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A. Letter to Shareholders 
Dear Shareholders, 

Thank you for attending our annual shareholders' meeting. We would like to 
express our deepest gratitude for your long-term love and support. The Company's 
2025 operating results and the overview of the 2026 Business Plan are summarized 
as follows. 

I. 2025 Business Report 
(I) Business Overview 

In 2025, our consolidated operating revenue totaled NT$5.858 billion, 
and we earned a net profit before tax of NT$711 million, a decrease of 24% 
and 51% respectively compared to 2024. Looking back at 2025, the demand 
driven by emerging technologies such as AI far exceeded expectations, and 
led to a significant increase in Taiwan's exports of electronics and ICT 
products. Taiwan's economic growth rate in 2025 was estimated at 7.37%, 
but other industries were still impacted by the spillover of China's 
production capacity and faced greater competitive pressure. In terms of coal 
chemical products, the international oil price in 2025 fell by approximately 
15% compared to the previous year. The growth rate of demand in the end 
market of the industry fell behind the expansion rate of the raw material 
market, causing gradual overcapacity of downstream products and 
consequentially lower-than-expected sales volume. In terms of carbon 
materials products, growth did not meet expectations as the overall market 
adopted a wait-and-see attitude due to the slowdown in the electric vehicle 
market and fierce competition among Chinese lithium battery 
manufacturers. Looking ahead to 2026, the decrease in supply of raw 
materials in the coal chemicals industry due to weak demand in the 
international steel market and adjustment to the coking process will increase 
the uncertainty of the Company's operations. We will actively seek external 
sources of light oil and coal tar to reduce the impact of raw material shortage 
on our operations. In terms of carbon materials, we will continue to dedicate 
our efforts to product development and application to increase the added 
value of our products. We will pursue longer-term growth momentum and 
lay the foundation for the development of the green energy industry through 
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the development and promotion of high-value carbon and graphite materials. 
With regard to ESG-related plans, the Company has completed its internal 
carbon inventory and carbon reduction roadmap, and set short-, medium- 
and long-term carbon reduction targets in response to the global trend of 
carbon reduction and to support the government's carbon reduction target of 
net-zero emissions by 2050. We will continue to implement energy 
conservation and carbon reduction plans to achieve our short-, medium- and 
long-term ESG targets. 

Significant business results achieved by CSCC in 2025 are as follows: 

1. The Company’s operating revenue and profits have met 101% and 102% 
respectively of the revised internal budget targets. 

2. Transported all by-products such as light oil and coal tar generated from 
the coking of the CSC Group on time, imported light oil to increase our 
utilization rate, and sold all manufactured products at market rates. 

3. Promote the expansion project for advanced carbon materials and 
graphite blocks. 

4. Developed the non-China supply chain market for carbon materials 
products and integrated advanced carbon materials into the AI server 
supply chain. 

5. Continue to conduct R&D on carbon material products, build R&D 
building, and consolidate R&D resources. 

6. Continued to implement energy conservation and carbon reduction 
solutions to reduce the Company's carbon emissions. 

(II) Business Plan Implementation Results 
1. In 2025, the amount of coal tar and light oil processed totaled 210,502 

metric tons and 74,689 metric tons respectively. The annual sales 
volumes of coal tar and light oil products totaled 208,740 metric tons 
and 69,337 metric tons respectively. Annual sales of green mesophase 
powder and mesophase graphite powder totaled 2,093 metric tons. 
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2. Execution of Business Plan Implementation 
Unit: Metric Tons 

Item Actual 
Amount 

Budgeted 
Amount Deviation Fulfillment 

Rate (%) 

Coal tar 
products 

Production 
volume 207,109 206,270 839 100 

Sales 
volume 208,740 203,136 5,604 103 

Light oil 
products 

Production 
volume 70,588 68,510 2,078 103 

Sales 
volume 69,337 71,944 (2,607) 96 

Refined carbon 
materials 

Production 
volume 4,623 5,383 (760) 86 

Sales 
volume 4,248 8,883 (4,635) 48 

Coke products Sales 
volume 45,140   37,860  7,280 119 

Trading item Sales 
volume 6,554 6,600 (46) 99 

Processing item Processing 
volume 173,040 137,700  35,340 126 

3. Description of Business Outcomes 
(1) Consolidated operating revenue in 2025 totaled NT$5,858,135 

thousand, a decrease of NT$1,789,335 thousand compared to 
NT$7,647,470 thousand in 2024. This is because oil prices in 2025 
fell by nearly 15% compared to 2024, and the average NTD 
exchange rate appreciated by nearly NT$1, leading to a decrease in 
the price of coal chemical products. The combined effects include 
lower-than-expected sales of carbon materials. 

(2) Gross profit in 2025 totaled NT$1,108,777 thousand, a decrease of 
NT$712,099 thousand from NT$1,820,876 thousand in 2024. This 
is due to a drop in average capacity utilization and rising unit 
processing costs. 

(3) The net non-operating income and expenses in 2025 totaled 
NT$175,370 thousand, a decrease of NT$31,821 thousand from 
NT$207,191 thousand in 2024. This is due to the exchange losses 
caused by the sharp NTD appreciation in the middle of the year. 



 

-7- 

(4) Income tax expense in 2025 totaled NT$95,385 thousand, a 
decrease of NT$146,767 thousand from NT$242,152 thousand in 
2024, due to income tax reductions resulting from applications for 
industrial R&D investment tax credits. 

(5) In summary, the net profit after tax in 2025 totaled NT$615,824 
thousand, a decrease of NT$590,377 thousand compared to the 
NT$1,206,201 thousand in 2024. 

(III) Analysis of Income, Expenditure and Profitability 

Please refer to the Financial Statements enclosed under Financial Overview 
for 2025. 

(IV) Research and Development 
1. Development of Anode Materials 

(1) The high power, small-particle-size products have been adopted by 
high-end mobile phone applications of the Chinese brand, and 
continue to expand to other brands and applications. 

(2) Lithium-ion capacitors (LIC) use graphite as the negative electrode 
material. In conjunction with customers' development schedule, 
samples are continuously sent for characteristic verification. 

2. Development of Advanced Carbon Materials 
(1) The material for the positive electrode of LIC has been improved 

and optimized to meet the mass production specifications of 
customers, and new samples have been sent for qualification in 
order to accelerate the transition to mass production. 

(2) The mass production equipment for high voltage products was 
completed. Benchmark customers have found excellent high 
voltage performance in high-end supercapacitors upon testing, and 
the evaluation is expected to be completed in the second quarter of 
2026. 

3. Development of Isotropic Graphite 
In 2025, the Company actively promoted the adoption and verification 
of silicon carbide (SiC) and silicon-based semiconductor customers, and 
have obtained verification from some domestic manufacturers, 
becoming their qualified supplier and continuing mass production 
validation. This led to a significant increase in sales performance in 
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2025 compared to 2024. Likewise, we are actively expanding into 
overseas markets. 

4. Development of graphite purification process 
The first mass-production purification furnace has been built and 
successfully completed trial operation. The purity of the bulk material 
was tested by GDMS and the sample results all reached 6N or above, 
which meets the current customer requirements for bulk material purity. 
The construction of the second mass-production purification furnace is 
under planning. 

II. Overview of 2026 Business Plan 
(I) Operating Policy 

1. Create operating revenue, stabilize profits, reduce costs, and improve 
efficiency. 

2. Develop refined products and strengthen quality control. 
3. Implement measures for occupational safety management, and facilitate 

smooth labor-management relationships. 
4. Improve ESG management, achieve sustainable energy conservation 

and carbon reduction. 

(II) Production and Sales Policy 
1. Transport all by-products such as coal tar, crude light oil, and coke 

produced by group companies on time. Smoothly process and produce 
different products satisfying demand of market and customers and make 
sales in full in due course at the market rate to create greater economic 
value. 

2. Reinforce the expansion of downstream customers, increase the 
customer base, and continue to develop new suppliers to increase 
healthy competition and reduce procurement costs. 

3. Increase sales revenue and profit from carbon material products by 
developing a wider variety of carbon material products, expanding the 
market for these products, and incorporating new demands for new 
production lines of customers, China-free supply chains, and silicon-
carbon anode materials. 

4. In response to the development of carbon materials, continue to refine 
production technologies to reduce costs, and complete plant expansion 
plans for advanced carbon and bulk materials. 
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5. Reinforce our advantages of having the only graphitization plant in 
Taiwan and graphite purification capability. In addition to increasing the 
output of self-produced bulk materials, form alliance with customers 
and increase our OEM business to concurrently advance our sales and 
OEM, and expand the value chain of our carbon material business. 

(III) Estimated Sales Volume 
Unit: Metric Tons 

Item Production volume Sales volume 
Coal tar products 203,478 196,930 
Light oil products 74,013 73,510 

Refined carbon materials 7,599 7,505 
Coke products 39,600 39,600 
Trading item 6,000 6,000 

Processing item 156,000 156,000 

III. Future Development Strategies 

To achieve the Company's sustainable operations, we will continue to 
develop and respond to the changes and challenges in the future market; the 
Company has established the following strategic development policy and actions 
plans: 

(I) Strategic Development Policy 
1. Refined manufacturing powered by renewable energy: 

(1) We implement green manufacturing with the concepts of high 
efficiency, low carbon, and environmental protection. 

(2) We employ smart innovation to optimize processes and quality. 
2. Innovative key carbon materials: We leverage innovative research and 

development of key carbon materials to enhance competitive 
advantages. 

(II) Action Plan 
1. Expand manufacturing powered by renewable energy: Focus on its core 

technologies and expand its marketing layout. 
2. Advanced operations: Expand coal chemical material sources and 

increase revenue from carbon materials. 
3. Key carbon materials development: Integrate the Group's resources to 

develop green energy products. 
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4. Sustainable and friendly environment: Promote energy conservation 
and emission reduction projects and improve carbon reduction 
technologies. 

5. Improve business resilience: Regularly review and track organizational 
resilience and strengthen crisis management capabilities. 

6. Sustainable development, in-depth ESG actions, and implementation of 
occupational safety management: Reinforce the Company's ESG 
practices, and continue implementing occupational safety measures and 
training. 

IV. Effects of the External Competitive Environment, Regulatory 
Environment, and Overall Business Environment 

(I) External Competition 
1. Due to the unique nature of coal tar products, the Company currently 

has no domestic competition. However, the Company's light oil 
products share the same market occupied by domestic petrochemical 
industry companies. In recent years, Taiwan's petrochemicals industry 
has been impacted by severe competition from excessive supply as 
Chinese companies rapidly expand their production capacity. 
Furthermore, China's petrochemical industry has become even more 
competitive due to the import of cheap Russian crude oil and natural 
gas. Discounts provided by Russia have given China an advantage in 
the production costs of petrochemical products. The Company 
continues to leverage its local advantages and optimize its production 
and sales planning in response to the dual pressure from weak demand 
and declining competitiveness. 

2. The real estate investments in China continues to decline, causing 
demand for steel bars, cement, glass, and construction machinery to 
decline at the same time. This has caused Chinese companies to export 
these products at low prices to reduce inventory, which deteriorates 
trade frictions with Southeast Asia, Europe, the United States, and 
Taiwan. Its coal chemical industry remains sluggish and has also 
impacted neighboring countries. Fortunately, the Company has signed 
long-term contracts with customers and sales of coal tar products, coal 
tar pitch, have also remained stable. In the long-term, due to the impact 
of carbon neutrality and environmental protection issues, older and 
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smaller-scale blast furnaces will be gradually replaced and coal tar will 
be in short supply in the future. 

3. Regarding mesophase graphite powder anode materials, we face 
competition from natural graphite and other artificial graphite products. 
Manufacturers in China have expanded their production capacity 
considerably in recent years. Despite their advantages in terms of scale 
and cost, there is already excessive production capacity overall. Despite 
the competitive advantage of our products in terms of quality and 
performance, price competition is intensifying in the market. Amid the 
escalating US-China trade war and the trend of countries decoupling 
from China, CSCC is actively exploiting the opportunity of order 
transfer, and is partnering with other companies to expand into the US 
and European markets. Meanwhile, CSCC is also accelerating the 
development of artificial graphite products to make new market 
breakthroughs. In addition, the Company is expanding special 
applications, such as battery backup units and drones, enhancing the 
competitiveness of products in high-value-added markets, and creating 
growth momentum through diversification. 

4. Advanced carbon materials have maintained steady growth in the wind 
power and lead-carbon batteries markets, thanks to the superior quality 
and characteristics of products. We are also developing niche 
applications to actively expand into high-end markets, such as LIC and 
porous silicon carbide materials. The Company is diversifying its 
product portfolio towards applications with higher value-add. 

5. The Company continues to expand its production scale of isotropic 
graphite and is dedicating greater effort to develop the block material 
market. At the same time, we provide more comprehensive service 
solutions by expanding the OEM capacity of our purification furnace. 
The Company actively works with customers in domestic 
semiconductor-related industries to localize materials and processes, 
and is committed to developing an extensive service system that is fully 
localized and competitive. 

(II) Regulatory Environment 

The government announced the implementation of the Climate 
Change Response Act and the carbon fee system was officially launched in 
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August 2024. Carbon fees is being levied starting in 2025. The Company 
has actively joined the ranks of carbon reduction, planned short, medium 
and long-term goals, and commissioned joint research with academia and 
the Industrial Technology Research Institute to respond to these changes. In 
addition, the coal chemical manufacturing plant of the Xiaogang Plant 
obtained approval for its "voluntary reduction plan," and selected the 
"Designated Reduction Rates for Technical Benchmarks" to obtain 
preferential rates to reduce its carbon fee expenses. 

(III) Overall Operational Environment 

Reciprocal tariffs froze the global economy in the first half of 2025. 
Nevertheless, the global AI technology industry rapidly developed in the 
second half of the year, while traditional industries were influenced by the 
US tariff policy. NTD rapidly appreciated in the second quarter and oil prices 
showed greater volatility throughout the year. China’s excessive production 
capacity severely impacted traditional industries, and caused the industries 
to accelerate their transformation in order to survive. This resulted in 
significantly differing performance between industries. Although the United 
States once again withdrew from the Paris Agreement, the world continues 
down the path of carbon reduction, and Taiwan's Ministry of Environment 
decided to start levying carbon fees in 2025. The Company has already 
implemented a number of carbon reduction measures. As we dedicate our 
efforts to reducing carbon emissions, we are also actively seeking 
preferential carbon fees to reduce the impact on our operations. As we enter 
2026, although the influence of US tariffs has eased, we cannot overlook the 
geopolitical risks ensued. The uncertainty of Trump's policies has caused 
concern among non-US countries, heralding an era of de-dollarization. The 
first batch of products subject to Europe's carbon border adjustment 
mechanism (CBAM) implemented starting this year, such as steel, cement, 
and aluminum, have been officially included in the certificate purchase and 
payment system. Products imported by Europe require a carbon emissions 
report. The Company will officially start using its R&D building in 2026, 
and will exert even greater effort to improve R&D capabilities in the future. 
We will also collaborate with CSC and external R&D institutions to continue 
developing new products in conjunction with industrial development. 
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Facing the uncertainties in the global economy, the Company will continue 
to strengthen its operational capabilities to maintain its competitiveness. 

Last but not least, on behalf of the Company, we would like to extend 
our appreciation to all Shareholders for their support. We wish all 
Shareholders good health and all the best. 

 
Chairman Chien-Chih Hwang 

President Ming-Dar Fang 
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B. Corporate Governance Report 
I. Information on the Director, President, Vice President, and 

Managers of Departments 
(I) Director Information 

Title 
Nationality 
or Place of 

Registration 
Name Gender 

Age 
Date Elected 
(Inaugurated) Term Date First 

Elected 

Shareholding 
When Elected 

(Thousand 
shares) 

Current 
Shareholding 

(Thousand 
Shares) 

Current 
Shareholding of 

Spouse and Minors 
(Thousand Shares) 

Shares Held in 
Someone 
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Chairman 

Republic of 
China 

China Steel 
Corporation 

Male 
67 

2025.06.17 3 
years 1988.12.21 68,787 29.04% 68,787 29.04% N/A N/A N/A N/A 

Republic of 
China 

Representative: 
Chien-Chih 

Hwang 
2025.06.17 3 

years 

2024.09.10 
(New 

representative of 
legal person) 

0 0% 0 0% 0 - 0 - 

Director 

Republic of 
China 

China Steel 
Corporation 

Male 
63 

2025.06.17 3 
years 1988.12.21 68,787 29.04% 68,787 29.04% N/A N/A N/A N/A 

Republic of 
China 

Representative: 
Horng-Yih Liou 2025.06.17 3 

years 

2024.05.18 
(New 

representative of 
legal person) 

0 0% 0 0% 0 - 0 - 

Director 

Republic of 
China 

China Steel 
Corporation 

Male 
55 

2025.06.17 3 
years 1988.12.21 68,787 29.04% 68,787 29.04% N/A N/A N/A N/A 

Republic of 
China 

Representative: 
Chih-Feng Lee 2025.06.17 3 

years 

2025.11.03 
(New 

representative of 
legal person) 

0 0% 0 0% 0 - 0 - 

Director 

Republic of 
China 

China Steel 
Corporation 

Male 
65 

2025.06.17 3 
years 1988.12.21 68,787 29.04% 68,787 29.04% N/A N/A N/A N/A 

Republic of 
China 

Representative: 
Ming-Dar Fang 2025.06.17 3 

years 

2011.06.28 
(New 

representative of 
legal person) 

5 0.002% 5 0.002% 0 - 0 - 

Director 

Republic of 
China 

International 
CSRC Investment 

Holdings Co., 
Ltd. Male 

43 

2025.06.17 3 
years 1988.12.21 11,759 4.96% 11,759 4.96% N/A N/A N/A N/A 

Republic of 
China 

Representative: 
Kung-Yi Koo 2025.06.17 3 

years 

2018.01.24 
(New 

representative of 
legal person) 

0 0% 0 0% 0 - 0 - 

Director 

Republic of 
China 

International 
CSRC Investment 

Holdings Co., 
Ltd. Male 

73 

2025.06.17 3 
years 1988.12.21 11,759 4.96% 11,759 4.96% N/A N/A N/A N/A 

Republic of 
China 

Representative: 
Tien-Fu Chao 2025.06.17 3 

years 

2014.01.10 
(New 

representative of 
legal person) 

0 0% 0 0% 0 - 0 - 

Independent 
Director 

Republic of 
China Tsun-Tzu Hsu Female 

62 2025.06.17 3 
years 2019.06.23 0 0% 0 0% 0 - 0 - 

Independent 
Director 

Republic of 
China Li-Huang Lin Female 

63 2025.06.17 3 
years 2025.06.17 0 0% 0 0% 0 - 0 - 

Independent 
Director 

Republic of 
China Yuh-Ming Yan Female 

55 2025.06.17 3 
years 2025.06.17 0 0% 0 0% 0 - 0 - 
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As of February 28, 2026 

Education and Work Experience 

Concurrent 
Positions in 

the Company 
and in Other 
Companies 

Executives, Directors or 
Independent Directors who are 
Spouses or Within the Second 

Degree of Kinship Notes 
(Note 1) 

Title Name Relationship 

N/A N/A N/A N/A N/A 

N/A 

Chairman of China Steel Corporation; 
Bachelor in Economics, Department of Economics, Tunghai 
University 

Note 2 - - - 

N/A N/A N/A N/A N/A 

Vice President of Technology Department, China Steel Corporation 
Ph.D. in Material Science and Engineering, National Cheng Kung 
University 

Note 2 - - - 

N/A N/A N/A N/A N/A 

Assistant Vice President of Engineering at China Steel Corporation 
Master of Science in Mechanical Engineering, National Cheng Kung 
University 

Note 2 - - - 

N/A N/A N/A N/A N/A 

Vice President of China Steel Chemical Corporation 
PhD in Chemical and Materials Engineering, National Kaohsiung 
University of Science and Technology 

Note 2 - - - 

N/A N/A N/A N/A N/A 

Vice Chairman of TCC Group Holdings Co., Ltd. 
MBA, Wharton School of the University of Pennsylvania, U.S.A Note 2 - - - 

N/A N/A N/A N/A N/A 

President of Taiwan Prosperity Chemical Corporation; 
Master of Chemical Engineering, National Taiwan University Note 2 - - - 

Associate researcher of WTO Center under Chung-Hua Institution 
for Economic Research 
Master of Law, Soochow University 

Note 2 - - - 

CPA, Ernst & Young, Taiwan 
Master of Accountancy, National Taipei University Note 2    

Associate Professor, College of Law, National Chengchi University 
PhD in Construction Engineering and Law, University of 
Manchester, United Kingdom 

Note 2 - - - 

Note 1: Where the Chairman, President, or individual with equivalent role at the Company (highest-ranking 
manager) are the same individual, spouses, or relatives within the first degree of kinship, the Company shall 
specify related information regarding the reason, reasonableness, necessity, and response measures (e.g., 
appointment of additional Independent Directors, and requiring the appointment of more than half of the 
Directors from individuals who are not employees or managers). 
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Note 2 

Name Concurrent Positions in the Company and in Other Companies 

Chien-Chih 
Hwang 

Chairman: China Steel Chemical Corporation, China Steel 
Corporation 

Director: Taiwan High Speed Rail Corporation, China 
Steel Global Trading Corporation, China Ecotek 
Corporation, Dragon Steel Corporation, Gains 
Investment Corporation 

Horng-Yih 
Liou 

Director: China Steel Power Holding Corporation, Honley 
Auto. Parts Co., Ltd., China Steel Power 
Corporation, Rechi Precision Co., Ltd., 
Infochamp Systems Corporation 

Chih-Feng Lee 
Chairman:  Betacera Inc. 
Director: CSC Solar Corporation, Kaohsiung Rapid 

Transit Corporation 

Ming-Dar Fang 

Chairman:  Ever Wealthy International Corporation, 
Changzhou China Steel New Materials 
Technology Co., Ltd. 

President:  China Steel Chemical Corporation 
Director:  China Steel Structure Co., Ltd., Pro-Ascentek 

Investment Corporation 
Supervisor:  Eminent Venture Capital Corporation 

Kung-Yi Koo 

Chairman:  Circular Commitment Company, International 
CSRC Investment Holdings Co., Ltd. 

Director:  TCC Group Holdings Co., Ltd., E-One Moli 
Energy Corp. 

Tien-Fu Chao Consultant:  Consultant of Molie Quantum Energy 
Corporation 

Tsun-Tzu Hsu 

Chief:  Taiwan ASEAN Studies Center (TASC) of 
Chung-Hua Institution for Economic Research 

Associate researcher:  WTO and RTA Center of Chung-Hua Institution 
for Economic Research 

Committee Member:  The Executive Yuan's Gender Equality 
Committee, Taipei City Government's 
International Affairs Committee, the Chinese 
National Federation of Industries' International 
Trade and Economic Affairs Committee, and the 
Committee on Trade and Environment. 

Consultant:  Taiwan-Asia Exchange Foundation, Association 
of Foreign Relations, Asia Taiwanese Chambers 
Of Commerce, and the Council of Taiwanese 
Chambers of Commerce in Vietnam 

Li-Huang Lin Independent Director of AsWater Advanced Envirotech Ltd. 

Yuh-Ming Yan Associate Professor: College of Law, National Chengchi University 
Independent Director: Seetel New Energy Co., Ltd. 
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Table 1: Major shareholders of directors that are institutional shareholders 
February 28, 2026 

Name of Institutional 
Shareholder Major Shareholders of Institutional Shareholders 

China Steel Corporation 

Ministry of Economic Affairs (20.00%), Employee's Stock 
Trust of China Steel Corporation (2.61%), Transglory 
Investment Corporation (1.63%), Chunghwa Post Co., Ltd. 
(1.2%), Winning Investment Corporation (1.02%), Yuanta/P-
shares Taiwan Top 50 ETF (1.01%), Vanguard Total 
International Stock Index Fund under the custody of JP 
Morgan Chase Bank (0.95%), Vanguard Stock Index Fund 
under the custody of JP Morgan Chase Bank N.A. Taipei 
Branch (0.91%), Taiwan Life Insurance Co., Ltd. (0.78%), 
and New Labor Pension Fund (0.72%) 

International CSRC 
Investment Holdings 
Co., Ltd. 

Taiwan Cement Corporation (15.59%), Taiwan Prosperity 
Chemical Corporation (2.23%), CS Development & 
Investment Co. (1.50%), JPMorgan Chase Bank N.A., Taipei 
Branch in custody for Vanguard Total International Stock 
Index Fund, a series of Vanguard Star Funds (1.17%), Union 
Cement Traders, Inc. (1.16%), Kao-Huang Lin (1.10%), 
TransGlobe Life Insurance Inc. (1.03%), JPMorgan Chase 
Bank N.A., Taipei Branch in custody for Vanguard Emerging 
Markets Stock Index Fund, a series of Vanguard International 
Equity Index Funds (0.96%), Tian-I Hou (0.76%), and 
Citibank Taiwan as custodian of Polunin Developing 
Countries Fund, LLC Investment Account (0.75%) 
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Table 2: Major Shareholders of the Company's Major Institutional Shareholders in 
Table 1 

February 28, 2026 
Name of Institutional 

Shareholder Major Shareholders of Institutional Shareholder 

Transglory Investment 
Corporation 

China Steel Express Corporation (48.28%), Chung 
Hung Steel Corporation (39.59%), China Steel 
Chemical Corporation (8.90%), United Steel 
Engineering & Construction Corporation (3.23%) 

Chunghwa Post Co., Ltd. Ministry of Transportation and Communications 
(100%) 

Winning Investment 
Corporation 

Gains Investment Corporation (49.00%), Transglory 
Investment Corporation (30.00%), and Maruichi Steel 
Tube Ltd. (21.00%) 

Taiwan Life Insurance Co., Ltd. CTBC Financial Holding Co., Ltd. (100%) 

TCC Group Holdings Co., Ltd. 
Corporation 

Chia Hsin Cement Corporation (3.27%), CITIC 
Investment Corporation (1.78%), Old Labor Pension 
Fund (1.78%), Chia Hsin International Corporation 
(1.55%), International CSRC Investment Holdings 
Co., Ltd. (1.51%), Heng Qiang Investment Co., Ltd. 
(1.49%), Chunghwa Post Co., Ltd. (1.39%), 
Department of Government Employees Insurance of 
Bank of Taiwan Co., Ltd. (1.33%), JPMorgan Chase 
Bank N.A., Taipei Branch in custody for Vanguard 
Total International Stock Index Fund, a series of 
Vanguard Star Funds (1.27%), CTBC Bank in 
custody for Yuanta/P-shares Taiwan Top 50 ETF 
Account (1.27%) 

TCC Investment Co. Ltd. TCC Group Holdings Co., Ltd. (100%) 
CS Development & 
Investment Co. 

International CSRC Investment Holdings Co., Ltd. 
(100%) 

Union Cement Traders, Inc. TCC Investment Co. Ltd. (100%) 
TransGlobe Life Insurance Inc. Zhongwei Dehui Co., Ltd. (100%) 

Note: For listed companies listed in Table 2, the information on their major shareholders is as of the most recent 
book closure date before the date of publication of the annual report. 
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(II) Disclosure of Professionalism of Directors and Supervisors and 
Independence of Independent Directors 

February 28, 2026 
Criteria 

 
 
 
 
 

Name 

Professionalism and Experience 

Independence 
(Note 1) 

Number of 
Companies 
Where the 

Person 
Serves as an 
Independent 

Director 

1 2 3 4 

Chairman Chien-Chih Hwang 
Bachelor in Economics, Department of 
Economics, Tunghai University 
Chairman of China Steel Corporation; 

No 0 
0% Yes 0 0 

Director Horng-Yih Liou 

Ph.D. in Material Science and Engineering, 
National Cheng Kung University; Vice 
President of Technology Department, 
China Steel Corporation 

No 0 
0% Yes 0 0 

Director Chih-Feng Lee 

Master of Science in Mechanical 
Engineering, National Cheng Kung 
University; Assistant Vice President of 
Engineering at China Steel Corporation 

No 0 
0% Yes 0 0 

Director Ming-Dar Fang 

PhD in Chemical and Materials 
Engineering, National Kaohsiung 
University of Science and Technology; 
President of China Steel Chemical 
Corporation 

No 5 
0.002% Yes 0 0 

Director Kung-Yi Koo 

MBA, Wharton School of the University of 
Pennsylvania, U.S.A; Chairman of 
International CSRC Investment Holdings 
Co., Ltd. 

No 0 
0% Yes 0 0 

Director Tien-Fu Chao 

Master of Science in Chemical 
Engineering, National Taiwan University; 
President of Taiwan Prosperity Chemical 
Corporation; Consultant of Molie Quantum 
Energy Corporation 

No 0 
0% No 0 0 

Independent 
Director Tsun-Tzu Hsu 

Master of Law, Soochow University; 
Associate researcher of WTO Center under 
Chung-Hua Institution for Economic 
Research; Head of Taiwan ASEAN Studies 
Center of Chung-Hua Institution for 
Economic Research; The Chinese National 
Federation of Industries' International 
Trade and Economic Affairs Committee, 
and Trade Development Committee. 

No 0 
0% No 0 0 

Independent 
Director Li-Huang Lin 

Master in Accountancy, National Taipei 
University; Senior Advisor, Ernst & 
Young, Taiwan 

No 0 
0% No 0 1 

Independent 
Director Yuh-Ming Yan 

PhD in Construction Engineering and Law, 
University of Manchester, United 
Kingdom; Associate Professor, College of 
Law, National Chengchi University 

No 0 
0% No 0 1 

The Company's Directors (including Independent Directors) do not have any of the conditions specified in Article 30 of the 
Company Act. The three Independent Directors Tsun-Tzu Hsu, Li-Huang Lin, and Yuh-Ming Yan have the required 
qualifications set forth in the Regulations Governing Appointment of Independent Directors and Compliance Matters for 
Public Companies, and Article 14-2 of the Securities and Exchange Act in the two years before appointment and during the 
term as Independent Directors. All Independent Directors are given the power to participate in decision making and express 
opinions pursuant to Article 14-3 of the Securities and Exchange Act, and independently perform their duties on this basis. 
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Note 1: (1) Including, without limitation, whether or not the Independent Director himself/herself, his/her 
spouse, or a relative within the second degree of kinship is serving as the Director, Supervisor of, or 
working for the Company or any of its affiliates. 

(2) The number (in thousand) and weight of shares the independent director himself/herself, his/her 
spouse, or a relative within the second degree of kinship holds. 

(3) Whether or not the independent director himself/herself, his/her spouse, or a relative within the 
second degree of kinship is serving as the director, supervisor of, or working for a company in a 
specific relationship with the Company (refer to the requirements in Article 3, Paragraph 1, Sub-
paragraphs 5-8 of the Regulations Governing Appointment of Independent Directors and Compliance 
Matters for Public Companies). Chairman Chien-Chih Hwang is the Chairman of CSC, Director 
Horng-Yih Liou is the Vice President of the Technology Department of CSC, Director Chih-Feng Lee 
is the Assistant Vice President of the Engineering Department of CSC, and Director Ming-Dar Fang 
is the President of the Company. Director Kung-Yi Koo is the chairman of International CSRC 
Investment Holdings Co., Ltd. 

(4) The amount of rewards received for business, legal affairs, financial affairs, and accounting services 
provided over the past two years to the Company or any of its affiliates. 

(III) Diversity and independence of the Board of Directors 
1. Standards and policies for the diversification of the Board: 

To reinforce the corporate governance and facilitate the completeness 
of the Board composition and structure, the Company stipulated the 
standards and policies for the diversification of the Board in its "Board 
Directors Election Regulations" and "Corporate Governance Best 
Practice Principles." Diversification is considered for the Board 
composition. Directors that concurrently hold positions as the 
Company's managers shall not be more than one-third of the Board 
members. Appropriate diversification policies are also established for 
the Board's operation, operating pattern, and demands for development, 
including but not limited to the standards related to the two major 
aspects as follows: 
(1) Basic requirements and values: Gender, age, nationality, and 

culture. 
(2) Professional knowledge and skills: Professional background (e.g., 

accounting, business sector, or finance), professional skills or 
industry experience. 

Furthermore, members of the Board shall have the knowledge, skills, 
and quality necessary to perform their duties; the members shall possess 
the general abilities as follows: 
(1) Ability to make sound business judgments; 
(2) Ability to conduct accounting and financial analysis; 
(3) Business management ability; (4) Crisis management ability; 
(5) Industrial knowledge; (6) International market perspective; 
(7) Leadership quality; (8) Decision-making ability. 
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The majority of the Company's Directors shall not be a spouse or a 
relative within the second degree of kinship of any other Director. 

2. The Company's Board diversity goals were to add two female Directors, 
and to select Directors with different professional backgrounds. The 
goals were achieved in the 13th-term Board of Directors elected in 2025. 
The new Board of Directors has a total of 3 female Independent 
Directors, accounting for 1/3 of all Directors. With consideration to the 
Board diversity policy and goals, the Board members are composed of 
different genders, ages, professional knowledge and backgrounds, and 
hold different professional certifications. The Independent Directors 
include an accountant, a lawyer, an associate professor at a law school, 
and an economist. Representatives of institutional Directors also have 
different professional backgrounds and industry experience, thus 
achieving the Company's Board diversity goal. Currently, the 
Company's Board has a total of nine Directors (including three 
Independent Directors), and no Director is a spouse or a relative within 
the second degree of kinship of any other Director. 

Core Items for 
Diversification 

 
 
 
 
 
 
 
 
 
 
Name of Director 
(Note 1) 

Basic Composition 
Industrial 

Experience and 
Background 

Professional Skills 
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Chairman Chien-Chih Hwang Male   V 

N/A 

V    V V V V  
Director Horng-Yih Liou Male   V V    V V V V  
Director Chih-Feng Lee Male  V  V    V V V V  
Director Ming-Dar Fang Male V  V V    V V V V  
Director Kung-Yi Koo Male  V  V V  V V V V V  
Director Tien-Fu Chao Male   V V    V V V V  
Director Tsun-Tzu Hsu Female   V  V   V V V V V V  
Director Li-Huang Lin Female   V V   V   V V V V V 
Director Yuh-Ming Yan Female  V  V    V  V V V V  

Note 1: All Directors are Republic of China nationals. 
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3. Board diversity management goals: 
The goal to increase the number of female Directors has been achieved, 
with female Directors now accounting for 1/3 of all Directors. Going 
forward, we will increase the diversity of the Board's professional 
backgrounds by adding professional backgrounds in sustainability and 
ESG, and also increase Board diversity in terms of age and generational 
structure by maintaining an appropriate percentage of Directors from 
different age groups. 

4. Independence of Board of Directors 
The Company's 13th-term Board of Directors was elected at the Annual 
General Meeting on June 17, 2025. Two of the original Independent 
Directors had served three terms, and two female Independent Directors 
were elected, maintaining a total of three Independent Directors, with 
female Directors accounting for 1/3 of all Directors. CSC currently 
holds 4 seats on the Board of Directors, accounting for 4/9 of the all 
seats. The Company will continue to make improvements in accordance 
with requirements of the Corporate Governance Evaluation. None of the 
Directors are spouses or relatives within the second degree of kinship. 
All Independent Directors meet the independence requirements, 
including but not limited to the Independent Directors themselves, their 
spouses, and relatives within the second degree of kinship not serving 
as a Director, Supervisor, or employee of the Company or its affiliated 
enterprises, not holding any shares of the Company, not serving as a 
director, supervisor, or employee of companies with specific 
relationships with the Company, and not receiving remuneration for 
providing business, legal, financial, or accounting services to the 
Company or its affiliated enterprises in the past two years. 
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(IV) Information on Main Managerial Officers 

Title Nationality Name Gender Date 
Inaugurated 

Shares Held 
Shares Held by the 

Spouse or Any 
Underage Child 

Shares Held in 
Someone Else's 

Name 

Education and Work Experience 
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tio
 (%

) 

President Republic of 
China 

Ming-Dar 
Fang Male 2019.02.01 4,907 0.002% 0 - 0 - 

PhD in Chemical and Materials 
Engineering, National Kaohsiung 
University of Science and Technology 
Vice President of Production and 
Technology Department and Vice President 
of Administration Department, CSCC 

Vice President of 
Administration 
Department 

Republic of 
China 

Yi-Hung 
Chen Male 2021.10.31 0 - 0 - 0 - 

Bachelor in Mechanical Engineering, 
National Sun Yat-sen University 
Project Head of China Steel Corporation 

Vice President of 
Production and 
Technology 
Department 

Republic of 
China 

Wen-Liang 
Tseng Male 2021.10.31 417 - 0 - 0 - 

Master of Science in Chemical and 
Materials Engineering, National Kaohsiung 
University of Science and Technology 
Assistant Vice President of Production and 
Technology Department, CSCC 

Head of the 
Finance 
Department 
(Note 1) 

Republic of 
China Li-Li Kuo Female 2019.08.01 1,000 - 0 - 0 - 

Master in Finance, National Sun Yat-sen 
University 
CSCC Deputy Department Head 

Chief Auditor Republic of 
China 

Kuan-Jen 
Fang Male 2021.11.30 0 - 3,119 0.001% 0 - 

Bachelor in Accounting, Chung Yuan 
Christian University 
Manager of CSCC 

Head of Research 
and Development 
Department 
 

Republic of 
China 

Chien-
Kuang Tung Male 2018.10.22 8,818 0.003% 8,000 0.003% 0 - 

Master in Chemical Engineering, National 
Cheng Kung University 
Deputy Plant Manager of CSCC 

Head of the 
Administration 
Department 

Republic of 
China 

Zhi-Jian 
Wang Male 2025.11.01 0 - 0 - 0 - 

Bachelor in Chemical Engineering, 
National Taiwan University of Science and 
Technology 
CSCC Deputy Department Head 

Head of the Coal 
Chemical 
Commercial 
Department 

Republic of 
China Tong-A Lin Male 2022.04.01 242 - 0 - 0 - Bachelor in Textiles, Feng Chia University 

CSCC Deputy Department Head 

Plant Manager of 
Coal Chemical 
Manufacturing 
Plant 

Republic of 
China 

Yung-
Chuan Chen Male 2024.12.01 25,136 0.011% 0 - 0 - 

Master of Science in Safety, Health and 
Environmental Engineering, National 
Kaohsiung University of Science and 
Technology Department Head of CSCC 

Deputy Plant 
Manager of Coal 
Chemical 
Manufacturing 
Plant 

Republic of 
China 

Teng-Mao 
Huang Male 2024.12.21 0 - 3,000 0.001% 0 - 

Master in Chemical Engineering, National 
Central University 
CSCC Supervisor 

Republic of 
China 

Cheng-He 
Li Male 2019.01.01 0 - 0 - 0 - 

Bachelor in Mechanical Engineering, 
Chung Yuan Christian University 
CSCC Supervisor 

Head of the 
Carbon Material 
Commercial 
Department 

Republic of 
China 

Jing-Liao 
Hsu Male 2023.10.01 0 - 0 - 0  

MBA, National Sun Yat-sen University 
Deputy Project Head for projects of China 
Steel Chemical Corporation 

Head of the 
Industrial Safety 
and Hygiene 
Department 

Republic of 
China 

Wen-Bin 
Chiang Male 2024.12.01 0 - 13,276 0.006% 0 - 

Master in Chemical Engineering, National 
Tsing Hua University 
Plant Manager of CSCC 

Plant Manager of 
Carbon Material 
Manufacturing 
Plant 

Republic of 
China 

Shun-Chi 
Hsu Male 2020.02.01 913 - 1,000 - 0 - 

Bachelor in Mechanical Engineering, 
National Sun Yat-sen University 
Deputy Plant Manager of CSCC 

Deputy Plant 
Manager of 
Carbon Material 
Manufacturing 
Plant 

Republic of 
China 

Hsing-Yao 
Chang Male 2024.12.21 68,619 0.03% 0 - 0 - 

Bachelor in Chemical Engineering, Chung 
Yuan Christian University 
CSCC Supervisor 

Republic of 
China 

Wen-Da 
Hong Male 2025.03.08 1,000 - 0 - 0 - 

Bachelor in Automatic Control 
Engineering, Feng Chia University 
CSCC Supervisor 

Head of the 
Expansion 
Department 

Republic of 
China 

Chien-Ping 
Chao Male 2025.02.01 0 - 0 - 0 - 

Bachelor in Chemical Engineering, Chung 
Yuan Christian University 
Deputy Plant Manager of CSCC 

Note 1: The Board of Directors approved the appointment of the Corporate Governance Officer on July 29, 2020, which is concurrently 
held by the Li-Li Kuo, the Head of the Finance Department. 
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February 28, 2026 

Current Positions at Other Companies 

Managers Who Are Spouses or Within Two Degrees 
of Kinship 

Notes 
(Note 2) 

Title Name Relationship 

Chairman: Ever Wealthy International Corporation, Changzhou China Steel New 
Materials Technology Co., Ltd. 
Director: China Steel Structure Co., Ltd., Pro-Ascentek Investment Corporation 
Supervisor: Eminent Venture Capital Corporation 

None None None 

N/A 

Director of CHC Resources Corporation; Supervisor of Changzhou China Steel New 
Materials Technology Co., Ltd. and Transglory Investment Corporation None None None 

Supervisor of Himag Magnetic Co., Ltd., Director of Changzhou China Steel New 
Materials Technology Co., Ltd. None None None 

Supervisor of Li-Ching-Long Investment Corporation, Ding Da Investment Corporation, 
and Sheng Lih Dar Investment Corporation, and Director of Eminent III Venture Capital 
Corporation 

None None None 

 None None None 

Director of Silican Battery Inc. None None None 

 None None None 

 None None None 

 None None None 

 None None None 

 None None None 

Director of Yeong Long Technologies Co., Ltd. None None None 

 None None None 

Director of Thintech Materials Technology Co., Ltd. None None None 

 None None None 

 None None None 

 None None None 

Note 2: Should the Company's President, or individual with an equivalent role (highest-ranking manager) be the same individual, 
spouses, or relatives within the first degree of kinship to the Chairman of the Company, the Company shall specify related 
information regarding the reason, reasonableness, necessity, and response measures (e.g., appointment of additional 
Independent Directors and requiring that more than half of all Directors are not employees or managers). 
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II. Remuneration Paid to Directors, the President, and Vice President in 
the Latest Year: 

(I) Remuneration of Directors and Independent Directors 

Title Name 

Remuneration of Directors Total remuneration 
(A+B+C+D) as a 
Percentage of Net 
Income After Tax 

(%) 

Remuneration 
(A) 

Severance Pay 
and Retirement 

Pension (B) 

Remuneration of 
Director (C) 

Business 
execution 

expenses (D) 
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Chairman 
Chien-Chih Hwang 
(Representative of China Steel 
Corporation) 

0 0 0 0 5,623 5,623 1,085 1,085 6,708 
1.09% 

6,708 
1.09% 

Director 

China Steel Corporation 

International CSRC Investment 
Holdings Co., Ltd. 

Horng-Yih Liou 
(Representative of China Steel 
Corporation) 

Kuo-Hua Huang (Note 1) 
(Representative of China Steel 
Corporation) 

Chih-Feng Lee (Note 1) 
(Representative of China Steel 
Corporation) 

Ming-Dar Fang 
(Representative of China Steel 
Corporation) 

Kung-Yi Koo 
(Representative of 
International CSRC Investment 
Holdings Co., Ltd.) 

Tien-Fu Chao 
(Representative of 
International CSRC Investment 
Holdings Co., Ltd.) 

Independent 
Director 

Hsing-Shu Hsieh (Note 2) 

1,847 1,847 0 0 0 0 536 536 2,383 
0.39% 

2,383 
0.39% 

Yuan-Hong Wang (Note 2) 

Tsun-Tzu Hsu 

Li-Huang Lin (Note 2) 

Yuh-Ming Yan (Note 2) 

1. The Company is not required to disclose individual Directors and Supervisors' remuneration and is free to choose to disclose in 
aggregate or individually. It currently chooses to disclose in aggregate. 

2. The policy, system, standards and structure of the remuneration packages of the Independent Directors and explain the relevance of 
the amount of remuneration paid to them based on factors such as responsibility, risk and time commitment: 
(1) Independent directors are provided with fixed remuneration totaling NT$50,000 per person per month. They do not collect the 

remuneration for Directors specified in Article 26 of the Articles of Incorporation. The Company's profit or loss does not affect 
the fixed remuneration of. 

(2) Independent Directors are required to attend meetings of the Board of Directors with transportation allowances paid by the 
Company. 

(3) Where Independent Directors serve as members of the functional committees of the Board of Directors, they shall attend the 
meetings of the functional committees and the Company shall pay attendance fees based on their actual attendance. 

3. Except as disclosed above, remuneration received by Directors in the most recent year for services provided (e.g., acting as a non-
employee consultant of the parent company, all companies in the consolidated financial statements, or any investee): None. 



 

-26- 

 
 

Unit: NT$ thousand, December 31, 2025 
Relevant Remuneration Received by Directors who Are Also Employees Total remuneration 

(A+B+C+D+E+F+G) as 
a Percentage of Net 

Income After Tax (%) 

Compensation 
Paid to Directors 
from the Parent 
Company or an 

Invested 
Company Other 

than the 
Company's 
Subsidiary 

Salaries, Bonuses, and 
Allowances (E) 

Severance Pay and 
Retirement Pension (F) Employee Compensation (G) 

The 
Company 

All 
Companies 

in the 
Financial 
Report 

The 
Company 

All 
Companies in 
the Financial 

Report 

The Company All Companies in the 
Financial Report 

The 
Company 

All 
Companies 

in the 
Financial 
Report 

Amount in 
Cash 

Amount in 
Stock 

Amount in 
Cash 

Amount in 
Stock 

4,708 4,765 108 108 627 0 627 0 12,151 
1.97% 

12,208 
1.98% 14,359 

0 0 0 0 0 0 0 0 2,383 
0.39% 

2,383 
0.39% 0 

1. Note: (1) China Steel Corporation appointed Chih-Feng Lee to replace Kuo-Hua Huang as its representative on November 3, 2025. 
(2) Independent directors Yuan-Hong Wang and Hsing-Shu Hsieh were replaced by Li-Huang Lin and Yuh-Ming Yan after 

the Directors election during the shareholders' meeting on June 17, 2025. 
2. The remuneration of Directors and Independent Directors only includes the remuneration received by the Institutional Director and 

its representative during its term of service as a director in 2025. 
3. The remuneration of the Company's directors shall be paid in full by the corporate directors, and the travel expenses shall be shared 

by the corporate legal person and the representative according to the agreed proportion. 
4. All companies referred to in the consolidated financial statements include the Company. 
5. The Directors (legal persons and representatives) of the Company do not receive retirement pensions upon retirement. However, for 

the representatives of legal person Directors who also serve as employees, a retirement pension of NT$108 thousand was contributed 
in accordance with the law in 2025. 

6. As of the date of publication, all balances and employee bonuses reported are estimates. 
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Remuneration Range Table 
Range of 

Remunerations 
Paid to Directors of 

the Company 

Name of Director 
Total of (A+B+C+D) 

The Company All Companies in the Financial 
Report 

Less than NT$ 
1,000,000 

Chien-Chih Hwang, Horng-Yih 
Liou, Kuo-Hua Huang, Chih-

Feng Lee, Ming-Dar Fang, 
Kung-Yi Koo, Tien-Fu Chao, 
Hsing-Shu Hsieh, Yuan-Hong 

Wang, Tsun-Tzu Hsu, Li-Huang 
Lin, and Yuh-Ming Yan 

Chien-Chih Hwang, Horng-Yih 
Liou, Kuo-Hua Huang, Chih-

Feng Lee, Ming-Dar Fang, 
Kung-Yi Koo, Tien-Fu Chao, 
Hsing-Shu Hsieh, Yuan-Hong 

Wang, Tsun-Tzu Hsu, Li-Huang 
Lin, and Yuh-Ming Yan 

NT$ 1,000,000 to 
NT$ 1,999,999 

International CSRC Investment 
Holdings Co., Ltd. 

International CSRC Investment 
Holdings Co., Ltd. 

NT$ 2,000,000 to 
NT$ 3,499,999 None None 

NT$ 3,500,000 to 
NT$ 4,999,999 China Steel Corporation China Steel Corporation 

NT$ 5,000,000 to 
NT$ 9,999,999 None None 

NT$ 10,000,000 to 
NT$ 14,999,999 None None 

NT$ 15,000,000 to 
NT$ 29,999,999 None None 

NT$ 30,000,000 to 
NT$ 49,999,999 None None 

NT$ 50,000,000 to 
NT$ 99,999,999 None None 

Over NT$ 
100,000,000 None None 

Total (number of 
people in each 
bracket) 

14 14 

Note: Director remuneration provided by the Company is fully paid to directors who are juridical persons. 
Remuneration includes salaries and employee bonuses for representatives of Corporate Directors who are 
concurrently employees of the Company. 
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Total of (A+B+C+D+E+F+G) 

The Company All Companies in the Financial Report 

Chien-Chih Hwang, Horng-Yih Liou, 
Kuo-Hua Huang, Chih-Feng Lee, Kung-Yi 

Koo, Tien-Fu Chao, Hsing-Shu Hsieh, 
Yuan-Hong Wang, Tsun-Tzu Hsu, Li-

Huang Lin, and Yuh-Ming Yan 

Chien-Chih Hwang, Horng-Yih Liou, 
Kuo-Hua Huang, Chih-Feng Lee, Kung-Yi 

Koo, Tien-Fu Chao, Hsing-Shu Hsieh, 
Yuan-Hong Wang, Tsun-Tzu Hsu, Li-

Huang Lin, and Yuh-Ming Yan 

International CSRC Investment Holdings 
Co., Ltd. 

International CSRC Investment Holdings 
Co., Ltd. 

None None 

China Steel Corporation China Steel Corporation 

Ming-Dar Fang Ming-Dar Fang 

None None 

None None 

None None 

None None 

None None 

14 14 
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(II) Remuneration of the President and Vice President 

Title Name 

Salary (A) Severance Pay and 
Retirement Pension (B) 

Bonus and Allowance 
(C) 

The 
Company 

All 
Compani
es in the 
Financial 

Report 

The 
Company 

All 
Companies 

in the 
Financial 

Report 

The 
Company 

All 
Companies 

in the 
Financial 

Report 

President Ming-Dar 
Fang 

7,400 7,400 485 485 4,121 4,276 

Vice President of 
Administration 

Department 

Yi-Hung 
Chen 

Vice President of 
Production and 

Technology 
Department 

Wen-Liang 
Tseng 

1. All companies referred to in the consolidated financial statements include the Company. 
2. As of the date of publication, all balances and employee bonuses reported are estimates. 
 

Remuneration Range Table 

Range of Remuneration Paid to the 
President and Vice Presidents of the 

Company 

Names of the President and Vice President 

The Company The parent company and 
all investees 

Less than NT$ 1,000,000 None None 
NT$ 1,000,000 to NT$ 1,999,999 None None 
NT$ 2,000,000 to NT$ 3,499,999 None None 

NT$ 3,500,000 to NT$ 4,999,999 Yi-Hung Chen, 
Wen-Liang Tseng 

Yi-Hung Chen, Wen-
Liang Tseng 

NT$ 5,000,000 to NT$ 9,999,999 Ming-Dar Fang Ming-Dar Fang 
NT$ 10,000,000 to NT$ 14,999,999 None None 
NT$ 15,000,000 to NT$ 29,999,999 None None 
NT$ 30,000,000 to NT$ 49,999,999 None None 
NT$ 50,000,000 to NT$ 99,999,999 None None 
Over NT$ 100,000,000 None None 
Total (number of people in each 
bracket) 3 3 
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Unit: NT$ thousand, December 31, 2025 

Employee Compensation (D) 

Total remuneration 
(A+B+C+D) as a 
Percentage of Net 
Income After Tax 

Compensation 
Paid to 

Directors from 
the Parent 

Company or 
an Invested 
Company 

Other than the 
Company's 

 

The Company All Companies in the 
Financial Report The 

Company 

All 
Companies 

in the 
Financial 

Report 
Amount in 

Cash 
Amount in 

Stock 
Amount in 

Cash 
Amount in 

Stock 

1,631 0 1,631 0 13,637 
2.21% 

13,792 
2.24% 23 

(III) Name of the Managers Distributing the Remuneration of Employees and 
the Distribution 

Unit: NT$ thousand, December 31, 2025 

Title Name Amount in 
Stock 

Amount 
in Cash Total 

Total Amount as a 
Percentage of Net 
Income After Tax 

President Ming-Dar Fang 

0 1,631 1,631 0.26% 

Vice President of 
Administration 

Department 
Yi-Hung Chen 

Vice President of 
Production and 

Technology Department 

Wen-Liang 
Tseng 

(IV) Analysis of remuneration to Directors, Independent Directors, and 
managers of the Company as a percentage of the standalone net income 
after tax, explanations of remuneration policies, standards and 
combinations, the procedures for determining remuneration, and 
association with business performance and future risks are provided below: 

Title 

Total remuneration as a Percentage of Standalone Net Income After Tax (%) 
2025 2024 

The 
Company 

All companies in the 
consolidated financial 

statements 

The 
Company 

All companies in the 
consolidated financial 

statements 
Director 1.97% 1.98% 2.17% 2.18% 

Independent Director 0.39% 0.39% 0.19% 0.19% 
Manager 2.21% 2.24% 1.45% 1.47% 
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The connections between the policy, standards, and package of remuneration 
payment, procedures for determining the remuneration, and operating 
performance and future risks: 

1. Directors: The traffic allowance of Directors, the compensation of 
Independent Directors, and the salary of the Chairman shall be 
determined by the Board with reference to the standards within the 
industries and of listed companies. The remuneration of Directors 
include the remuneration of Directors and allowance for business 
execution, and the distribution ratio for the remuneration of Directors 
(excluding Independent Directors) shall be subject to the requirements 
under Article 26 of the Company's Articles of Incorporation: "Where the 
Company recorded any profit for the year, the Board shall resolve to 
appropriate no less than 1‰ as the remuneration to employees and no 
more than 1% as that to Directors; the distribution targets for the 
remuneration of employees include employees of subsidiaries fulfilling 
certain conditions. When the Company has accumulated losses, the 
reserve shall be retained in advance before allocating the remuneration 
of employees and remuneration of Directors according to the ratio in the 
previous paragraph." For the remuneration of an individual Director 
(excluding Independent Directors), the results of the Directors' 
performance evaluation based on Article 9 of the Company's Board of 
Directors Performance Evaluation Guidelines are the basis for 
determining the remuneration allocation of the individual Director. The 
evaluation aspects include: Understanding of the Company's goals and 
tasks, understanding of the duties and functions of Directors, level of 
participation in corporate operations, internal relationship management 
and communication, professional and continuing education for 
Directors, and internal control. The Company completed its Directors' 
performance evaluation for 2025, and established the principles for 
allocating the remuneration of Directors based on the Board of Directors 
Performance Evaluation Guidelines; subsequently, the Company will 
distribute it following the distribution principles after the amount to be 
distributed is calculated with the weights converted to on the basis of 
individual Directors' performance evaluation findings. Independent 
Directors receive fixed compensation monthly without participating in 
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the distribution of Directors' remuneration mentioned above. Directors 
of the Company acting as managers or employees shall receive salaries 
in accordance with the "Salary and Wage Regulations." 

2. President and Vice President: The remuneration paid to the President 
and Vice President includes salary, bonus, severance pay and retirement 
pension, plus remuneration of employees. The distribution of salaries is 
based on the Salary and Wage Regulations, Regulations Governing the 
Surplus Initiative, and examination system. At the beginning of the year, 
the Company's business targets and items of performance examination 
will be established according to the power and responsibilities and 
positions, and the bonus is provided at the end of the year based on the 
actual achievement and contributions. Relevant performance 
examination and the fairness of the compensation shall be reviewed by 
the Remuneration Committee and the Board, and shall be examined 
according to the actual operating status and the changes in laws and 
regulations in due course, so as to strike a balance between the 
Company's sustainable operations and risk control. 

3. The Company's policy on linking senior managers' remuneration with 
ESG-related performance evaluations: 
The chemical industry is an energy-intensive, high-emission, and high 
occupational safety industry. Its operations involve hazardous chemical 
processing, energy use, greenhouse gas emissions, and wastewater, 
exhaust gas management, etc. Its sustainability performance is closely 
related to the company's operational safety, financial performance, and 
society. 
The Company has incorporated the achievement of sustainability-
related goals (including climate-related risks and opportunities) and 
indicators into the annual KPI performance evaluation of senior 
managers (President and Vice Presidents), so that managers will achieve 
the sustainability targets. The goals and indicators are reported to the 
Remuneration Committee and Board of Directors for approval, and the 
achievement of managers' sustainability KPI is linked to year-end 
performance evaluation and bonuses. The implementation status of the 
annual ESG plan and various ESG items is also reported to the 
Corporate Governance and Sustainability Committee and the Board of 
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Directors to monitor the Company's effectiveness in implementing 
ESG. The remuneration of senior managers is divided into a fixed part 
and a variable part, in which 10% of the variable part of employee 
compensation is linked to ESG performance. All ESG targets for 2025 
have been achieved, exceeding the KPI targets. The sustainability 
targets for managers in 2025 are explained below: 
(1) Environmental (E): 

Energy management, energy conservation and emission reduction, 
waste and hazardous waste management, air pollution emissions 
and management, and water resource and wastewater management. 

(2) Social (S): 
Occupational safety and the goal of zero accidents, employee 
development and retention, supply chain sustainability 
management, employee health promotion goals, goals for 
communication or interaction with the labor union, and goals for 
social welfare and fostering of harmonious community relations. 

(3) Governance (G): 
The Company's goals for operational and financial performance, 
development of intelligent and core technologies, linking the 
government's sustainable development policies with the corporate 
governance evaluation, intellectual property protection and 
cybersecurity, climate-related risks and opportunities, and other 
corporate governance-related goals. 
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III. Corporate Governance 
(I) Board of Directors' Operations 

The 12-term and 13-term Board of Directors held 6 meetings between 
January 2025 and December 2025; the attendance of Directors is as follows: 

Title Name Attendance 
in Person 

Attendance 
by Proxy 

Expected 
Attendance 

Attendance 
in Person 
Rate (%) 

Notes 

12th 
and 
13th 
term 

Chairman 
Representative of 
China Steel 
Corporation 

Chien-Chih 
Hwang 8 0 8 100  

Director 
Representative of 
China Steel 
Corporation 

Horng-Yih 
Liou 8 0 8 100  

Director 
Representative of 
China Steel 
Corporation 

Kuo-Hua 
Huang 7 0 7 100 2025.11.03 

The representative 
was changed to 
Chih-Feng Lee 

Chih-Feng 
Lee 1 0 1 100 

Director 
Representative of 
China Steel 
Corporation 

Ming-Dar 
Fang 8 0 8 100  

Director 

Representative of 
International CSRC 
Investment 
Holdings Co., Ltd. 

Kung-Yi 
Koo 7 1 8 88  

Director 

Representative of 
International CSRC 
Investment 
Holdings Co., Ltd. 

Tien-Fu 
Chao 8 0 8 100  

Independent 
Director Tsun-Tzu Hsu 8 0 8 100  

12th 
Term 

Independent 
Director Hsing-Shu Hsieh 2 1 3 67  

Independent 
Director Yuan-Hong Wang 3 0 3 100  

13th 
Term 

Independent 
Director Li-Huang Lin 5 0 5 100 

Elected in the 2025 
Annual General 
Meeting 

Independent 
Director Yuh-Ming Yan 5 0 5 100 

Elected in the 2025 
Annual General 
Meeting 

Other matters that should be documented: 

1. When the operation of the Board of Directors is found with one of the 
following conditions, the date, session No., details of proposals, 
opinions of all Independent Directors and how the Company handles the 
opinions shall be stated: 
(1) Items specified in Article 14-3 of the Securities and Exchange Act: 
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Date and term 
of the Board 

meeting 
Content 

Opinions from 
the Independent 

Directors 

Measures 
Adopted in 

Response to the 
Opinions from 

the Independent 
Directors 

2025.02.24 
18th meeting of 
the 12th-term 

Board of 
Directors 

Discussion 2: Proposed Directors' 
remuneration and employee bonuses for 
2024. 

No opinion was 
expressed N/A 

Discussion 3: 2024 Earnings Distribution 
Proposal. 

No opinion was 
expressed N/A 

Discussion 7: 2024 internal control system 
declaration. 

No opinion was 
expressed N/A 

Discussion 8: Evaluation of Independence of 
the CPAs responsible for the Company's 2025 
Financial Report. 

No opinion was 
expressed N/A 

Discussion 10: The Company's 500-ton 
advanced carbon materials plant expansion 
proposal. 

No opinion was 
expressed N/A 

Discussion 11: The Company's 240-ton 
isotropic graphite plant expansion proposal. 

No opinion was 
expressed N/A 

2025.04.29 
19th meeting of 
the 12th-term 

Board of 
Directors 

Discussion 4: Proposal to donate to the CSC 
Group Education Foundation. 

No opinion was 
expressed N/A 

Discussion 5: Results of 2024 annual 
performance evaluation results of managers 
and year-end finalized distribution of 
incentives with 2024 earnings. 

No opinion was 
expressed N/A 

2025.05.23 
20th meeting of 
the 12th-term 

Board of 
Directors 

Discussion 1: Civil engineering and steel 
structure construction and material 
procurement for the advanced carbon 
materials and isotropic graphite plant. 

No opinion was 
expressed N/A 

2025.06.17 
1st meeting of 
the 13th-term 

Board of 
Directors 

Election: Election of the Chairman: Director 
Chien-Chih Hwang was elected as the 
Chairman. 

No opinion was 
expressed N/A 

Discussion 3: Please discuss the plan to sign a 
"cooperation agreement" with National 
Chengchi University. 

No opinion was 
expressed N/A 

2025.12.23 
5th meeting of 
the 13th-term 

Board of 
Directors 

Discussion 2: 2026 internal audit plan. No opinion was 
expressed N/A 

Discussion 3: Proposed renewal of land lease 
for the coal chemical manufacturing plant. 

No opinion was 
expressed N/A 

Discussion 4: Proposed renewal of office 
building lease for the headquarters. 

No opinion was 
expressed N/A 

Discussion 6: Proposal for the salary rise for 
2025 for managers. 

No opinion was 
expressed N/A 

(2) Besides those stated above, other matters decided through the Board 
of Directors meeting, for which Independent Directors expressed 
opposition or qualified opinions that were recorded or declared in 
writing: None. 
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2. For the enforcement of recusal upon conflicts of interest among 
directors, the name of the Director, details of the proposal, reason for 
the recusal, and participation in the voting process or not shall be 
described: 
(1) The 19th meeting of the 12th-term Board of Directors on April 29, 

2025 discussed the proposal to donate to the CSC Group Education 
Foundation. Chairman Chien-Chih Hwang and Director Ming-Dar 
Fang recused themselves and did not participate in the discussion 
and voting due to a conflict of interest. During the discussion of the 
Company's 2024 manager performance evaluation results and 
distribution of 2024 earnings as performance bonuses, President 
Ming-Dar Fang, Vice President Yi-hung Chen, Vice President Wen-
Liang Tseng, and Department Head Li-Li Kuo recused themselves 
due to a conflict of interest, and did not participate in the discussion 
and voting in accordance with the Company's Rules of Procedure 
for Board of Directors' Meetings. 

(2) During the discussion on the plan to sign a "cooperation agreement" 
with National Chengchi University during the first meeting of the 
13th-term Board of Directors on June 17, 2025, Independent 
Director Yuh-Ming Yan recused himself due to a conflict of interest 
in accordance with the Company's Rules of Procedure for Board of 
Directors' Meetings. 

(3) During the discussion on the lease of the CSC coal tar plant and 
headquarters building at the fifth meeting of the 13th-term Board of 
Directors on December 23, 2025, Chairman Chien-Chih Hwang, 
Director Horng-Yih Liou, and Director Chih-Feng Lee did not 
participate in the discussion and voting. During the discussion on 
adjustment of salaries for the President, Vice President, and 
Corporate Governance Officer for 2025, President Ming-Dar Fang, 
Vice President Yi-Hung Chen, Vice President Wen-Liang Tseng, 
and Department Head Li-Li Kuo recused themselves in accordance 
with the Company's Rules of Procedure for Board of Directors' 
Meetings. 

All of the proposals above were approved by attending Directors. 
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3. Companies listed on the TWSE and TPEx shall disclose the frequency 
and period, scope, evaluation method, and evaluation items for Board 
of Directors self (or peer) evaluation. Please describe how these 
evaluations have been implemented: 
The Company has established the Board of Directors Performance 
Evaluation Guidelines for the annual internal performance evaluation of 
the Board of Directors. The Company shall appoint an external 
professional independent agency or a team of external experts and 
scholars to conduct an external performance evaluation at least once 
every three years. The scope of the evaluation includes the performance 
evaluation of the Board as a whole, individual Directors, and functional 
committees. 
(1) Date of Board performance evaluations in the past three years 

Year Evaluation Cycle 
Date of Evaluation or 
Report to the Board of 

Directors 
Evaluated by 

2023 2023.01.01~2023.12.30 2024.02.26 Self-evaluation by 
the Company 

2024 
2024.01.01~2024.12.30 2025.02.24 Self-evaluation by 

the Company 

2023.01.01~2024.10.31. 2024.12.10 Taipei Foundation 
of Finance 

2025 2025.01.01~2025.12.30 2026.02.24 Self-evaluation by 
the Company 

(2) External evaluation in 2024: 
Evaluation 

Cycle 
Evaluation 

Period 
Scope of 

Evaluation Method of Evaluation Content of Evaluation 

At least 
once every 
three 
years. 

From January 
01, 2023 to 
October 31, 
2024 

Board of 
Directors, 
Remuneration 
Committee, 
Audit 
Committee, 
Corporate 
Governance 
and 
Sustainability 
Committee. 

Taipei Foundation of 
Finance reviewed 
documents provided by 
the Company for the 
evaluation and assigned 
three evaluation experts to 
conduct an on-site visit at 
the Company on 
December 10, 2024. They 
interviewed the 
Company's Chairman, 
convener of the functional 
committees of the Board 
of Directors, President, 
Corporate Governance 
Officer, and Chief 
Auditor. 

The operation of the 
Company's Board of 
Directors is reviewed based 
on seven performance 
evaluation indicators, 
including protection of 
shareholder rights, 
strengthening the structure 
and operation of the Board 
of directors, participation in 
company operations, 
improving the quality of 
Board decision-making, 
improving information 
transparency, internal 
control, and promoting 
sustainable development. 
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Recommendations provided by external experts after evaluation in 2024 
and improvements: 

Expert recommendation Improvement 
Recommendation 1: Follow the 
development strategy of the Group, 
actively plan the succession plan for 
Board members and key management 
roles, and propose an appropriate and 
competitive salary and benefits system. 

The Company has established a 
succession plan for key management 
roles and continues to organize 
training sessions. The Company also 
adjusts salaries appropriately based on 
its business situation. 

Recommendation 2: Strengthen the 
implementation of the Taiwan Intellectual 
Property Management System (TIPS) and 
improve the management of new product 
development and trade secret verification 
mechanisms. 

The Company has obtained TIPS 
certification and continues to 
implement confidential document 
protection and training to raise 
employees' awareness to protect 
confidential documents. 

Recommendation 3: It is recommended to 
appropriately increase audit personnel 
and introduce an audit information 
system to have the steady growth of 
business activities, and improve audit 
management by quickly adapting to 
changes in laws and regulations. 

The Company appropriately adjusts 
the number of audit personnel based 
on the workload of audit operations, 
and currently has not increased the 
number of audit personnel. 

(3) Internal evaluation in 2025: 
Evaluation 

Cycle 
Evaluation 

Period 
Scope of 

Evaluation 
Method of 
Evaluation Content of Evaluation 

Executed once 
a year. 

The 
performance 
of the Board 
of Directors 
from January 
1, 2025 to 
December 
31, 2025 was 
evaluated. 

Board of 
Directors, 
Individual 
Directors, 
Remuneration 
Committee, 
Audit 
Committee, 
Corporate 
Governance and 
Sustainability 
Committee 

Through a 
self-
evaluation 
pursuant to 
the 
"Company's 
Board of 
Directors 
Performance 
Evaluation 
Guidelines." 

 The item of measurement 
for the performance 
evaluation of the 
Company's Board includes 
five major aspects as 
follows: Participation in 
company operations; 
Improvement of the 
quality of the Board of 
Directors' decision 
making; Composition and 
structure of the Board of 
Directors; Election and 
continuing education of 
Directors; Internal control. 

 The Item of measurement 
for the performance 
evaluation of the 
Company's Directors 
includes six major aspects 
as follows: Understanding 
of the Company's goals 
and tasks; Understanding 



 

-39- 

Evaluation 
Cycle 

Evaluation 
Period 

Scope of 
Evaluation 

Method of 
Evaluation Content of Evaluation 

of the duties and functions 
of Directors; Participation 
in company operations; 
Internal relationship 
management and 
communication; 
Professional and 
continuing education for 
Directors; Internal control. 

 The item of measurement 
for the performance 
evaluation of the 
Company's Audit 
Committee, Remuneration 
Committee and Corporate 
Governance and 
Sustainability Committee 
includes five major 
aspects as follows: 
Participation in company 
operations; Understanding 
of the duties of the 
functional committee; 
Improvement of the 
quality of the functional 
committee's decisions; 
Functional committee 
composition and election 
of members; Internal 
control. 

 The item of measurement 
for the performance 
evaluation of the 
Company's Audit 
Committee, Remuneration 
Committee and Corporate 
Governance and 
Sustainability Committee 
includes five major 
aspects as follows: 
Participation in company 
operations; Understanding 
of the duties of the 
functional committee; 
Improvement of the 
quality of the functional 
committee's decisions; 
Functional committee 
composition and election 
of members; Internal 
control. 
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The 2025 Board of Directors performance evaluation (including its 
functional committees) consisted of five categories in total. Each 
category consisted of 20 self-assessment indicators. Each self-
assessment indicator had a full score of 5. The evaluation results are 
summarized as follows: 

Self-evaluation Item Average Score for 
Each Indicator 

Total Average Score 
for the Questionnaire: 

Board of Directors 4.94 98.89 
Director members 4.92 98.33 
Audit Committee 4.75 95 
Remuneration Committee 4.80 96 
Corporate Governance and 
Sustainability Committee 4.91 98.25 

4. Reinforced assessments of functional objectives of the Board of 
Directors and implementation status of the objectives of the specific 
year and the most recent year: 
(1) The Company has established the Rules of Procedures for Board of 

Directors Meetings to be followed by its Board of Directors. 
(2) The Company has established the Standard Operating Procedures 

for Processing Directors' Requirements to assist Directors in 
executing their duties and improve the efficacy of the Board. 

(3) A future event table was introduced to review the Company's 10-
year business development strategy and the major challenges it may 
face in the future. In 2025, the Company will continue to prepare 
the strategies and detailed plans for the next ten years. 

(4) All major proposals passed by the Company's Board are announced 
and declared in accordance with the requirements. 

(5) The Company discloses its monthly unaudited profit or loss on its 
website. 

(6) The Company arranged the communication between, and the report 
of CPAs, Chief Auditor of the Company, to the Independent 
Directors of the Company. 

(7) The Company reported to the Board regarding the execution results 
on the Company's ESG, operations and execution of corporate 
ethical management, and concerns of stakeholders and responses, 
and passed the 2024 Sustainability Report. 
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(8) The Company reported to the Board regarding the intellectual 
property management plan connected to the operating targets and 
its execution and established an intellectual property system that 
includes intellectual property management policies, targets, and 
systems connected to operating strategies. 

(9) Identify and manage risks, reporting to the Board of Directors every 
six months on risk management. 

(10) Report to the Board of Directors how measures for reducing carbon 
emissions and taking inventory of greenhouse gases have been 
implemented. 

(11) Present the 2025 Information Security Report to the Board of 
Directors. 

(12) Approved proposal on significant capital expenditures. 
(13) The Board of Directors promoted the prevention of insider trading 

workplace sexual harassment. 
5. Corporate Governance and Sustainability Committee 

(1) Professional background of committee members: The Corporate 
Governance and Sustainability Committee consists of four 
Directors, three of whom are Independent Directors: Convener 
Tsun-Tzu Hsu, who has experience in economic analysis and ESG 
practices; Committee Member Yuh-Ming Yan, who has a legal 
background and is a lawyer; and Committee Member Li-Huang Lin, 
who has a background in accounting and is a certified public 
accountant. The other member is the Company's President, who has 
practical experience in ESG and risk management. The committee 
members meet the corporate governance and sustainability 
expertise required by the committee. 

(2) In order to implement policies on sustainable operations and 
improve risk management, the responsibilities of the Committee 
include: 
 Implement and strengthen corporate governance organizations 

and systems. 
 Advocate for and implement ethical management. 
 Promote and develop sustainable development policies and 

sustainable management measures. 
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 Implement and assist in monitoring risk management measures. 
 Plan and promote energy conservation, carbon reduction, and 

carbon neutrality measures. 
 Work on other related matters approved by the Board of 

Directors. 
(3) The risk management policies and procedures are approved by the 

Board of Directors. Please refer to the Company's website for 
details of these policies and procedures and their implementation 
status in 2025. 
https://www.cscc.com.tw/downlaod/Risk_management.pdf 

(4) Operations of the Corporate Governance and Sustainability 
Committee in 2025 
In 2025, the Corporate Governance and Sustainability Committee 
convened a total of three meetings. The Committee mainly 
reviewed the ESG plan for 2026 and the ESG implementation status 
in the first half of 2025, stakeholder communication in 2024, the 
Company's risk management and carbon reduction operations, 
carbon inventory, and 2024 climate risk/opportunity management. 
The Committee also passed the 2024 Sustainability Report. The 
attendance of the 2025 meeting is shown in the table below. 

Title Name Actual 
Attendance 

Attendance 
by Proxy 

Actual 
Attendance 
Rate (%) 

Notes 

12th Term 

Independent Director 
(Convener) 

Tsun-Tzu 
Hsu 1 0 100  

Independent Director Yuan-Hong 
Wang 1 0 100  

Independent Director Hsing-Shu 
Hsieh 1 0 100  

Committee Member 
(Director) 

Ming-Dar 
Fang 1 0 100  

13th Term 

Independent Director 
(Convener) 

Tsun-Tzu 
Hsu 2 0 100  

Independent Director Li-Huang Lin 2 0 100  

Independent Director Yuh-Ming 
Yan 2 0 100  

Committee Member 
(Director) 

Ming-Dar 
Fang 2 0 100  
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(5) Sustainable development management policy: 
 Protect shareholders equity, and provide transparent operating 

information on business operations. 
 Understand customer needs and increase customer satisfaction. 
 Strengthen corporate governance and balance relevant 

interests. 
 Effectively utilize resources, and develop green and 

environmentally friendly products. 
 Prioritize environmental protection, and reduce greenhouse gas 

emissions. 
 Prioritize workplace health and safety, and establish a safe 

working environment. 
 Abide by laws and regulations, and comply with government 

public policies. 
 Optimize the supply chain and enhance sustainable core 

competitiveness. 
 Respect human rights, and create a harmonious and fair 

working atmosphere. 
 Care for the community, support public welfare, and promote 

social harmony. 
(6) Strategies and goal setting: 

The Company's sustainability goals and strategies are submitted to 
the Committee and the Board of Directors every year. Related 
information can be found in the ESG section of the Company's 
website, link: 
https://www.cscc.com.tw/csr.htm 

(7) Risk Management and ESG Review: 
The Company reports to the Committee and the Board of Directors 
every six months on the implementation status of risk management 
and how ESG measures and other related matters have been 
implemented for review. 
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(II) Operations of the Audit Committee 

The Company established the Audit Committee on June 24, 2019. After the 
13th-term Board of Directors was elected in 2025, Hsing-Shu Hsieh and 
Yuan-Hong Wang were replaced by Li-Huang Lin and Yuh-Ming Yan as 
committee members. The Board selected three Independent Directors to 
serve as members of the Audit Committee. Independent Director Li-Huang 
Lin was nominated and elected by the Committee as the convener. Convener 
Li-Huang Lin is a practicing CPA, Committee Member Yuh-Ming Yan is an 
associate professor at the College of Law, National Chengchi University and 
has lawyer qualifications, and Committee Member Tsun-Tzu Hsu is the 
director of the Taiwan ASEAN Studies Center (TASC) at the Chung-Hua 
Institution for Economic Research. All Committee Members are thus 
specialized and experienced experts. In 2025, the 12th-term and 13th-term 
Audit Committee under the Board of Directors met 6 times. Attendance 
records for Independent Directors are as follows: 

Title Name Actual 
Attendance 

Attendance 
by Proxy 

Actual 
Attendance 
Rate (%) 

Notes 

12th Term 

Independent Director 
(Convener) 

Hsing-Shu 
Hsieh 3 0 100  

Independent Director Yuan-Hong 
Wang 3 0 100  

Independent Director Tsun-Tzu Hsu 3 0 100  

13th Term 

Independent Director 
(Convener) Li-Huang Lin 3 0 100  

Independent Director Tsun-Tzu Hsu 3 0 100  
Independent Director Yuh-Ming Yan 3 0 100  

1. The key work performed by the Audit Committee during the year is 
summarized as follows: 
(1) Financial reports: Reviewed the 2025 business reports, and 

standalone and consolidated financial statements and earnings 
distribution proposal each quarter. These reports were submitted to 
the Board of Directors for approval, and also submitted to the 
Shareholders' Meeting alongside the review reports. 

(2) Validity of the internal control system: Evaluated the effectiveness 
of policies and procedures of the Company's internal control system 
(including control measures for finance, operation, risk 
management, information security, outsourcing, and legal 
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compliance) and reviewed the Company's Audit Department, CPAs, 
and the regular reports from the management (including risk 
management and legal compliance). The Audit Committee 
considers that the Company's risk management and internal control 
systems are effective, and the Company had adopted necessary 
control mechanisms to supervise and correct default behaviors. 

(3) Evaluation of CPA independence: In order to maintain the 
independence of the Company's accountants, the Committee 
evaluated the independence of CPAs Chao-Chun Wang and Hung-
Ju Liao. 

(4) Approval of major investment projects of the Company: Proposal 
to construct an advanced carbon materials plant with an annual 
capacity of 500 metric tons, proposal to construct an isotropic 
graphite plant with an annual production capacity of metric 240 
tons. 

(5) Transactions with related parties: Donation to the CSC Group 
Education Foundation, renewal of lease from CSC for land of the 
coal tar plant and headquarters building, civil engineering and steel 
structure construction and material procurement for the advanced 
carbon materials and isotropic graphite plant. 

(6) Distribution of earnings: Reviewed the 2024 earnings distribution 
proposal. 

(7) Significant funds lending, endorsements or guarantees: There was 
no significant loan, endorsement, or guarantee during 2025. 

2. Other matters that should be documented: 
(1) When the Audit Committee is found with one of the following 

conditions, the date of the Audit Committee meeting, session No., 
details of proposals, adverse opinions, qualified opinions, or major 
suggestions from Independent Directors, decisions made by the 
Audit Committee, and how opinions from the Audit Committee 
were addressed shall be specified. 
 Matters specified in Article 14-5 of the Securities and Exchange 

Act: 
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Date and Term 
for the Audit 
Committee 

Meeting 

Content 
Opinions or Major 

Suggestions Expressed 
by Independent Directors 

Resolution Results 
Made by the Audit 

Committee 

2025.02.24 
16th meeting of 
the Audit 
Committee 
under the 12th-
term Board of 
Directors 

Discussion 1: 2024 Business 
Report, Financial Report, and 
Consolidated Financial 
Statements 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

Discussion 2: Distribution of 
2024 earnings. 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

Discussion 3: 2024 Proposal for 
Cash Distribution from the Legal 
Surplus Reserve. 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

Discussion 4: 2024 internal 
control system declaration. 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

Discussion 5: Evaluation of 
Independence of the CPAs 
responsible for the Company's 
2025 Financial Report. 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

Discussion 6: The proposal to 
construct an advanced carbon 
materials plant with an annual 
production capacity of metric 500 
tons. 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

Discussion 7: The proposal to 
construct an isotropic graphite 
plant with an annual production 
capacity of 240 metric tons. 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

2025.04.29 
17th meeting of 
the Audit 
Committee 
under the 12th-
term Board of 
Directors 

Discussion 1: The Company's 
consolidated financial report for 
the first quarter of 2025 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

Discussion 2: Proposal to donate 
to the CSC Group Education 
Foundation. 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

2025.05.22 
18th meeting of 
the Audit 
Committee 
under the 12th-
term Board of 
Directors 

Discussion 1: Civil engineering 
and steel structure construction 
and material procurement for the 
advanced carbon materials and 
isotropic graphite plant 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 
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Date and Term 
for the Audit 
Committee 

Meeting 

Content 
Opinions or Major 

Suggestions Expressed 
by Independent Directors 

Resolution Results 
Made by the Audit 

Committee 

2025.07.29 
1st meeting of 
the Audit 
Committee 
under the 13th-
term Board of 
Directors 

Discussion 1: Consolidated 
financial statements for the 
second quarter of 2025. 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

2025.10.30 
2nd meeting of 
the Audit 
Committee 
under the 13th-
term Board of 
Directors 

Discussion 1: Consolidated 
financial statements for the third 
quarter of 2025. 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

2025.12.23 
3rd meeting of 
the Audit 
Committee 
under the 13th-
term Board of 
Directors 

Discussion 1: 2025 internal audit 
plan. 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

Discussion 2: Proposal to lease 
land from CSC for the Coal Tar 
Plant. 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

Discussion 2: Proposal to lease 
office in the CSC headquarters 
building. 

No opinion was 
expressed 

Passed by all 
Committee members 
in attendance. 

Measures adopted by the Company in response to the opinions from the Audit Committee: The 
proposals above were all approved by all members of the Audit Committee, and relevant 
recommendations were handled according to instructions. 

 In addition to the matters above, other resolutions that have not 
been approved by the Audit Committee but have been passed 
by a vote of two-thirds or more of the entire Board of Directors: 
None. 

(2) For the execution of Independent Directors abstaining from 
resolution in which they hold stakes, the names of the Independent 
Directors, the content of the resolutions, the reason of abstention 
due to a conflict of interests, and the participation in voting: None. 

(3) Communication between Independent Directors and Chief Auditor 
and CPAs: 
 Regular meetings for Independent Directors and CPAs are held 

at least twice a year. CPAs report to Independent Directors 
regarding the Company's financial position, financial and 
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overall operations of foreign and domestic subsidiaries, 
corporate governance, and audits on internal control, and 
communicate on whether there are major adjustment entries or 
whether the amendments to laws and regulations affect the 
accounting methods in detail. The meeting may be convened at 
any time upon any major abnormal event. 

 The Chief Auditor and Independent Directors met after each 
Audit Committee meeting to give a presentation on the internal 
audit implementation status and internal control status. The 
meeting may be convened at any time upon any major abnormal 
event. 

 Summary of Prior Communication between the Independent 
Directors and CPAs of 2025 

Date Communication Focus 

Opinions from 
the 

Independent 
Directors 

Measures 
Adopted in 
Response to 
the Opinions 

from the 
Independent 

Directors 

2025.02.24 
After Audit 
Committee 
Meeting 

A. CPAs provided explanations for significant 
risks, key audit matters, and the results of audits 
on the financial statements for 2024. 

B. CPAs carried out discussions and exchanges 
regarding questions proposed. 

No opinion 
was expressed. 

Not 
applicable. 

2025.12.23 
After Audit 
Committee 
Meeting 

A. 2025 Transparency Report. 
B. 2024 Audit quality indicator report. 
C. 2025 audit plan items. 

No opinion 
was expressed. 

Not 
applicable. 

 Summary of Prior Communication between the Independent 
Directors and the Chief Auditor of 2025 

Date Communication Focus 

Opinions from 
the 

Independent 
Directors 

Measures 
Adopted in 
Response to 
the Opinions 

from the 
Independent 

Directors 
2025.02.24 
After Audit 
Committee 
Meeting 

Report on internal audits conducted on and 
deficiency improvement items for subsidiary 
supervision, legal compliance, derivative product 
transactions, sales and receivable collection, 

No opinion was 
expressed. 

Not 
applicable. 
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Date Communication Focus 

Opinions from 
the 

Independent 
Directors 

Measures 
Adopted in 
Response to 
the Opinions 

from the 
Independent 

Directors 

endorsement/guarantee and lending to others in the 
fourth quarter of 2024, and budget management. 

2025.04.29 
After Audit 
Committee 
Meeting 

Report on internal audits conducted on and 
deficiency improvement items for payroll, safety 
and health operations, waste, air pollution and toxic 
chemical management, procurement and payment, 
maintenance and repair, and derivatives trading. 

No opinion was 
expressed. 

Not 
applicable. 

2025.07.29 
After Audit 
Committee 
Meeting 

Report on internal audits conducted on and 
deficiency improvement items for investments, 
financing, endorsements/guarantees and lending, 
derivatives trading, property, plant and equipment, 
production operations, R&D, and accounting. 

No opinion was 
expressed. 

Not 
applicable. 

2025.10.30 
After Audit 
Committee 
Meeting 

Report on internal audits conducted on and 
deficiency improvement items for Board of 
Directors' meeting agenda items, 
endorsement/guarantee and lending to others, 
control of information and communications security 
reviews, warehouse management, project 
outsourcing and management, document 
management, transactions of financial derivatives, 
budget management, etc. 

Suggestions for 
improvement 

regarding 
project 

outsourcing 

The project 
outsourcing 
regulations 
have been 
revised. 

2025.12.23 
After Audit 
Committee 
Meeting 

Report on internal audits conducted on and 
deficiency improvement items for 8 items, including 
transactions with related parties, management of 
financial statements preparation, 
endorsements/guarantees and lending, transactions 
of financial derivatives, functional committee 
operations, management operations for prevention 
of insider trading, and sustainability report 
preparation and verification procedures. 

No opinion was 
expressed. 

Not 
applicable. 
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(III) Operations of Corporate Governance and Deviations from the Corporate 
Governance Best Practice Principles for TWSE/TPEx Listed Companies 
and Reasons Thereof 

Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

I. Has the Company 
established and 
disclosed its 
Corporate Governance 
Best Practice 
Principles based on 
the "Corporate 
Governance Best 
Practice Principles for 
TWSE/TPEx Listed 
Companies"? 

Yes  The Company established and disclosed its 
Corporate Governance Best Practice 
Principles in March 2018. In response to the 
subsequent amendments to relevant 
regulations, the Company made updates in 
due course. After the latest amendments made 
in May 2022 the Company's Corporate 
Governance Best Practice had been disclosed 
on the MOPS and the Company's website. 

No significant 
deviation from the 
"Corporate 
Governance Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies." 

II. Equity structure and 
shareholders' interests 
of the Company 

(I) Has the Company 
established an internal 
operating procedure to 
process shareholders' 
recommendations, 
suspicions, disputes, 
and litigations and 
implemented such 
processing based on 
the procedure? 

(II) Does the Company 
possess the list of its 
major shareholders 
and the ultimate 
controlling parties of 
the major 
shareholders? 

(III) Has the Company 
established and 
executed the risk 
control and firewall 
system with its 
affiliates? 

 
 

 
 
 

(I) 
Yes 

 
 
 
 
 
 
 
 

(II) 
Yes 

 
 
 
 
 

(III) 
Yes 

 
 
 
 
 
 

  
 
 
(I) The Company has appointed dedicated 

personnel and a stock affairs agent to deal 
with shareholders' recommendations, 
suspicions, disputes, and litigations. All 
relevant operations were implemented in 
accordance with regulations. 

 
 
 
 
(II) The Company keeps abreast of the list of 

major shareholders' ultimate controlling 
companies at all times, and assistance is 
also provided by the stock affairs agency 
of the Company - Capital Securities. 

 
 
(III) The Company has established regulations 

for providing loans, endorsements, or 
guarantees to and doing business with its 
affiliates and reports to the Board of 
Directors periodically. The Company has 
a dedicated department in place to 
manage its investment business. This 
department is responsible for regularly 

No deviation from 
the Corporate 
Governance Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies. 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
(IV) Has the Company 

established its internal 
regulations to forbid 
internal parties to use 
undisclosed 
information in trading 
securities? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

(IV) 
Yes 

monitoring the operating and financial 
status of companies that the Company has 
invested in. Each quarter, the department 
shall submit a report on the operating 
status of these companies to the 
responsible department. The department 
shall also be responsible for 
communicating and coordinating 
operations with these companies. The 
Company's Operating Procedure for 
Trading with Related Parties, Specific 
Companies, and Enterprises within the 
Group shall govern transactions with 
related parties. 

(IV) The Company's "Procedure for 
Processing Significant Internal 
Information," "Code of Ethics for 
Directors and Senior Managers," and 
"Rules for Preventing Insider Trading," 
clearly specify that the Company's 
internal parties, such as its Directors, 
managers, and employees, are prohibited 
from purchasing or selling securities on 
the basis of insider information that has 
not been publicly disclosed. The 
Company offered a course on "Prevention 
of Insider Trading" to employees in 
December 2025. The 60-minute course 
was taught by the Company's internal 
lecturer. A total of 151 managers and 
employees participated in the training 
course, and a test was administered after 
the course with an average score of 85 
points. Contents of the course included: 
Maintaining the confidentiality of 
material information, the causes, 
determination process, and transaction 
examples of insider trading, the scope of 
material internal information, 
confidentiality procedures, disclosure 
procedures, and handling of violations. In 
addition, three of the Company's 
Directors attended an insider trading 
awareness course held by the stock 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

exchange in 2025. The Company's Board 
of Directors organized a training session 
on preventing insider trading on October 
30, and all Directors participated. 

III. Composition and 
responsibilities of the 
Board 

(I) Has the Board of 
Directors formulated a 
diversity policy, set 
specific management 
goals, and implement 
them? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
(II) Has the Company 

voluntarily established 
other functional 
committees in 
addition to the 
Remuneration 
Committee and the 
Audit Committee 
established according 
to the law? 

 
 
 
 

 
 
 

(I) 
Yes 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(II) 
Yes 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
(I) For the diversification policy, specific 

management objectives, measure 
implementation status, and independence 
of the Board of Directors. This 
information has also been published on 
the Company's website. The Company's 
13th-term Board of Directors has taken 
the overall diversity of Board members 
into consideration and added two female 
Independent Directors. The Board 
currently has three female Independent 
Directors, accounting for 1/3 of all 
Directors. All Board members have 
backgrounds related to the industry, or a 
professional background, and have all 
undergone internal and external 
performance evaluations, with each 
Director found to have performed well 
during their term. For these reasons, the 
Board has achieved the Company's 
diversity goal. The board diversity goal 
has also been described. See pages 20-22 
of the annual report for details. 

(II) Pursuant to law, the Company has 
established an Audit Committee and 
Remuneration Committee. A Corporate 
Governance and Sustainability 
Committee has also been established to 
promote and supervise the Company's 
corporate governance, risk management, 
and ESG measures, implementing our 
corporate sustainability philosophy (Note 
1). Please refer to pages 44-49 for 
operations of the Audit Committee, pages 
73-77 for operations of the Remuneration 
Committee, and pages 41-43 for 
operations of the Corporate Governance 

No deviation from 
the Corporate 
Governance Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies. 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

 
(III) Has the Company 

established the Board 
of Directors 
Performance 
Evaluation Guidelines 
and its evaluation 
methods, regularly 
carried out the regular 
performance 
evaluation each year, 
reported to the Board 
regarding the results 
of the performance 
evaluation, and used 
the results as a 
reference for the 
remuneration and 
nomination for re-
appointment of the 
individual Directors? 

 
 
 
 
 
 
(IV) Has the Company 

regularly evaluated 
the independence of 
CPAs? 

 
(III) 
Yes 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(IV) 
Yes 

and Sustainability Committee. 
(III) The Company had established its Board 

of Directors Performance Evaluation 
Guidelines on December 24, 2019. The 
results of the Directors' performance 
evaluation for 2025 were submitted to the 
Remuneration Committee and Board of 
Directors on February 24, 2026. The self-
evaluation results of individual Directors 
were applied to the remuneration to 
individual Directors and were the bases 
for distribution of the 2025 remuneration 
to Directors. The results will also serve as 
reference for future nominations and 
extended term in office. The Company 
also appointed the Taipei Foundation of 
Finance to conduct the external Board 
performance evaluation that is conducted 
once every three years on December 10, 
2024 in accordance with the "Board of 
Directors Performance Evaluation 
Guidelines." For details on the results of 
the Board's performance evaluation for 
2025, please see the Corporate 
Governance section on the Company's 
website and pages 37-41 of the annual 
report. 

(IV) The Company regularly evaluates the 
independence of its CPAs each year. The 
"Audit Quality Indicators (AQIs)" for 
2025 were also submitted together to the 
Audit Committee and the Board of 
Directors for discussion and approval on 
February 24, 2026. According to the 
evaluation conducted by the Company's 
Board of Directors, all CPAs meet the 
Company's independence and 
competency standards. Please refer to 
page 65 of the annual report.  

IV. Has the listed 
company allocated an 
appropriate number of 
persons in charge of 
corporate governance 

Yes  1. The Company's Head of the Finance 
Department concurrently holds the 
position of Corporate Governance 
Officer. The Company has established the 
"Standard Operating Procedures for 

No deviation from 
the Corporate 
Governance Best 
Practice Principles 
for TWSE/TPEx 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

who are appropriate 
for such positions and 
designated a chief of 
corporate governance 
officer to be 
responsible for affairs 
related to corporate 
governance (including 
but not limited to 
providing data 
required for the 
execution of 
businesses to directors 
and supervisors, 
assisting directors and 
supervisors in legal 
compliance, handling 
matters related to 
meetings of the board 
and shareholders' 
meeting according to 
the law, carrying out 
company registration 
and alteration 
registration, and 
preparing meeting 
minutes for meetings 
of the board and 
shareholders' 
meeting)? 

Processing Directors' Requirements" to 
assist Directors in performing their duties 
and improve the effectiveness of the 
Board of Directors. 

2. The Corporate Governance Officer 
already completed the hours needed for 
continuing education as required in 2025. 
The contents and hours of courses 
involved are already announced on the 
Company's website and the MOPS. 

3. The Corporate Governance Officer is in 
charge of supervising corporate 
governance operations of the Company. 
The responsible unit is responsible for 
corporate governance-related matters 
reflective of their respective functions. 
Highlights of their operations throughout 
2025 are as follows: 
(1) The dedicated department shall 

notify Directors regarding the 
meeting schedules of functional 
committees and meetings of the 
Board seven days in advance, 
convene meetings and provide data 
for the meeting; notices in advance 
shall be made for any case of 
abstention due to the conflict of 
interests, and the meeting minutes for 
the meetings of the Board shall be 
completed within 20 days. 

(2) Arrange the communication meeting 
between Independent Directors, 
Chief Auditor, CPAs, or other 
internal departments to facilitate the 
business execution of Directors. 

(3) Organize promotions of insider 
transaction prevention for Directors. 

(4) Assist Directors in completing their 
annual continuing education 
program. 

(5) Amend internal rules and regulations 
related to the Company's corporate 
governance according to the 
amendments to laws and regulations 

Listed Companies. 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

related to corporate governance and 
report the amendments to the Board 
for resolution. 

(6) Carry out the registration for the date 
of shareholders' meetings in advance 
according to the law, prepare 
meeting notices, meeting handbooks, 
meeting minutes within the statutory 
period, and conduct alteration 
registration affairs for the 
amendment of Articles of 
Association or Director's re-election. 

(7) Improve internal items that have not 
reached the standards based on the 
items under the Corporate 
Governance Information Evaluation 
System. 

V. Has the company set 
up channels of 
communication for 
stakeholders 
(including but not 
limited to 
shareholders, 
employees, customers 
and suppliers), 
dedicated a section of 
the company's website 
for stakeholder affairs 
and adequately 
responded to 
stakeholders' inquiries 
on significant 
corporate social 
responsibility issues? 

Yes  Based on respect for stakeholders' rights and 
interests, the Company identifies its 
stakeholders and learns about their reasonable 
expectations and needs through appropriate 
communication methods and stakeholder 
participation. We appropriately respond to 
important corporate social responsibility 
issues of concern to stakeholders. Each 
department is responsible for stakeholder 
communication, and the Corporate 
Governance and Sustainability Committee 
reports annual stakeholder communication 
results to the Board of Directors on an annual 
basis. The most recent report was on February 
24, 2026. 
(I) Shareholders/Investors 
1. The Company convenes the shareholders' 

meeting in the second quarter each year. 
Proposals are voted on a case-by-case 
basis and shareholders can also exercise 
their voting rights electronically to fully 
participate in the voting process. 

2. Annual reports are prepared and 
published in both Chinese and English for 
reference by domestic and foreign 
investors during shareholders' meetings. 

3. The Company publishes its unaudited 

No deviation from 
the Corporate 
Governance Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies. 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

consolidated revenue and profit and loss 
information each month on the Market 
Observation Post System (MOPS) and 
the Company's website. 

4. Attend investor conferences organized by 
securities firms on an ad hoc basis. 

5. A contact person is appointed for 
handling shareholder affairs and investor 
relations, allowing shareholders to 
contact and exchange opinions with the 
Company via telephone and e-mail. The 
main topics of concern include the 
Company's operating status, the progress 
of plant expansion, and future prospects. 

(II) Employees 
Labor-management meetings (quarterly), 
regular communication meetings between 
plants (departments) and senior 
management (semi-annually), Employee 
Welfare Committee (quarterly), Stock 
Ownership Trust Committee (semi-
annually), Occupational Safety and 
Health Committee (quarterly), Labor 
Pension Allowance Supervisory 
Committee (every three months), and 
Reward and Punishment Review 
Committee (irregularly). The main topics 
of concern include employee affairs, 
employee welfare and activities, and 
occupational and labor safety. 

(III) The Company's Public Relations 
Division, the CSC Group Education 
Foundation, and clubs of CSCC visit and 
consult with communities, local groups, 
elected representatives, and opinion 
leaders. The main topics of concern 
include environmental protection, 
community development, and public 
welfare activities. 

(IV) Customer 
1. Customer satisfaction survey (annually). 
2. The Company obtains customer feedback 

through irregular customer briefings, 
market surveys, and customer interviews. 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

The main topics of concerns are product 
quality and delivery time, service quality, 
and product development progress. 

(V) Suppliers 
1. In accordance with the procurement 

regulations. 
2. Supplier performance evaluation. 
3. Carry out green procurement. The main 

topics of concern include fair 
competition, supplier ESG and due 
diligence, and environmental protection 
and waste reduction. 

For details regarding the Company's 
communication with stakeholders in 2025, 
please visit the Company website. Link: 
https://www.cscc.com.tw/parties.htm#s1 
In addition to the aforementioned stakeholder 
communication channels, the Company 
regularly discloses information related to 
corporate governance, environmental 
management, and commitment to social 
harmony in its annual reports and on its 
website. The Company website also has a 
stakeholder and ESG section. The Company 
publishes a sustainability report every year as 
an important channel for response and 
disclosure of information. The Company's 
stakeholder section also provides contact 
information for all stakeholders, allowing 
them to report and inquire about issues at any 
time. Responsible personnel will promptly 
respond to and handle stakeholder feedback. 
Please visit the Company website at 
https://www.cscc.com.tw/parties.htm#s1 

VI. Has the Company 
appointed a 
professional stock 
affair agency to 
process affairs related 
to shareholders' 
meetings? 

Yes  The Company appointed the Registrar 
Agency Department of Capital Securities 
Corporation to process affairs related to 
shareholders' meetings on behalf of the 
Company. 

No deviation from 
the Corporate 
Governance Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies. 

VII. Open information 
(I) Has the Company 

 
(I) 

  
(I) The Company established its website 

No deviation from 
the Corporate 

https://www.cscc.com.tw/parties.htm#s1
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

established its website 
to disclose 
information on its 
financial operations 
and corporate 
governance? 

(II) Does the Company 
adopt other 
information disclosure 
methods (such as 
establishing English 
websites, assign 
dedicated personnel to 
collect and disclose 
company data, 
implement the 
spokesperson system, 
upload the investor 
conference processes 
to the company's 
website, etc.)? 

(III) Has the Company 
published and 
declared its annual 
financial report within 
two months after the 
end of a fiscal year 
and published and 
declared its financial 
reports for the first, 
second, and third 
quarters as well as its 
operating status for 
each month before the 
specified deadline? 

Yes 
 
 
 
 
 

(II) 
Yes 

 
 
 
 
 
 
 
 
 
 
 
 
 

(III) 
Yes 

(www.cscc.com.tw) and disclosed 
relevant information. 

 
 
 
 
(II) The Company established Chinese and 

English websites, designated dedicated 
personnel for information collection and 
disclosure, implemented a spokesman 
system, and uploaded the course of 
investor conferences on the Company's 
website according to the requirements. 
Furthermore, the Company also declares 
its data and discloses significant 
information according to the 
requirements of the "Guidelines for 
Online Filing of Public Information by 
Public Companies." 

 
 
(III) The Company's 2025 financial reports 

were announced and filed within two 
months after the end of the fiscal year. 
The Company currently publishes its 
financial reports for the first, second, and 
third quarters as well as its operating 
status for each month in advance unless 
there is any particular reason. 

Governance Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies. 
 
 
 
 
 
 
 

VIII. Is there any other 
important information 
to facilitate a better 
understanding of the 
company's corporate 
governance practices 
(including but not 
limited to employee 
rights, employee 

Yes  1. The Company has set up dedicated 
sections on corporate governance, ethical 
corporate management, ESG, carbon 
reduction, and stakeholders on the 
Company website. Link: 
https://www.cscc.com.tw/ 

2. See pages 58-65 of the annual report for a 
summary. 

3. Liability insurance purchased by the 

No deviation from 
the Corporate 
Governance Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies. 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

wellness, investor 
relations, supplier 
relations, rights of 
stakeholders, 
continuing education 
of directors and 
supervisors, the 
implementation of risk 
management policies 
and risk evaluation 
standards, the 
implementation of 
customer relations 
policies, and 
purchasing insurance 
for directors and 
supervisors)? 

Company for Directors and Supervisors 
has been reported on the website of the 
stock exchange for access by investors. 

(I) Continuing education of the 12th-term and 13th-term Directors: 

Title Name Date 
Inaugurated 

Date Organizing 
Party 

Name of the 
Course 

Hours of 
Continuing 
Education Start End 

Representative 
of Corporate 

Director 

Chien-
Chih 

Hwang 
2024.09.10 

2025/08/14 2025/08/14 

Taiwan 
Investor 
Relations 
Institute 

Corporate 
Sustainability and 
Risk Management 

3 

2025/11/11 2025/11/11 

Taiwan 
Corporate 
Governance 
Association 

Exploring the 
Legal Liability of 
Business Decisions 
Based on the 
Business Judgment 
Rule 

3 

Representative 
of Corporate 

Director 

Horng-
Yih 
Liou 

2024.05.18 

2025/08/14 2025/08/14 

Taiwan 
Investor 
Relations 
Institute 

Corporate 
Sustainability and 
Risk Management 

3 

2025/11/11 2025/11/11 

Taiwan 
Corporate 
Governance 
Association 

Exploring the 
Legal Liability of 
Business Decisions 
Based on the 
Business Judgment 
Rule 

3 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

Representative 
of Corporate 

Director 

Ming-
Dar 
Fang 

2022.06.23 

2025/07/31 2025/07/31 
Taiwan Stock 
Exchange 
Corporation 

2025 Taiwan's 
Capital Market 
Summit 

3 

2025/09/05 2025/09/05 
Taipei 
Foundation of 
Finance 

Financial 
Technology from 
the Perspective of 
Stablecoins: 
Blockchain 
Practices and 
Future 

3 

Representative 
of Corporate 

Director 

Kung-
Yi 

Koo 
2022.06.23 2025/11/03 2025/11/03 

Taiwan 
Institute for 
Sustainable 
Energy 

Global 
Transformation 
Driven by 
Sustainability and 
New Challenges to 
Corporate 
Governance 

3 

Insider Trading 
and Corporate 
Governance 

1 

Deepening Risk 
Management and 
Building 
Operational 
Resilience of 
Companies 

3 

Representative 
of Corporate 

Director 

Tien-
Fu 

Chao 
2022.06.23 

2025/05/09 2025/05/09 

Chinese 
National 
Association of 
Industry and 
Commerce 

Trends in Labor 
Laws and 
Guidelines for 
Companies to 
Adapt to the 
Impact of AI 

3 

2025/05/23 2025/05/23 
Securities and 
Futures 
Institute 

2025 Insider 
Trading Prevention 
Seminar 

3 

Independent 
Director 

Tsun-
Tzu 
Hsu 

2022.06.23 2025/06/10 2025/06/10 

Taiwan 
Corporate 
Governance 
Association 

Practices of the 
Sustainable 
Development 
Committee (Chief 
Sustainability 
Officer, Working 
Group) 

3 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

2025/07/08 2025/07/08 

Taiwan 
Corporate 
Governance 
Association 

Contract Risk 
Management 
Under the Impact 
of President 
Trump's 
"Reciprocal 
Tariffs" in 2025 

3 

Independent 
Director 

Li-
Huang 

Lin 
2025.06.17 

2025/07/08 2025/07/08 

Taiwan 
Corporate 
Governance 
Association 

Contract Risk 
Management 
Under the Impact 
of President 
Trump's 
"Reciprocal 
Tariffs" in 2025 

3 

2025/07/22 2025/07/22 

Taiwan 
Corporate 
Governance 
Association 

Corporate 
Sustainability Risk 
Management and 
Strategy Analysis 

3 

2025/07/25 2025/07/25 
Securities and 
Futures 
Institute 

2025 Seminar on 
Compliance with 
Securities Trading 
Laws for Internal 
Employees 

3 

2025/08/08 2025/08/08 
Securities and 
Futures 
Institute 

Analysis of IFRS 
S1 and S2 and 
Company 
Strategies in 
Response to Risks 
and Opportunities 

3 

2025/08/14 2025/08/14 

Taiwan 
Investor 
Relations 
Institute 

Corporate 
Sustainability and 
Risk Management 

3 

2025/08/21 2025/08/21 

Chung-Hua 
Institution for 
Economic 
Research 

Global 
Geopolitical and 
Economic Trends 
and the 
Opportunities, 
Challenges, and 
Responses of 
Taiwan's Industries 

3 

2025/08/22 2025/08/22 Taiwan 
Corporate 

Operations of the 
Remuneration 3 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

Governance 
Association 

Committee and 
Performance-based 
Remuneration 
System for 
Directors and 
Managers 

2025/11/11 2025/11/11 

Taiwan 
Corporate 
Governance 
Association 

Exploring the 
Legal Liability of 
Business Decisions 
Based on the 
Business Judgment 
Rule 

3 

2025/11/20 2025/11/20 

Chung-Hua 
Institution for 
Economic 
Research 

Domestic and 
International 
Development 
Trends of Carbon 
Pricing 
Mechanisms 

3 

Independent 
Director 

Yuh-
Ming 
Yan 

2025.06.17 

2025/07/10 2025/07/10 

Accounting 
Research and 
Development 
Foundation 

Common 
deficiencies in 
"Financial 
Statement 
Reviews" and 
practical analysis 
of important 
internal control 
regulations 

6 

2025/07/17 2025/07/17 

Greater China 
Financial and 
Economic 
Development 
Association 

Financial 
Decisions that 
Require the 
Attention of 
Directors and 
Supervisors 

3 

2025/08/22 2025/08/22 

Taiwan 
Corporate 
Governance 
Association 

Operations of the 
Remuneration 
Committee and 
Performance-based 
Remuneration 
System for 
Directors and 
Managers 

3 

2025/11/11 2025/11/11 Taiwan 
Corporate 

Exploring the 
Legal Liability of 3 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

Governance 
Association 

Business Decisions 
Based on the 
Business Judgment 
Rule 

Only courses that incumbent Directors as of February 28, 2026 took in 2025 are disclosed. 
(II) The Company has established the Code of Ethics for Directors. The Code provides more specific 

requirements for Directors regarding their obligations to be loyal to the Company while conducting 
business operations, which can include transactions with the Company, use of Company assets, 
information, and opportunities, and competing with the Company. If a Director wishes to be exempted 
from such obligations, he/she shall fully disclose the conflict of interest between the stakeholders or 
companies and the code, as well as the reason that such transaction shall not harm the interests of the 
Company and meet regular business practices. The exemption requires approval of the Board of 
Directors. 

(III) Participation of managers in internal corporate governance courses: 
1. Course name: Insider Trading Prevention and Ethical Corporate Management 

(1) Date: 2025.12.05 
(2) Number of hours: 1 hour 
(3) Participants: Information on the Company's manager is as follows: 

Name Title 
Ming-Dar Fang President 
Yi-Hung Chen Vice President of Administration Department 

Wen-Liang Tseng Vice President of Production and Technology Department 
Li-Li Kuo Head of the Finance Department, Corporate Governance Officer 

(IV) Participation of managers and the Corporate Governance Officer in external corporate governance 
courses: 

Name Title 
Date 

Organizing Party Name of the Course 
Hours of 

Continuing 
Education Start End 

Ming-Dar 
Fang President 

2025.07.31 2025.07.31 
Taiwan Stock 

Exchange 
Corporation 

2025 Taiwan's Capital 
Market Summit 3 

2025.09.05 2025.09.05 
Taipei 

Foundation of 
Finance 

Financial Technology 
from the Perspective 

of Stablecoins: 
Blockchain Practices 

and Future 

3 

Yi-Hung 
Chen 

Vice 
President 

2025.08.14 2025.08.14 
Taiwan Investor 

Relations 
Institute 

Corporate 
Sustainability and 
Risk Management 

3 

2025.11.11 2025.11.11 
Taiwan Investor 

Relations 
Institute 

Exploring the Legal 
Liability of Business 
Decisions Based on 

the Business 

3 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

Judgment Rule 

Wen-
Liang 
Tseng 

Vice 
President 2025.08.14 2025.08.14 

Taiwan Investor 
Relations 
Institute 

Corporate 
Sustainability and 
Risk Management 

3 

Li-Li Kuo 

Head of the 
Finance 

Department, 
Corporate 

Governance 
Officer 

2025.07.09 2025.07.09 

Accounting 
Research and 
Development 
Foundation 

Analysis of Laws and 
Regulations Related to 

Sustainability and 
Financial Statements 

6 

2025.08.14 2025.08.14 
Taiwan Investor 

Relations 
Institute 

Corporate 
Sustainability and 
Risk Management 

3 

2025.09.05 2025.09.05 
Taipei 

Foundation of 
Finance 

Financial Technology 
from the Perspective 

of Stablecoins: 
Blockchain Practices 

and Future 

3 

(V) Succession plan for Board members and important managers and its implementation status: 
1. Board members: The Company adopts a candidate nomination system, and the term of office is three 

years. Except for otherwise required by laws and regulations or the Articles of Association, the election of 
Directors shall be subject to the Company's "Board Directors Election Regulations." The election of the 
Company's Directors shall consider their basic conditions and values (including gender, ages, nationality, 
and culture), professional knowledge and skills (including professional backgrounds, professional skills, 
and industrial experiences), and diversified aspects. Furthermore, to achieve the ideal target for corporate 
governance, the Directors shall generally be equipped with the knowledge, skills, and capacity required 
for performing their duties as follows:  Ability to make sound business judgments;  Ability to 
conduct accounting and financial analysis;  Business management ability;  Crisis management 
ability;  Industrial knowledge;  International market perspective;  Leadership quality;  Decision-
making ability. The Company carries out its succession candidate planning for Directors through the 
following methods:  Incumbent Directors recommend appropriate candidates;  Director candidates 
are recommended by shareholders;  Results of the Board performance evaluation is used as reference 
and the basis for nominating Directors for re-election. To reinforce the efficacy of Directors in exercising 
their functions, the Company will keep abreast of the latest changes in internal and external 
environmental conditions and the development demand to arrange annual continuing education programs, 
so as to improve the Directors' professional knowledge and abilities. 

2. Key management: In response to the demands for sustainable operations and human resource 
development, the Company's Administration Department and senior managers regularly examine the 
planning for succession candidate and the cultivation. When planning for the succession candidates, the 
Company considers whether such candidates are equipped with outstanding expertise and management 
skills, and whether such candidates share the same values as the Company and have personal features 
such as integrity, earnestness, creativity, and entrepreneurship. The training content for successors of the 
management, the Administration Department arranges programs related to the management skills. 
Together with experiences accumulated from position rotation, successors would receive a 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

comprehensive package to cultivate their decision-making abilities as senior executives. 

Hours of training completed by high-ranking officers in 2025 are provided in the table below: Hour 

Title Internal Training External Training 
Chairman Chien-Chih Hwang 0 1.5 
President Ming-Dar Fang 11.5 19.0 
Vice President Yi-Hung Chen 5 31.5 
Vice President Wen-Liang Tseng 5 31.5 
Executive 181 462.5 

(VI)  2025 CPAs' independence evaluation criteria and results: 

Evaluation Item Evaluation 
Item 

Compliance of 
Independence 

Does the CPA have direct or material indirect financial interests in the 
company? No Yes 

Has the CPA engaged in any loans or guarantees with the Company or the 
Company's directors? No Yes 

Does the CPA have a close business relationship or potential employment 
relationship with the company? No Yes 

Do the CPA and members of the audit team currently serve or did they serve 
in the past two years as directors, managers, or roles that have significant 
influence on the audit work in the company? 

No Yes 

Has the CPA provided non-audit services to the company that may affect 
their audit work? No Yes 

Has the CPA brokered shares or other securities issued by the company? No Yes 
Has the CPA defended the company or represented the company in 
negotiations during a dispute with a third party? No Yes 

The CPA is a family member or relative of the company's director, manager, 
or person holding a position that has a significant impact on the audit work No Yes 

 

IX. According to the results of the Corporate Governance Evaluation by the Corporate Governance Center of 
TWSE for the latest year, explain the improvements and propose the matters to be improved first and 
measures regarding any conditions not improved. (Not applicable to companies not included in the 
evaluation) 
(I) The improvements based on results of the 11th (2024) Corporate Governance Evaluation published in 

2025 is as follows: 
The Company is gradually making improvements for deficiencies found in previous evaluations. 
Among the seven items that we did not score any points in 2025, a shareholders meeting was held at 
the end of May for one item and improvements will be made in 2026. The remaining items are still 
being discussed. 
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Evaluation Item 

Operation 
Deviations from the 

Corporate 
Governance Best 

Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof 
Yes No Description 

(II) Matters to be improved first and measures regarding any conditions not improved are explained as 
follows: 
1. (1.06) Does the company hold its annual general meeting before the end of May? 

The 2026 Annual General Meeting is scheduled to be held on May 26, 2026. 
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China Steel Chemical Corporation Code of Ethics for Directors 

Established on April 4, 2006 
The 1st amendment was made on March 20, 2019 

 
Chapter I. General 
Article 1 The Code is established to promote integrity and ethical behavior of 

Directors and improve the overall corporate governance. 
Chapter II. Code of Ethics 
Article 2 Directors shall comply with the following basic principles in 

performing their duties: 
 I. Protect shareholder equity. 

II. Improve the function of the Board of Directors. 
III. Respect the interests of stakeholders. 
IV. Increase information transparency. 

Article 3 The Directors shall have the objective in the pursuit of the 
Company's overall benefit when conducting their duties. Moreover, 
they may not damage the Company's rights and interests for the 
benefit of a specific individual or specific group, and shall treat all 
shareholders fairly. 

Article 4 The Directors shall exercise the due care of good administrators 
when exercising their powers, be aware of the integrity and the 
principle of fairness, adhere to high self-discipline, and comply with 
laws and regulations, the Company's Articles of Association, and the 
resolutions of the shareholders' meeting. 

Article 5 The Directors shall faithfully conduct their duties for the overall 
benefits of shareholders. The interests of the Company shall be the 
first priority when there is any conflict of personal interests with the 
interest of the Company, and Directors shall avoid using their 
powers for the following personnel or enterprises to obtain improper 
interests: 
I. Directors themselves or their spouses, parents, children, or 

relatives within the third degree of kinship. 
II. Companies in which the individuals in the subparagraph above 

directly or indirectly enjoy significant financial benefits. 
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III. Companies in which they serve as the Chairman, Executive 
Director, or senior managers. 

The Company shall pay particular attention in loans, major asset 
transactions, purchase (sales) transactions, or provision of guarantee 
with the aforementioned individuals or companies. 

Article 6 Directors shall safeguard shareholders' interests and respect the 
interests of stakeholders such as banks, creditors, employees, 
consumers, suppliers, subsidiaries, and communities. 

Article 7 When a Director is at stake in any proposal at the meeting of the 
Board involves and may harm the Company's interests, the Director 
shall abstain itself from voting, and the Director may not exercise 
voting rights on behalf of other Directors. 

Article 8 Where a Director enters into sales and purchases, loans, or other 
legal behaviors with the Company for itself or others, the Director 
shall disclose and explain the details of matters related to such 
transactions to the Board and the Audit Committee. The convener of 
the Audit Committee may represent the Company after such 
transactions are evaluated by the Audit Committee in accordance 
with Article 12 of the Organizational Regulations of the Audit 
Committee and approved by the Board (Article 12 of the Code) or 
the shareholders' meeting (Article 9 of this Code). 

Article 9 For any Director who engages in a conduct involving competition 
with the Company, the Director shall report to and obtain permission 
from the shareholders' meeting in advance in accordance with the 
Company Act. The Directors shall be responsible for the 
confidentiality of the Company's information except for disclosures 
made upon authorization or required by the law. 

Article 10 For any purchase, supply, cooperation, strategic alliance, or other 
business opportunities or opportunities of profits related to the 
Company acknowledged by a Director due to the execution of its 
duties; the Director shall give preference to provide such 
information to the Company to protect the Company's interests, and 
shall not seek personal benefits for itself or any third party. 
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Chapter III. Appendix 
Article 11 A corporate shareholder being a Director of the Company and the 

natural person designated by a corporate shareholder to act on its 
behalf in performing the Director's duties shall comply with the 
Code. 

Article 12 For the exemption of Article 5's application, the Director shall fully 
disclose the interests of persons or enterprises, and the legal 
behaviors stated in Article 5, and the reasons that such interests are 
not in conflict with or have any effect on the Company's interests, 
and such interests shall be approved by the Board as a resolution. 
For the exemption of Article 10's application, the Director shall 
explain the detailed content of such opportunities and the reasons 
that such interests are not in conflict with or have any effect on the 
Company's interests, and such interests shall be approved by the 
Board as a resolution. 
After the Board had passed the exemption of application as a 
resolution in the previous two paragraphs and Article 8, the 
Company shall immediately disclose information related to the title 
and name of the person of permitted exemption, the date on which 
the Board passed the exemption, the period of the exemption, the 
reason for the exemption, and standards of exemption on the 
Company's open information website. 

Article 13 The Code is implemented after being passed by the Board and 
reported to the shareholders' meeting, and the Code shall be 
disclosed in the annual report, prospectus, and MOPS. The same 
shall apply upon any amendment. However, the amendment made in 
March 2019 shall be implemented upon inauguration of the 
Directors of the 11th intake. 
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China Steel Chemical Corporation Code of Ethics for Senior Managers 

Established on April 4, 2006 
The 1st amendment was made on March 19, 2020 

 
Chapter I. General 
Article 1 The Code to be observed and maintained is established to provide a 

basis for the Company's senior managers in their behaviors and 
ethics and allow the Company's stakeholders to gain further 
understanding of the Company's ethical specification, and the Code 
includes specifications on personal responsibilities, group 
responsibilities, and responsibilities related to the Company, the 
public, and other stakeholders. 

Article 2 The senior managers referred to in the Code apply to the managers 
of the Company (including the President, Vice President, and 
persons with equivalent titles, and executives of the Company); the 
purpose of the Code is to prevent improper behaviors and facilitate 
the following matters: 

 I. Integrity and ethical behaviors, including ethical management 
upon the conflict of personal interests and their duties. 

II. Confidentiality of information. 
III. Treating the Company's customers, employees and 

competitors legally. 
IV. Protecting Company's assets in the hope of effective 

utilization. 
V. Complying with government laws and regulations, including 

laws and regulations related to the prevention of insider 
trading. 

Chapter II. Code of Ethics 
Article 3 Integrity and ethical behavior: 
 Senior managers shall perform their obligations with an honest and 

non-deceptive attitude in compliance with professional standards, 
including fairly handling matters related to conflicts of personal 
interest and their duties. 
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Article 4 Prevention of conflicts of personal interests: 
 Senior managers shall perform their duties in an objective and 

efficient manner and shall prevent using their positions in the 
Company in matters involving their personal interests to gain 
improper interests for themselves, spouse, parents, children, or 
relatives within the third degree of kinship. 

Article 5 Avoiding opportunities to seek personal interests: 
 When the Company has any opportunities for profit, senior 

managers are responsible for maintaining and improving the proper 
legal benefits to be obtained by the Company, and shall avoid the 
following matters: 

 I. Gaining personal interests or having any opportunities to seek 
personal interests by using the Company's property or 
information or taking advantage of their positions. 

II. Competing with the Company. 
Article 6 Confidentiality of trade secrets: 
 Senior managers shall be obliged to maintain the confidentiality of 

any information regarding the Company itself or its customers, 
except for disclosures made upon authorization or required by the 
law. Confidential information includes any undisclosed information 
that may be utilized by competitors or that harms the Company or 
customers after leakage. 

Article 7 Engage in legal transactions: 
 The Company is committed to market competition with its 

outstanding operations and services without gaining effects by 
adopting illegal or unethical measures. Senior managers shall treat 
the Company's customers, employees, and competitors in a legal 
manner, and shall not provide inaccurate descriptions of significant 
matters through manipulating, concealing, or abusing information 
acknowledged due to their duties or gain improper benefits by means 
of other illegal transactions. 

Article 8 Safeguarding and proper use of the Company's assets: 
 The Company's assets shall be protected and utilized on the basis of 

the Company's legal business purposes. Senior managers are 
responsible for protecting the Company's assets and ensure that such 
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assets may be effectively and legally used for business purposes and 
shall avoid behaviors of theft, negligence, or waste that directly 
affect the profitability of the Company. 

Article 9 Compliance with laws and regulations: 
 Senior managers shall supervise the Company in strengthening its 

compliance with the Securities and Exchange Act and other laws and 
regulations, and the compliance with all laws and regulations that 
regulate the Company's activities. Senior managers shall not 
purposely violate any laws or regulations, or intentionally mislead, 
manipulate, or gain unfair benefits from customers and suppliers 
unfairly, and provide false descriptions of the Company's products 
or services. 

Article 10 Prevent civil or criminal penalties arising from insider trading: 
 Senior managers shall comply with laws and regulations related to 

the prevention of insider trading and other securities laws and 
regulations related to the information processing for stock trading 
and business secrets. Insider trading is illegal and unethical, and the 
Company will intervene on behaviors relevant to insider trading. 

Article 11 Encouraging reporting on illegal or unethical activities: 
 Senior managers shall improve the promotion of the Company's 

internal ethics and encourage employees to report to the managers, 
Audit Department, or other relevant personnel when suspecting or 
discovering any behavior violating laws and regulations or the Code, 
and the Company will be responsible for the confidentiality and 
protection of the reporter's identity with its best ability to avoid the 
reporter from being threatened. 
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(IV) Remuneration Committee 

According to the requirements under Paragraph 1, Article 14-6 of the 
Securities and Exchange Act and the "Regulations Governing the 
Appointment and Exercise of Powers by the Remuneration Committee of a 
Company Whose Stock is Listed on the Taiwan Stock Exchange or the 
Taipei Exchange" published and established by the FSC on March 18, 2011, 
the Company's "Organizational Regulations of Remuneration Committee" 
was passed at the 7th meeting of the 8th Board on December 7, 2011, and 
the amendments were made on December 24, 2019. 

According to the Company's Remuneration Committee Charter, the 
Remuneration Committee's main responsibilities are to establish policies 
and systems for performance evaluations of the Chairman, President, and 
Vice Presidents, and regularly review their performance (including ESG KPI 
attainment); establish and regularly review the policies, systems, standards, 
and structures for the salaries of Directors, the President, Vice Presidents, 
and Corporate Governance Officer (including transportation allowance of 
Directors); regularly evaluate and establish salaries of Directors, the 
President, and Vice President (including traffic allowance of Directors). The 
committee shall perform its duties faithfully with the due care of a good 
administrator, and submit its recommendations to the Board of Directors for 
discussion. The Company elected new Directors at the shareholders' meeting 
in June 2025. Independent Directors Hsing-Shu Hsieh and Yuan-Hong Wang 
have served three terms and were replaced by Independent Directors Li-
Huang Lin and Yuh-Ming Yan as members of the Remuneration Committee. 
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1. Information on the Remuneration Committee Members 
(1) Information on members of the 12th-term Remuneration 

Committee (Note 1) 

Identity 

Criteria 
 
 
 
 
 
 

Name 

Professionalism and 
Experience 

Independence 
(Note 2) 

Number of Other 
Publicly Listed 

Companies in Which 
the Member 

Concurrently Holds a 
Position as a Member 
of the Remuneration 

Committee 
1 2 3 4 

Independent 
Director 

(Convener) 

Yuan-Hong 
Wang 

Department of Business 
Administration, National 
Cheng Kung University, 
Master's in Finance and 
Economic Law from CTBC 
Business School; Passed the 
Senior Examination for 
Lawyers; Attorney at Deloitte 
& Touche Taiwan; Managing 
Partner of Yung Hua 
Commercial Law Firm; Daily 
Polymer Corporation, Victory 
for Technology Co., Ltd. 

No 0 No 0 0 

Independent 
Director 

Hsing-Shu 
Hsieh 

Department of Accounting, 
National Chengchi University; 
EMBA, Business School, 
National Chung Cheng 
University; Passed the Senior 
Examination for Certified 
Public Accountants; Person in 
charge of Hsing-Shu Hsieh 
Accounting Firm; Director of 
Tsang Yow Industrial 
Company Limited 

No 0 No 0 0 

Independent 
Director 

Tsun-Tzu 
Hsu 

Master of Law, Soochow 
University; Associate 
researcher of WTO Center 
under Chung-Hua Institution 
for Economic Research; Head 
of Taiwan ASEAN Studies 
Center of Chung-Hua 
Institution for Economic 
Research; Member of the 
International Affairs 
Committee, Chinese National 
Federation of Industries 

No 0 No 0 0 
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(2) Information on members of the 13th-term Remuneration 
Committee (Note 1) 

Identity 

Criteria 
 
 
 
 
 
 

Name 

Professionalism and 
Experience 

Independence 
(Note 2) 

Number of Other 
Publicly Listed 

Companies in Which 
the Member 

Concurrently Holds a 
Position as a Member 
of the Remuneration 

Committee 

1 2 3 4 

Independent 
Director 

(Convener) 

Yuh-Ming 
Yan 

Associate Professor, College of 
Law, National Chengchi 
University; Passed the Senior 
Examination for Lawyers 
PhD in Construction 
Engineering and Law, 
University of Manchester, 
United Kingdom 

No 0 No 0 1 

Independent 
Director 

Tsun-Tzu 
Hsu 

Master of Law, Soochow 
University; Associate 
researcher of WTO Center 
under Chung-Hua Institution 
for Economic Research; Head 
of Taiwan ASEAN Studies 
Center of Chung-Hua 
Institution for Economic 
Research; Member of the 
International Affairs 
Committee, Chinese National 
Federation of Industries 

No 0 No 0 0 

Independent 
Director 

Li-Huang 
Lin 

CPA (retired), Ernst & Young, 
Taiwan, passed the Senior 
Examination for Certified 
Public Accountants 
Master of Accountancy, 
National Taipei University 

No 0 No 0 1 

Note 1: All 12th-term and 13th-term Independent Directors have the required qualifications set forth in the 
"Regulations Governing Appointment of Independent Directors and Compliance Matters for Public 
Companies" and Article 14-2 of the Securities and Exchange Act in the two years before appointment and 
during the term as Independent Directors. All Independent Directors are given the power to participate in 
decision-making and express opinions according to Article 14-3 of the Securities and Exchange Act and 
independently perform their duties on this basis. 

Note 2: (1) Including, without limitation, whether or not the Independent Director himself/herself, his/her 
spouse, or a relative within the second degree of kinship is serving as the Director, Supervisor of, or 
working for the Company or any of its affiliates. 

(2) The number and weight of shares the Independent Director himself/herself, his/her spouse, or a 
relative within the second degree of kinship holds. 

(3) Is he/she the director, supervisor, or employee of a company related in a specific way to the Company 
(refer to the requirements in Article 6, Paragraph 1, Sub-paragraphs 5-8 of the Regulations Governing 
the Appointment and Exercise of Powers by the Remuneration Committee of a Company Whose 
Stock is Listed on the Taiwan Stock Exchange or the Taipei Exchange)? 

(4) The amount of rewards received for business, legal affairs, financial affairs, and accounting services 
provided over the past two years to the Company or any of its affiliates. 
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2. Operations of the Remuneration Committee 
(1) There are three members in the Company's Remuneration 

Committee. 
(2) The term of office for the 12th-term members: From August 01, 

2022 to June 16, 2025; The term of office for the 13th-term 
members: June 17, 2025 to June 16, 2028. 

(3) The Remuneration Committee met four times from January 2025 to 
December 2025. Qualification and attendance of the members are 
given below: 

Title Name Actual 
Attendance 

Attendance 
by Proxy 

Actual Attendance 
Rate (%) Notes 

Convener Yuan-Hong Wang 2 0 100 12th Term 
Committee 

Member Hsing-Shu Hsieh 2 0 100 12th Term 

Committee 
Member Tsun-Tzu Hsu 4 0 100 12th-term, 

13th-term 
Committee 

Member Li-Huang Lin 2 0 100 13th Term 

Convener Yuh-Ming Yan 2 0 100 13th Term 
Other matters that should be documented: 
(1) In the event that the Board of Directors does not adopt or revises advice from the 

Remuneration Committee, the date, session number, details of proposals, decisions 
made by the Board of Directors, and how the Company addressed opinions from the 
Remuneration Committee shall be stated (in the event that the compensation and 
remuneration approved by the Board of Directors are higher as advised by the 
Remuneration Committee, the difference and the reason shall be specified): None. 

(2) For decisions made by the Remuneration Committee, as long as there are members 
objecting or having their reservations that are recorded or stated in writing, the date of 
the Remuneration Committee meeting, the session number, contents of the proposal, 
and how opinions from all members and from opposing members are handled should be 
described: None. 

3. Key Work Items and Implementation Status in 2025 
(1) Review the KPI achievement (including ESG items) of the 

President and Vice Presidents in the 2024 performance evaluation. 
(2) Set the KPI (including ESG items) for the 2025 performance 

evaluation of the President and Vice Presidents, the implementation 
status, and regularly review each person's ESG and operational 
performance and its connection to their salary. For details on the 
2025 ESG evaluation items for managers and their connection to 
salary, please refer to pages 31-33 of the annual report. 
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(3) Review the performance evaluation results of Directors and 
functional committees and the distribution of Directors' 
remuneration. 

(4) Evaluate and approve salary adjustments for Directors, the 
President, Vice Presidents, and the Corporate Governance Officer, 
as well as the distribution of employee bonuses (including 
performance linked to ESG). 

(5) Review the performance evaluations of the Board of Directors, 
individual Directors, and functional committee members for 2024, 
and the connection between the distribution of Directors' 
remuneration and the performance of individual Directors for 2024 
(for Board self-evaluation results, please refer to page 38-40 of the 
Annual Report). 

(6) Discuss the proposed annual salary adjustment for managers in 
2025. 

4. Operations in 2025 

Date/Period of the 
Remuneration 

Committee Meeting 
Content 

Results of 
Remuneration 

Committee 
Resolution 

Resolution 
Results Made 
by the Board 

11th meeting of the 
12th term 
February 24, 2025 

(1) Distribution of 2024 
remuneration to employees and 
that to Directors. 

(2) 2025 performance evaluation 
items for the Company's 
President and Vice President. 

Approved by all 
attending 
members upon 
inquiry made by 
the chair. 

Submitted to 
the meeting of 
the Board and 
approved by 
all attending 
Directors. 

12th meeting of the 
12th term 
April 29, 2025 

(1) Results of 2024 annual 
performance evaluation results 
of managers and year-end 
finalized distribution of 
incentives with 2024 earnings. 

Approved by all 
attending 
members upon 
inquiry made by 
the chair. 

Submitted to 
the meeting of 
the Board and 
approved by 
all attending 
Directors. 

1st meeting of the 
13th term 
July 29, 2025 

(1) Election of the convener and 
chair of the Remuneration 
Committee of the 13th-term 
Board of Directors 

Yuh-Ming Yan 
was elected as 
the convener. 

 

2nd meeting of the 
13th term 
December 23, 2025 

(1) Proposal for the salary rise for 
2025 for managers. 

Approved by all 
attending 
members upon 
inquiry made by 
the chair. 

Submitted to 
the meeting of 
the Board and 
approved by 
all attending 
Directors. 



 

-78- 

(V) Implementation status of sustainable development, deviations from the 
Sustainable Development Best Practice Principles for TWSE/TPEx Listed 
Companies, and reasons for deviation; Climate-related information of 
TWSE/TPEx listed company 

Action Item 

Implementation Status Deviation from 
Sustainable 

Development Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Yes No Description 

I. Does the company 
have the 
governance 
framework in place 
to help promote 
sustainable 
developments and 
have a unit that 
specializes (or is 
involved) in 
promoting 
sustainable 
developments and 
have the Board of 
Directors to 
empower high-
ranking 
management to 
take care of it and 
report the progress 
to the Board of 
Directors? (Include 
a description of the 
governance and 
supervision 
framework for 
sustainable 
development 
(ESG), specific 
implementation 
plans and results)  

Yes  The Company's Board of Directors promotes 
sustainable development activities through 
the established Corporate Governance and 
Sustainability Committee. The Committee 
consists of 3 Independent Directors and 1 
Director (the Company's President), 
overseeing the "Corporate Governance and 
Ethical Corporate Management" team headed 
by the Corporate Governance Officer, the 
"Sustainable Environmental Development" 
team headed by the Vice President of 
Production and Technology Department, the 
"Employee Care and Social Involvement" 
team headed by the Vice President of 
Administration Department, and the "Risk 
Management" team headed by the President. 
One meeting is convened each quarter, and a 
report on the Company's risk management 
and the implementation status of ESG 
activities is made to the Committee and the 
Board of Directors for discussion every six 
months. In 2025, a report on quarterly ESG 
strategy implementation status, and plans for 
the following year, was made to the 
Corporate Governance and Sustainability 
Committee and the Board of Directors every 
six months. Refer to pages 42-43 for more 
details on the operations of the Company's 
Corporate Governance and Sustainability 
Committee and its supervision of sustainable 
development in 2025. All reports and 
proposals made by the Corporate Governance 
and Sustainability Committee have been 
submitted to the Board of Directors. Refer to 
pages 42-43 for more details on sustainable 
management policies, strategies, goals, and 
reviews. For details of the Company's 2025 
ESG objectives and their implementation 
status, please refer to the Company website 
at:https://www.cscc.com.tw/csr.htm 

Requirements of the 
Sustainable 
Development Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies 
are fulfilled. 
 

https://www.cscc.com.tw/csr.htm
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Action Item 

Implementation Status Deviation from 
Sustainable 

Development Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Yes No Description 

For the Company's Sustainability Report, 
please refer to the ESG section of the 
Company website at: 
https://www.cscc.com.tw/csr/index.html 

II. Has the Company 
conducted risk 
evaluations on 
environmental, 
social, and 
corporate 
governance issues 
related to the 
Company's 
operations, and 
established relevant 
risk management 
policies or 
strategies based on 
the materiality 
principle? 

Yes 
 

 We established a material topic analysis 
process in accordance with the GRI 
Universal Standards 2021 and Stakeholder 
Engagement Standard. We identify material 
topics in sustainable development through the 
compilation, inspection, sorting, 
identification, and confirmation processes, 
and also formulated corresponding 
management strategies. The assessment of 
the Company's material topics is grounded in 
the concept of impact materiality. The 
Company's Sustainability Report is prepared 
by the Sustainable Environmental 
Development Group under the Corporate 
Governance and Sustainability Committee. 
The boundaries for the risk assessment of 
material topics and the risk management 
policy or strategies disclosed in the report are 
based on those of the Company. Key points 
are summarized below: 
(I) Environmental - Climate Change: 

The Company has identified climate 
change risks and assessed related 
response measures, such as establishing 
risk management procedures for water 
and electricity use to address physical 
risks caused by climate change, such as 
water shortages during the dry season 
and power rationing in the summer. 
These management procedures include 
regulations for managing water rationing 
phases and water outage in all plants, 
and the criteria for determining the 
priority of emergency power supply. The 
Company has also established 
management procedures for transition 
risks, such as the increase in costs for 
developing low-carbon technologies and 
operating costs related to carbon fees. 

(II) Social - Occupational Safety and Health: 
The Company obtained ISO 45001 
(Occupational Safety and Health 

Requirements of the 
Sustainable 
Development Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies 
are fulfilled. 

https://www.cscc.com.tw/csr/index.html
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Action Item 

Implementation Status Deviation from 
Sustainable 

Development Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Yes No Description 

Management System) and TOSHMS 
(Taiwan Occupational Safety and Health 
Management System) certifications from 
SGS Taiwan in 2025. The ISO 45001 
certificate is valid from April 3, 2023 to 
March 15, 2026, and the TOSHMS 
certificate is valid from April 3, 2023 to 
March 14, 2026. Occupational safety and 
health management policies include 
improving the attitude, cognition, and 
abilities of employees on safety and 
health through educational training and 
promotion. Supervisors at all levels on 
site regularly inspect the behavior of 
employees and contractors and the 
working environment. In 2025, 
supervisors conducted 250 safety 
observations and inspections (including 
patrols), and the Industrial Safety and 
Hygiene Department conducted stricter 
inspections in all plants and departments. 

(III) Corporate Governance - 
Corporate governance can be mainly 
divided into the following items: 
(1) The government's Sustainable 

Development Action Plan: 
The Company added two new 
female Directors in 2025. Female 
Directors now account for 1/3 of all 
Directors. The female Directors 
have an expertise in law and 
accounting, which achieves the goal 
of diversity in profession. 

(2) Intellectual property rights 
management: 
The Company maintains its Grade A 
TIPS certification (patents and trade 
secrets), and completes related work 
in accordance with the intellectual 
property plan. For details on 
intellectual property, please refer to 
page 117 of the annual report. 

(IV) Major risk events: 
The Company has established risk 
management procedures, which were 
approved by the Board of Directors, and 
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Action Item 

Implementation Status Deviation from 
Sustainable 

Development Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Yes No Description 

business units are responsible for 
identifying and assessing risk factors and 
formulating corresponding response 
strategies or measures in accordance 
with the risk management policies and 
procedures. Risks are divided into five 
levels based on their severity to clarify 
management priorities. The risk 
management implementation status is 
reported to the Corporate Governance 
and Sustainability Committee and the 
Board of Directors every six months to 
ensure that the relevant risks are properly 
controlled. The Company has also 
established an emerging risk 
management system. For risks that may 
have a material long-term impact due to 
changes in policies, laws, and the 
external environment, the management 
team screens and assesses emerging 
risks, and then relevant departments 
propose specific response measures for 
those deemed material. In 2025, a total 
of 48 inherent risks were identified, 
including 0 extremely high risks, 1 high 
risk, 5 moderate risks, 28 low risks, and 
14 minor risks. Mitigation measures 
have been formulated for all related 
risks. For risk-related information and 
the annual implementation status, please 
refer to the Company website (link 
below). 
https://www.cscc.com.tw/downlaod/Risk
_management_2024.pdf. 

III. Environmental 
issues 

(I) Has the Company 
set up an 
appropriate 
environmental 
management 
system based on 
the characteristics 
of the industry in 
which it operates? 

 

 
 

(I) 
Yes 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
 
(I) The Company has passed and obtained 

international certification standards of 
ISO 9001 - valid from April 2023 to 
May 2026, ISO 14001 - valid from April 
2024 to July 2027, ISO 45001 - valid 
from April 2023 to May 2026, and ISO 
50001 - valid from April 2023 to May 
2026. The Company has completed its 
2024 greenhouse gas inventory and is 
actively working to reduce emissions. 

Requirements of the 
Sustainable 
Development Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies 
are fulfilled. 
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Action Item 

Implementation Status Deviation from 
Sustainable 

Development Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Yes No Description 

 
 
 
 
 
 
 
 
 
 
 
 
 
(II) Has the Company 

endeavored to 
improve the energy 
utilization 
efficiency and use 
renewable 
materials with 
minimal impacts on 
the environment? 
(Including energy 
management plans 
and their 
implementation 
status, whether ISO 
50001 has been 
implemented, and 
the start and end 
dates of certificate's 
validity period) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

(II) 
Yes 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 

The 2024 greenhouse gas inventory has 
obtained ISO14064-1: 2018 certification 
from SGS. The Xiaogang Plant passed 
the review for voluntary reduction plan 
and obtained a preferential carbon fee 
rate of NT$100/metric ton, thereby 
reducing its carbon fee expenses. The 
Pingnan Plant has applied for natural 
carbon sequestration through 
afforestation and is expected to obtain 
carbon credits in 2026 after the 
application is approved, which will help 
its emission reduction efforts. 

(II) The Company's energy management plan 
and its implementation status: 
The energy management target in 2015-
2025 for the Xiaogang and Pingnan 
plants was to achieve a cumulative 
average annual electricity saving rate of 
>1.05%. In addition, the target average 
annual electricity saving rate for 2025-
2028 is set at 1.5% and above in 
accordance with the Energy 
Administration Act promulgated by the 
Energy Administration, Ministry of 
Economic Affairs. The Company 
implemented the ISO50001 energy 
management system in 2013 to maintain 
a balance and achieve the most efficient 
use of energy, and successfully obtained 
ISO 50001:2018 certification from 
LRQA in 2025. The certificate is valid 
until October 11, 2028. The Company 
has established the standard control 
value for resources, such as utilities, and 
reviews its achievement on a monthly 
basis to improve the usage efficiency of 
resources. 

1. The total energy consumption of the 
Xiaogang Plant in 2024 was 240,766 
Gcal, and the energy-saving plan saved 
approximately 3,073 Gcal. The total 
energy consumption in 2025 was 
202,647 Gcal, and the energy-saving 
plan saved approximately 5,539 Gcal. 
The electricity saving rate achieved the 
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Action Item 

Implementation Status Deviation from 
Sustainable 

Development Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Yes No Description 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
(III) Does the company 

evaluate potential 
risks and 
opportunities 
brought by climate 
change, and take 
response measures? 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(III) 
Yes 

 
 
 
 
 
 
 

target at 2.1% in 2025. In 2025, the 
Xiaogang Plant held a one-hour training 
session on ISO 50001 baseline 
establishment and problem discussion, 
obligations and energy saving targets of 
major energy users, and carbon fee-
related issues. A total of 12 people 
participated in the training, totaling 12 
training hours. 

2. The Pingnan Plant's total electricity 
consumption in 2024 was 125,637 Gcal, 
and the energy-saving plan saved 
approximately 1,907 Gcal. The total 
energy consumption in 2025 was 
185,114 Gcal, and the energy-saving 
plan saved approximately 3,326 Gcal. 
The electricity saving rate achieved the 
target at 1.8% in 2025. 
The Pingnan Plant generated a total of 
903,643 kWh of electricity from 
renewable energy in 2025. The newly 
planned photovoltaic power generation 
area in 2025 is 450 kWp. It is expected 
to generate 500,000 kWh of green 
electricity per year, and is expected to be 
completed in the first quarter of 2026. In 
2025, an additional seven engineers 
obtained ISO 50001 internal auditor 
qualifications. 

3. During the procurement of raw 
materials, the Company gives preference 
to products with green environmental 
protection labels. In 2025, the 
Company's green accounting amounted 
to approximately NT$147.9 million in 
total, accounting for approximately 
2.56% of the standalone revenue. 

(III) Risks that may arise from global climate 
change are disclosed in the Company's 
sustainability report. The Company 
analyzed risks and opportunities from 
economic, environmental, and social 
perspectives, analyzing potential 
financial losses in various different 
ways. We have proposed measures in 
response to these risks, based on their 
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Action Item 

Implementation Status Deviation from 
Sustainable 

Development Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Yes No Description 

 
 
 
 
 
 
 
 
 
 
 
 
 
(IV) Does the company 

compile statistics 
of greenhouse gas 
emissions, water 
use, and total 
weight of waste in 
the past two years 
(including whether 
it obtained external 
verification), and 
has it established 
policies for 
greenhouse gas 
emission reduction, 
water use 
reduction, or other 
waste management 
(including 
reduction targets, 
implementation 
measures, and 
target 
achievement)? 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

(IV) 
Yes 

 
 

level of impact. In addition, we have 
engaged external parties to verify the 
carbon footprint and GHG emissions of 
our main products, so as to reduce 
carbon emissions. We have analyzed the 
impact of climate on our finances 
according to the TCDF, and reported it 
to the Corporate Governance and 
Sustainability Committee and the Board 
of Directors on February 24, 2026. The 
schedule planned for the sustainability 
chapter was submitted to the Company 
on December 23, 2025. 

(IV) The Company's management policies, 
implementation measures, and target 
achievement related to greenhouse gas 
emissions, water consumption, and waste 
generation are as follows: 

1. Statistics on GHG emissions and related 
management policies: 
(1) As of September 2025, the 

Company's 2024 greenhouse gas 
inventory passed the certification for 
ISO 14064: 2018, and also obtained 
a certificate of verification from 
SGS. 

(2) The Company's 2024 (Scope 1 and 
Scope 2) greenhouse gas emissions 
totaled 97,424 metric tons of CO2e. 
24.5% of this amount were Scope 1 
emissions, while Scope 2 emissions 
made up the remaining 75.5%. 
Our Xiaogang Plant's greenhouse 
gas emissions totaled 80,079 metric 
tons of CO2e. 29.1% of this amount 
were Scope 1 emissions, while 
Scope 2 emissions made up the 
remaining 70.9%. 
Our Pingnan Plant's greenhouse gas 
emissions totaled 17,244 metric tons 
of CO2e. 3.3% of this amount were 
Scope 1 emissions, while Scope 2 
emissions made up the remaining 
96.7%. 

(3) The Company has proposed short-, 
medium-, and long-term goals to 
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Action Item 

Implementation Status Deviation from 
Sustainable 

Development Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Yes No Description 

reduce greenhouse gas emissions by 
2% each year in the short term, 3% 
each year in the medium term, 3-4% 
each year in the long term, gradually 
working towards our goal of 
achieving carbon neutrality by 2050. 

(4) A carbon reduction section has been 
set up on the Company website to 
explain the Company's short-, 
medium-, and long-term carbon 
reduction goals, strategies, 
management policies and related 
measures, as well as the carbon 
reduction white paper. The URL is: 
https://www.cscc.com.tw/carbon.htm 

2. The water management policy is to 
actively utilize recycled wastewater and 
improve the mechanisms recycling steam 
condensate and rainwater, so as to 
provide stable water supply for 
production and achieve a circular 
economy. 
We set management targets for water 
intensity and wastewater intensity. In 
2025, the average water intensity (water 
consumption/unit output) of the 
Xiaogang Plant decreased by 1.5%, and 
the average water intensity of the 
Pingnan Plant decreased by 1.2%. The 
average water intensity of the two plants 
will decrease by 3% in 2022-2029. In 
2025, the average wastewater intensity 
(amount of wastewater/unit output) of 
the Xiaogang Plant decreased by 1.5%, 
and the average wastewater intensity of 
the Pingnan Plant decreased by 1.2%. 
The average wastewater intensity of the 
two plants will decrease by 2% in 2022-
2029. 
(1) In 2024 and 2025, the volume of tap 

water used by the Xiaogang Plant 
was 93,600 metric tons and 73,300 
metric tons, respectively; the water 
was primarily used in replenishing 
the circulating cooling water for 
three cooling towers, followed by 
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Action Item 

Implementation Status Deviation from 
Sustainable 

Development Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Yes No Description 

the water used for on-site cleaning 
and employees' daily use. With 
regard to the water consumed for 
our water circulation cooling 
system, the largest single source of 
the Company's water consumption, 
we have improved our production 
process to recycle steam back into 
water used for cooling, re-
circulating this water back into our 
water storage tower. Controlling the 
fan speed based on the return water 
temperature not only saves 
electricity, but also reduces the need 
for cooling water replenishment. 

(2) In 2024 and 2025, the volume of tap 
water used by the Pingnan Plant was 
49,800 metric tons and 63,200 
metric tons, respectively; the water 
was primarily used in replenishing 
the circulating cooling water for one 
cooling tower, followed by the use 
of soft water for washing in the ACS 
process. Water consumption 
significantly increased in 2025 due 
to increased ACS production. With 
regard to the water consumed for 
our water circulation cooling 
system, apart from adjusting the 
operating conditions of our water 
towers, we will also increase our 
cycles of concentration, achieving 
our goal to reduce water use for our 
water cooling systems. We 
implemented water-saving measures 
to reduce water used for cleaning in 
the ACS process. 

3. The main waste management policy is to 
recycle reusable resources and manage 
waste from the source by prohibiting, 
replacing, or reducing the use of 
substances that will impact the 
environment and reporting them in 
accordance with regulations. The waste 
recycling targets for 2025 were 75% for 
flexible intermediate bulk containers and 
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Action Item 

Implementation Status Deviation from 
Sustainable 

Development Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Yes No Description 

75% for pallets; the targets for 2026-
2029 are 80% for flexible intermediate 
bulk containers and 80% for pallets. The 
major raw materials of the production 
plant are delivered to the Company 
through pipelines and tank cars. Its 
primary products are delivered to 
domestic downstream customers through 
tank cars or to foreign customers through 
chemical tankers, so as to reduce the 
consumption of packaging materials and 
the generation of wastes from the source 
of production. The waste management 
target of the Company is reduction and 
recycling for reuse. For the management 
of waste, the goals of the Company are 
reduction and reutilization. General 
industrial waste accounts for a majority 
of the waste generated by the plants and 
primarily consists of daily trash from 
employees generated in offices and 
manufacturing facilities. Such general 
industrial waste is categorized and 
recycled. Regeneration and reuse are 
prioritized, followed by recycling of 
resources before such was is eventually 
cleared by the legal clearance company 
Shiau Gang Environmental Co., Ltd. and 
transported to the Southern District, 
Gangshan, or Renwu Waste 
Management Plant, Environmental 
Bureau, Kaohsiung City Government or 
the Kanding Resource Recovery Plant in 
Pingtung County to be incinerated or to 
the contract re-utilization and removal 
service provider to be processed and be 
used again. The total amount of waste 
generated by the Xiaogang Plant in 2024 
and 2025 came to 63.2 and 105 metric 
tons, respectively. The total amount of 
waste generated by the Pingnan Plant in 
2024 and 2025 came to 95.9 and 73.8 
metric tons, respectively. 
The water and hazardous waste usage in 

2024 has been verified by Crowe 
(TW) CPAs. The 2025 data is 
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expected to be verified by an 
accounting firm and disclosed in the 
2025 Sustainability Report. 

IV. Social issues 
(I) Has the company 

established 
appropriate 
management 
policies and 
procedures 
according to 
relevant regulations 
and the 
International Bill of 
Human Rights? 
(Including whether 
policies for 
protecting human 
rights have been 
formulated with 
reference to the 
International Bill of 
Human Rights; 
whether the 
content, 
applicability, and 
responsible units of 
such policies, the 
due diligence 
process, and the 
implementation 
status have been 
disclosed; whether 
workplace diversity 
or gender equality 
policies have been 
formulated and 
their 
implementation 
status disclosed; 
and whether human 
rights due diligence 
processes have 
been formulated for 
suppliers and their 
implementation 

 
(I) 

Yes 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
(I) The Company complies with principles 

and spirits stated in the International Bill 
of Human Rights such as the "Universal 
Declaration of Human Rights," "The 
United Nations Global Compact," and 
"The ILO Declaration on Fundamental 
Principles and Rights at Work" issued by 
the International Labour Organization, 
treats and respects its current employees, 
contractors' staff, and suppliers with 
fairness and dignity, and avoids any 
behavior that infringes and violates 
human rights. The specific 
implementations include setting out 
policies and management plans related to 
the protection of human rights in the 
Company's "Human Affairs 
Management System" or management 
system procedure, and helping 
employees, contractors' staff, and 
suppliers better understand human rights 
protection through training or awareness 
campaigns. 

1. Establish labor conditions according to 
government laws and regulations related 
to labor. 

2. Provide equal working opportunities to 
all candidates according to the 
Employment Service Act. In 2025, there 
was no violation of human rights or 
discrimination event that occurred when 
hiring employees. 

3. The Company prohibits the use of child 
labor and also prohibits suppliers from 
employing child labor. The Company 
does not charge any illegal fees or 
require deposits after employees are 
hired or promoted. 

4. The Company established the "Rewards 
and Penalties Regulations" for which 
major rewards and penalties for 
employees shall be subject to a review 

Requirements of the 
Sustainable 
Development Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies 
are fulfilled. 
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status) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

committee. 
5. To create a high-quality workplace free 

from sexual harassment, establish a 
complaint channel for sexual harassment 
incidents, and adopt appropriate 
preventive, correctional, disciplinary, 
and remedial measures, the Company 
has established regulations on workplace 
and general sexual harassment 
prevention measures, complaints, and 
punishments. 
The Company also established 
"Management Procedures for Preventing 
Workplace Misconduct" and "Procedures 
for Handling Complaint," which provide 
complaint channels to protect the human 
rights of employees and contractors, and 
to provide them with a means of recourse 
when their legitimate rights are infringed 
or improperly handled and cannot be 
reasonably resolved. No complaints were 
filed and not human rights violations 
occurred in 2025. 
The Company cares about the physical 
and mental health of contractors. Every 
year, we invite them to participate in 
activities, such as cleaning up mountains 
and beaches and planting trees. In 2025, 
we organized a total of eight events and 
contractors were also invited to participate. 

6. In 2024, the Company established the 
"China Steel Chemical Corporation Due 
Diligence Checklist" to ensure that 
suppliers comply with the "China Steel 
Chemical Corporation Supplier Code of 
Conduct," emphasizing labor and human 
rights, health and safety, environment, 
ethics, management system, and non-use 
of conflict minerals (China Steel Conflict 
Minerals Policy). The due diligence 
process and its implementation status are 
as follows: 
(1) With regard to the evaluation items 

for new suppliers, we continue to 
incorporate ESG issues in supplier 
due diligence, including 
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environmental protection, working 
conditions, human rights issues, 
non-use of conflict minerals, social 
issues, and supplier code of conduct. 

(2) We visited a total of five suppliers in 
2025. 

7. During new employee training, all new 
employees receive human rights-related 
training, and senior employees have also 
received human rights-related training. 
The Company provided organized a 0.5-
hour general human rights-related 
training session (covering sexual 
harassment prevention and complaint 
channels, anti-discrimination, and 
prevention of workplace misconduct for 
new employees) in 2025, 335 people 
participated and received 167.5 hours of 
training in total. The fourth meeting of 
the 13th-term Board of Directors on 
October 30, 2025 raised the sexual 
harassment prevention awareness of all 
Directors. 

8. The Company's Human Affairs 
Management System contains a section 
on "Remuneration Management," which 
explains that employees are remunerated 
based on their duty, current market wage 
standards, the Company's financial 
status, and organizational structure. The 
basic salary paid to women and men of 
the same position and seniority is the 
same. Since the Company's salaries are 
related to seniority, the varying salaries 
for each position are due to differences 
in seniority and performance. The 
salaries of employees in the same 
position and with the same seniority do 
not differ with gender. 

9. For more details on the Company's 
human rights protection policies and 
plans for 2025, please refer to the 
Company's website 

https://www.cscc.com.tw/downlaod/Human_
Rights.pdf 
(II) The Company has established reasonable 
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(II) Has the company 
disclosed 
reasonable 
employee welfare 
measures 
(including 
remuneration, paid 
leaves, pension 
system, and other 
benefits) and 
appropriately 
reflected its 
business 
performance or 
results in 
employees' 
remunerations? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(II) 
Yes 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

policies for remuneration, paid leaves, 
and other benefits and reflected its 
operating performance or results in 
employees' remunerations. 

1. Employees' salaries include basic salary 
(including base salary and meal 
allowance), allowances (including 
environmental allowance and shift 
allowance), no-leave bonus, and year-
end bonus. 

2. The Company has established 
regulations for employee salaries and 
earnings incentive bonuses to reflect the 
Company's annual business performance 
and results in employee salaries, linking 
them to individual employee 
performance evaluations. 

3. To provide incentives for employees' 
professional services and settle their on-
the-job or post-retirement livings, the 
Company has established the 
Regulations for Retirement, Indemnities, 
and Severance according to the 
requirements under the Labor Standard 
Act and relevant laws and regulations. In 
terms of retirement regulations, those 
who have worked for more than 15 years 
with an age of 55 or above or those who 
have worked for more than 25 years with 
an age of 60 or above may apply for 
retirement. Regarding the granting 
standards for pension, two bases were 
provided for a year of service and one 
base is provided for a year of service for 
those who have worked for more than 15 
years; the maximum total shall be up to 
45 bases. The Company also established 
a Labor Pension Allowance Supervisory 
Committee to appropriate the labor 
pension allowance on a monthly basis. 
To align employees' personal wealth 
with the Company's growth and provide 
employees with better security after 
retirement, the Company implemented 
its employee stock ownership trust 
system in January 1999. The Company 
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contributes a fixed percentage of the 
amount allocated by employees each 
month as an incentive. A financial 
institution is engaged to use all of the 
funds to purchase the Company's shares 
in the name of a dedicated account and 
utilize and manage such funds on behalf 
of the Company. The participating 
employees may collect the shares under 
the trust upon severance or retirement. 
The percentage of employees under the 
new pension system for which the 
employer contributes over 6% each 
month is 0% at the Company. However, 
the Company established the "company 
contribution" system in 2023 to close the 
gap between the contribution ratios of 
the new and old pension systems, where 
it makes additional contributions as an 
incentive for employees subject to the 
Labor Pension Act. Starting in 2024, the 
Company began offering the "30% 
contribution rate to the shareholding 
trust" to give employees better security 
after retirement. 

4. The Company established an Employee 
Welfare Committee to create a work 
environment with excellent benefits for 
employee well-being. The committee 
manages employee welfare, including 
group insurance, various subsidies, and 
club activities. Employees share the 
Group's employee welfare facilities, such 
as the employee welfare store, cafeteria, 
the Group's clubhouse, gym, and 
kindergarten to meet their needs. The 
Company also holds an annual Family 
Day to promote relationships between 
employees and their families, and 
strengthen employee engagement. 
The Company has negotiated collective 
bargaining agreements with the Labor 
Union of CSC from 2015 onwards, and 
with the Laborers' International Union of 
China Steel Chemical Corporation from 
2022 onwards in accordance with the 
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(III) Has the company 

provided a safe and 
healthy working 
environment for 
employees and 
organized training 
on health and 
safety for its 
employees on a 
regular basis? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

(III) 
Yes 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Collective Agreement Act. 
The Company has established several 
leave rules that are superior to the Labor 
Standards Act and the Act of Gender 
Equality in Employment, such as 
bereavement leave, special leave for 
newlyweds, marriage leave, prenatal 
check-up leave, and general sick leave. 
The Company values the work-life 
balance of its employees. Please refer to 
Chapter D. Business Overview, VI. 
Labor-Management Relations in this 
annual report. 

(III) To further enhance risk management 
capabilities, ensure safety and health 
management performance, and reduce 
occupational hazards, the Company 
obtained OHSAS 18001 and CNS 15506 
certifications in 2002 and 2012, 
respectively. The Company also obtained 
the new certificate for ISO 45001 in 
2020, which is valid from April 3, 2023 
to March 15, 2026. An inspection to 
renew the certificate is scheduled in 
March 2026. Routine inspections are 
conducted each year to utilize the 
occupational safety and health 
management system. The Company is 
committed to meeting safety and health 
standards of advanced countries around 
the world, as well as providing and 
maintaining a working environment that 
aligns with regulatory requirements. We 
continue to make improvements to 
prevent any potential hazards that may 
harm lives and assets. There were no 
major fire accidents in 2025. To further 
lower the risk of fire accidents, the 
Company continues to send employees 
to receive firefighting training (Taiwan 
Fire Academy in Zhushan/Texas A&M), 
conduct four emergency fire safety drills 
annually, and installed a very early fire 
warning system for early discovery of 
hazards. 
The Company assigns one full-time 
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(IV) Has the company 

established 
effective career 
development 
training plans for 
its employees?  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(IV) 
Yes 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

nurse to each of the Xiaogang and 
Pingnan plants, and also hires a specialist 
in occupational medicine from 
Kaohsiung Medical University to 
provide services at the headquarters, 
Xiaogang and Pingnan plants on a 
regular basis. They are jointly 
responsible for the health management 
and health promotion of all employees. 
The items and frequency of annual 
health checkups are both better than 
required by law. The Company regularly 
organizes health lectures and medical 
education courses on different topics 
every year to raise employees' health 
awareness and self-care abilities. In 
2025, the Company's results were 
recognized by the Occupational Safety 
and Health Administration, Ministry of 
Labor for passing the "Workplace Health 
Promotion Self-evaluation." In 2025, the 
Xiaogang plant successfully obtained the 
"AED Safe Place Certification" label 
from the Department of Health (see 
pages 176-177 for details). 

(IV) The continued growth and improvement 
of employees are the cornerstones of the 
Company's growth. We plan and 
improve employee training based on the 
Company's business direction and future 
strategic development. This includes 
arranging appropriate courses for new 
employees, professionals, and managers 
to enhance employees' professional skills 
and the Company's competitiveness. We 
established the Employee Education and 
Training Regulations and the CSCC 
Talent Cultivation and Development 
Plan, and actively carry out related talent 
development work, including training for 
new employees, managers, and 
expatriates, general education and 
training, professional and technical 
training, quality control and EHS, and 
language proficiency. In 2025, the 
Company's total training hours was 
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(V) Does the company 

comply with laws 
and international 
standards 
concerning 
customer health 
and safety, 
customer privacy, 
marketing, and 
labeling of 
products and 
services and define 
related policies and 
complaint-filing 
procedures to 
protect the rights of 
consumers or 
customers? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

(V) 
Yes 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

12,987 hours, on average each employee 
received 38.7 hours of training, and the 
training expenses was NT$4,610 
thousand. 
Relevant training is provided for each 
position, and the implementation of 
training plans has allowed employees to 
effectively develop professional skills 
for their current position and future 
career path. 

(V) The Company observes relevant laws 
and international standards related to 
customers' health and safety, customer 
privacy, marketing, and label of its 
products and services, and has appointed 
dedicated personnel and set up a mailbox 
to handle issues related to complaints 
regarding the interests of the Company's 
consumers. 

1. The Company established customer 
service rules to protect customer rights, 
and provides customer feedback to 
production plants to make improvements 
accordingly. Performance indicators are 
reviewed quarterly and annually to 
improve customer satisfaction. 
Customers can also protect their rights 
through the customer service e-mail, 
telephone, and satisfaction surveys. If a 
case is received, the business department 
will close the case within seven business 
days after receiving the customer's 
message. 

2. The Company strictly abides by the 
Personal Data Protection Act and has put 
in place the following policies or 
measures for personal data protection: 
(1) The Company established the 

"Guidelines for the Management of 
Employee Personnel Data," and the 
Administration Division oversees 
the personnel management of each 
unit, as well as the principles for the 
use of personnel data required by 
each unit to perform its duties. 

(2) The Company strictly requires 
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(VI) Does the company 

have a supplier 
management 
policy, require 
suppliers to comply 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(VI) 
Yes 

 
 
 

employees to fulfill their 
responsibility to protect trade secrets 
and respect customer privacy. 
Contracts are established to protect 
customer rights for all products and 
services, as well as customers' 
privacy from being leaked. Business 
departments have the following 
control measures in place: 
 Licensed antivirus software is 

installed in all computers of the 
Company to prevent the spread 
of computer viruses to the 
information system. 

 An account ID and password is 
required when retrieving any 
data from information systems. 
Non-customers or those whose 
identities are not verified cannot 
access data. Data is encrypted 
using SSL technology to ensure 
security during transmission. 

 The Company has established 
regulations governing the 
management of digital 
certificates in the information 
system, and certificates must be 
renewed or extended before they 
can be used again. 

There were no complaints of 
customer privacy violations in 2025. 

(3) The Administration Department 
organized a one-hour training session on 
personal data protection to raise 
employees' understanding and 
application capabilities regarding 
personal data protection, where all 
employees are arranged to receive the 
training. In 2025, a total of 335 people 
participated in the training and received 
a total of 335 hours of training. 

(VI) The Company follows ISO9001, 
IATF16949: 2016 quality management 
systems, and established the "Supplier 
Management Procedure." There were a 
total of 32 qualified suppliers in 2025. 
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with regulations on 
environmental 
protection, 
occupational safety 
and health or labor 
rights, information 
security, or privacy 
protection, and 
what is its 
implementation 
status?  

 
 
 
 
 
 
 
 

The Company has listed environmental 
protection, working conditions, human 
rights, and social issues as the core 
evaluation criteria since 2018. Starting in 
November 2020, the Company added 
environmental protection, working 
conditions, human rights, and social 
issues as required evaluation items in the 
"Supplier Code of Conduct" to 
strengthen supply chain management. In 
June 2024, the Company established the 
"China Steel Chemical Corporation Due 
Diligence Checklist" to ensure that 
suppliers comply with the "China Steel 
Chemical Corporation Supplier Code of 
Conduct," emphasizing labor and human 
rights, health and safety, environment, 
ethics, management system, and non-use 
of conflict minerals (China Steel Conflict 
Minerals Policy). The due diligence 
process and its implementation status are 
as follows: 

1. With regard to the evaluation items for 
new suppliers, we continue to 
incorporate ESG issues in supplier due 
diligence, including environmental 
protection, working conditions, human 
rights issues, non-use of conflict 
minerals, social issues, and supplier code 
of conduct. 

2. We visited a total of five suppliers in 
2025. 
All of our procurement contracts with 
raw material suppliers require them to 
comply with ESG-related clauses. The 
Company established the "Supplier Code 
of Conduct" as a guideline for suppliers, 
and covers the following: ethics, labor 
and human rights, health and safety, 
environmental standards, and 
management systems, in hopes of 
working with suppliers to achieve 
sustainability goals, such as 
environmental sustainability, respect for 
labor rights, and adherence to ethical 
standards. When selecting raw material 
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suppliers, the Company conducts 
sustainability status surveys through 
questionnaires or interviews to assess 
whether the suppliers comply with the 
Company's Supplier Code of Conduct. 
For suppliers listed as high-risk, we will 
track their improvement results or 
conduct on-site visits to assist them in 
making improvements. If a supplier is 
unable to mitigate its risk, we will stop 
requesting quotes from that supplier. 
In addition, the Company established the 
"Contractor Management Procedure" and 
"Management Procedures for Preventing 
Workplace Misconduct" to implement its 
EHS policy. We regularly audit 
contractors in our plants. If any 
violations of occupational safety, 
environment, or human rights are found, 
we will impose fines or terminate the 
contract depending on the severity of the 
violation. In addition, the Company 
organizes training sessions and 
occupational safety awareness meetings 
on an ad hoc basis to ensure the safety 
and health of employees. The Pingnan 
Plant has been carrying out a large-scale 
expansion project in recent years. In 
addition to holding regular training 
sessions for contractor personnel every 
Friday, contractor personnel were also 
invited to participate in the plant's 
occupational safety training and 
occupational safety competition in 2025. 
The 2025 Occupational Safety 
Competition of the Pingnan Plant 
awarded a total of NT$52,600 in 
incentive prizes to contractor personnel. 

V. Does the Company 
prepare the 
Sustainability 
Report or other 
reports disclosing 
non-financial 
information of the 
Company by 

Yes  The Company has hired trusted accounting 
firm Crowe (TW) CPAs to provide limited 
assurance for our 2024 sustainability report 
pursuant to TWSAE 3000 "Assurance 
Engagements Other Than Audits or Reviews 
of Historical Financial Information," 
published by the Accounting Research and 
Development Foundation. The firm provided 

Requirements of the 
Sustainable 
Development Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies 
are fulfilled. 
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referring to 
international 
general principles 
or guidelines in the 
preparation of 
reports? Are there 
opinions from a 
third-party 
qualification unit to 
validate or 
guarantee the said 
reports? (Including 
whether it was 
approved by the 
Board of Directors)  

 

limited assurance that our sustainability 
report disclosed information in compliance 
with the Core Options provided in the 2021 
GRI Standards announced by the Global 
Reporting Initiative, and with the Rules 
Governing the Preparation and Filing of 
Sustainability Reports by TWSE Listed 
Companies published by the Taiwan Stock 
Exchange Corporation. Once the assurance is 
completed, it was submitted to the Corporate 
Governance and Sustainability Committee 
and Board of Directors on July 29, 2025 for 
approval in accordance with administrative 
procedures. The report received the 
"Sustainability Report - Traditional 
Manufacturing Sector - Silver Award" at the 
18th Taiwan Corporate Sustainability 
Awards. 
For the Company's 2024 Sustainability 
Report, please refer to the ESG section of the 
Company website at: 
https://www.cscc.com.tw/csr/index.html 

  

VI. If the Company has established its own sustainable development principles according to the 
Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies, please 
describe the differences between its implementation and the established principles: 
The Company has established its Sustainable Development Best Practice Principles according to 
the "Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies," and 
the actual operations comply with the requirements under the principles. 

VII. Other Important Information to Help Understand Implementation Status in the Promotion of 
Sustainable Developments 
(I) Environmental Protection and Energy Conservation 

The Company has always been deeply concerned about environmental issues, and it has 
implemented relevant systems through real actions, including the coal chemical manufacturing 
plant passing the ISO 14001:2015 Environmental Management System Certification on 
August 10, 2007, and obtaining the new certificate on March 5, 2025 (valid until March 5, 
2028). In addition, both the coal chemical manufacturing plant and carbon material 
manufacturing plant have passed the verification for the ISO 14064-1:2018 GHG Inventory. 
Due to current concerns on energy management issues and the future energy management 
challenges that the Company will face, it will achieve three purposes of energy cost reduction, 
energy-saving and carbon emission reduction, and improvement of its corporate image 
through establishing an energy management system and developing energy efficiency 
improvement plans to effectively manage its energy use, improve energy efficiency, and 
further improve its healthy, environmental-friendly corporate. SGS performed the ISO 50001 
external certification of the Company's coal chemical manufacturing plant in June 2013, and 
the coal chemical manufacturing plant also successfully obtained the ISO 50001: 2010 Energy 

https://www.cscc.com.tw/csr/index.html
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Management Systems certification in 2013. The construction of our carbon material 
manufacturing plant was completed in March 2018, and in October 2019 we obtained the ISO 
50001: 2018 Energy Management System certification. The Company's energy conservation 
and carbon reduction strategies for the coal chemical manufacturing plant and carbon material 
manufacturing plant are heavily based on the best available technologies adopted by our 
international peers in the same industry. The benefits derived from energy conservation plans 
and investment projects in 2025 are as follows: 

Energy-saving action plan 
Investment 

amount 
(NT$ million) 

Investment details and benefits 
(quantitative data) 

Xiaogang 
Plant 

Flue gas heat recovery 
system 14.7 

Heat recovery installation/ 
Reduced carbon emissions by 1,039 metric 

tons CO2e/year 

Cooling water 
distribution optimization 2.0 

Hydraulic analysis and equipment 
replacement/ 

Reduced carbon emissions by 333 metric 
tons CO2e/year 

Oil preheating 1.5 
Preheating device installation/ 

Reduced carbon emissions by 35 metric 
tons CO2e/year 

Major pump equipment 
replacement 2.1 

High-efficiency and domestically 
produced equipment 

Reduced carbon emissions by 144 metric 
tons CO2e/year 

Pingnan 
Plant 

Reduce electricity 
consumption by furnace 
for graphite blocks 

0 

Optimization of operating parameters 
reduced electricity consumption by 
298,540 kWh/year and reduced carbon 
emissions by 127 metric tons CO2e/year. 

MGP total power 
transmission capacity 
and electricity 
conservation 
improvement 

0 

Optimization of operating parameters 
reduced electricity consumption by 
244,049 kWh/year and reduced carbon 
emissions by 103 metric tons CO2e/year. 

Reduce the number of 
times the ACS field is 
cleaned 

0 

Optimization of operating parameters 
reduced electricity consumption by 36,445 
kWh/year and reduced carbon emissions 
by 15 metric tons CO2e/year. 

Energy-saving 
management of 
automated warehousing 
system 

0.003 

Reducing standby time reduces electricity 
consumption by 135,642 kWh/year and 
reduces carbon emissions by 56 metric 
tons CO2e/year. 

We have carried out afforestation work at the Pingnan Plant since 2018, focusing on planting 
native tree species and continuously nurturing and maintaining them. We submitted an application 
to the Ministry of Environment for the "CSCC Voluntary Afforestation Carbon Sink Project" in 
June 2025 in conjunction with natural carbon sink strategies and measures, and expect to obtain 
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reduction credits, which will help the implementation of emission reduction work. The Company 
discloses the progress of its voluntary carbon reduction plan for natural carbon sinks in the Carbon 
Reduction section of its website (https://www.cscc.com.tw/carbon.htm), and expects registration to 
be approved in 2026. 
(II) Promoting environmental education 

In addition, we promote environmental education with a focus on the Group's carbon 
neutrality policy. In order to align energy conservation and carbon reduction work with 
environmental education, we have established an environmental education group in the 
"Sustainable Environmental Development" group of the Corporate Governance and 
Sustainability Committee. We organize company activities for employees to communicate the 
concepts of energy conservation, carbon reduction, waste reduction, and environmental 
protection to families, industrial areas, nearby schools, communities and other places. We 
promote environmental education starting with tree planting, mountain cleaning, and beach 
cleaning. By organizing these activities, we emphasize the relationship between a sustainable 
environment and people, and bring environmental education into the development of ESG. We 
ensure that all stakeholders of China Steel Chemical Corporation attain environmental literacy 
and take necessary actions, and fulfill the corporate responsibility of promoting environmental 
education for all. 
The Company won the "Excellence" award for the private sector in the 9th "National 
Environmental Education Award" organized by the Ministry of Environment. On June 26, 
2024, the Minister of Environment Chi-Ming Peng personally presented the medal to the 
Company. The Company signed a memorandum of understanding on environmental education 
with Haifeng Wetland, an environmental education certification site in Pingtung County, in 
July 2024, and organized environmental education training for internal lecturers at the site on 
December 19, 2025. The results of the various activities are as follows: 
1. Activity participation: 

(1) On March 16, 2025, the Company organized an environmental education activity in 
Liouguei, Kaohsiung in coordination with the Forestry and Nature Conservation 
Agency's Tree Planting Month; a total of 155 people participated in the activity. 

(2) On March 18, 2025, 2,000 people participated in the Pingtung County Environmental 
Protection and Disaster Prevention Carnival and Environmental Education 
Campaign. 

(3) On July 19, 2025, 517 people participated in the Pingtung County Environmental 
Protection Volunteer Gathering and Environmental Education Campaign. 

(4) On September 27, 2025, 523 people from 10 companies in Pingtung Industrial Park 
participated in the beach cleanup and environmental education event at Fan-Liau 
Fishing Harbor. 

2. According to statistics from tree planting over the years (July 2020 to December 2025), 
there are currently 166 trees remaining, which is a survival rate of 71.6%. 

(III) Community participation and neighborliness 
To carry out healthy interactions with communities, the Company joined the Linhai Industrial 
Park Association to participate in various activities of suppliers in the park. The Company 
visits neighborhoods and villages near the Company from time to time and sponsors 
community activities to achieve healthy interactions with community residents. To encourage 
elementary school students in Xiaogang District to have a fulfilling summer vacation and 
provide them with diverse learning opportunities, the Company has jointly organized the 
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Action Item 

Implementation Status Deviation from 
Sustainable 

Development Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Yes No Description 

"King of Knowledge Summer Camp" with CSC each year based on features of elementary and 
junior high schools in Xiaogang District since 2008. The camp has received enthusiastic 
responses from students and positive feedback from residents of Xiaogang District. To 
promote environmental sustainability, the Company has organized tree planting activities in 
collaboration with Jiadong Township Office, Pingtung County for many years, and organized 
beach clean-up activities in collaboration with Fangliao Township Office and fishermen's 
associations. We regularly clean the roads surrounding the plant in Pingnan Industrial Park 
and adopted street trees along Yongxiang Road in Pingnan Industrial Park. 

(IV) Consumers' interests 
Adhering to the quality policy of "customers first," the Company is committed to producing 
products that meet customer needs. We compile statistics on negative feedback from customer 
to monitor customer conditions and conduct customer satisfaction surveys each year to 
understand its level of performance within the industry and customer satisfaction, and seek 
opportunities to further improve the quality of its products and services. The Company adjusts 
its business strategy to align with market development trends. Meanwhile, the Company has 
formulated customer complaint handling procedures to deal with customer complaints. In 
recent years, the Company has proactively developed green energy products for the 
downstream energy-saving industry to protect Earth's environment. 

(V) Creating a healthy and green life 
1. The Company promotes "green life" and organizes events such as tree planting, beach 

cleaning, mountain climbing, among others. The Company also encourages employees to 
adopt behaviors of energy-saving, carbon emission reduction, and plastic reduction in 
their daily lives, engage in outdoor activities, and care for the Earth, which we depend on 
to live. 

2. The Company carries out greening, beautification, and maintenance to create an 
ecologically diverse environment. In 2025, the fixed cost of maintaining the greening and 
beautification of the Xiaogang Plant was approximately NT$637 thousand, and the cost of 
replanting/transplanting/pruning was approximately NT$19 thousand, totaling NT$656 
thousand. The fixed cost of maintaining the greening and beautification of the Pingnan 
Plant was approximately NT$3,132 thousand in 2025. 

(VI) Issuance of sustainable bonds: None. 
(VII) Biodiversity policies or commitments and their implementation status: The policy is being 

formulated. 
(VIII) Strategies and measures for implement natural carbon sinks and their implementation status 

We have carried out afforestation work at the Pingnan Plant since 2018, focusing on planting 
native tree species and continuously nurturing and maintaining them. We submitted an 
application to the Ministry of Environment for the "CSCC Voluntary Afforestation Carbon 
Sink Project" in June 2025 in conjunction with natural carbon sink strategies and measures, 
and expect to obtain reduction credits, which will help the implementation of emission 
reduction work. The Company discloses the progress of its voluntary carbon reduction plan 
for natural carbon sinks in the Carbon Reduction section of its website 
(https://www.cscc.com.tw/carbon.htm), and expects registration to be approved in 2026. 
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Implementation of climate-related disclosure 
Item Implementation Status 

Describe how 
the Board of 
Directors and the 
Company's 
management has 
supervised and 
managed 
climate-related 
risks and 
opportunities. 

1. The Board of Directors is the highest climate governance unit of 
the Company and it regularly reviews the disclosure and strategy 
implementation of climate risks and opportunities through the 
Corporate Governance and Sustainability Committee. It 
strengthens the sustainable development function of the Board of 
Directors every year to ensure effective supervision. 

2. The Corporate Governance and Sustainability Committee consists 
of a Risk Management Group and a Sustainable Environmental 
Development Group, which are convened by the President and the 
Vice President, respectively. They are responsible for climate risk 
management and carbon reduction strategies. The President also 
presides over regular monthly greenhouse gas reduction meetings 
to review progress and discuss improvement measures. Senior 
management and the risk management team establish and maintain 
an appropriate and effective internal control system to identify 
climate issues each year, incorporate the results into the overall 
risk management mechanism, and improve the management results 
of climate risks and opportunities. 

3. The 2025 Climate Risk/Opportunity Assessment Report has been 
submitted to the Corporate Governance and Sustainability 
Committee and the Board of Directors on February 24, 2026. 

Describe how 
identified 
climate risks and 
opportunities 
impact the 
Company's 
business 
operations, 
strategy, and 
finances (in the 
short-term, 
medium-term, 
long-term). 

We comply with the Company's Policies and Procedures for Risk 
Management to identify how risks and opportunities affect the business 
model and value chain, and define short, medium, and long-term time 
periods based on the Company's strategy. The following are 
descriptions of how climate risks and opportunities affect the 
Company's business, strategy, and finance: 
Climate Risks and 

Opportunities 
Time 

Period 
Related Value 

Chains Effect on the Company 

Policies and 
Regulations 

Medium 
term 

The Company's 
operations 

The Company closely monitors 
relevant climate regulations 
and environmental policies of 
the Ministry of Environment. 
In addition, it also considers 
the carbon border adjustment 
mechanism formulated by 
advanced economies due to 
carbon leakage. The relevant 
regulations will affect the 
Company's operating costs. 

Technological 
development 

Short to 
medium 
term 

The Company's 
operations 

In response to climate change, 
the Company needs to start 
investing in low-carbon 
technologies to mitigate the 
impact of climate change and 
energy transition through more 
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Item Implementation Status 
energy-efficient production and 
the use of renewable electricity. 

Market Medium 
term 

Upstream 
suppliers 

The Company's main raw 
materials come from by-
products of conventional steel 
mills. With the introduction of 
Taiwan's net zero policy, 
upstream raw materials will 
also be affected. The Company 
will continue to pay attention to 
maintain its operational 
competitiveness. 

Market Medium 
term 

Downstream 
customers 

The Company's products are 
chemical products and energy 
storage/power battery 
materials. Some customers may 
demand low-carbon products 
due to the impact of climate 
change. 

Reputation Short 
term 

The Company's 
operations 

The Company needs to actively 
communicate climate change 
response results with 
stakeholders through diverse 
channels. 

Immediate physical 
risks 

Long 
term 

Upstream 
suppliers/the 
Company's 
operations 

The Company's operating 
plants and supplier plants are 
affected by rare and severe 
extreme weather events, which 
may cause production 
suspension or supply 
interruption. 

Long-term physical 
risks 

Medium 
to long 
term 

The Company's 
operations 

Changes in precipitation 
patterns or increasingly 
extreme high temperatures may 
potentially impact water and 
energy usage at the Company's 
plants. 

Resource 
efficiency/Energy 
sources 

Medium 
term 

The Company's 
operations 

The Company can improve its 
operational resilience through 
proactive process 
transformation in response to 
climate change or flexible 
plans for energy and resource 
consumption. 

Market/products 
and services 

Short 
term Downstream 

With the emerging green 
energy/low-carbon product 
market derived from climate 
change mitigation, the 
Company actively responds to 
market demand to expand its 
potential market territory. 
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Item Implementation Status 
Describe the 
financial impact 
of extreme 
climate events 
and transition 
operations. 

The Company continues to respond to and assess the impact of extreme 
climate events and transformation actions on the Company. In addition 
to avoiding production disruptions caused by extreme climate, it also 
plans transformation actions that can create long-term benefits and 
support the Company's sustainable development goals. 

Impact of 
Climate 
Events 

Effect on the 
Company's 
Operations 

Effect on the 
Company's 

Finance 

Response Strategies 
and Benefits 

Extreme 
climate events 

Shipping 
transportation 
interrupted 
Increased 
frequency of 
equipment 
maintenance 
Production 
disruption due to 
water/drought 

Decrease in 
operating 
revenue 
Increased 
maintenance 
costs 

The Company's current 
risk management 
mechanism has already 
incorporated climate 
disaster prevention and 
response measures. This 
includes regular 
contingency drills for 
production disruptions, 
risk assessment 
operations, and storing 
safety stocks of inventory 
at all of our factories. 

Transformation 
action 

Process 
transformation 

Improve energy 
efficiency of each 
asset 
Increase the 
proportion of 
renewable energy 
use 
Investment in 
emerging low-
carbon technologies 

Sales 
transformation 

Invest in emerging 
energy storage 
markets and expand 
product 
applications 

Increased 
capital 
expenditures 
Increased 
operating costs 
Increased 
R&D 
expenditures 
Increased 
operating 
income 

Support the Company's 
sustainable business 
strategy, actively respond 
to stakeholders' 
expectations, and adapt 
to market demand to 
effectively drive the 
Company's positive 
growth. 

 

Describe how 
processes for 
identifying, 
assessing, and 
managing 
climate-related 
risks are 
integrated into 
the overall risk 

The Company established the "Policies and Procedures for Risk 
Management" and incorporated climate change as one of the 
Company's key risk management items. As part of our overall risk 
management mechanism, the Company's risk management team 
regularly identifies and measures risks, proposes measures for 
mitigating risk or adjusting operations, and implements procedures for 
disclosing, reporting, and supervising risks. These mechanisms are also 
regularly reviewed. 



 

-106- 

Item Implementation Status 
management 
system. 
If scenario 
analysis is used 
to assess 
resilience to 
climate change 
risks, please 
disclose the 
scenarios, 
parameters, 
assumptions, and 
analysis factors 
used, as well as 
the main 
financial impact 
discovered. 

The Company refers to the International Energy Agency's net zero 
emissions scenario (IEA-NZE) for transition risk analysis of changes in 
the chemical and steel industries and long-term trends in the emerging 
energy storage market. For physical risks, we refer to the very high 
emissions scenario (SSP5-8.5) of the Intergovernmental Panel on 
Climate Change, supplemented by Taiwan's TCCIP climate scenario 
downscaling information for resilience assessment. Please see Chapter 
4 of sustainability reports published in previous years for the scenarios, 
parameters, assumptions, analysis factors, and main financial impacts 
used. 

If a transition 
plan has been 
adopted in 
response to 
climate change 
related risks, 
please describe 
the contents of 
the plan, and the 
indicators and 
targets used to 
identify and 
manage physical 
risks and 
transition risks. 

The Company has planned a carbon neutrality reduction path with 
2022 as the baseline year to reduce carbon emissions by 6% by 2025, 
20% by 2030, and 27% by 2032. The long-term goal is to attain carbon 
neutrality by 2050. In order to achieve the carbon reduction target, the 
main measures before 2030 will be implementing energy efficiency 
improvement and energy-saving measures, installing renewable energy 
equipment, and replacing and reducing energy use. After 2033, 
depending on technological development, the three major actions of 
full use of green electricity, hydrogen blending and combustion, and 
carbon capture will be adopted to actively achieve the carbon neutrality 
target by 2050. 

If internal carbon 
pricing has been 
used as a 
planning tool, 
please describe 
how this price 
has been 
determined. 

Based on the carbon fee standards set by the Ministry of Environment 
and the data of the Company's application for voluntary carbon 
reduction, the Company has set an internal carbon price of NT$100 
starting in 2025, and it will be adjusted every two years on a rolling 
basis according to the carbon fee rate and the status of green electricity. 
This price will be applied to activities that may increase carbon 
emissions, such as major capital expenditures and investment projects, 
and included when calculating the overall return on investment to 
accurately reflect external environmental costs. 

If climate-related 
goals have been 
set, please 
describe the 

1. Indicators and targets for reducing greenhouse gas emissions: 
The Company has set short-, medium- and long-term carbon 
reduction targets. For details on the activities, timelines, and target 
achievement, please refer to Section 1-2 of this chapter for 
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Item Implementation Status 
activities 
covered, the 
scope of 
greenhouse gas 
emissions, 
planned 
schedules, and 
progress made 
towards these 
goals each year: 
If carbon offsets 
or renewable 
energy 
certificates 
(RECs) have 
been used to 
achieve these 
goals, please 
describe the 
source and 
quantity of these 
carbon offsets, 
or the number of 
renewable 
energy 
certificates used. 

greenhouse gas reduction targets, strategies and specific action 
plans. 

2. Purchasing green electricity is a key strategy for the Company to 
achieve carbon neutrality. The Company's carbon material 
manufacturing plant used 903,643 kWh of renewable energy 
through renewable energy wholesale contracts in 2025. (Most of 
the green electricity is directly supplied by solar panels on the 
rooftop of plants). The Company obtains green electricity through 
power purchase agreements (PPAs), and has obtained a total of 903 
Taiwan Renewable Energy Certificates (T-RECs) (each certificate 
is 1,000 kWh), fulfilling our obligations as a major electricity user 
to use green electricity. 

Greenhouse gas 
inventory and 
assurance, 
reduction targets, 
strategies and 
specific action 
plans. 

Please refer to 1-1 and 1-2. 

1-1 The Company's GHG inventory and assurance in the past two years 

1-1-1 Information on GHG inventory 
Description of GHG emissions (metric tons CO2e), intensity (metric 
tons CO2e/million NTD) and scope of information in the past two years: 

The results of the 2025 inventory will be disclosed in the 2025 Sustainability 
Report. 
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Results of the 2024 inventory 
Direct emissions 
(Scope 1) 

Total emissions 
(Metric ton CO2e) 

Intensity 
(Metric ton CO2e/ 
NT$ million) 

Inventory 
standard 

Data coverage 

CSCC 23,895 3.19 ISO14064-1 Headquarters, 
Xiaogang Plant, 
Pingnan Plant 

Subsidiary 13.49 0.12 ISO14064-1 Changzhou China 
Steel New Materials 
Technology Co., Ltd. 

Total 23,908.49 3.31 -  
Energy indirect 
emissions 
(Scope 2) 

Total emissions 
(Metric ton CO2e) 

Intensity 
(Metric ton CO2e/ 
NT$ million) 

Inventory 
standard 

Data coverage 

CSCC 73,529 9.82 ISO14064-1 Headquarters, 
Xiaogang Plant, 
Pingnan Plant 

Subsidiary 169.97 1.54 ISO14064-1 Changzhou China 
Steel New Materials 
Technology Co., Ltd. 

Total 73,698.97 11.36 -  
Other indirect 
GHG emissions 
(Scope 3) 

CSCC: 1,065,550 mtCO2e 

Subsidiary: 786 mtCO2e 

1-1-2 GHG assurance information  
Describe the assurance situation in the last two years up to the date of 
report, including the scope of assurance, the certification body, the 
criteria for assurance, and assurance opinions: 

 2025 2024 
Scope of 
assurance 

We have not yet obtained a complete 
GHG assurance opinion. Complete 
assurance information will be disclosed 
in the 2025 Sustainability Report. We 
plan to engage Deloitte Taiwan to 
provide assurance for our 2025 GHG 
inventory. The scope of assurance 
includes the headquarters, the coal 
chemical manufacturing plant (Xiaogang 
Plant), the carbon material manufacturing 
plant (Pingnan Plant), Changzhou China 
Steel New Materials Technology Co., 
Ltd., and Ever Wealthy International 
Corporation.  

China Steel Chemical Corporation 

Assurance 
body 

SGS Taiwan Ltd. 

Assurance 
standard 

ISO 14064-3:2109 

Assurance 
opinion 

The Company disclosed that total 
GHG emissions (Scope 1 + Scope 
2) was 97,423.522 metric tons 
CO2e, covering 100% of total 
emissions. The GHG emissions 
were verified by SGS with 
reasonable level of assurance. 

  



 

-109- 

1-2 Greenhouse gas reduction targets, strategies, and specific action plans 

Describe the greenhouse gas reduction baseline year and its data, reduction 
targets, strategies, specific action plans, and achievement of reduction 
targets: 

The Company's carbon reduction path uses 2022 as the baseline year. The 
Company aims to reduce carbon emissions by 2% (2,137 metric tons) 
compared to the baseline year each year from 2023 to 2026, 3% (3,205 
metric tons) each year from 2027 to 2030, and 3.5% (3,739 metric tons) each 
year from 2031 to 2032. 

We have implemented internal energy conservation projects, replaced 
equipment with energy efficient models and introduced new technologies, 
sought advice from external experts, and actively implemented carbon 
reduction measures, in hopes of contributing our utmost efforts to carbon 
reduction by working together across departments and even companies, as 
well as by combining resources provided by government agencies. 

In 2024, the Xiaogang Plant completed 17 energy-saving projects, reducing 
emissions by 2,226 metric tons. The Pingnan Plant completed 8 energy-
saving projects, reducing carbon emissions by 395.88 metric tons. The two 
plants reduced emissions by a total of 2,621.88 metric tons, achieving 
122.7% of the target. The actual carbon reduction was 2.45% compared with 
the baseline year. 
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(VI) Implementation of Ethical Management 

Evaluation Item 
Operation 

Deviations from the 
Ethical Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof Yes No Description 

I. Establishment of 
ethical management 
policies and programs 

(I) Has the Company 
established its ethical 
management policies 
that are passed by the 
Board, and 
expressively declared 
its ethical management 
policies and measures 
in its rules and 
documents for external 
parties, and the 
commitments made by 
the Board and the 
senior management to 
actively implement the 
operating policies? 

 
 
 
 
 
 
 
 
 
 
 
 
(II) Has the company 

established a risk 
assessment 
mechanism against 
unethical conduct, 
analyze and assess 
operating activities 
with higher risk of 
unethical conducts on 
a regular basis, and 
establish prevention 
programs accordingly, 

 
 
 

(I) 
Yes 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(II) 
Yes 

 
 
 
 
 
 
 
 
 
 

  
 
 
(I) 
1. The Company has established its 

"Ethical Norms for Employees" 
(Note 1), "Ethical Management 
Principles," (Note 2) "Procedures 
and Behavioral Guidelines for 
Ethical Management" (Note 3), and 
"Code of Ethics for Directors and 
Senior Managers," which were 
reported to and passed by the Board; 
the Company has preventive 
requirements for unethical behaviors 
in place. 

2. The Company otherwise established 
its "Internal Control System," and 
the partial sections related to the 
human affairs management system 
also set out preventive requirements 
for unethical behaviors. The 
Company also stipulated the 
prohibition clauses on bribery and 
receipt of rebates in engineering, 
procurement, and contracting 
contracts. 

3. Through the Company's internal EIP 
system, we have promoted moral 
integrity, compliance and discipline, 
and related Company rules. 

(II) 
1. The Company has established its 

"Guidelines for Handling Gifts, 
Social Engagements, and Lobbying" 
to realize a quality corporate culture, 
safeguard its corporate image, and 
provide a basis for employees in 
handling gifts, social engagements, 
and lobbying. 

2. The Company is disallowed to make 
political donations or be engaged in 
improper charity donations or 

No deviation from 
the Ethical 
Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies. 
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Evaluation Item 
Operation 

Deviations from the 
Ethical Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof Yes No Description 

which shall at least 
include the preventive 
measures specified in 
Article 7, Paragraph 2 
of the "Ethical 
Corporate 
Management Best 
Practice Principles for 
TWSE/TPEx Listed 
Companies"? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
(III) Has the company 

established policies to 
prevent unethical 
conduct with relevant 
procedures, guidelines 
of conduct, 
punishment for 
violation, rules of 
appeal clearly stated in 
the policies, 
implemented the 
policies, and review 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(III) 
Yes 

 
 
 

sponsorships. 
3. Except for ethical standards 

established for the management, the 
Company established its "Ethical 
Norms for Employees," 
"Regulations for the 
Whistleblowing, Complaints, and 
Punishment of Violations of Ethics" 
(Note 4), and formulated clear 
specifications on ethical behaviors, 
punishment of violations, and the 
complaint system in place. 

4. The Company has passed TIPS 
intellectual property qualification 
(patents and business secrets), and 
has established regulations and 
procedures to protect intellectual 
property rights. 

5. The Company's internal regulations 
already cover the preventive 
measures for the conduct specified in 
subparagraphs of Article 7, 
Paragraph 2 of the "Ethical 
Corporate Management Best 
Practice Principles for TWSE/TPEx 
Listed Companies." 

6. The Audit Office conducts an annual 
risk assessment based on the audit 
plan, regularly conducts audits on 
the implementation of ethical 
corporate management, proposes 
improvement recommendations, and 
monitors their progress. 

(III) The Company has established 
appropriate management regulations 
for business activities within its 
business scope which are at a higher 
risk of being involved in unethical 
conduct, such as the "Guidelines for 
Handling Gifts and Social 
Engagements," and prevents the 
occurrence of unethical behaviors 
through the multi-level of controls 
based on the "Duties Division 
Table." In addition, a whistleblowing 
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Evaluation Item 
Operation 

Deviations from the 
Ethical Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof Yes No Description 

the policies on a 
regular basis? 

hotline and complaint-filing system 
has been implemented. The Audit 
Office regularly audits the 
implementation of ethical 
management, reviewing and 
providing suggestions for 
improvement. The Company has 
also separately established the 
Implementation Guidelines for 
Employee Rotations, requiring 
payment, finance, accounting, and 
procurement managers as well as 
contractor workers to rotate 
regularly. 
The Company website has a 
dedicated Ethical Corporate 
Management section to provide a 
hotline and e-mail address for 
stakeholders to report violations. No 
reports were received in 2025. The 
link to the Ethical Corporate 
Management section of the 
Company website is as follows: 
https://www.cscc.com.tw/int.htm 

II. Realize ethical 
management 

(I) Has the Company 
evaluated business 
counterparties' ethical 
records and included 
clauses related to 
ethical management in 
contracts with 
business 
counterparties? 

(II) Has the Company 
established a dedicated 
department supervised 
by the Board to be in 
charge of corporate 
ethical management? 
Has the dedicated 
department regularly 
(at least once a year) 

 
 

(I) 
Yes 

 
 
 
 
 
 
 

(II) 
Yes 

 
 
 
 
 
 
 

  
 
(I) The Company regularly conducts 

supplier evaluations each year and 
will refuse to work with those with 
records of unethical behaviors. The 
Company has stipulated clauses 
related to ethical management in the 
business contracts. 

 
 
(II) The Administration Department 

promotes relevant requirements of 
the Company; departments shall 
observe relevant requirements to 
ensure the due implementation of 
ethical management policies, and the 
supervision on execution and 
monitoring of improvements are 
conducted via the internal audit 

No deviation from 
the Ethical 
Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies. 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.cscc.com.tw/int.htm
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Evaluation Item 
Operation 

Deviations from the 
Ethical Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof Yes No Description 

reported to the Board 
regarding the ethical 
management policies, 
unethical behavior 
preventive plan, and 
the execution of 
supervision? 

 
 
 
 
 
 
 
 
 
(III) Has the Company 

established policies to 
prevent conflicts of 
interest and provide 
appropriate 
communication 
channels, and 
implemented such 
policies? 

 
 
 
 
 
 
 
 
 
 
 
 
(IV) Has the Company 

established effective 
accounting systems 
and internal control 
systems to implement 
ethical management, 
with the internal audit 
department being 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(III) 
Yes 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

(IV) 
Yes 

 
 
 
 
 
 

system and project audits. The 
Administration Department and the 
auditor regularly report to the Board 
regarding the deficiencies found 
during supervision and the execution 
of ethical management. The status of 
ethical management for 2025 was 
reported at the Board meeting on 
December 23, 2025. There was no 
violation of ethical management in 
2025. For the Company's 
implementation status of ethical 
management in 2025, please refer to 
the Company website, link: 
https://www.cscc.com.tw/downlaod/
Const15.pdf 

(III) The Company has established its 
"Regulations for Whistleblowing, 
Complaints, and Punishments for 
Violations of Ethics," established 
internal and external whistleblowing 
channels and procedures, and 
provided a dedicated hotline and 
mailbox for making reports on the 
Company's website, providing 
appropriate communication 
channels. The whistleblowing 
hotline and mailbox are the phone 
number and mailbox of the 
Company's Chief Auditor. In 2025, 
we received no whistleblowing 
reports. 
Directors with a conflict of interest 
in agenda items during Board 
meetings all recused themselves 
before the Board discussed the 
agenda items. 

(IV) 
1. Accounting system: The Company's 

accounting system primarily 
specifies the processing standards, 
procedures, accounting items and 
subjects, accounting certificate, 
accounting books, and the categories 
and formats of accounting 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.cscc.com.tw/downlaod/Const15.pdf
https://www.cscc.com.tw/downlaod/Const15.pdf
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Evaluation Item 
Operation 

Deviations from the 
Ethical Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof Yes No Description 

responsible for 
devising relevant audit 
plans based on the 
evaluation results of 
the risk of 
involvement in 
unethical behaviors, 
and examined, 
accordingly, the 
compliance with the 
unethical behavior 
preventive plan, or 
engaged CPAs to 
carry out the audit? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

statements and their method of 
preparation and use relating to the 
accounting affairs of the Company, 
in the hopes of protecting the safety 
of the Company's properties, 
preventing errors and fraud, 
stipulating work procedures and 
responsibilities, providing critical 
and objective financial accounting 
information to serve as the basis for 
establishing an overall information 
system, and connecting to the 
International Financial Reporting 
Standards (IFRSs). The processing 
of accounting affairs of the 
departments of the Company are 
subject to the requirements of the 
accounting system, and are reviewed 
by the responsible executive. 

2. Internal control system: 
(1) Establish an effective internal 

control system: 
The Company has established 
its internal control handbook, 
which serves as a basis for 
relevant departments and 
employees of the Company in 
executing the internal control 
system after being passed by the 
Board. The self-evaluation is 
conducted in October each year. 
Departments at various levels 
and subsidiaries shall implement 
the evaluation on business 
managed by themselves based 
on the "Internal Control Self-
evaluation Form," and the Audit 
Office shall carry out the 
review. 

(2) Assist the Board and managers 
in examining and reviewing the 
internal control system and 
deficiencies of ethical 
behaviors, measuring the effect 
and efficiency of operations, and 



 

-115- 

Evaluation Item 
Operation 

Deviations from the 
Ethical Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof Yes No Description 

 
 
 
 
 
 
 
 
 
(V) Has the Company 

regularly held internal 
and external 
educational training 
on ethical 
management? 

 
 
 
 
 
 
 
 
 

(V) 
Yes 

 
 

providing improvement 
recommendations and 
establishing relevant audit plans 
in due course to ensure the 
continual effect of the internal 
control system and serve as the 
basis for examining and 
amending the internal control 
system. 

(V) The Company's Ethical Norms for 
Employees and Ethical Management 
Principles provide a set of standards 
for ethical behavior. Additionally, 
the annual sustainability report also 
clearly discloses our ethical 
management policies. The Company 
educates employees on ethical 
corporate management concepts and 
requirements during employee 
training sessions and internal 
meetings, allowing employees to 
fully understand and comply with 
these concepts. An internal lecturer 
taught a course on "Insider Trading 
Prevention and Ethical Corporate 
Management" on December 5, 2025, 
a total of 151 managers and 
employees attended the course and 
took the test with an average score of 
85 points.  

III. Whistleblowing 
system 

(I) Has the Company 
established concrete 
whistleblowing and 
incentive systems, 
established convenient 
whistleblowing 
channels, and 
appointed appropriate 
dedicated handling 
personnel for the 
targets being reported? 

 
 

 
 

(I) 
Yes 

 
 
 
 
 
 
 
 
 
 
 

  
 
(I) The Company has established its 

"Regulations for Whistleblowing, 
Complaints, and Punishments for 
Violations of Ethics" that set out the 
whistleblowing channels and the 
complete handling process, 
including establishing the 
information for whistleblowing and 
information to be provided by the 
whistleblowers, and requirements on 
handling process by the dedicated 
department, and the appropriate 
incentives provided to 

No deviation from 
the Ethical 
Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies. 
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Evaluation Item 
Operation 

Deviations from the 
Ethical Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof Yes No Description 

 
(II) Has the company 

established standard 
operating procedures 
for investigating 
reported issues, 
follow-up measures to 
be adopted after the 
investigation, as well 
as relevant 
confidential 
mechanisms? 

 
(III) Has the Company 

adopted measures to 
protect whistleblowers 
from being mistreated 
due to 
whistleblowing? 

 
(II) 
Yes 

 
 
 
 
 
 
 
 
 
 

(III) 
Yes 

whistleblowers. 
(II) The Company has established its 

"Regulations for Whistleblowing, 
Complaints, and Punishments for 
Violations of Ethics." The provisions 
stipulate the internal and external 
whistleblowing handling procedures, 
investigation operating procedures, 
and stipulated that the Audit Office 
shall keep secret the identity of the 
whistleblowers and the content of 
the report; verification shall be done 
through independent channels. 

(III) "Regulations for Whistleblowing, 
Complaints, and Punishments for 
Violations of Ethics" stated that the 
Audit Office shall keep secret the 
identity of the whistleblowers and 
the content of the report, and the 
Company shall protect 
whistleblowers from being 
mistreated due to whistleblowing. 

IV. Improve information 
disclosure 
Has the Company 
disclosed the content 
of its Ethical 
Management 
Principles and the 
results of its 
implementation on the 
Company's website 
and MOPS? 

Yes 
 
 

 The Company disclosed its "Ethical 
Management Principles," "Procedures 
and Behavioral Guidelines for Ethical 
Management," and execution of ethical 
management on its website 
(www.cscc.com.tw) and MOPS. 

No deviation from 
the Ethical 
Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies. 
 

V. Where the Company 
has established its 
Ethical Management 
Principles according 
to the "Ethical 
Corporate 
Management Best 
Practice Principles for 
TWSE/TPEx Listed 
Companies," please 
describe its operations 

Yes  The Company has established its "Ethical 
Management Principles" and "Procedures 
and Behavioral Guidelines for Ethical 
Management," and the operations of the 
organization have complied with the 
requirements under the Code of Ethical 
Management. 

No deviation from 
the Ethical 
Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 
Listed Companies. 
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Evaluation Item 
Operation 

Deviations from the 
Ethical Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof Yes No Description 

and the deviation from 
the Principles 

VI. Other important information that helps understand the implementation of ethical corporate 
management of the company  
Adhering to the business philosophy of honesty and integrity with a responsible and accountable 
attitude, the Company's information on ethical management is listed as follows: 
(I) Suppliers: The Company and its suppliers have entered into contracts to carry out 

business activities in a fair and transparent manner, and the Company 
stipulates clauses related to ethical behaviors in the contracts. 

(II) Employees: The Company organizes educational training and promotion to allow 
employees to fully understand its determination and policies on ethical 
management and results of violating ethical behaviors. 

(III) Investors: The Company has set up its corporate website to disclose its corporate 
profiles, basic data, and financial information, and discloses corporate 
information regularly at the MOPS in a timely, open, and transparent 
manner according to the requirements. 

(IV) Consumers: The Company and its customers have entered into contracts to carry out 
business activities in a fair and transparent manner. The Company also 
established dedicated personnel and a mailbox to handle relevant issues for 
complaints related to customers' interests of the Company and handle the 
complaints from consumers in a fair and instant manner. 

(V) The Company: All operations shall comply with laws and regulations in principle in the 
hopes of establishing its positive business image. 

(VI) The Company reviews and amends or formulates regulations related to ethical management 
from time to time in order to meet the actual operating requirements. 

(VII) Intellectual property rights management: 
1. Intellectual property management plan: The Company's R&D strategy is to develop new 

materials and technologies. We continue to cooperate with domestic and foreign 
research institutes in developing innovative products and expanding the production of 
carbon materials and specialty chemicals, in order to enhance the industry's overall 
competitiveness. We will also develop key raw materials, integrate the production of 
related products, and develop core technologies. Our products all comply with the latest 
RoHS and REACH, and has allowed us to enter the green and high-tech materials 
industry. We also leverage external resources in active cooperation with industry, 
academia, legal entities, and both upstream and downstream supply chains to maximize 
our efficiency in R&D. 

2. Implementation status in 2025 
(1) The Company regularly reports matters related to intellectual property to the Board 

of Directors. The most recent report was on December 23, 2025. The Company 
implemented its intellectual property management system in 2021. The intellectual 
property management plan linked to the Company's business goals for 2025 and its 
implementation status have been announced in the Corporate Governance section of 
the Company's website. Link: 
https://www.cscc.com.tw/downlaod/Intellectual_Property_Management.pdf 
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Evaluation Item 
Operation 

Deviations from the 
Ethical Corporate 
Management Best 
Practice Principles 
for TWSE/TPEx 

Listed Companies 
and Reasons 

Thereof Yes No Description 

(2) List of intellectual property and results 
Patents: As of the end of 2025, the Company has obtained a total of 8 

invention patents, including 6 in Taiwan and 2 in other countries. 
There are 0 invention patent applications in Taiwan pending approval, 
and 2 invention patent applications in other countries pending 
approval. 

Trademarks: As of the end of 2025, the Company has obtained a total of 9 
trademarks in Taiwan and a total of 11 trademarks in other countries. 

3. Certification: The Company has obtained TIPS patent and trade secret certification, and 
the certificates are valid from December 31, 2024 to December 31, 2026. 
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Note 1 
China Steel Chemical Corporation 

Code of Ethics & Practice for Practitioners 
 

Established on January 08, 2009 
 

I. The "CSCC Code of Ethics & Practice for Practitioners" was formulated 
in order to promote the culture of probity, allowing employees to self-
request and be spontaneous in executing their duties, so as to realize the 
CSC Group's four major spirits: team, corporate, pragmatism, and 
innovation and pass down a premium corporate culture. 

II. Practitioners shall be cautious with their words and behaviors with probity 
in their conduct. They shall not seek improper benefits for themselves or 
any third party by using its identity, relationship, or news due to their 
power or duty. 

III. Practitioners shall not request, agree on, or receive gifts, social 
engagements, or other benefits from stakeholders related to their duties. 
Gifts, social engagement, or other benefits based on social activities shall 
comply with the principles of etiquette. 

IV. When Practitioners invite guests to social engagements for the purpose of 
performing their duties and developing external business relationships, 
the social engagement shall be organized in accordance with the 
principles of etiquette and simplicity instead of being extravagant and 
wasteful. 

V. Practitioners who encounter any incident involving themselves or their 
relatives' stakes when performing their duties shall recuse themselves 
based on the principles of recusal for conflicts of interests. 

VI. Practitioners shall not accept social engagement invitations or other 
entertainment activities from stakeholders that are not necessary for 
executing their duties without the consent of executives. 

Practitioners shall avoid accepting invitations to banquets and 
entertainment from non-interested parties but are not suitable for their 
identity or position. 
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VII. Practitioners shall not accept illegal requests or lobbying and shall not 
treat any particular individual or group differently. 

VIII. Practitioners shall avoid loaning money, inviting or participating in 
unions, or act as a guarantor of properties or identities to the extent 
possible. 

All levels of executives shall strengthen the review of employees' ethical 
conducts, and shall immediately report or deal with any financial 
abnormalities and abnormal conditions in their daily lives discovered. 

IX. Practitioners shall keep their weddings, funerals, events, and celebrations 
simple, and shall not take the opportunity to abuse their positions or 
business relationships to send out excessive wedding invitations or 
obituary notices. The same shall apply for moving into a new house or 
relocation. 

X. Practitioners are strictly forbidden to illegally request or seek a promotion 
or job rotation. 

XI. Practitioners shall describe material evidence in a proper way when 
reporting illegal activities, with no anonymous whistleblowing or 
intentionally punish others by false reports and facts. 

XII. During their tenure, practitioners shall keep classified the secrets on 
account of performing business and commercial secrets or other personal 
data in accordance with the confidentiality regulations. The same shall 
apply after resignation. 

XIII. Practitioners shall be devoted, pragmatic, and diligent, and take the 
initiative at work, abide by the rules for employee attendance and leave, 
and shall not leave their work without authorization and neglect their 
duties. 

XIV. Practitioners shall respect administrative ethics in performing their duties. 
The superiors shall exercise due care in guiding, care, and cultivating 
subordinates, while the subordinates shall respect, obey, and support the 
guidance of their superiors, and honestly express opinions as reference for 
their superiors; harmonious cooperation shall be achieved among 
colleagues. 
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XV. Practitioners shall have a team spirit and focus on the overall and long-
term interests of the Company and the Group's companies to improve 
horizontal connections, deepen vertical communications, cooperate with 
each other, and avoid self-centered or selfish behaviors. 

XVI. Practitioners shall adhere to a pragmatic spirit when engaging in business 
transactions with companies within the CSC Group, and shall not accept 
or offer gifts for festive events unless necessary. 

XVII. Practitioners who follow this Code and have achieved evident and 
outstanding performance shall be rewarded. Violations of this Code that 
are proven to be true after investigation shall be punished depending on 
their severity, and those liable to criminal sanctions will be reported to 
related law enforcement agencies. 

XVIII. The Code shall be enacted and publicized after being approved by the 
Chairman. The same shall apply upon any amendment. 
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Note 2 
China Steel Chemical Corporation 

Ethical Corporate Management Best Practice Principles 
 

Established on August 05, 2015 
The 1st amendment was made on March 20, 2019 

 

Article 1 The Company established the Principles based on the "Ethical 
Corporate Management Best Practice Principles for TWSE/TPEx 
Listed Companies" to establish a corporate culture and healthy 
development for ethical corporate management and provide a 
reference framework for good business operations.  

The Principles are applicable to the Company's subsidiaries, 
business conglomerate, and organizations that are corporates in 
which the Company directly or indirectly donated an aggregate of 
overall 50% of their funds or other institutions or corporates under 
the Company's substantial control (the "Business Conglomerate and 
Organizations"). 

Article 2 When engaging in commercial activities, Directors, managers, 
employees, and trustees of the Company or persons having 
substantial control over the Company ("substantial controllers") 
shall not directly or indirectly offer, promise to offer, request or 
accept any improper benefits, nor commit unethical acts including 
breach of ethics, illegal acts, or breach of fiduciary duty (hereinafter 
referred to as "unethical conduct") for purposes of acquiring or 
maintaining benefits.  

Parties referred to in the preceding paragraph include public 
servants, political candidates, political parties or members of 
political parties, state-run or private-owned businesses or 
institutions, and their Directors, Supervisors, managers, employees 
or substantial controllers, or other stakeholders. 

Article 3 "Benefits" in these Principles means any items of value, including 
money, endowments, commissions, positions, services, preferential 
treatment or rebates of any type or in any name. Benefits 
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occasionally received or given in accordance with accepted social 
customs that do not affect particular rights and obligations shall be 
excluded. 

Article 4 The Company shall comply with the Company Act, Securities and 
Exchange Act, Business Entity Accounting Act, Political Donations 
Act, Anti-Corruption Act, Government Procurement Act, Act on 
Recusal of Public Servants Due to Conflicts of Interest, rules and 
regulations related to TWSE and TPEx, or other laws and 
regulations related to business conducts as an essential precondition 
to realizing ethical management. 

Article 5 The Company shall adhere to honesty, transparency, and 
responsibility, establish its operating policies based on ethics, and 
establish a healthy corporate governance and risk control system to 
create an operating environment for sustainable development. 

Article 6 The Company shall establish ethical management practices and the 
programs to forestall unethical conduct (hereinafter referred to as 
"prevention programs"), including operating procedures, 
guidelines, and training in accordance with the business policies 
specified above. 

The Preventive Program in the preceding article shall comply with 
relevant local laws and regulations where the Company and 
Business Conglomerate and Organizations operate.  
During the course of establishing the Preventive Program, the 
Company shall communicate with its employees, labor union, 
significant business counterparts, or other stakeholders. 

Article 7 When establishing the Preventive Program, the Company shall 
analyze which business activities within its business scope which 
are possibly at a higher risk of being involved in an unethical 
conduct, and strengthen the preventive measures. 

The Preventive Program established by the Company shall at least 
include preventive measures against the following behaviors: 
I. Offering and accepting bribes. 
II. Providing illegal political donations. 
III. Improper charitable donations or sponsorships. 
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IV. Offering or accepting unreasonable presents, social 
engagements, or other unjust benefits. 

V. Infringement of trade secrets, trademark rights, patent rights, 
copyrights, and other intellectual property rights. 

VI. Engaging in unfair competitive conduct. 
VII. Direct or indirect harm to the interests, health, and safety of 

consumers or other stakeholders arising from the R&D, 
procurement, manufacturing, provision, or sales of its 
products and services. 

Article 8 The Company and Business Conglomerate and Organizations shall 
clearly specify in their rules and external documents the ethical 
corporate management policies and the commitment by the Board 
of Directors and the management on rigorous and thorough 
implementation of such policies, and shall carry out the policies in 
internal management and in external commercial activities. 

Article 9 The Company shall engage in commercial activities in a fair and 
transparent manner based on the principle of ethical management.  
Before any business dealings, the Company shall consider the 
legality of distributors, suppliers, customers, or other business 
counterparties, and whether they have records of unethical conduct, 
and avoid conducting transactions with those having records of 
unethical conduct.  

When entering into contracts with distributors, suppliers, customers, 
or other business counterparties, the Company shall include clauses 
related to the observation of ethical management policies and 
termination or cancellation of contract at any time upon any 
unethical conduct of the business counterparties. 

Article 10 The Company, its Directors, managers, employees, trustees, and 
Substantial Controllers shall not directly or indirectly offer, 
promise, request, or receive any unjust benefits in any form to or 
from customers, distributors, contractors, suppliers, public servants, 
or other stakeholders when executing businesses. However, those 
complying with the local laws shall be excluded. 
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Article 11 The direct or indirect organization of personal donations made by 
the Company's Directors, managers, employees, trustees, and 
Substantial Controllers to political parties and political events shall 
comply with the Political Donations Act and the Company's internal 
relevant operating procedures without seeking business benefits or 
trading advantages. 

Article 12 Charitable donations or sponsorship made by the Company, its 
Directors, managers, employees, trustees, and Substantial 
Controllers shall comply with relevant laws and regulations and 
internal operating procedures without involving disguised bribery. 

Article 13 The Company its Directors, managers, employees, trustees, and 
Substantial Controllers shall not directly or indirectly provide or 
accept any unjust gift, social engagement, or other unjust benefits to 
establish business relationships or affect business transactions. 

Article 14 The Company its Directors, managers, employees, trustees, and 
Substantial Controllers shall comply with requirements under 
regulations related to intellectual properties, the Company's internal 
operating procedures and contracts. Without consent from the owner 
of the intellectual property rights, there shall not be any use, leakage, 
disposal, harm, or other behaviors infringing the intellectual 
property rights. 

Article 15 The Company shall engage in business activities according to the 
relevant competition regulations and shall not fixate prices, 
manipulate tenders, restrict production volume and quota, or share 
or divide markets by way of allocating customers, suppliers, 
operating regions, or business categories. 

Article 16 The Company, its Directors, managers, employees, trustees, and 
Substantial Controllers shall comply with relevant regulations and 
international standards in the course of R&D, procurement, 
manufacturing, provision, or sales of products and services, ensure 
the information transparency and safety of products and services, 
establish and publish policies for the protection of consumers or 
other stakeholders, and implement such policies in the business 
activities to prevent products or services from directly or indirectly 
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harming the interests, health, and safety of consumers or other 
stakeholders. Where there are sufficient facts proving that the 
Company's products or services are likely to pose any hazard to the 
safety and health of consumers or other stakeholders, the Company 
shall, in principle, recall the batch of products or suspend the 
services immediately. 

Article 17 The Company's Directors, managers, employees, trustees, and 
Substantial Controllers shall exercise the due care of good 
administrators, supervise the Company in preventing unethical 
conduct, and examine the implementation effects and continue to 
improve at any time to ensure the implementation of ethical 
management policies. 

To achieve sound ethical management, the Company's internal 
departments shall be in charge of the following matters, and the 
auditor shall supervise its execution, and report to the Board on a 
regular basis: 
I. Administration Department: 

(I) Assist in incorporating ethics and moral values into the 
Company's business strategy. 

(II) Plan the internal organization, structure, and allocation 
of responsibilities and set up mutual supervision and 
counterbalance mechanisms of the business activities 
within the business scope which are possibly at a higher 
risk of involving unethical conduct. 

(III) Establish the Preventive Program to ensure ethical 
management according to laws and regulations and 
establish standard Procedures and Behavioral 
Guidelines related to work and businesses in the Plan. 

(IV) Promote and coordinate communications and training 
with respect to ethics policies. 

II. Auditor: 
(I) Organize a whistleblowing system and ensure its 

effective execution. 
(II) Assist the Board in reviewing and evaluating whether 

the preventive measures established for realizing ethical 
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management are in operation effectively, and regularly 
evaluate the compliance of relevant business 
procedures to prepare reports. 

Article 18 The Company's Directors, managers, employees, trustees, and 
Substantial Controllers shall comply with laws and regulations and 
the Preventive Program when executing businesses. 

Article 19 The Company shall establish policies for preventing conflicts of 
interest, to identify, supervise, and manage risks of unethical 
conduct resulting from conflicts of interest, and shall provide 
appropriate channels for Directors, managers, and other 
stakeholders attending or presenting at the Board meetings to 
voluntarily explain whether their interests would potentially conflict 
with those of the Company.  

Where the Directors, managers, and other stakeholders attending or 
presenting at the Board meeting themselves or the corporates they 
represent are at stake in any proposal in the meeting, they shall 
explain the major content of such stakes on the Board meeting. 
When there may be harm to the Company's interests, they shall 
declare their opinions and answer to inquiries; they shall not 
participate in the discussion and voting, and shall not represent 
other Directors in exercising their voting rights. The Directors 
shall practice self-discipline and shall not support one another in 
improper dealings.  
The Company's Directors, managers, employees, trustees, and 
Substantial Controllers shall not take advantage of their positions 
or influence in the Company to gain improper benefits for 
themselves, their spouses, parents, children, or any other parties. 

Article 20 The Company shall establish effective accounting systems and 
internal control systems for business activities possibly at a higher 
risk of being involved in an unethical conduct, not have under-the-
table accounts or keep secret accounts, and conduct reviews 
regularly so as to ensure that the design and implement of the 
systems are showing results.  
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The internal auditors of the Company shall carry out audits on the 
compliance with the above systems on a regular basis, and prepare 
audit reports to submit to the Board; CPAs may be engaged to 
execute the audit; when necessary, professionals may be engaged 
for assistance. 

Article 21 The Company shall establish operational procedures and behavioral 
guidelines in accordance with Article 6 that specify matters that 
require attention when Directors, managers, employees, and 
Substantial Controllers are executing businesses; their content shall 
at least cover the following matters: 

I. Standards for recognizing offering or accepting unjust 
benefits. 

II. Requirements that prohibit political donations. 
III. Procedures and standards for the amount in terms of providing 

proper charitable donations or sponsorship. 
IV. Declaration and handling procedures for avoiding conflicts of 

interests related to relevant interests. 
V. Confidentiality requirements for confidential and business-

sensitive data acknowledged during the course of business. 
VI. Regulations and procedures for dealing with suppliers, 

customers, and business counterparties involved in unethical 
conduct. 

VII. Procedures for violations of the corporate's Ethical 
Management Principles. 

VIII. Punishments and disposals on those who conducted 
violations. 

Article 22 The Company's Chairman, President, or senior management shall 
communicate the importance of ethics to its Directors, employees, 
and trustees on a regular basis. 

The Company shall periodically organize educational training and 
communication for Directors, managers, employees, trustees, and 
Substantial Controllers and invite the Companies' business 
counterparties to participate in such training and communication for 
them to fully understand the Companies' determination, policies, 
Preventive Program, and results of violating ethical conduct. 
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The Company shall integrate its ethical management policies with 
its policies on employee performance evaluation and human 
resources and establish an explicit and effective incentive and 
punishment system. 

Article 23 The Company shall establish a concrete whistleblowing system and 
duly execute the system; the content shall at least cover the 
following matters: 

I. Establish and announce the internal independent 
whistleblowing mailbox and hotline, or engage other external 
independent institutions to provide the whistleblowing 
mailbox and hotline for internal and external parties of the 
Company to use. 

II. Appoint dedicated personnel or a department in charge of 
whistleblowing; where the reported matter involves any 
Director or senior executives, such matter shall be reported to 
the Independent Directors; establish categories for the 
reported matters and their investigation standard operating 
procedures. 

III. The records and preservation of accepted reported cases, 
investigation process, investigation results, and the 
preparation of relevant documents. 

IV. Confidentiality regarding the identity of whistleblowers and 
the reported content. 

V. Measures to protect whistleblowers from being mistreated 
due to whistleblowing. 

VI. Whistleblowing incentive measures. 
For material misconduct or likelihood of material impairment to the 
Company found during investigations, the dedicated personnel or 
department handling the whistleblowing shall immediately prepare 
a report and notify Independent Directors in writing. 

Article 24 The Company shall establish the punishment and complaint system 
for the violations of ethical management requirements and 
immediately disclose the date of violation, the content of violation, 
and the handling status in the internal website of the Company. 
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Article 25 The Company shall establish quantitative data for promoting ethical 
management, continue analyzing and evaluating the effects of 
promoting ethical management, and disclose measures adopted for 
ethical management, performance status, the above quantitative 
data, and the promoting effects on the Company's website and in its 
annual report and prospectus, and disclose the content of its Ethical 
Management Principles on the MOPS. 

Article 26 The Company shall at all times monitor the development of relevant 
domestic and foreign regulations concerning ethical management 
and encourage Directors, managers, and employees to propose 
recommendations, and the Company shall examine and improve the 
ethical management policies and promoting measures established 
based on such recommendations to improve the implementation 
effects of the Company's ethical management. 

Article 27 The Principles are implemented after being passed by the Board and 
submitted to the shareholders' meeting. The same shall apply upon 
any amendment. However, the amendment made in March 2019 
shall be implemented upon inauguration of the Directors of the 11th 
intake.  
When submitting the Ethical Management Principles to the meeting 
of the Board for discussion according to the requirements in the 
preceding paragraph, the Company shall fully consider the opinions 
from Independent Directors and set out their opposing or qualified 
opinions in the meeting minutes of the Board meeting. Where 
Independent Directors are unable to attend the meeting of the Board 
in person to express their opposing or qualified opinions, except for 
having justifiable reasons, they shall issue their written opinions, 
and such opinions shall be set out in the meeting minutes of the 
Board meeting. 
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Note 3 
China Steel Chemical Corporation 

Procedures and Behavioral Guidelines for Ethical Management 
 

Established on December 30, 2015 
The 1st amendment was made on August 08, 2019 

 

Article 1 The Company engages in business activities based on the principles 
of fairness, honesty, faithfulness, and transparency. To fully 
implement ethical management policies and actively prevent 
unethical conduct, the Procedures and Behavioral Guidelines are 
established pursuant to the Ethical Corporate Management Best 
Practice Principles for TWSE/TPEx Listed Companies and Article 
6 and Article 18 of the "Company's Ethical Management 
Principles," specifying matters to be noticed when personnel of the 
Company is executing their businesses.  

The application scope of the Procedures and Behavioral Guidelines 
includes the Company's subsidiaries.  
Except for otherwise stated in other rules and regulations, the 
Company shall comply with matters stated in the Procedures and 
Behavioral Guidelines. 

Article 2 The term "personnel of the Company" mentioned in the Procedures 
and Behavioral Guidelines refers to the Directors, managers, 
employees, staff, trustees, and persons with substantial control of 
the Company and the Business Conglomerate and Organizations.  

The Company evaluates the conduct of the personnel of the 
Company based on any unjust interests provided, promised, 
requested, or received from a third party by the personnel of the 
Company. 

Article 3 The term "unethical conduct" mentioned in the Procedures and 
Behavioral Guidelines refers to the personnel of the Company 
directly or indirectly providing, receiving, promising, or requesting 
any unjust benefits to gain or maintain its interests during the course 
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of executing its businesses or engaging in other behaviors that 
violate ethics, laws, or the trustee's obligations.  

Parties referred to in the preceding paragraph include civil servants, 
political candidates, political parties or members of political parties, 
state-run or private-owned businesses or institutions, and their 
Directors, Supervisors, managers, employees, or persons with 
substantial control or other stakeholders. 

Article 4 The term "benefits" mentioned in the Procedures and Behavioral 
Guidelines refers to money, presents, gifts, commissions, positions, 
services, discounts, rebates, facilitation payment, social 
engagements, entertainment, and other valuable matters and 
subjects in any form or under any name. 

Article 5 The Auditing Office is responsible for the relevant operations such 
as registration and archiving of the execution of the Procedures and 
Behavioral Guidelines, the reported content, and its supervision. 
The Audit Office shall regularly report to the Board.  

The Administration Department is responsible for the amendment, 
interpretation, and consultation services of the Operating Procedures. 

Article 6 Personnel of the Company directly or indirectly providing, 
receiving, promising, or requesting any benefits stated in Article 4 
shall be subject to the "Guidelines for Handling Gifts and Social 
Engagements." 

Article 7 Personnel of the Company encountering direct or indirect provision 
or promises of any benefits stated in Article 4 from other parties 
shall be subject to the "Guidelines for Handling Gifts and Social 
Engagements." 

Article 8 The Company shall neither provide nor promise any facilitation 
payment.  

Personnel of the Company providing or promising facilitation 
payment due to threats or blackmailing shall be subject to the 
"Guidelines for Handling Gifts and Social Engagements." 

Article 9 No political contributions shall be made by the Company. 
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Article 10 Charitable donations or sponsorship provided by the Company shall 
be subject to the following matters and shall take place after being 
reported to and approved by the responsible executives. Donations 
to related parties or significant donations to non-related parties shall 
be discussed or ratified by the Board according to Subparagraph 7, 
Paragraph 1, Article 7 of the "Rules of Procedure for Board of 
Directors' Meetings"; the Audit Office shall perform audits on the 
abovementioned donations or sponsorships and prepare audit 
reports: 

I. Comply with requirements under local laws and regulations 
where the Company operates. 

II. Prepare written records of the decisions. 
III. Charitable donations shall be made to charitable institutions 

without being disguised bribery. 
IV. Sponsorships shall be provided to relevant persons who are 

not business counterparties of the Company or share interests 
with personnel of the Company as the returns of the 
sponsorship are explicit and reasonable. 

V. After making charitable donations or sponsorships, the 
Company shall confirm that the flow of the funds and usage 
is consistent with the purpose of the donations. 

Article 11 Personnel of the Company shall observe the requirements under the 
"Code of Ethics for Directors" and "Code of Ethics for Senior 
Managers" according to their titles. 

Article 12 The management, preservation, and procedures for confidentiality 
of the Company's confidential information shall be subject to the 
requirements under the "Regulations for the Management of 
Business Secrets." 

Article 13 Personnel of the Company shall duly observe the requirements 
related to confidentiality under the "Code of Ethics for Directors," 
"Code of Ethics for Senior Managers," and "Regulations for the 
Management of Business Secrets," and shall not disclose or deliver 
the confidential information of the Company they acknowledged to 
other parties, and shall not inquire or collect the confidential 
information of the Company that is not related to their duties. 
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Article 14 Personnel of the Company shall comply with the requirements 
under the Securities and Exchange Act, "Code of Ethics for 
Directors," "Code of Ethics for Senior Managers," and "Regulations 
for the Management of Business Secrets," and shall not use the 
undisclosed information they acknowledged to engage in insider 
trading, and shall not disclose such information to other, so as to 
prevent others from using the undisclosed information to engage in 
insider trading. 

Article 15 Other institutions or personnel involving in the Company's merger, 
split, acquisition, and transfer of shares, significant memorandum, 
strategic alliances, other business projects, or significant contracts 
shall sign non-disclosure agreements with the Company to promise 
that they will not disclose the Company's confidential information 
or other significant information they acknowledged to others, and 
will not use such information without the Company's consent. 

Article 16 The Company shall disclose its ethical management policies in its 
internal rules and regulations, annual report, on its corporate 
website, or in other printed literature, and declare in activities for 
external parties such as product launch presentations or investors 
conferences in due course, allowing its suppliers, customers, or 
other institutions and personnel related to its businesses to explicitly 
understand the Company's concepts and specification of ethical 
management. 

Article 17 During the course of engaging in business conduct, personnel of the 
Company shall explain to business counterparties the Company's 
ethical management policies and relevant requirements and 
explicitly refuse to directly or indirectly provide, promise, request, 
or receive unjust benefits in any form or under any name. 

Article 18 Personnel of the Company shall avoid engaging in business 
transactions with distributors, suppliers, customers, or other 
business counterparties involved in unethical conduct. When 
discovering any unethical conduct of business counterparties or 
cooperative partners, personnel of the Company shall immediately 
stop the business dealings and include such counterparties or 
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partners on the blacklist to duly implement the Company's ethical 
management. 

Article 19 When entering into contracts with others, the Company shall 
include observing the Company's ethical management policies into 
the contract clauses, and shall at least state the following matters in 
the contracts: 

I. When any party acknowledged personnel violating the 
contract clause related to the prohibition on receiving 
commissions, rebates, or other unjust benefits, the party shall 
immediately inform the other party regarding the personnel's 
identity, the method of providing, promising, requesting, or 
receiving the amount or other unjust benefits, and provide 
relevant evidence and cooperate with the investigation of the 
other party. When damages occurred to one party due to such 
violations, the party may request damage compensation from 
the other party, and such compensation may be deducted 
accordingly from the contracted consideration. 

II. When any party is involved in unethical conduct during its 
business activities, the other party may unconditionally 
terminate or cancel the contract at any time. 

III. Specify explicit and reasonable payment content, including 
payment venue, method, and relevant tax regulations to be 
observed. 

Article 20 When discovering or receiving reports on personnel of the Company 
involved in unethical conduct, the Company shall immediately 
investigate relevant facts. Where it is verified that such personnel 
violated relevant laws or regulations or the requirements of the 
Company's ethical management policies, the Company shall 
immediately request such personnel to stop relevant behaviors and 
make proper disposals. When necessary, the Company may request 
damage compensation via legal procedures to protect the 
Company's reputation and interests.  

Regarding unethical conduct that occurred, the Company shall 
procure relevant departments to examine relevant internal control 
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systems and operating procedures and propose improvement 
measures to avoid the recurrence of such behaviors.  
The Audit Office shall report to the Board regarding the unethical 
conduct, handling methods, and subsequent examination and 
improvement measures. 

Article 21 When personnel of the Company encounter others engaging in 
unethical conduct against the Company, where their behavior 
involves an illegal conduct, the Company shall notify juristic and 
prosecuting authorities of the relevant facts; where any public 
agency or public servant is involved, the Company shall notify the 
government's anti-corruption authority. 

Article 22 The Company shall include ethical management in policies of 
employee performance evaluation and human resources and 
establish an explicit and effective incentive and punishment system.  

For severe violations of ethics conducted by personnel of the 
Company, the Company shall dismiss or layoff such personnel 
according to relevant laws and regulations or the Company's human 
affairs regulations.  
The Company shall disclose the title and name of personnel who 
violated ethics, the date of violation, the content of violation, and 
handling status on its internal website. 

Article 23 The Procedures and Behavioral Guidelines were implemented after 
being passed by the Board as a resolution, submitted to Independent 
Directors, and reported to the shareholders' meeting. The same shall 
apply upon any amendment.  

When submitting the Procedures and Behavioral Guidelines to the 
meeting of the Board for discussion according to the requirements 
in the preceding paragraph, the Company shall fully consider the 
opinions from Independent Directors and set out their opposing or 
qualified opinions in the meeting minutes of the Board meeting. 
Where Independent Directors are unable to attend the meeting of the 
Board in person to express their opposing or qualified opinions, 
except for having justifiable reasons, they shall issue their written 
opinions, and such opinions shall be set out in the meeting minutes 
of the Board meeting. 
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Note 4 
China Steel Chemical Corporation  

Regulations for the Whistleblowing, Complaints, and Punishment of 
Violations of Ethics 

Established on January 6, 2016 
The 1st amendment was made on March 23, 2020 

Article 1 These Regulations were established to duly implement the 
Company's Ethical Management Principles and establish the 
Company's internal and external whistleblowing channels and 
handling procedures. 

Article 2 The Company's Audit Office is the department handling 
whistleblowing. The whistleblowing hotline and mailbox are the 
phone number and mailbox of the Company's Chief Auditor. 

Article 3 When the reported matter involves Directors or managers, the Audit 
Office shall report to Independent Directors. When the reported 
matter involves the Chief Auditor, the acting audit executive shall 
be the handling personnel responsible for relevant operations such 
as the investigation and the report. 

Article 4 Categories of whistleblowing matters: 

I. Offering and accepting bribes. 
II. Providing illegal political donations. 
III. Improper charitable donations or sponsorships. 
IV. Offering or accepting unreasonable presents, social 

engagements, or other unjust benefits. 
V. Infringement of trade secrets, trademark rights, patent rights, 

copyrights, and other intellectual property rights. 
VI. Engaging in unfair competitive conduct. 
VII. Direct or indirect harm to the interests, health, and safety of 

consumers or other stakeholders arising from the R&D, 
procurement, manufacturing, provision, or sales of its 
products and services. 

VIII. Others. 

Article 5 Handling procedures: 
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I. Anonymous whistleblowing: The whistleblower shall provide 
its name and actual fact for whistleblowing. Anonymous 
whistleblowing will not be processed in principle; however, 
where the content claimed requires investigation, it may be 
processed by dividing it as a separate case, and it shall serve 
as a reference for internal examination. 

II. Named whistleblowing: The Audit Office shall clarify the 
purpose and specific evidence of whistleblowing, and fill out 
the whistleblowing/complaint registration form (see 
Attachment 1), and submit the form to the Chairman for 
approval. 

III. The Audit Office shall keep confidential the identity of 
whistleblowers and the content reported, and adopt an 
independent channel for investigation. 

IV. In order to protect the rights of the counterparties of the 
reported cases to avoid retaliation due to resentment, the 
Company shall offer opportunities of complaints for such 
counterparties. 

Article 6 The Audit Office shall record and preserve the acceptance of the 
reported cases, investigation process, investigation results, and 
relevant documents, which shall be preserved for at least five years, 
and they may be preserved in electronic means. If there is any 
litigation incurred related to the content reported before the expiry 
of the preservation period, relevant data shall be kept until the 
litigation has ended. 

Article 7 The Company shall protect whistleblowers from being mistreated 
due to whistleblowing. However, where the reported case is verified 
as falsification, false accusation, report abuse, or slander on others 
after investigation, the Company shall discuss the disposal based on 
the circumstances. 

Article 8 Where the whistleblower is the Company's employee, the 
whistleblower may be granted appropriate incentives based on the 
severity of the circumstances of the reported case verified as true 
after investigation. 
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Article 9 For handling whistleblowing cases, for any likelihood of significant 
violations or significant impairment to the Company is discovered 
after investigation; a report shall be immediately made. After 
submitting the report to managers who are concurrently Directors 
and the Chairman, written notices shall be sent to Independent 
Directors. 

Article 10 For complaint cases related to the violations of ethical management 
requirements that are verified as true after investigation, the 
Company shall disclose information such as the date of violations, 
the content of violations, and handling status on its internal website. 

Article 11 For whistleblowing cases related to the violations of ethics that are 
verified as true after investigation, the Company shall impose 
punishment based on the severity of the circumstances. 

Article 12 The Regulations were implemented after being approved by the 
President. The same shall apply upon any amendment. 
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(VII) Other information enabling a better understanding of the Company's 
corporate governance operations shall be disclosed 
1. Relevant domestic or international certifications obtained by the 

Company's accounting, audit, and information security employees: 
(1) 2 CPAs 
(2) ISO 27001: 2022 Information Security Management System Lead 

Auditor: 2 persons. 
2. Establishment and promotion of the Procedure for Processing 

Significant Internal Information: The Company has established its 
Regulations for the Report of Internal Significant Events (for details, 
please see the corporate website of the Company). 

(VIII) Execution of the Internal Control System 
1. Statement of Internal Control System 

 
China Steel Chemical Corporation 

Statement of Internal Control System 
 

Date: February 24, 2026 

This Statement of Internal Control System is issued based on the self-
assessment results of the Company for year 2025. 

The Company acknowledges that establishing, implementing, and 
maintaining the internal control system is the responsibility of the 
Company's Board and managers. The Company has established the system. 
The purpose of which is to provide reasonable assurance on the 
achievements of objectives such as effects and efficiency of operations 
(including profits, performance, and protection of assets' safety), credibility, 
timeliness, and transparency of reports, compliance with relevant 
regulations and relevant laws, regulations, and rules. 

An internal control system has inherent limitations. Regardless of the 
comprehensive design, an effective internal control system may merely 
provide reasonable assurance on achieving the three objectives mentioned 
above. Moreover, the effectiveness of an internal control system is subject 
to changes in the environment and circumstances. Nevertheless, the 
Company's internal control system contains self-monitoring mechanisms, 
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and the Company adopts immediate remedial actions in response to any 
identified deficiencies. 

The Company established the determination items for the 
effectiveness of its internal control system based on the "Regulations 
Governing the Establishment of Internal Control Systems by Public 
Companies" (the "Regulations") to determine whether the design and 
execution of its internal control system is effective. The determination items 
for the internal control system adopted by the "Regulations" divide the 
internal control system into five key components based on the course of 
management and control: 1. control environment; 2. risk evaluation; 3. 
control operations; 4. information and communications; and 5. supervisory 
operations. Each key component includes certain items. Please refer to the 
requirements of the "Regulations" for the aforementioned items. 

The Company adopted the abovementioned determination items for 
the internal control system to evaluate the effectiveness of the internal 
control system's design and execution. 

Based on the evaluation results above, the Company considered that 
the design and execution of the internal control system (including 
supervision and management of subsidiaries) as of December 31, 2025, are 
effective (including the understanding of the level of achievement regarding 
the objectives of operations' effects and efficiency, credibility, timeliness, 
and transparency of reports, compliance with relevant regulations and 
relevant laws, regulations, and rules), and the internal control system is able 
to provide reasonable assurance on the achievement of the above objectives. 

The Statement is a major part of the Company's annual report and 
prospectus that is disclosed to the public. Any falsehood, concealment, or 
other illegality in the content made public will entail legal liability under 
Articles 20, Article 32, Article 171, and Article 174 of the Securities and 
Exchange Act. 

The Statement was passed at the meeting of the Board of Directors on 
February 24, 2026. It is hereby stated that among the nine attending 
Directors, none held opposing opinions, and the remaining Directors have 
agreed on the content of the Statement. 
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China Steel Chemical Corporation 

Chairman: Chien-Chih Hwang 

President: Ming-Dar Fang 
 

2. Where CPAs were engaged to conduct a project audit on the internal 
control system, the audit report shall be disclosed: None. 

(IX) Major Resolutions of Shareholders' Meeting and Board Meetings During 
the Latest Year and as of the Date of Publishing the Annual Report 
1. Major resolutions of the 2025 shareholders' meeting and their execution 

(1) Ratification of the 2024 Business Report, the 2025 Business Plan 
Overview, and the 2024 consolidated and parent company only 
financial reports. Approved as is. 

(2) Ratification of the 2024 earnings distribution proposal; it was 
approved as is and has been precisely enforced. The ex-dividend 
date was July 10, 2025, and the distribution date was August 8, 
2025. (Bonus in cash worth NT$4.5 per share was distributed) 

2. Material resolution of the Board meeting 

Date Board of 
Directors Material Resolution 

2025.02.24 18th meeting of 
the 12th term 

(1) 2024 Business Report and 2024 Consolidated and 
Standalone Financial Statements. 

(2) Distribution of 2024 remuneration to employees and 
that to Directors. 

(3) Distribution of 2024 earnings. 
(4) 2024 Proposal for cash distribution from the legal 

reserve. 
(5) Election of the Company's 13th-term Board of 

Directors. 
(6) Proposal for items to include on the agenda for the 2025 

Annual Shareholders' Meeting. 
(7) 2024 Internal Control System Declaration. 
(8) Evaluation results of the independence and competence 

of the CPAs in 2025. 
(9) Amendment to Articles 26 and 26-1 of the Company's 

Articles of Incorporation. 
(10) Proposal to construct an advanced carbon materials 

plant with an annual production capacity of 500 metric 
tons. 

(11) Proposal to construct an isotropic graphite plant with an 
annual production capacity of 240 metric tons. 
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Date Board of 
Directors Material Resolution 

(12) 2025 performance evaluation items for the Company's 
President and Vice President. 

(13) Proposal to renew contract for mid to long-term loan 
credit with Yuanta Commercial Bank. 

(14) Proposal for early renewal of mid to long-term loan 
credit with the Bank of Taiwan. 

2025.04.29 19th meeting of 
the 12th term 

(1) The Company's consolidated financial report for the 
first quarter of 2025 

(2) Proposal to nominate members to list of candidates for 
the Company's 13th-term Directors (including 
Independent Directors) for election at the 2025 Annual 
Shareholders' Meeting. 

(3) Proposal to waive non-compete clause for newly-
elected Directors. 

(4) Proposal to donate to the CSC Group Education 
Foundation. 

(5) Results of 2024 annual performance evaluation results 
of managers and year-end finalized distribution of 
incentives with 2024 earnings. 

2025.05.23 20th meeting of 
the 12th term 

(1) Civil engineering and steel structure construction and 
material procurement for the advanced carbon materials 
and isotropic graphite plant 

2025.06.17 1st meeting of 
the 13th term 

(1) Election of the Chairman: Director Chien-Chih Hwang 
was elected as the Chairman. 

(2) Reporting Items  
Minutes of the previous board meeting and report on 
the implementation status of resolutions passed 

(3) Discussion Items 
 Appointment of members to the Remuneration 

Committee of the Company's 13th-term Board of 
Directors. 

 Appointment of members to the Corporate 
Governance and Sustainability Committee of the 
Company's 13th-term Board of Director. 

 Proposal to sign a "cooperation agreement" with 
National Chengchi University. 

2025.07.29 2nd meeting of 
the 13th term 

(1) The Company's consolidated financial report for the 
second quarter of 2025. 

(2) Proposal of the Company's 2024 Sustainability Report. 
(3) Table comparing the draft amendment to the "Salary 

and Wage Regulations." 
(4) Proposal to adjust salaries by 4.3% for all Company 

employees below the rank of Vice President. 
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Date Board of 
Directors Material Resolution 

2025.09.30 3rd meeting of 
the 13th term 

(1) Report on update to the Company's 2025 budget. 

2025.10.30 4th meeting of 
the 13th term 

(1) The Company's consolidated financial report for the 
third quarter of 2025. 

(2) Proposal to sign project loan agreement with Taipei 
Fubon Bank. 

2025.12.23 5th meeting of 
the 13th term 

(1) 2026 budget and business plan. 
(2) 2026 internal audit plan. 
(3) Proposed renewal of land lease for the coal chemical 

manufacturing plant. 
(4) Proposed renewal of office building lease for the 

headquarters. 
(5) Proposal for early renewal of mid- to long-term credit 

with Taipei Fubon Bank. 
(6) Proposal for the salary rise for 2025 for managers. 

(X) Dissenting or qualified opinion of Directors against an important resolution 
passed by the Board of Directors that is on record or stated in a written 
statement in the past year and up to the date of report: None. 
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IV. Information on Fees to CPA 
(I) Information and amount of public expenditure on CPAs 

Unit: NT$ thousand 
Name of CPA's 

Firm 
Name of 

CPAs Audit Period Audit 
Expenditure 

Non-audit 
expenditure Total Notes 

Deloitte Taiwan 

Chao-Chun 
Wang 2025.01.01~ 

2025.12.31 4,965 820 5,785 

 

Hung-Ju Liao 

Non-audit expenditure refers to taxation attestation expenditure of NT$270 
thousand, the expenditure on the preparation of the transfer pricing report of 
NT$370 thousand, and the advances of NT$180 thousand. 

(II) Regarding Changes in the CPA's Firm, the Audit Fees Paid During the Year 
in Which Such Changes Occurred Are Lower Than the Audit Fees During 
the Year Before the Changes: N/A. 

(III) If the audit fees decreased more than 10% from that of the prior year, 
disclose the amount, percentage, and reasons for the decrease in audit fees: 
N/A. 

V. Information on the Change of CPAs: None (The Company has not 
changed its accountants in the past two years). 

VI. Company's Chairman, President, Financial or Accounting Affairs 
Manager who has Served in the Firm that the CPAs belong or Any 
of its Affiliates in the Most Recent Year: None. 

VII. Changes in Equity Transfer and Pledge of Equity by Directors, 
Managers, and Shareholders with Shareholdings Over 10% for the 
Latest Year and as of the Date of Publishing the Annual Report 
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(I) Changes in the Equity of Directors, Managers, and Major Shareholders: 

Unit: share(s) 

Title Name 

2025 2026 up to February 28 

Notes 

Increase 
(Decrease) 

in the 
Number of 

Shares 
Held 

Increase 
(Decrease) 

in the 
Number of 

Shares 
Pledged 

Increase 
(Decrease) 

in the 
Number of 

Shares 
Held 

Increase 
(Decrease) 

in the 
Number of 

Shares 
Pledged 

Corporate 
Director 

China Steel 
Corporation 0 0 0 0  

Corporate 
Director 

International 
CSRC Investment 
Holdings Co., Ltd. 

0 0 0 0 
 

Director Horng-Yih Liou 0 0 0 0  

Director Chien-Chih 
Hwang 0 0 0 0  

Director Kuo-Hua Huang 0 0 - - 

Relieved from 
the position 
on November 
3, 2025 

Director Chih-Feng Lee 0 0 0 0 

Newly 
appointed on 
November 3, 
2025 

Director Ming-Dar Fang 0 0 0 0  
Director Kung-Yi Koo 0 0 0 0  
Director Tien-Fu Chao 0 0 0 0  

Independent 
Director Hsing-Shu Hsieh 0 0 - - 

Relieved from 
the position 
on June 17, 
2025 

Independent 
Director Yuan-Hong Wang 0 0 - - 

Relieved from 
the position 
on June 17, 
2025 

Independent 
Director Tsun-Tzu Hsu 0 0 0 0  

Independent 
Director Li-Huang Lin 0 0 0 0 

Newly 
appointed on 
June 17, 2025 

Independent 
Director Yuh-Ming Yan 0 0 0 0 

Newly 
appointed on 
June 17, 2025 

Manager Ming-Dar Fang 0 0 0 0  
Manager Yi-Hung Chen 0 0 0 0  
Manager Wen-Liang Tseng 0 0 0 0  
Manager Li-Li Kuo 0 0 0 0  
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Note: The number of shares held by the outgoing Directors and managers at the end of 
the period refers to the number of shares held in the current month of the dismissal; 
the number of shares held by the newly-inaugurated Directors and managers at the 
beginning of the period refers to the number of shares held in the month of 
inauguration. 

(II) Information on equity transfer: The equity transfer of the Directors, 
managers, and major shareholders holding 10% of interests in the 
Company are performed within the market, the shares are all ordinary 
shares, and the counterparts for the equity transfers are non-related parties. 

(III) Information on equity pledge: None. 
 

VIII. Relationship Among Top 10 Shareholders in Terms of the Holding 
Ratio 

December 31, 2025 

Name 
(Note 1) 

Shares Held by the 
Shareholder 

Shares Held 
by the Spouse 

or Any 
Underage 

Child 

Shareholding 
in the Name 

of Others 

The Title or Name and 
Relationship Among the Top 

10 Shareholders Who Are 
Related to One Another, the 

Spouse of Each Other, or 
Relatives Within the Second 

Degree of Kinship 
(Note 3) Notes 

Share(s) 

Sh
ar

eh
ol

di
ng

 
ra

tio
 (%

) 

Sh
ar

e(
s)

 

Sh
ar

eh
ol

di
ng

 
ra

tio
 (%

) 

Sh
ar

e(
s)

 

Sh
ar

eh
ol

di
ng

 
ra

tio
 (%

) 

Name Relationship 

China Steel 
Corporation 68,787,183 29.04% - - - - 

Ever Wealthy 
International 
Corporation 

Groups of 
Enterprises 

 

China Steel 
Corporation 
Representative: 
Chien-Chih Hwang 

0 0% - - - - None None 

 

China Steel 
Corporation 
Representative: 
Horng-Yih Liou 

0 0% - - - - None None 

 

China Steel 
Corporation 
Representative: 
Chih-Feng Lee 

0 0% - - - - None None 

 

China Steel 
Corporation 
Representative: 
Ming-Dar Fang 

4,907 0.002% - - - - None None 
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Name 
(Note 1) 

Shares Held by the 
Shareholder 

Shares Held 
by the Spouse 

or Any 
Underage 

Child 

Shareholding 
in the Name 

of Others 

The Title or Name and 
Relationship Among the Top 

10 Shareholders Who Are 
Related to One Another, the 

Spouse of Each Other, or 
Relatives Within the Second 

Degree of Kinship 
(Note 3) Notes 

Share(s) 

Sh
ar

eh
ol

di
ng

 
ra

tio
 (%

) 

Sh
ar

e(
s)

 

Sh
ar

eh
ol

di
ng

 
ra

tio
 (%

) 
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e(
s)
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ng
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tio
 (%

) 

Name Relationship 

International CSRC 
Investment Holdings 
Co., Ltd. 

11,759,096 4.96% - - - - None None 
 

International CSRC 
Investment Holdings 
Co., Ltd. 
Representative: 
Kung-Yi Koo 

0 0% - - - - None None 

 

International CSRC 
Investment Holdings 
Co., Ltd. 
Representative:  
Tien-Fu Chao 

0 0% - - - - None None 

 

Ever Wealthy 
International 
Corporation 

4,753,537 2.01% - - - - China Steel 
Corporation 

Groups of 
Enterprises 

 

Ever Wealthy 
International 
Corporation 
Representative: 
Ming-Dar Fang 

4,907 0.002% - - - - None None 

 

Chichengte 
Investment Co., Ltd. 3,448,867 1.46% - - - - None None  

Chichengte 
Investment Co., Ltd. 
Representative:  
Fu-Ting Wang 

0 0% - - - - None None 

 

KGI Life Insurance 
Co., Ltd. 3,129,000 1.32% - - - - None None  

KGI Life Insurance 
Co., Ltd. 
Representative: 
Ming-Yang Wang 

0 0% - - - - None None 

 

Hsinyang Investment 
Co., Ltd. 2,717,089 1.14% - - - - None None  

Hsinyang Investment 
Co., Ltd. 
Representative: 
Mu-Liang Chang 

0 0% - - - - None None 
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Name 
(Note 1) 

Shares Held by the 
Shareholder 

Shares Held 
by the Spouse 

or Any 
Underage 

Child 

Shareholding 
in the Name 

of Others 

The Title or Name and 
Relationship Among the Top 

10 Shareholders Who Are 
Related to One Another, the 

Spouse of Each Other, or 
Relatives Within the Second 

Degree of Kinship 
(Note 3) Notes 

Share(s) 

Sh
ar

eh
ol

di
ng

 
ra

tio
 (%

) 

Sh
ar

e(
s)

 

Sh
ar

eh
ol

di
ng

 
ra

tio
 (%

) 
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ar

e(
s)

 

Sh
ar

eh
ol

di
ng

 
ra

tio
 (%

) 

Name Relationship 

Employee’s Stock 
Ownership Trust of 
CSCC under the 
custody of Mega 
International 
Commercial Bank 
Co., Ltd. 

2,216,086  0.93% - - - - None None 

 

Chang Gung Medical 
Foundation 2,202,000  0.93% - - - - None None  

Chang Gung Medical 
Foundation 
Representative: 
Rui-Hui Wang 

0 0% - - - - None None 

 

Vanguard Total 
International Stock 
Index Fund 
Investment Account 

2,132,245 0.90% - - - - None None 

 

Yen Hui-Ping 2,037,000 0.86% - - - - None None  

Note 1: Shareholders with top ten shareholdings shall be fully stated, and the title of the corporate 
shareholder and the name of the representative for the corporate shareholders shall be 
separately stated. 

Note 2: The calculation of shareholdings refers to the ratio of shares held by the shareholders 
themselves, their spouses, minors, and in the name of others. 

Note 3: The relations between the shareholders set out above (including corporates and natural 
persons) shall be disclosed. 
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IX. Total Shareholding Percentage of Investee Business 
December 31, 2025 

Unit: share(s); % 

Investee Company 
(Note) 

Investment of the Company 

Investments in Companies 
Directly or Indirectly 

Controlled by Directors, 
Independent Directors, and 

Managers 

Total Investments 

Share(s) Shareholding 
Ratio Share(s) Shareholding 

Ratio Share(s) Shareholding 
Ratio 

Ever Wealthy 
International 
Corporation 

107,712,232 100.00% - - 107,712,232 100.00% 

HIMAG Magnetic 
Corporation 3,133,744 7.83% 31,946,815 79.81% 35,080,559 87.64% 

Li-Ching-Long 
Investment 
Corporation 

700,000 35.00% 1,300,000 65.00% 2,000,000 100.00% 

Gau Ruei Investment 
Corporation 1,196,000 40.00% 1,794,000 60.00% 2,990,000 100.00% 

Pro-Ascentek 
Investment 
Corporation 

6,000,000 5.00% 67,000,000 55.83% 73,000,000 60.83% 

CHC Resources 
Corporation 15,019,341 6.04% 73,497,555 29.57% 88,516,896 35.61% 

TaiAn Technologies 
Corporation 499,998 5.00% 1,666,700 16.67% 2,166,698 21.67% 

Transglory 
Investment 
Corporation 

75,911,726 8.90% 776,668,274 91.10% 852,580,000 100.00% 

Eminent Venture 
Capital Corporation 337,500 5.00% 3,375,000 50.00% 3,712,500 55.00% 

China Steel Structure 
Co., Ltd. 600,069 0.30% 75,509,636 37.75% 76,109,705 38.05% 

CSC Solar 
Corporation 26,160,000 15.00% 148,240,000 85.00% 174,400,000 100.00% 

Eminent III Venture 
Capital Corporation 16,000,000 8.83% 59,000,000 32.57% 75,000,000 41.40% 

Note: The Company's long-term investment through the equity method. 
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C. Fund-raising 
I. Capital and Shares of the Company 
(I) Sources of Capital 

Year/Month 
Issue 
Price 
(NT$) 

Authorized Capital Paid-up Capital 

Share(s) Amount Share(s) Amount 

February 1989 10 53,000,000 530,000,000 15,000,000 150,000,000 

September 1990 10 53,000,000 530,000,000 53,000,000 530,000,000 

September 1991 10 83,200,000 832,000,000 83,200,000 832,000,000 

August 1994 10 150,000,000 1,500,000,000 106,200,000 1,062,000,000 

June 1997 10 150,000,000 1,500,000,000 118,944,000 1,189,440,000 

September 1998 10 150,000,000 1,500,000,000 143,536,566 1,435,365,660 

October 2000 10 210,000,000 2,100,000,000 158,335,480 1,583,354,800 

May 2001 10 210,000,000 2,100,000,000 175,540,180 1,755,401,800 

August 2002 10 210,000,000 2,100,000,000 185,728,749 1,857,287,490 

August 2003 10 210,000,000 2,100,000,000 190,936,813 1,909,368,130 

June 2004 10 210,000,000 2,100,000,000 197,022,924 1,970,229,240 

June 2005 10 210,000,000 2,100,000,000 203,473,438 2,034,734,380 

July 2006 10 300,000,000 3,000,000,000 211,008,314 2,110,083,140 

July 2007 10 300,000,000 3,000,000,000 223,444,336 2,234,443,360 

July 2008 10 300,000,000 3,000,000,000 236,904,480 2,369,044,800 

February 28, 2026; Unit: share(s) 

Category of Shares 
Authorized Capital Notes 

Outstanding Shares 
(Note 1) Unissued Shares Total  

Registered ordinary shares 236,904,480 63,095,520 300,000,000 - 
Note 1: TWSE listed shares.  
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Unit: share; NT$ 
Notes 

Sources of Capital 

Capital 
Increase by 

Assets Other 
than Cash 

Others 

The capital was NT$150,000,000 upon establishment. None None 
In August 1990, the Company's capital increase in cash of NT$380,000,000 and a supplemented public 
issuance were performed under Letter: (79) Tai-Cai-Zheng-(Yi) No. 01973 approved by the Securities 
and Exchange Commission. 

None None 

A capital increase in cash of NT$302,000,000 was performed under Letter (80) Tai-Cai-Zheng-(Yi) No. 
02034 approved by the Securities and Exchange Commission on July 27, 1991; the capital increase was 
declared and became effective on July 26, 1991. 

None None 

A capital increase in cash of NT$230,000,000 was performed under Letter (83) Tai-Cai-Zheng-(Yi) No. 
29045 approved by the Securities and Exchange Commission on June 27, 1994. None None 

In 1997, the issuance of 12,744,000 ordinary shares due to a capital increase from earnings was 
performed under Letter (86) Tai-Cai-Zheng-(Yi) No. 45654 approved by the Securities and Exchange 
Commission and became effective on June 6, 1997. 

None None 

In 1998, the issuance of 24,592,566 ordinary shares due to a capital increase from earnings was 
performed under Letter (87) Tai-Cai-Zheng-(Yi) No. 58853 approved by the Securities and Exchange 
Commission and became effective on September 7, 1998. 

None None 

In 2000, the issuance of 14,798,914 ordinary shares due to a capital increase from earnings was 
performed under Letter (89) Tai-Cai-Zheng-(Yi) No. 59076 approved by the Securities and Exchange 
Commission and became effective on July 21, 2000. 

None None 

In 2001, the issuance of 17,204,700 ordinary shares due to a capital increase from earnings was 
performed under Letter (90) Tai-Cai-Zheng-(Yi) No. 133649 approved by the Securities and Exchange 
Commission and became effective on May 31, 2001. 

None None 

In 2002, the issuance of 10,188,569 ordinary shares due to a capital increase from earnings was 
performed under Letter Tai-Cai-Zheng-Yi-Zi No. 0910137959 approved by the Securities and 
Exchange Commission and became effective on July 10, 2002. 

None None 

In 2003, the issuance of 5,208,064 ordinary shares due to a capital increase from earnings was 
performed under Letter Tai-Cai-Zheng-Yi-Zi No. 0920128722 approved by the Securities and 
Exchange Commission and became effective on June 27, 2003. 

None None 

In 2004, the issuance of 6,086,111 ordinary shares due to a capital increase from earnings was 
performed under Letter Tai-Cai-Zheng-Yi-Zi No. 0930124614 approved by the Securities and 
Exchange Commission and became effective on June 3, 2004. 

None None 

In 2005, the issuance of 6,450,514 ordinary shares due to a capital increase from earnings was 
performed under Letter Jin-Guan-Zheng-Yi-Zi No. 0940125946 approved by the Securities and 
Exchange Commission and became effective on June 29, 2005. 

None None 

In 2006, the issuance of 7,534,876 ordinary shares due to a capital increase from earnings was 
performed under Letter Jin-Guan-Zheng-Yi-Zi No. 0950129671 approved by the Securities and 
Exchange Commission and became effective on July 11, 2006. 

None None 

In 2007, the issuance of 12,436,022 ordinary shares due to a capital increase from earnings was 
performed under Letter Jin-Guan-Zheng-Yi-Zi No. 0960035231 approved by the Securities and 
Exchange Commission and became effective on July 10, 2007. 

None None 

In 2008, the issuance of 13,460,144 ordinary shares due to a capital increase from earnings was 
performed under Letter Jin-Guan-Zheng-Yi-Zi No. 0970032539 approved by the Securities and 
Exchange Commission and became effective on July 1, 2008. 

None None 
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(II) List of Major Shareholders December 31, 2025 
Shares 

Name of Major Shareholders 
Number of 

Shares Held 
Shareholding 

Ratio 
China Steel Corporation 68,787,183 29.04% 
International CSRC Investment Holdings Co., Ltd. 11,759,096 4.96% 
Ever Wealthy International Co., Ltd. 4,753,537 2.01% 
Chichengte Investment Co., Ltd. 3,448,867 1.46% 
KGI Life Insurance Co., Ltd. 3,129,000 1.32% 
Hsinyang Investment Co., Ltd. 2,717,089 1.14% 
Employee’s Stock Ownership Trust of CSCC under the 
custody of Mega International Commercial Bank Co., Ltd. 2,216,086 0.93% 

Chang Gung Medical Foundation 2,202,000 0.93% 
Vanguard Total International Stock Index Fund 
Investment Account 2,132,245 0.90% 

Yen Hui-Ping 2,037,000 0.86% 

 

(III) The Company's Dividend Policy and the Execution Status 
1. Where the Company recorded earnings after the final annual account, 

the Company shall pay tax according to the law, make compensation for 
accumulated losses, and appropriate 10% as the legal reserve; however, 
when the legal reserve has reached the paid-up capital of the Company, 
this provision is no longer required. The Company shall appropriate or 
reverse the special reserve according to the requirements of the laws and 
regulations regarding the remaining earnings. The remaining balance 
shall be combined with the undistributed earnings for the preceding year 
as the earnings available for distribution, and the Board shall prepare 
the distribution proposal and submit the proposal to the shareholders' 
meeting to determine the distribution of dividends or retaining the 
earnings. 

2. Given the potential growth in the operational environment, the 
Company shall keep abreast of the economic environment for its 
sustainable operations. Regarding the Company's dividend policy, the 
Company refers to the future and actual operations and focuses on the 
stability and growth of dividends. When there are accumulated earnings 
available for distribution, unless there are funding needs, the 
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distribution amount shall be no less than 50% of such earnings. For the 
dividend distributed, the part in cash shall be not less than 50%. 

3. Distribution of Dividends Discussed at the Shareholders' Meeting 
 Unit: NT$ 
Undistributed earnings at the beginning of 2025   $ 834,558,986   
Pension actuarial (losses) gains credited to 

retained earnings 7,787,796  
Disposal of investments in equity instruments 

measured at fair value through other 
comprehensive income 17,538,939  

Changes in long-term investments ( 912,999) 
After-tax earnings of 2025 615,824,021  
Less: Less: Legal reserve ( 64,023,776) 
Add: Reversal of special reserve 10,493,851  
Subtotal of distributable earnings 1,421,266,818  
Distribution items:  
Distribution of cash dividends: NT$1.85/share ( 438,273,288) 
Undistributed earnings at the end of 2025   $ 982,993,530  

Note: Shareholder dividends: Cash dividends per share to be distributed at NT$1.85. 
Once it is approved during the General Shareholders' Meeting, the Chairman is 
authorized to set the ex-dividend day separately to facilitate the distribution. 

 

(IV) The Effect of the Right Issue Discussed at the Shareholders' Meeting on 
the Company's Operating Performance and Earnings Per Share:  
Not applicable. 

(V) Remuneration of Employees and Directors 
1. Information related to remuneration of employees and Directors set out 

in the Articles of Associations 
Where the Company recorded any profit for the year, the Board shall 
resolve to appropriate no less than 1‰ as the remuneration to employees 
and no more than 1% as that to Directors; the distribution targets for the 
remuneration of employees include employees of subsidiaries fulfilling 
certain conditions. However, when the Company has accumulated 
losses, it shall preserve the amount for compensation and appropriate 
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the remuneration of employees and Directors according to the above 
ratios. 

2. The estimation basis for the amount of the remuneration of employees 
and Directors, the basis for the calculation of the number of shares 
regarding the remuneration of employees made in shares, and the 
accounting for differences between the actual distribution amount and 
the estimated amount. The remuneration of employees and Directors for 
2025 was calculated based on the Company's profit before tax and 
before deducting remuneration of employees and Directors for 2025 
amounted to NT$741,676,524. The Company allocated 3.7907%, that 
is, NT$28,114,705 as remuneration to employees and 0.7581%, that is, 
NT$5,622,941 as remuneration to Directors. Approximately 45% of the 
amount allocated for employee remuneration in 2025 will be distributed 
to entry-level employees. However, the actual percentage will be in 
accordance with the "Rules for Distributing Employee Remuneration." 
After the end of the year, when there are any significant changes in the 
distribution amount determined by the Board, the annual expenses 
appropriated initially shall be adjusted according to such changes. 
Where there are any significant changes in the amount after the 
publishing date of the annual financial report, such amount shall be 
accounted for as changes in accounting estimation, and shall be adjusted 
and accounted for in the following year. 

3. Remuneration distribution passed by the Board of Directors 
(1) On February 24, 2026, the Board of Directors decided to distribute 

NT$28,114,705 as the remuneration to employees and 
NT$5,622,941 to be that to Directors for 2025. The difference of 
NT$92,226 between the abovementioned total remuneration of 
NT$33,737,646 to employees and Directors for 2025 and the 
estimate of NT$33,645,420 in the 2025 financial statements is listed 
as the adjustment to be made for the 2026 expenses. 

(2) The ratio of the intended amount of remuneration of employees in 
shares distributed to the net profit after tax in the individual or 
standalone financial reports for the period and the total 
remuneration of employees: Not applicable; the Company had not 
distributed remuneration of employees in shares. 
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(3) Imputed earnings per share after considering appropriating the 
remuneration of employees and Directors: Not applicable; the 
remuneration of employees and Directors distributed above had 
been accounted for as expenditure of 2025. 

4. Actual amount distributed as employee and director remuneration from 
the earnings of the preceding year 

(Unit: NT$) 
Board of Directors 

Actual distribution amount determined 
(1) Distribution 

Remuneration of Directors $ 10,792,919 
Compensation of Employees $ 53,964,596 

(2) The actual amount of remuneration to employees and Directors 
decided by the Board for 2025 was NT$64,757,515; the amount of 
expenses recognized in 2024 was NT$64,653,976; the difference 
arising from the accounting estimate was NT$103,539, which was 
listed adjustments in expenses for 2025. 

(VI) Repurchase of the Company's Shares by the Company: None. 

II. Status of corporate bonds, preferred shares, global depositary 
receipts (GDRs), employee stock options, restricted stock awards, 
and mergers and acquisitions (including mergers, acquisitions, and 
spin-offs), and the implementation status of the capital utilization 
plan: None. 
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D. Business Overview 
I. Scope of Business 

(I) Scope of Business 
1. Primary scope of business and its business proportion 

The main businesses include the production, processing, and sales of 
coal tar distillation products, light oil series, coke series products, and 
green mesophase powder series products, and trading of upstream and 
downstream products. The annual business ratios of 2025 are given 
below: 

Product Ratio to Sales (%) 
Individual Consolidated 

Coal tar and chemical series products 59.57 58.61 
Light oil and oil series product 25.55 25.14 
Coke series products 7.01 6.89 
Refined carbon materials series products 7.00 7.60 
Others 0.87 1.76 
Total 100.00 100.00 

2. Current Products (Services) 
Current Products (Services) 

Coal tar series products 

Soft pitch 
Creosote oil 
Wash oil 
Refined naphthalene 
Special tar pitch paint 
Refined tar 
Liquid naphthalene oil 

Light oil series products 
Benzene 
Toluene, non-aromatic oils, xylene mixture 

Coke series products 
Anhydrous coke powder 
Nut coke, Coke breeze (CDQ), Refined fine powder 

Refined carbon 
materials series products 

Green mesophase powder, mesophase graphite powder, 
advanced carbon for supercapacitor, refined pitch, binding 
carbon powder, isotropic graphite blocks, and sales of 
graphite electrodes produced by other parties 

Other trade products Sulfur, iron oxide powder, recarburizer 
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3. New products (services) to be developed: 
High-rate charging, low impedance anode material for lithium-ion 
batteries, high-capacity silicon-carbon anode materials, high-purity 
graphite for use in semiconductor production, and graphite crucible for 
crystal growth. 

(II) Industry Overview 
1. Industry status and development 

The chemical coking industry is an important coal energy conversion 
industry. One product of this industry, coke, is mainly provided to the 
steel industry, while coke oven gas, coal tar, and crude benzene are used 
as the main ingredients in gas fuels and chemical processing. According 
to information released at the 13th China Coal, Coke and Steel Industry 
Conference, China's total coke production capacity reached 
approximately 570 million tons per year in 2024, ranking first in the 
world by far. With regard to recent developments of China's two main 
downstream industries for high-temperature coal tar— the deep 
processing industry and carbon black industry—the total capacity of the 
deep processing industry is projected to reach 27.45 million tons by 
2025, a year-on-year increase of 1.40%; the total capacity of the carbon 
black industry is projected to reach 9.62 million tons by 2025, a year-
on-year increase of 6.60%. The demand for high-temperature coal tar is 
expected to continue to increase. As China's deep processing and carbon 
black industries continue to expand their production capacity, they will 
displace neighboring countries in Asia and create even more intense 
competition. The sluggish housing market in China has led to a weak 
steel market, dragging down other related industries. Outlook for the 
coal chemicals industry is also bleak. Fortunately, the Company signed 
long-term contracts with customers and sales of coal tar products, coal 
tar pitch, has also remained stable. In the long-term, due to the impact 
of carbon neutrality and environmental protection issues, older and 
smaller-scale blast furnaces will be gradually replaced and coal tar will 
be in short supply in the future. 
Following technological advancements and the rapid growth of 
applications, such as electric vehicles, renewable energy, and AI servers, 
the global lithium battery industry is expected to continue to maintain 
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double-digit growth each year. The industry's supply chain is currently 
still highly concentrated in Asia, such as China, South Korea, and Japan, 
with China playing a dominant role in raw material supply and 
production capacity. However, following rising trade tensions between 
the US and China, and the EU moving forward with batteries regulations 
and the Carbon Border Adjustment Mechanism (CBAM), countries 
accelerating the development of localized battery supply chains has 
become a growing trend. 
As a supplier of lithium battery anode materials, the Company will grow 
its presence in overseas markets and actively develop emerging 
applications to compete with the large-scale production capacity and 
cost advantages of Chinese manufacturers. The Company adheres to the 
core philosophy of "customer first, quality first," and is committed to 
providing the highest quality products and comprehensive technical 
services, so as to gain greater trust and improve relationships with 
customers. 
In terms of operational strategy, the Company maintains the market 
position of main products through long-term contracts, and ensures its 
competitiveness through high stability and efficiency in terms of quality 
and delivery time. At the same time, we continue to improve our overall 
operational performance and create the best interests for the Company 
through a flexible product portfolio and differentiation strategy. 

2. Connection between upstream, midstream, and downstream within the 
industry 
The connection between upstream, midstream, and downstream within 
the industry in the coal chemical industry is shown in the figure below. 
The upstream shall be the coke, coal tar, and light oil produced by coke 
ovens of steel plant consistent operations or independent coke plants; 
the midstream shall be metallurgical coke processing plants, coal tar 
distillation plants, and light oil distillation plants. Metallurgical coke-
related products can be used in carbon-additive for arc furnaces, 
electrode materials, lime industry fuels, and additive for refractory 
materials. The main products after coal tar processing are soft pitch, 
naphthalene, and Creosote oil, of which soft pitch can be used in 
producing green mesophase powder, high-proportioned advanced 
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carbon for supercapacitors and lead-carbon batteries, impregnated pitch, 
hard pitch (as binders in carbon anodes for aluminum production and 
graphite electrodes), battery carbon core binder, waterproof and anti-
corrosion materials, special tar pitch, and coal tar epoxy resin. 
Naphthalene can be used to produce sulphonated naphthalene 
formaldehyde condensate (a water reducer for concrete), dye 
intermediates, phthalic anhydride, and naphthalene balls. Creosote oil 
can be used in producing carbon black, wash oil, and wood preservative 
oil. The main products from the processing of light oil include benzene 
and toluene; benzene can be used in producing styrene, phenol, 
caprolactam, and alkylbenzene, and toluene is used as paint solvent and 
thinner for leather dye and surface finishing. 
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3. Development trend of products and competition 

(1) Development trend of products 
 Pitch is mainly used as the binders in carbon anodes for 

aluminum production (accounted for approximately 75% to 
80%) and used in graphite electrodes (accounted for 10% to 
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15%) and special carbon materials. The amount of carbon black 
oil used in China for blending has been increasing in recent 
years, and there is currently no substitute at present. 

 Creosote oil products are divided into creosote 12 and creosote 
15 according to customer needs. The former is mainly used to 
produce high-quality carbon black (mostly used as a wood 
preservative in the North American market), while the latter 
was developed in response to customer demand for a lower-cost 
product, and used to produce general quality carbon black. 

 The major market for refined naphthalene mainly consists of 
mothballs and dye intermediates. Currently, there is no evident 
substitute for dye intermediates; a partial market for 
naphthalene ball is replaced by PDCB and other fragrances. 
Currently, the Company's major competitors are from 
Indonesia, China, Belgium, and Spain. 

 Green mesophase powder series products are mainly used in 
lithium-ion battery anode materials. Their main competing 
products include petroleum coke-based artificial graphite and 
natural graphite. Artificial graphite remains the mainstream in 
the market. The high magnification and long useful life of green 
mesophase powder have given it a clear advantage in high 
performance applications, such as power lithium-ion batteries, 
AI servers, and battery backup units. 

(2) Product competition 
Taiwan is located at the heart of Asia. The Company is located close 
to Kaohsiung Port and possesses its exclusive shipping terminal, 
giving the Company a transportation advantage. The competition of 
the Company's major products is analyzed as follows: 
 Soft pitch: The Company has signed a long-term sales contract 

with its Australian customer. Currently, 50% of the soft pitch 
raw material required by the Australian company each year is 
provided by the Company. The Company has maintained a 
long-term and successful relationship with its Australian 
customer. The major competitors of the Company are from 
Korea and China. As China accounted for a higher portion of 
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output and sales, the prices in China affect the international 
market. 

 Creosote oil: Creosote oil is the main raw material for 
producing carbon black. The annual output of the Company's 
creosote oil is approximately 120,000 metric tons. Our supplies 
to the domestic, Japanese, and Korea markets are made through 
smooth distribution channels. 

 Refined naphthalene: The market for chemical-grade refined 
naphthalene is mainly in Mainland China and India, with 
customers mainly in the dye intermediate sector. The market of 
the refined naphthalene ball mainly spreads across the Asia 
region, including Korea, Japan, Vietnam, Myanmar, Malaysia, 
Philippines, Indonesia, Thailand, Pakistan, India, and Sri 
Lanka, which are the largest production and consumption 
markets for naphthalene balls. The Company has a market share 
of above 60% for naphthalene balls in the said region. 

 Benzene: The average domestic demand gap of benzene was 
approximately 400,000 metric tons in 2025. The current output 
of the Company is approximately 57,000 metric tons per year, 
accounting for a small percentage of the demand gap in Taiwan. 

 Toluene: The Company produces approximately 700 metric 
tons of toluene each month, which is mainly for export sales to 
Singapore and South Korea, while a small portion is sold to 
domestic solvent suppliers via distributors. 

 Green mesophase powder series products: The Company's 
annual production capacity for green mesophase products is 
approximately 7,500 metric tons. The products are supplied to 
manufacturers of lithium-ion battery-related products in 
Taiwan and foreign markets. The Company has also expanded 
into in-house production of graphite block products, such as 
mesophase graphite powder products, advanced carbon for 
supercapacitor, and isotropic graphite. We will continue to 
improve our process technologies and the purity and quality of 
products to meet the growing demand on high performance 
carbon materials from customers around the world. 
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(III) Technology and R&D Overview 
1. Devoted R&D expenditure: It was NT$265,731 thousand for January 1, 

2025 through December 31, 2025. 
2. Technologies or products successfully developed (over the most recent 

year and up to the date the Annual Report was printed) 
(1) Completed the development of small-particle, ultra-high-power 

graphite anode products, which has excellent fast-charging and low-
expansion characteristics better than high-end artificial graphite on 
the market. The products have been adopted by major customers 
that manufacture high-end mobile phones. 

(2) Completed product development for high-purity 8-inch category 
three compound semiconductor crystal growth crucibles, and 
encouraged customers to conduct tests. The construction and 
commissioning of the first purification furnace for mass production 
was completed in 2025, and the product purity reached 5N5 or 
above, meeting customer requirements. We are currently planning 
the construction of a second purification furnace for mass 
production. 

(3) Completed the development of advanced carbon materials for HV 
products and established mass production equipment. Developed 
activated carbon materials for the cathode of LICs, and delivered 
samples to customers for verification. 

3. Future R&D development projects 
(1) Development of LIC anode materials and promotion to customers. 
(2) 5C fast-charging high-capacity anode formula and product 

development and promotion to customers. 
(3) Optimization of advanced carbon materials for HV supercapacitors 

and promotion to customers. 
(4) Development of cathode materials for LICs and promotion to 

customers. 
(5) Advanced carbon materials expansion plan. 
(6) Development of high-purity large crystal-growing crucible 

products. 
(7) Installation of the second set of purification furnace equipment for 

mass production. 
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(8) Plans to expand production capacity for isotropic graphite. 

(IV) Long-term and Short-term Business Development Plan 
1. Short term: 

(1) Sell all the products of the coal tar plant, light oil plant, coke plant, 
and carbon material plant in a timely manner. 

(2) In line with the rapid growth of the global green energy industry, 
the Company actively exploits market opportunities brought by the 
transition to green energy, and continues to develop emerging 
applications, such as energy storage systems, new energy vehicles, 
AI servers, and battery backup units. The Company expands 
product lines in coordination with the factory construction and 
capacity expansion plans of domestic and foreign customers. We 
also optimize our product portfolio to increase our market 
flexibility and overall competitiveness. At the same time, we 
continue to grow our presence in international markets and improve 
the quality and value of our carbon materials brand to increase 
customer loyalty and service satisfaction.  

(3) The Company will fully leverage local sales and service functions 
of Changzhou China Steel New Materials Technology Co., Ltd., 
develop the local industry chain, enhance the competitiveness of 
our products, such as refined pitch, mesophase graphite powder, and 
advanced carbon materials, in China's market, and provide Chinese 
customers with prompt support and cooperation by taking 
advantage of our proximity to the market.  

2. Long term: 
(1) We plan to improve sales of soft pitch by taking advantage of 

growing global demand for aluminum. At the same time, we plan to 
stabilize off the back of these sales, continuing to work towards our 
green industry and carbon reduction goals. 

(2) As government policy is focused on fuel gas, the Company shall 
begin developing new markets targeting high value chemical 
products for our original fuel oil products. 

(3) As the development of electric vehicles has become a global trend, 
the Company will continue to develop ultra-high-rate anode 
materials, new artificial graphite anode materials, and high-capacity 
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silicon-carbon anode materials, diversifying product lines to 
enhance the overall competitiveness of products. 

(4) We will leverage our advantages in raw materials supply and 
continue to optimize our process capabilities. We will actively 
develop advanced carbon materials for supercapacitors, lead-
carbon batteries, lithium-ion capacitors, and porous silicon carbide 
applications together with domestic and overseas research institutes 
and partners, and develop new products and markets. 

(5) On the basis of our technological foundation and application 
experience in anode materials and advanced carbon materials, we 
will actively expand into high-end applications, such as AI servers 
and drones, and provide a wide range of solutions to meet customer 
needs. 

(6) In response to the rapid growth of the market for compound semi-
conductor silicon carbide materials, the Company will invest in the 
development of graphite block materials, such as high-purity 
isotropic graphite crucibles, in order to meet the demand on high-
end materials from both domestic and international markets. 

II. Market, Production, and Marketing Overview 
(I) Market Analysis 

1. Sales (supply) regions of primary products (services) 
(1) Coal tar series products: Taiwan, Australia, Mainland China, Japan, 

Korea, Vietnam, Myanmar, Thailand, Malaysia, Philippines, 
Indonesia, Pakistan, Sri Lanka, India, Bangladesh, and Belgium. 

(2) Light oil series products: Taiwan, Singapore, South Korea, and 
Mainland China. 

(3) Coke: Taiwan and Indonesia. 
(4) Refined carbon materials series products: Taiwan, Mainland China, 

Japan, South Korea, India, the United States, Canada etc. 
2. Market share: 

The Company possesses the sole domestic coal tar distillation plant in 
Taiwan and is the sole domestic supplier for products such as coal tar 
pitch, creosote oil, and refined naphthalene. The Company's benzene 
products and petroleum benzene are substitutes for one another, and the 
domestic market share of the Company amounted to approximately 7%. 
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In terms of the refined carbon materials product series, the Company 
has the only integrated plant with graphitization capabilities in Taiwan, 
and is capable of providing mesophase graphite powder, advanced 
carbon for supercapacitor, and isotropic graphite to meet the demand of 
local and China-free supply chains. 

3. Future supply and demand in the market and its growth 
(1) Approximately 65,000 metric tons of soft pitch are sold to the 

Australian customer each year. In addition, given the market 
demand for the production of lithium battery anode materials and 
impregnated pitch, the soft pitch market is expected to remain stable 
in the future. 

(2) The Company produces approximately 120,000 metric tons of 
creosote oil a year, which is supplied to domestic and foreign carbon 
black plants. 

(3) The output of refined naphthalene is approximately 13,000 metric 
tons each year. Naphthalene Approximately 40% of the total output 
is sold to the naphthalene ball market in Asia, and the remaining is 
sold to dye markets in Taiwan and India. The Company has received 
the positive recognition of customers due to the optimal quality of 
refined naphthalene and steady and fast lead time; the monthly 
output may be fully sold. 

(4) The output of benzene is fully sold to the domestic sales market. 
(5) Coke is mostly for domestic sales; export sales are made when there 

is any surplus. 
(6) Global demand for mesophase graphite powder has continued to 

rise in recent years as countries actively developed the green energy 
and electric vehicle industries. The Company has also gradually 
lowered the percentage of product sales accounted for by China's 
market, and is gradually balancing global markets. While 
maintaining relationships with existing customers, we are actively 
expanding our China-free supply chain, and increasing our 
penetration rate in major markets in Europe, the United States, and 
Japan. Furthermore, we are also expanding our production capacity 
in coordination with the capacity expansion and factory 
construction of customers, so as to increase our supply flexibility 
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and enhance our competitiveness. In the future, we will continue to 
increase the percentage of sales accounted for by carbon materials 
in the global market, expand our presence in the international 
market, increase our brand value, and gain greater market influence. 

4. Competitive niche, favorable and unfavorable factors for development 
prospects, and countermeasures 
(1) Favorable factors 

 Raw material coal tar and crude light oil are stably supplied by 
CSC and DSC. In addition, we have the flexibility to procure 
light oil from Australia, India, and Indonesia when necessary to 
stabilize production and sales. 

 The Company possesses the sole domestic coal tar series 
product production plant. Except for benzene, toluene, and 
xylene mixture in the light oil series products, which compete 
with petrochemical series products, other products are unlikely 
to be replaced, and the sales channels remain stable. 

 We have a complete R&D team and are capable of providing 
total solutions based on customer needs. We leverage the 
advantages of our own production lines to provide highly 
customized products and services. 

 The Company maintains stable operations, sound finances, 
excellent employees, and continue to invest in the development 
of new products, in order to enhance our competitiveness and 
improve overall operational performance. 

(2) Unfavorable factors 
 The Company's export sales ratio of products is approximately 

50%; the changes in exchange rates have significant impacts on 
its operating income. 

 The excess production capacity for coal tar deep processing in 
China will cause adverse effects on the global downstream coal 
tar industry. 

 The Company's export sales ratio of products is high. Given the 
continuous production under consistent operations and limited 
storage tank equipment, the delay in the sailing schedule for 
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export sales easily affects our normal operations and 
production. 

 The Company's soft pitch would face market competition upon 
the decrease in the demand of downstream customers. 

 The excess production capacity for battery anode materials in 
China has adverse effects on the global downstream battery 
anode industry. 

(3) Countermeasures 
 Adopt flexible financial arrangements and duly carry out 

currency management. 
 Closely monitor market dynamics and collect and quickly 

respond to customer needs. 
 Establish flexible and diverse sales channels to ensure smooth 

production operations. 
 Strengthen our brand image and actively acquire internationally 

renowned customers. 
 Continue to improve product quality to meet customers' 

requirements. 
 Prioritize entering niche markets in coordination with 

customers' development projects. 
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(II) Primary Products' Important Usage and Production Process 
1. Primary products' important usage 
Primary Products of Services Primary Usage or Function 

Coal tar series products 

1. Aluminum electrode rod binder 
2. Refined pitch 
3. Tar epoxy anti-corrosive paint filler 
4. Tar PU runway bottom material filler 
5. Dry-cell battery carbon rod binder 
6. Synthetic raw materials for naphthalene series 

water reducing agent or dye intermediates 
7. Anti-corrosion and anti-insect mothballs 
8. Carbon black raw materials 
9. Wash oil 

Light oil series products 
1. Styrene, caprolactam, phenol, alkylbenzene, 

and other raw materials 
2. Solvent for paint 

Coke series products Lime kiln fuel or carbon-additive for electric 
furnace steelmaking 

Green mesophase powder 
series products 

Lithium-ion battery anode materials, graphite 
blocks 

Advanced carbon for 
supercapacitor Supercapacitors and lead-carbon batteries 

 
2. Production process of primary products 

 

Coke Screening Drying 

Coke breeze 

Anhydrous coke powder 

Metallurgical coke 
Benzene 

Toluene 

Hydrogen 

Distillation Hydro-
desulfurization 

Light oil 
purification 

Crude light oil 

Coal tar 

Soft pitch 

Refined naphthalene 
Naphthalene oil 

Crystallization Slicing 

Dehydration Primary 
distillation Distillation Crystallization Wash oil 

Soft pitch 

Acenaphthene oil Acenaphthene cake 
Creosote oil 

Heat treatment Drying Green Mesophase powder 

Activation Washing Drying Advanced carbon for 
supercapacitor 

Filtration Refined pitch 

Mesophase graphite powder, 
graphite block materials Sieving Carbonization/ 

graphitization Green Mesophase powder 
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(III) Supply of Primary Raw Materials 

Raw material supply in 2025 

1. Coal tar: Coal tar is delivered to CSCC via pipeline from Company A, 
and delivered to CSCC by tank trucks from Company B; the total 
amount was 210,395 metric tons in 2025. 

2. Crude light oil: Crude light oil is delivered to CSCC via pipelines from 
Company A, and delivered to CSCC by tank trucks from Company B; 
the crude light oil is partially imported from foreign countries; the total 
amount was 70,527 metric tons in 2025. 

3. Metallurgical coke: Metallurgical coke is delivered from Company A's 
coke breeze area to the screening area for processing, screening, and 
drying; the total amount used was 130,118 metric tons in 2025. 

(IV) List of Customers Accounting for more than 10% of the Total Purchases 
(Sales) During the Latest Two Years 
1. Information on major suppliers during the latest two years 

 2025 2024 

Item Name Amount  
(NT$000') 

Total 
Annual Net 

Purchase 
Ratio (%) 

Relationship 
with the Issuer Name Amount  

(NT$000') 

Total 
Annual Net 

Purchase 
Ratio (%) 

Relationship 
with the 
Issuer 

1 Company 
A 1,971,104 67 

Parent 
company and 

subsidiary 

Company 
A 2,517,533 64 

Parent 
company and 

subsidiary 

2 Company 
B 832,980 28 Fellow 

subsidiary 
Company 

B 1,136,052 29 Fellow 
subsidiary 

3 Others 168,032 5  Others 349,906 7  

 Net 
purchases 2,972,116 100  Net 

purchases 4,003,491 100  

2. Information on major customers of sales for the latest two years 
 2025 2024 

Item Name Amount 
(NT$000') 

Proportion 
of Total Net 
Sales for the 
Entire Year 

(%) 

Relationship 
with the 
Issuer 

Name Amount  
(NT$000') 

Proportion 
of Total Net 
Sales for the 
Entire Year 

(%) 

Relationship 
with the 
Issuer 

1 Company 
C 1,092,308 19  Company 

C 1,289,378 17  

2 Company 
D 802,601 14 Note Company 

D 959,547 13 Note 

3 Company 
E 507,947 9  Company 

E 582,666 8  

4 Others 3,455,279 58  Others 4,815,879 62  
 Net sales 5,858,135 100  Net sales 7,647,470 100  

Note: A subsidiary of the major management of the Company. 
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III. Overview of Human Resources 
February 28, 2026 

(I) Information on Employees of CSCC and Subsidiaries 

Year 2025 2024 Current Year up to 
February 28, 2026 

Number of 
Employees Total 352 351 361 

Average Age 41.78 41.08 41.58% 
Average Length of Service 13.46 13.25 13.23% 

Academic 
Distribution 

Ratio 

PhD 2.8% 2.3% 2.5% 
Master 27.9% 28.8% 27.4% 

University and 
College 55.4% 55.0% 56.0% 

High School and 
Vocational School 12.8% 12.8% 13.0% 

Below High School 1.1% 1.1% 1.1% 
 

(II) Information on Employees of CSCC 

Year 2025 2024 Current Year up to 
February 28, 2026 

Number of 
Employees Total 336 334 344 

Average Age 42.15 41.46 41.92% 
Average Length of Service 13.83 13.67 13.58% 

Academic 
Distribution 

Ratio 

PhD 3.0% 2.4% 2.6% 
Master 29.0% 29.9% 28.5% 

University and 
College 54.6% 54.2% 55.2% 

High School and 
Vocational School 13.4% 13.5% 13.7% 

Below High School 0% 0% 0% 
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IV. Environmental Management Measures and Environmental 
Protection Expenses  

(I) Environmental Management Measures 

The Company adheres to the spirit of continual improvement and establishes 
an annual plan to reduce the generation of pollutants and reduce the use of 
energy, in order to gradually improve the performance of environmental 
management. 

1. To reduce the use of energy and resources (including electricity, steam, 
fuel oil, and gas), the Company resets new consumption standards each 
year, which not only reduces the emission of greenhouse gases (GHG), 
but also enhances our business management effectiveness. 

2. Air pollution control 
(1) Apart from ensuring the normal operation of multiple monitoring 

equipment and completing the test and declaration for all chimney 
emissions of particulate matter, sulfur oxides, nitrogen oxides, and 
volatile organic compounds, the Company also applies for the 
establishment and operations of permits in accordance with the 
laws. 

(2) Reduction of volatile organic pollutants: The Company reduces the 
pollutant emissions by minimizing the number of equipment 
components. For the parts required, the Company regularly tests 
their fugitive concentration to ensure that it is below the control 
concentration. For pollutants discharged by equipment, the 
Company selects equipment with the highest processing efficiency 
to reduce the impact on the environment. 

3. Waste treatment 
(1) Legal processing suppliers are engaged to recycle and process waste 

refractories, wood and keep-warm materials so as to reuse such 
wastes as raw materials. Applications for the reuse of waste 
lubricating oil at our own plants have been approved, reducing the 
environmental impact of waste. 

(2) Should the coal chemical manufacturing plant clear out a small 
amount of slag from our annual repairs, regular repairs, or from 
cleaning out slag accumulations in equipment that is causing the 
equipment to malfunction, the Company shall enter into a reuse 
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contract with CSC pursuant to the Ministry of Economic Affairs' 
Regulations on Industrial Waste Reuse to deliver the slag to CSC 
for reuse, converting these waste materials into useful raw materials 
and reducing the waste treatment load. 

(3) For the treatment of business wastes, apart from the removal and 
disposal of wastes in accordance with the Waste Disposal Act, the 
Company also formulates its internal management plans for waste 
reduction. 

4. Effluent and sewage treatment 
(1) The Company has implemented its plan of water pollution 

prevention measures in accordance with laws and improved the 
manufacturing process from the source to reduce the generation of 
wastewater. 

(2) Steam condensates are collected and recycled to be used in the 
manufacturing process in order to reduce the use of water. 

(3) All generated wastewater is properly treated without any 
exceptional discharge. 

5. In response to GHG reduction, the Company established a GHG 
inventory management system, provided training courses for internal 
inspection personnel, and formulated strategies and action plans related 
to GHG management. The Company obtained the ISO 14064: 2018 
Greenhouse Gases Emissions Inventories and Verifications certification 
for its 2024 GHG emissions in September 2025, as well as a certificate 
of verification issued by the SGS after a third-party inspection. The 
Company's 2024 (Scope 1 and Scope 2) greenhouse gas emissions 
totaled 97,424 metric tons CO2e. Scope 1 emissions totaled 23,895 
metric tons CO2e, accounting for 24.5% of total emissions, while Scope 
2 emissions totaled 73,529 metric tons CO2e, accounting for 75.5% of 
total emissions. 
(1) Our Xiaogang Plant’s greenhouse gas emissions totaled 80,079 

metric tons of CO₂e. Scope 1 emissions totaled 23,323 metric tons, 
making up 29.1% of these emissions, while Scope 2 emissions 
totaled 56,756 metric tons, making up 70.9% of these emissions. 

(2) Our Pingnan Plant's greenhouse gas emissions totaled 17,244 
metric tons CO2e. As our carbon material manufacturing plant 
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mainly rely on electricity to carry out production, Scope 1 emissions 
totaled 565 metric tons CO2e, accounting for 3.3% of these 
emissions, while Scope 2 totaled 16,679 metric tons CO2e, 
accounting for 96.7% of these emissions. 

(II) Losses Incurred Due to Environmental Pollution During the Latest Two 
Years and as of the Date of Publishing the Annual Report 

2024: no fines, loss of NT$0; 2025: no fines, loss of NT$0. 

(III) Countermeasures 
1. Improvement measures to be adopted 

(1) Improvement Plan: Increase the frequency of our inspections of 
volatile organic compounds. Complete checks and repairs of any 
discovered leaks within set deadlines. Immediately revise the list of 
certificate holders, have other employees act as replacements, and 
plan for a list of reserve personnel to be available for each type of 
certification, in order to prevent the same situation from happening 
again. 

(2) Estimated environmental protection expenses in the following two 
years 
 For 2026, environmental protection expenses are estimated at 

NT$40 million. 
 For 2027, environmental protection expenses are estimated at 

NT$35 million. 
(3) Effects after improvements 

 Effects on net profit: No significant effect. 
 Effects on competitive status: None. 

2. No countermeasures adopted 
(1) Reasons for not adopting any countermeasure: None. 
(2) Status of pollution: None. 
(3) Amount of possible losses and compensation: None. 
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V. Work Environment and Protective Measures for the Personal Safety 
of Employees 

(I) Substantial Measures for Safety and Health Management 
1. Evaluation of the safety hazard of the manufacturing process and the 

countermeasures  
The Company conducts risk assessments for existing processes. For any 
new process units, if a hazard analysis is deemed necessary during the 
design phase or based on the process management of change (MOC) 
assessment results, we will appoint a qualified occupational safety 
engineer to conduct the analysis. Where the level of risk is determined 
to be unacceptable using a systematic assessment method, the Company 
will modify the process or equipment layout to lower the risk to an 
acceptable level. 

2. Healthcare and management 
The Company implements health inspections for employees engaging 
in general operations and particular hazard operations based on the 
"Rules for Health Protection of Labor" and professional medical 
institutions are engaged to perform employees' annual health 
inspections. In addition to the hierarchical management of particular 
health inspection results, the Company also engaged physicians to 
provide medical and healthcare consultancy for employees on a monthly 
basis. When necessary, the Company urges employees to receive 
professional treatment. Regarding the common domestic diseases such 
as high blood pressure, high blood lipids, and abnormalities in blood 
glucose, the Company communicates with employees on different 
occasions and arranges nutrition educational events and weight loss 
contests, among other health promotion activities, to encourage them to 
form optimal dietary and exercise habits. The Company further 
encourages employees to participate in club activities (such as 
mountain-climbing and cycling) to exercise and relieve stress. 
Description of health promotion activities in 2025: 
(1) A weight loss competition was held in 2025 and a total of 163 

employees (including 15 contractors) participated. The results of 
weight loss competitions over the years are provided as follows: 
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 2023 2024 2025 
Number of participants 122 participants 160 participants 163 participants 

Weight loss 364.6 kg 375.6 kg 362.3 kg 
Weight gain 7.9 kg 45.3 kg 24.2 kg 

(2) The results of health promotion activities in 2025 are as follows: 
 The Company completed a total of 5 first aid training sessions 

for injuries, 7 CPR and AED training sessions, 2 sessions of 
physical therapy courses on EDF techniques, 1 session on 
ergonomics for skeletal muscle injury prevention, and 1 session 
on suicide prevention. A total of 335 people participated. 

 The Company organized the cancer screening event – oral 
mucosal testing in Xiaogang, Pingnan, and the headquarters, 
with a total of 203 participants. 

 The annual health check-up for all active employees was 
completed for a total of 324 employees on December 11. In 
addition, for employees who perform work that is particularly 
hazardous to health, special health check-ups were provided for 
two types of operations: 13 employees in benzene operations 
and 69 in dust operations. 

3. Assessment of the operating environment  
The Company engages qualified institutions for operating environment 
assessment every six months to perform the operating environment 
assessment regarding chemical factors according to the "Regulations for 
the Implementation of Operating Environment Assessment for Labors," 
(chemical factors are carbon dioxide, dust, organic solvent, and 
particular chemical substances) and determine whether the assessment 
results comply with the requirements under laws and regulations. For 
any anomaly in the assessment result, the Company immediately takes 
improvement actions and makes adjustments to protect the health of our 
employees. 

4. Safety and health management system certification  
Since obtaining the SGS OHSAS 18001 safety and health management 
system certification in 2002, the Company has conducted hazard 
analysis, management plan, safety and health training, correction and 
prevention, consultancy and communication according to a systematic 
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management method, and has achieved continuous improvements under 
the PDCA cycle. The Company renews its certificate every three years. 
We obtained the new certificate for ISO 45001 in March 2020 and a new 
certificate again in March 2023. The current certificate is valid from 
April 3, 2023 to March 15, 2026, and the Company has scheduled an 
inspection in March 2026 to renew its certificate again. 

5. Health hazard prevention educational training  
To allow our employees to gain a correct understanding of health hazard 
factors and their prevention measures, the Company sends employees 
to take courses offered by external professional training institutions on 
an ad hoc basis, increasing their professional knowledge through 
training related to safety, health, and health hazard prevention. 

6. Implementing the Plant Safety Assistance Plan 
To raise the safety awareness and compliance of plant personnel, the 
Company implemented a safety guidance plan starting in 2024, and 
hires external experts to provide guidance at plants on an ad hoc basis. 
The process is coordinated by on-site personnel and engineers to 
familiarize themselves with legal requirements and improve operating 
procedures. Senior occupational safety consultants are hired to conduct 
daily on-site inspections at plants; provide hazard prevention and 
improvement suggestions for plant expansion projects, maintenance and 
construction, and routine operations; promptly report any immediate 
major hazards to avoid gaps in risk management; and maintain the 
Company's occupational safety culture. 

(II) Implementation of Operational Safety Management 
1. The Company has carried out risk evaluation and engineering practices 

according to laws and regulations related to safety and health, 
implemented particular operational control and work permits for 
hazardous operations such as elevated work, outage, fire operations, and 
limited space, and established procedures for the safety of work required 
for construction personnel to observe during operations, so as to ensure 
the safety of personnel and equipment during construction. 

2. Employees are encouraged to report all injury, non-injury, and false 
alarm events, allowing other personnel to learn from their experiences 
to eliminate potential hazards and prevent the recurrence of similar 
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accidents. In addition, emergency response training (including leakage, 
fire, and personnel injuries) is conducted on a regular basis. The 
Company simulates the handling and responding abilities of employees 
upon the occurrence of any emergency through pre-planning and 
training, so as to minimize the losses upon the real occurrence of 
disasters. 

3. Inspections are regularly performed on all hazardous equipment and 
pipelines. Apart from internal and external inspections performed on 
hazardous machinery and equipment according to the law, we also 
arrange annual cleanups and inspections on equipment with high 
operating pressure, with content that is easily corroded, blocked, or has 
damaged holes. The Company performs inspections and repairs or uses 
spare parts if an anomaly is found to ensure operational safety. 

4. For audits and patrol inspections by senior executives: The senior 
executives perform monthly or weekly plant inspections from time to 
time, focusing on contractor management, improvements on non-
conformities in safety and health, execution and implementation of 
procedures for the safety of work, and the reorganization of environment 
based on the 5S methodology. After the patrol inspection, deficiencies 
discovered shall be followed up by the responsible department until the 
completion of improvements. 

5. Daily inspections by unit supervisors and safety and health personnel: 
Unit supervisors perform daily inspections within their scope of 
responsibilities to ensure that operations are well and safety and health 
conditions are normal. The safety and health personnel are responsible 
for comprehensive plant inspections. Cross-inspections are conducted 
to ensure that the plants are operating normally and safely. Supervisors 
at all levels on site regularly inspect the behavior of employees and 
contractors and the working environment. In 2025, supervisors 
conducted more than 250 safety observations and inspections (including 
patrols), while the Industrial Safety and Hygiene Department conducted 
stricter inspections in all plants and departments. 

6. Strengthen contract management: Contractors are engaged for partial 
operations of the plant. In the past, most accidents have been related to 
the work performed by contractors. Therefore, unlike other plants, the 
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Company's contractors reside in the plant, and fixed contractors are 
responsible for maintenance and repair. Through long-term residence 
and training provided by the Company, contractors are able to 
accumulate their engineering experiences, reduce the staff mobility, and 
in turn understand the hazardous operations of the business department 
and take the initiative to observe its relevant requirements, rendering 
positive support to create a safe environment.  
The Contractor Management Information System was established in 
2021 to improve the management over contractors in an electronically 
integrated way in terms of their selection, training, statutory 
certifications, and work permits for fire operations and accessing tanks, 
among others.  
Weekly on-site contractor safety meetings are convened in the 
production plants since 2024, raising the occupational safety awareness 
of contractors through exchanges and sharing with CSCC's occupational 
safety personnel. This further reinforces on-site observations of 
construction work which is useful in enhancing CSCC's safety 
philosophy and culture. 

VI. Labor-Management Relations 
(I) Employee Welfare Measures, Continuing Education, Training, Retirement 

Systems and Their Implementation, Labor-Capital Agreements, and 
Measures to Protect Employees' Interests 
1. Employee welfare measures and their implementation  

The Company established its Employee Welfare Committee in January 
1990 to be responsible for the welfare of all our employees. The 
measures include group insurance, travel subsidies, consolation money 
for new year and festivals, consolation money for bereavement, 
consolation money for injury and disability, consolation money for 
hospitalization, offspring educational subsidies for employees who 
passed away or became physically impaired due to corporate business, 
medical subsidies for hospitalization for employees and their family 
members, marriage subsidies, offspring educational subsidies for 
employees, subsidies for recreational club activities, and emergency 
borrowings for employees. The annual budgets, expenditure, and 
arrangement for employee benefits are discussed and monitored by 
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members of the Employee Welfare Committee, which plays an effective 
part in stabilizing employees' emotions at the workplace.  
The Company purchased the employee group insurance policy on 
December 31, 1990. The insurance coverage includes the employees 
themselves, their spouses, and their offspring. The insurance benefits 
include life insurance, accident insurance, hospitalization insurance, 
critical disease insurance, cancer insurance, and occupational accident 
insurance. 
Other benefits: Stock ownership trust, birthday and festive gift money, 
Labor Day gift money, consumer loans, and special offers at merchants 
and hotels. 

2. Continuing education and training for employees and the 
implementation  
The Company has established the Regulations for the Management of 
Educational Training to encourage employees to improve their 
academic knowledge and skills and their working quality and efficiency, 
so as to maintain the foundation of the Company's sustainable 
operations and development. The Company's educational training 
system is divided into internal training, external training, and domestic 
and overseas on-the-job training.  
The Company spent NT$4,610 thousand on educational training in 2025 
and the average number of training hours was 38.7. The content of the 
program includes training programs related to quality management, 
management programs, internal control and internal audit practice 
programs, cell seminars, training programs for product R&D, programs 
related to information, programs related to international trade practices, 
fire-fighting and extinguishing training, programs for emergency 
management practices, training programs for superiors related to 
specialization, organic, and dust operations, forklift training programs, 
first-aid personnel training programs, programs of energy-saving and 
carbon emission reduction, programs related to maintenance, programs 
related to occupational safety and environmental protection, and 
training programs related to finance and accounting. 
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3. The retirement system and its implementation  
To provide incentives for employees' professional services and settle 
their on-the-job or post-retirement livings, the Company has established 
the Regulations for Retirement, Indemnities, and Severance according 
to the requirements under the Labor Standard Act and relevant laws and 
regulations. In terms of retirement regulations, those who have worked 
for more than 15 years with an age of 55 or above or those who have 
worked for more than 25 years with an age of 60 or above may apply 
for retirement. Regarding the granting standards for pension, two bases 
were provided for a year of service and one base is provided for a year 
of service for those who have worked for more than 15 years; the 
maximum total shall be up to 45 bases. The Company also established 
a Labor Pension Allowance Supervisory Committee to appropriate the 
labor pension allowance on a monthly basis. In term of indemnities, any 
employees who passed away due to diseases or accidents on the job shall 
receive compensation equivalent to two months of their salaries and 
funeral subsidies equivalent to three months of their salaries, and 
indemnities shall be provided to their living family members according 
to the payment criteria specified in Article 55 Paragraph 1 Sub-
paragraph 1 of the Labor Standards Act; the maximum amount shall be 
equivalent to 45 months of their salaries. Five years shall be adopted as 
the basis for those who have worked for the Company for less than 5 
years. Where the employee is deceased due to bravery demonstrated in 
rescuing lives during a disaster or due to an accident while performing 
duties at work (including inside or outside the Company); due to an 
accident while commuting to and back from the plant for emergency 
repairs or a business trip; or due to occupational hazards or an accident 
in a natural disaster while commuting to and back from work, or due to 
other disasters that are determined to be related to the occupation 
according to law, besides the funeral expenses equivalent to five months 
of the average salary, he/she is entitled to a lump-sum death 
compensation to the living family members equivalent to 45 months of 
the average salary and special indemnities worth NT$2.2 million, 
NT$1.4 million, and NT$800 thousand will be issued, respectively. In 
terms of severance regulations and the granting of severance pay, a 



 

-183- 

severance pay equivalent to one month of the average wage shall be 
granted for a year of service; for those who worked for less than one 
year, the severance pay shall be calculated proportionally.  
In response to the implementation of the Labor Pension Act on July 1, 
2005, certain employees of the Company opted to apply the Labor 
Pension Act from July 1, 2005; the Company appropriates labor pension 
to employees' personal accounts on a monthly basis. 

4. Other important agreements 
(1) In order to achieve harmonious labor-management relationships, 

protect the rights of both employees and employer, cooperate in 
business development, and show mutual respect regarding the 
legitimate exercise of employees and employer's rights, the 
Company has negotiated collective bargaining agreements with the 
Labor Union of CSC and with the Laborers' International Union of 
China Steel Chemical Corporation in accordance with the 
Collective Agreement Act. A preparatory meeting for negotiating a 
collective bargaining agreement with the Labor Union of CSC was 
held in March 2015, and a total of 23 formal negotiation meetings 
were held between April 2015 and March 2018. The negotiation is 
currently ongoing. The Laborers' International Union of China Steel 
Chemical Corporation was established in June 2018. Negotiations 
with the Laborers' International Union of China Steel Chemical 
Corporation for a collective bargaining agreement started in 2022, 
3 preparatory meetings were convened in 2022, 11 negotiation 
meetings were convened in 2024, and 4 negotiation meetings were 
convened in 2025. The negotiation is currently ongoing. 

(2) The Company implemented the employee stock ownership trust 
system in January 1999 to link employees' personal wealth to the 
Company's growth, so that employees may enjoy better security 
after retirement and gain a greater sense of belonging to the 
Company. This will also make labor-management relations more 
harmonious. All employees are qualified and free to participate in 
the system as they wish. Employees participating in the trust may 
choose the number of units (up to 12 units, NT$1,000 per unit) 
within the cap of 10% of their base salary to deposit into the trust 
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each month. The Company deposits a fixed percentage for all 
participating employees each month as an incentive. A financial 
institution is engaged to use all of the funds deposited into the trust 
to purchase the Company's stock in the name of the dedicated 
account, and also manages the trust. The participating employees 
may collect the shares under the trust upon severance or retirement. 
The Company established the "company contribution" system in 
2023 to close the gap between the contribution ratios of the new and 
old pension systems, and provide employees with better security 
after retirement. The Company makes additional contributions as an 
incentive for employees subject to the Labor Pension Act. Starting 
in 2024, the Company began offering the "30% contribution rate to 
the shareholding trust" to give employees a greater sense of 
participation and belonging to the Company. 

5. Communication with employees 
The representatives for the very first labor-management meeting were 
elected on April 10, 2017. Ever since then, labor-management meetings 
have been held quarterly as agreed upon between workers and the 
management. A total of four such meetings took place in 2025. The 
convening of labor-capital meetings is beneficial to the facilitation of 
labor-capital harmony. In addition, employees in each plant 
(department) participate in annual communication and discussion 
meetings with senior executives, strengthening internal communication 
and employee engagement. In 2025, each plant (department) held a total 
of 2 such meetings. In addition to the aforementioned labor-
management meetings and plant (department) communication and 
discussion meetings, employees can also express their opinions through 
the following channels: 
(1) Labor union: Members may submit their requests to the labor union 

through appropriate channels. The Company's subsidiaries and 
overseas subsidiaries have not established any labor unions, and all 
systems are implemented in accordance with local laws and 
regulations. 

(2) Employee Welfare Committee: Matters concerning employee 
welfare. 
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(3) Occupational Safety and Health Committee: Matters concerning 
safety, hygiene, and environmental protection. 

(4) Labor Pension Allowance Supervisory Committee: Matters 
concerning the deposit, use, and management of the labor pension 
allowance. 

(5) Complaint system: If an employee's legitimate rights and interests 
within the Company are infringed upon, improperly handled, or 
unfairly treated, or if he/she encounters difficulties in performing 
his/her duties that cannot be reasonable resolved through the 
administrative system, he/she may file a complaint by sending 
written documents to a designated post office mailbox. 

(6) Sexual Harassment Complaint Handling Committee: The 
committee is responsible for handling sexual harassment 
complaints and providing a work and service environment free from 
sexual harassment. 

(7) E-mail for workplace misconduct complaints: Employees who 
suffer workplace misconduct may file a complaint using the 
Company's dedicated e-mail address. 

6. Employee conduct and ethics policy  
In order to promote honesty at the workplace, so that employees have 
self-discipline, honorably perform their duties, and adhere to the four 
major spirits of teamwork, enterprise, steadiness, and innovation, the 
Company established the "CSCC Ethical Norms for Employees" on 
January 8, 2009. In addition, the Company formulated the "Ethical 
Management Principles," "Procedures and Behavioral Guidelines for 
Ethical Management," and "Regulations for the Whistleblowing, 
Complaints, and Punishment of Violations of Ethics" on August 5, 2013, 
December 30, 2015, and January 6, 2016, respectively for all our 
employees to duly observe. 

(II) Estimated Losses Incurred to The Company Due to Labor-Capital Disputes 
and the Potential Occurrence in the Future and Countermeasures During the 
Latest Two Years and as of the Date of Publishing the Annual Report  

The Company values the labor-capital harmony and the communications 
between employees. In general, the smooth communication channels 
between superiors and employees allow the joint cultivation of capital and 
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labor as a whole to share joys and sorrows and invest in the creation of a 
harmonious CSCC family. Also, the management rules, regulations, and 
systems comply with the requirements under the Labor Standard Act; 
therefore, a harmonious labor-capital relationship is recorded for the 
Company. There have been no labor-capital disputes or losses. Where the 
Company continues to actively promote and realize its employee welfare 
measures in the future, it is estimated that there shall be no losses incurred 
due to labor-capital disputes. 

 

VII. Information and Communication Security Management 
(I) Specify the information and communication security risk management 

framework, the information and communication security policy, the 
substantial management plans, and resources to be devoted to information 
and communication security management, etc. 
1. Information Security Risk Management Structure 

In order to improve risk management for information security, the 
Company has established an information security task group, 
information security risk management framework, information security 
policies, and specific management plans. Information security policies 
are also regularly reviewed to ensure information security. 

2. Information Security Policy 
Information Security Goals 
In order to promote the rigorous implementation, sustainable operation, 
and supervision of the Company's various information security 
management systems, and to maintain the confidentiality, integrity, and 
availability of important information systems, this information security 
policy has been created to strengthen information security management, 
and to provide safe and effective information services. The goal of this 
policy is to create a secure and reliable information environment for the 
Company's operations, able to ensure uninterrupted data, systems, 
equipment, and network operations. 

3. Information security management organization 
The Company has established an "Information Security Committee" to 
clearly define the authority and responsibilities of personnel in 
information security management operations, coordinate affairs and 
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promote information security management matters, ensure that various 
information security management regulations can be effectively and 
continuously implemented, and achieve information security policies 
and goals. The management organization structure is as follows: 

 
 

4. Scope of Information Security 
(1) Staff regularly promote information security awareness, 

strengthening employees' information security awareness and 
knowledge of legal concepts. 

(2) Computer system security management. 
(3) Network security management. 
(4) System access restrictions. 
(5) System development and maintenance and safety management. 
(6) Information asset security management. 
(7) Physical and environmental safety. 

Information Security Committee 

Convener 
(Vice President, Management 

Department) 

Deputy Convener 
(Head of the Administration 

Department) 

Management 
Representative 

(Information Management 
Manager) 

Information Security 
Committee Member 

Executive Secretary 
(Dedicated Information 

Security Personnel) 

Information Security 
Response Unit 

Information Security 
Audit Unit 

Information Security Organizational Structure 
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(8) Plans for managing sustainable operation of information systems. 
(9) Information security audit 

5. Substantial management solutions and measures 
Item Substantial Management Measures 

Anti-virus software Use anti-virus software and automatically update the virus code in 
order to reduce chances of viral infections. 

Social engineering 
drills services 

Conduct social engineering awareness assessments for employees 
twice a year to enhance employee awareness of information 
security. Total participants: totaled 3335. 

Establish a security 
operations center 
(SOC) for 
monitoring and 
detecting 
information 
security threats. 

Hire CHT Security Co., Ltd. to provide early warning reports on 
threats before they happen, real-time warnings during a threat, and 
analysis and suggestions after a threat has occurred. This would 
allow the Company to effectively manage various information 
security threats, allowing information security employees to focus 
on handling important information security threats by working 
together to prevent these threats. 

Perform 
vulnerability scans 
or penetration tests 
on our public-
facing website. 

Thinking from the perspective of a hacker, attempt to infiltrate the 
Company's hardware and software, including our website, 
information systems, and information devices. Discover potential 
vulnerabilities, verify whether corporate data or other devices can 
be stolen or destroyed, and evaluate whether the security of our 
information systems or hardware needs to be improved, patching 
up vulnerabilities in advance. 

Obtained ISO 
27001 information 
security 
certification 

We passed the inspection by BSI and obtained the new certificate 
for ISO 27001 Information Security Management Systems in 
2025. The certificate is valid until May 28, 2026. 

Adopted a Web 
Application 
Firewall (WAF) 

The firewall protects website applications by monitoring and 
filtering HTTP/HTTPS requests. WAF is able to compare these 
requests to those made in network attacks by computer viruses or 
malware, and block suspicious or malicious traffic from accessing 
the site, only allowing safe and normal traffic to enter. This 
prevents malicious attacks, stops information from being leaked, 
and ensures that the Company's website remains safe. 

Firewall protection Set the connection rules for the firewall. 
Request for additional access is required if exceptional connection 
is needed. 

User network 
access control 

Users can only access the network when their request is approved. 
The system will automatically screen and block access to websites 
containing the Trojan Horse virus, the ransomware, or the 
malware. 

Update operating 
system security 

The WSUS server is able to automatically send update files to user 
computers for updates. 
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Item Substantial Management Measures 
Data backup The database data and apps are backed up periodically. 

The backup mechanism is created for the shared hard disk drive; 
important data are transcribed onto the backup shared hard disk 
drive on a weekly basis so that data are not lost if the current hard 
disk drive is damaged or attacked by the virus. 

Disaster recovery The disaster recovery drill takes place for the information systems 
on a quarterly basis. The automatically backed files and data are 
transferred to the database being tested to check if the data of a 
specific system are normal. 

Mail security 
control 

Mails are scanned for protective purpose to prevent users from 
receiving unsafe attachments, phishing emails, and spams. 
As soon as a mail is received on a personal computer, the anti-
virus software will also scan whether or not it contains unsafe 
attachments. 

Access 
management 

Management and review of access to personal accounts. 
The personal account access is checked periodically. 

Access control The password is mandated to be changed once every three months 
and shall consist of 8 digits at minimum. 
Access to network drives is controlled by respective units 
reflective of their permissions. 
The user fills out the USB application form and has it approved by 
his/her supervisor so that access may be given to the USB. 

System operation 
maintenance and 
management 

For important system resources, maintenance contracts are signed 
with service providers to keep the systems functioning normally. 

Staff training Two training sessions on information security are provided to 
employees each year and a total of 580 participants received 
training. 
Information security incidents are communicated through the 
Company's EIP website from time to time. 
Representatives are sent to attend domestic workshops from time 
to time. 

Information 
security audit 

Internal audits and internal control documentation audits are done 
periodically each year by external auditors (CPAs) and by the 
Information Security Division of China Steel Corporation. 

Establishment of 
the Information 
Security 
Committee 

The committee consists of 19 members (vice president of 
management, first-level supervisors and deputy supervisors, 
Information Security Response Unit/executive secretary). 
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6. Emergency reporting procedure 
(1) Information on levels of information security incidents: 

Level "1": Isolated incident involving minimal damage; the 
suspended operation can be repaired and restored 
shortly. 

Level "2": Localized incident resulting in discontinuation of 
certain operations to undermine the overall system 
efficiency. 

Level "3": Company-side incident resulting in comprehensive 
downtime, with impacts on the Company's operation. 

Level "4": Major incident that is sufficient to jeopardize corporate 
reputation and sustainable operation. 

(2) In case of an information security incident, the affected unit shall 
report it to the information security window so that the level of the 
incident may be determined and troubleshooting may begin; the 
incident can be addressed in real time with records kept according 
the procedure provided below: 
 The D13 contact window should respond by implementing the 

appropriate corresponding response procedures for the type of 
incident, and begin resolving the incident. At the same time, the 
contact shall continuously report on their progress status to the 
responsible supervisor, completing required notifications. 

 The Company's information security incident (IT) level 
notification flow chart: 

Information 
Security 
Incident 

Level 

Report 
Time Reporting Personnel 

Level 1 Report 
any 

security 
incident 
within 2 
hours of 

discovery 

D13 
Contact 
window 

D13 
Manager 

 

D1 
Department 

Head 

VP1 
Vice 

President 

P 
President 

 

B 
Chairman 

 

Level 2 

Level 3 

Level 4 
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 The Company's information security incident (OT) level 
notification flow chart: 
Report notifications for level 3 and 4 incidents. 

Information 
Security 
Incident 

Level 

Report 
Time Reporting Personnel 

Handle as a 
level 3 or 4 

security 
incident 

Report any 
security 
incident 
within 2 
hours of 

discovery 

D13 
Manager, 
Second-
Level 

Supervisor 
of the unit 
where the 
incident 
occurred 

D1 
Department 
Head, First-

Level 
Supervisor of 

the unit 
where the 
incident 
occurred 

VP1 Vice 
President, 
VP2 Vice 
President 

P 
President 

B 
Chairman 

 Reporting notifications for Group information security 
incidents:  
The information security contact window for the corporate 
group is the Information Management Division. Information 
security incident levels and reporting process are as displayed 
in the figure below. 

 

 

Information security window for 
the corporate group 

Level 1 and 2 information 
security incidents 

CSC information 
security contact window CSC H3 contact window 

Level 3 and 4 information 
security incidents 

CSC information 
security contact window CSC H3 contact window 

CSC Executive 
Secretary team 

China Steel Corporation 
B and P, convener and 
deputy convener of the 
Information Security 

Committee, Corporate 
Group B and P. 
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7. Impacts on respective units and countermeasures in case of discontinued 
production as a result of information security risk: 
Check the network and status of system equipment and determine 
whether or not to block access to external networks according to the 
operational status of the information system in order to keep off invasion 
and destruction from hackers (electronic operations may be switched to 
paper-based procedures while the system is being repaired; the shipment 
schedule may not be affected). 
For network security, the Information Management Division is to 
schedule periodic test plans that shall cover cyberattack simulation, 
periodic monitoring of specific threats, dependency identification and 
loophole priority determination; the testing is about the risk of 
disconnection with related customers. The training plans and 
implementation records are to be kept at the Information Management 
Division for future reference. 
(1) Emergency Management Plan 

Step Schedule Response Step Description of 
Countermeasure 

Time to 
Expected 

Completion 

Responsible 
Party 

1 T Kick-off 
meeting 

Check the network and 
system equipment and 
explore impacted aspects. 
(Including evaluation of the 
impacts of shipping to 
customers) 

1HR 

Information 
Management 
Division, Coal 
Chemical Plant 
Operation 
Planning 
Office, Carbon 
Materials Plant 
Operation 
Planning Office 

2 T+1 
Confirm the 
severity of 
discontinuation 

Confirm the duration of 
discontinuation and 
determine whether or not to 
block access to external 
networks according to the 
operational status of the 
information system in order 
to keep off invasion and 
destruction from hackers 
and minimize the harm 
done. 
Based on the findings from 

1HR Plant Manager 
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Step Schedule Response Step Description of 
Countermeasure 

Time to 
Expected 

Completion 

Responsible 
Party 

the evaluation of impacts on 
shipment, confirm if the 
shipment is to be switched 
to manual operations instead 
of through the ERP system. 

3 T+1 
Confirm the 
status of the 
system 

Understand the user demand 
and required resources at 
respective units according to 
the foregoing status 
(manpower and time). 

1HR Respective 
units 

4 T+2 Verify the 
supply 

Before the IT system is 
confirmed to have been 
restored, in order to ensure 
shipments on schedule, the 
operations will be turned 
paper-based and subject to 
manual double-checking to 
ensure that the quality is 
free of concern. 
(1) Computer-based 

purchase orders (Carbon 
Material Commercial 
Department), the 
shipping list (Carbon 
Material Commercial 
Department), and the 
dispatch notification 
(Operation Management 
Division) are to be 
faxed to the responsible 
unit instead, followed 
by notification over the 
phone. 

(2) The quantity of products 
entering and leaving the 
warehouse is to be 
recorded and checked 
manually. (Carbon 
Materials Production 
Operations Office/Coal 
Chemicals Production 
Operations Office, 
warehouse, and truck 

1 day 

Information 
Management 
Division, 
Operation 
Management 
Division, 
Carbon 
Material 
Commercial 
Department, 
Coal Chemical 
Commercial 
Department, 
Coal Chemical 
Plant Operation 
Planning 
Office, 
Production 
Office, 
warehouse, 
truck scale, and 
Quality 
Assurance 
Office; Carbon 
Material Plant 
Operation 
Planning 
Office, 
Production 
Office, 
warehouse, 
truck scale, and 
Quality 
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Step Schedule Response Step Description of 
Countermeasure 

Time to 
Expected 

Completion 

Responsible 
Party 

scale) (If only the 
network is paralyzed 
and the computer is still 
usable, software such as 
excel may be used to 
help with registration; if 
the computer is not 
available, register on a 
piece of paper by 
handwriting instead) 

(3) For the quality of the 
products, the Quality 
Assurance Office is to 
issue the Word quality 
analysis report (or fill 
out the information 
manually) and 
determine whether or 
not it is qualified before 
handing it over to the 
Warehousing Division 
to help with product 
testing and 
determination of the 
qualified status. 
(Quality Assurance 
Office, warehouse, and 
truck scale) 

Assurance 
Office 

5 T+2 
Keep the 
customer 
informed 

Report to the customer the 
discontinuation incident and 
the response plan. 

1HR 

Coal Chemical 
Commercial 
Department, 
Carbon 
Material 
Commercial 
Department 

6 T+3 System 
recovery 

(1) D13 repairs the IT 
system. 

(2) It is determined that the 
IT system is free of 
threat. 

1 day 
(Depending on 

the actual 
circumstances) 

Information 
Management 
Division 

7 T+4 Decision to 
restore the 

Based on D13's report, it is 
determined that the 1HR Plant Manager 
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Step Schedule Response Step Description of 
Countermeasure 

Time to 
Expected 

Completion 

Responsible 
Party 

original 
operating mode 

information about the IT 
system supports recovery to 
the original operating mode. 

8 T+4 

Notice of to 
restore the 
original 
operating mode 

The Information 
Management Division 
notifies respective units to 
restore the normal operating 
mode. 
Sales representatives notify 
customers that the issue is 
resolved. 

0.5HR 

Information 
Management 
Division, 
Carbon 
Material 
Commercial 
Department, 
Coal Chemical 
Commercial 
Department 

Note 1: If the actual situation does not answer to the schedule in the procedure, it is to be adjusted 
reflective of the actual situation. 

Note 2: (1) DCS Software: No access to external networks and impossibility to perform updates 
through the USB; therefore, it is not at risk of Cyberattacks. 

(2) Process equipment is only PLC (Programmable Logic Controller) Board operating 
software: 
 It will be updated by the CSCC engineer (D822/D322) through the Intranet. When 

D822/D322 people download the PLC board update software onto their personal 
computer, the file will go through the anti-virus software on the anti-virus USB for 
related virus scanning and interception. 

 The PLC board operating software is to be backed up by D822/D322. In case of any 
issue encountered in the update of the PLC board, the backed old software program 
may be downloaded again so that the production at the customer's end will not be 
discontinued. There is not network connection among respective PLC boards; they 
do not affect one another, either. 

 
(2) Responsibilities 

Composition of the Crisis 
Management Group Role Responsibility 

Plant Manager Supervises conditions 
throughout the factory. 

Confirms and reports conditions in 
the factory and makes decision 
over recovery to the original 
operating mode. 

Supervisor of the 
Information Management 
Division 

Confirms situation of 
the network IT system 
and determines system 
recovery status. 

Reports system recovery and 
recovery status. 
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Composition of the Crisis 
Management Group Role Responsibility 

Operational Planning 
Officer 

Keeps track of system 
maintenance and 
service status. 

Confirms scheduling to 
accommodate the demand for 
shipping final products and 
prepares a plan to schedule 
deliveries of final products. 

Sales Representative Communicates with 
customers. 

Reports the response plan to 
customers. 

Operation Management 
Division 
Production offices of the 
two plants 
Warehousing and Storage 
Section of the two plants 
Quality Assurance Office 
of the two plants 

Other executive units 
for the emergency 
response. 

Carries out tasks in response before 
the IT system is restored to ensure 
smooth shipments. 

 
(3) Communicating with stakeholders 

Priority Stakeholder Method Item Person in Charge 

1 Customer Telephone, 
E-MAIL 

Confirms the 
tolerable duration 

Coal Chemical Commercial 
Department, Carbon Material 
Commercial Department 

2 Factories Telephone, 
E-MAIL 

Additional 
information on 
corresponding 
response 

Information Management 
Division, Operation Planning 
Offices of the two plants, 
Coal Chemical Commercial 
Department, Carbon Material 
Commercial Department, 
Operation Management 
Division, Production Office 
of the two plants, 
Warehousing and Storage 
Section of the two plants, 
Quality Assurance Office of 
the two plants 

(II) List the losses as a result of major information and communication security 
events, their possible impacts, and countermeasures over the most recent 
year and up to the date the Annual Report was printed; if reasonable 
estimation is impossible, why it is impossible shall be specified: None. 

  



 

-197- 

VIII. Important contract 

Nature of 
Contract 

Parties to the 
Contract 

Start/End Dates of 
Contract Main Contents Restrictions 

1. Sales 
contract 

KCMC, Australia 
Corporation 

From January 01, 2018 
to December 31, 2027 85°C Soft pitch None 

2. Sales 
contract 

Chang Chun 
Group, TPCC 

From January 01, 2025 
to December 31, 2025 

Benzene None 
From January 01, 2026 
to December 31, 2026 

3. Sales 
contract FUCC (1709TT) 

From January 01, 2025 
to December 31, 2025 

Benzene None 
From January 01, 2026 
to December 31, 2026 

4. Sales 
contract SMCT (1310TT) 

From January 01, 2025 
to December 31, 2025 

Benzene None 
From January 01, 2026 
to December 31, 2026 

5. Sales 
contract GPPC (1312TT) 

From January 01, 2025 
to December 31, 2025 

Benzene None 
From January 01, 2026 
to December 31, 2026 

6. Sales 
contract TOKAI CARBON 

From January 01, 2025 
to December 31, 2025 

Creosote oil None 
From January 01, 2026 
to December 31, 2026 

7. Sales 
contract 

Dalian Shengyuan 
Chemical Co., Ltd. 

From January 01, 2025 
to December 31, 2025 

Creosote oil None 
From January 01, 2026 
to December 31, 2026 

8. Sales 
contract Linyuan Advanced 

From January 01, 2025 
to December 31, 2025 

Creosote oil None 
From January 01, 2026 
to December 31, 2026 

9. Purchase 
contract CSC From March 01, 2023 

to February 29, 2028 Crude light oil None 

10. Purchase 
contract CSC From April 01, 2024 to 

September 30, 2029 Coal tar None 

11. Purchase 
contract CSC From January 01, 2023 

to December 31, 2027 Nut coke None 
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Nature of 
Contract 

Parties to the 
Contract 

Start/End Dates of 
Contract Main Contents Restrictions 

12. Purchase 
contract CSC From January 01, 2023 

to December 31, 2027 
Anhydrous 
coke powder None 

13. Purchase 
contract CSC From January 01, 2023 

to December 31, 2027 
Hydrated coke 
breeze None 

14. Purchase 
contract CSC From January 01, 2023 

to December 31, 2027 CDQ None 

15. Purchase 
contract CSC From January 01, 2023 

to December 31, 2027 
Collected Fine 
dust None 

16. Purchase 
contract CPC 

From January 01, 2025 
to December 31, 2025 

Hydrogen None 
From January 01, 2026 
to December 31, 2026 

17. Purchase 
contract CPC From May 31, 2022 to 

May 30, 2027 Natural gas None 
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E. Review and Analysis of the Financial 
Position and Financial Results and 
Evaluation on Matters of Risk 

I. Financial Position Analysis 
(I) Consolidated Financial Position Analysis 

Unit: NT$ thousand 

Year 
Item 

At the End of 
2025 

At the End of 
2024 

Differences 
Amount % 

Current Assets 3,617,713 3,771,850 (154,137) (4.09) 
Property, Plant, and 
Equipment 4,545,290 4,441,619 103,671 2.33 

Other Assets 3,279,956 3,251,991 27,965 0.86 
Total Assets 11,442,959 11,465,460 (22,501) (0.20) 
Current Liabilities 1,979,836 1,265,142 714,694 56.49 
Non-current 
Liabilities 1,644,844 1,983,722 (338,878) (17.08) 

Total Liabilities 3,624,680 3,248,864 375,816 11.57 
Share Capital 2,369,044 2,369,044 - - 
Capital Surplus 989,006 971,984 17,022 1.75 
Retained Earnings 4,885,235 5,311,067 (425,832) (8.02) 
Other Equity (307,368) (317,861) 10,493 (3.30) 
Treasury Shares (117,638) (117,638) - - 
Total Equity 7,818,279 8,216,596 (398,317) (4.85) 
Analysis and explanations for the changes in the increase or decrease ratios: 
1. The increase in current liabilities was primarily due to the increase in short-term 

borrowings. 
2. The decrease in non-current liabilities was primarily due to the repayment of long-

term borrowings. 
3. The increase in other equities was primarily due to the increase in unrealized gains 

or losses of financial assets measured at fair value through other comprehensive 
income. 
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(II) Standalone Financial Position Analysis 
Unit: NT$ thousand 

Year 
Item 

At the End of 
2025 

At the End of 
2024 

Differences 
Amount % 

Current Assets 2,859,568 3,042,001 (182,433) (6.00) 
Property, Plant, and 
Equipment 4,542,566 4,421,550 121,016 2.74 

Other Assets 3,978,542 3,953,615 24,927 0.63 
Total Assets 11,380,676 11,417,166 (36,490) (0.32) 
Current Liabilities 1,965,138 1,264,929 700,209 55.36 
Non-current 
Liabilities 1,597,259 1,935,641 (338,382) (17.48) 

Total Liabilities 3,562,397 3,200,570 361,827 11.31 
Share Capital 2,369,044 2,369,044 - - 
Capital Surplus 989,006 971,984 17,022 1.75 
Retained Earnings 4,885,235 5,311,067 (425,832) (8.02) 
Other Equity (307,368) (317,861) 10,493 (3.30) 
Treasury Shares (117,638) (117,638) - - 
Total Equity 7,818,279 8,216,596 (398,317) (4.85) 
1. The increase in current liabilities was primarily due to the increase in short-term 

borrowings. 
2. The decrease in non-current liabilities was primarily due to the repayment of long-

term borrowings. 
3. The increase in other equities was primarily due to the increase in unrealized gains 

or losses of financial assets measured at fair value through other comprehensive 
income. 
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II. Financial Performance 
(I) Consolidated Financial Performance Comparison and Analysis 

Unit: NT$ thousand 
Year 

 
Item 

2025 2024 
Increase 

(Decrease) 
Amount 

Percentage of 
Change (%) 

Operating Revenue 5,858,135 7,647,470 (1,789,335) (23.40) 
Operating costs 4,749,358 5,826,594 (1,077,236) (18.49) 
Operating gross profit 1,108,777 1,820,876 (712,099) (39.11) 
Operating expenses 572,938 579,714 (6,776) (1.17) 
Net Operating Profit 535,839 1,241,162 (705,323) (56.83) 
Non-operating Income 
and Expenses 175,370 207,191 (31,821) (15.36) 

Net profit before tax 711,209 1,448,353 (737,144) (50.90) 
Income Tax 95,385 242,152 (146,767) (60.61) 
Net Profit for the Year 615,824 1,206,201 (590,377) (48.95) 
Analysis and explanations for the changes in the increase or decrease ratios: 
1. The decrease in operating revenue, operating cost, operating gross profit, and 

operating income was primarily due to falling international oil prices and market 
conditions, leading to a decrease in the selling prices of the Company's main 
products and lower demand for these products. 

2. The decrease in non-operating income and expenses was mainly due to the increase 
in foreign exchange losses. 

3. To sum up, net profit before tax and net profit after tax declined from 2024. 
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(II) Standalone Financial Performance Comparison and Analysis 
Unit: NT$ thousand 

Year 
 

Item 
2025 2024 

Increase 
(Decrease) 

Amount 

Percentage of 
Change (%) 

Operating Revenue 5,764,234 7,489,924 (1,725,690) (23.04) 
Operating costs 4,707,459 5,752,855 (1,045,396) (18.17) 
Operating gross profit 1,056,775 1,737,069 (680,294) (39.16) 
Operating expenses 548,233 565,844 (17,611) (3.11) 
Net Operating Profit 508,542 1,171,225 (662,683) (56.58) 
Non-operating Income 
and Expenses 199,397 273,927 (74,530) (27.21) 

Net profit before tax 707,939 1,445,152 (737,213) (51.01) 
Income Tax 92,115 238,951 (146,836) (61.45) 
Net Profit for the Year 615,824 1,206,201 (590,377) (48.95) 
Analysis and explanations for the changes in the increase or decrease ratios: 
1. The decrease in operating revenue, operating cost, operating gross profit, and 

operating income was primarily due to falling international oil prices and market 
conditions, leading to a decrease in the selling prices of the Company's main 
products and lower demand for these products. 

2. The decrease in non-operating income and expenses was mainly due to the decrease 
in investment gains under the equity method and the increase in foreign exchange 
losses. 

3. To sum up, net profit before tax and net profit after tax declined from 2024. 
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III. Cash Flows Analysis 

(I) Analysis of the changes in the cash flow during the year 
1. The consolidated net cash outflows of 2025 came to NT$37,547 

thousand and the changes in cash flows for operating activities are as 
follows: 
(1) Operating activities: The net cash inflows of NT$879,285 

thousand were primarily due to the cash inflows from the net profit 
and the net changes in items such as operating assets and liabilities 
for the current term. 

(2) Investment activities: Net cash outflow of NT$369,443 thousand 
was primarily due to the increased acquisition of property, plant, 
and equipment. 

(3) Financing activities: Net cash outflows of NT$547,916 thousand 
were primarily due to the issuance of cash dividends. 

2. The standalone net cash outflows of 2025 came to NT$17,737 
thousand and the changes in the cash flows for operating activities are 
given below: 
(1) Operating activities: The net cash inflows of NT$926,546 

thousand were primarily due to the cash inflows from the net profit 
and the net changes in items such as operating assets and liabilities 
for the current term. 

(2) Investment activities: Net cash outflow of NT$377,003 thousand 
was primarily due to the increased acquisition of property, plant, 
and equipment. 

(3) Financing activities: Net cash outflows of NT$567,280 thousand 
were primarily due to the issuance of cash dividends. 

(II) Cash flow analysis for the following year Unit: NT$ thousand 

Opening 
Cash 

Balances 

Estimated 
Net Cash 

Flow from 
Operating 
Activities 

Throughout 
the Year 

Estimated 
Net Cash 
Inflows 

Throughout 
the Year 

Estimated 
Cash Surplus 

(Shortage) 
Amount 

Measures for the 
Estimated Amount of 

Deficient Cash 

Investment 
Plan 

Wealth 
Management 

Plan 

$367,860 $427,812 $21,096 $388,956 - - 
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1. Analysis of the changes in estimated cash flows of 2026: 
(1) Operating activities: Primarily due to the net profit before tax and 

the net cash flow arising from the changes in relevant assets and 
liabilities for the period. 

(2) Investment activities: Primarily due to the net cash outflow arising 
from the purchase of property, plant, and equipment. 

(3) Financing activities: Primarily due to the paid cash dividends. 
2. Expected cash deficit remedies and liquidity analysis: Not applicable. 

 

IV. Effects of Significant Capital Expenditures on the Financial 
Operations for the Latest Year 

(I) Utilization of major capital expenditure and the source of funds 
Unit: NT$ thousand 

Project Source of 
Capital 

Actual or 
Estimated 

Completion 
Date 

Investment 
amount 

Actual or Estimated Utilization of 
Funds 

2024 2025 2026 2027 

Engineering 
project for the 
Company's 
overall 
information 
system 

Self-owned 
funds and 
borrowings 

2025.08.01 56,880 14,700 34,570 7,610 - 

R&D Building 
Self-owned 
funds and 
borrowings 

2026.03.31 187,208 3,200 103,854 80,154 - 

Expansion and 
construction of 
automated 
three-
dimensional 
storage facilities 
for the Carbon 
Material 
Manufacturing 
Plant C2 
Warehouse. 

Self-owned 
funds and 
borrowings 

2026.07.31 76,290 20,127 56,163 - - 
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Project Source of 
Capital 

Actual or 
Estimated 

Completion 
Date 

Investment 
amount 

Actual or Estimated Utilization of 
Funds 

2024 2025 2026 2027 

Halogen 
purification 
furnace 
construction 
project 

Self-owned 
funds and 
borrowings 

2025.11.30 178,810 - 16,201 162,609 - 

Advanced 
carbon 
materials plant - 
Phase I 

Self-owned 
funds and 
borrowings 

2027.03.31 1,075,183 - 89,209 762,309 223,665 

Isotropic 
graphite plant 

Self-owned 
funds and 
borrowings 

2027.03.31 376,655 - 4,619 276,618 95,418 

 
(II) Expected benefits to be Generated 

1. Engineering project for the Company's overall information system: The 
benefits of these modifications to the system are as follows: 
(1) Standardization: Organize current work procedures, solidifying 

operational logic and rules into the system, and creating a consistent 
set of language and requirements. This reduces the training cost for 
new employees, and improves communication efficiency between 
departments. 

(2) Centralization: Implementing projects through the new ERP system 
allows the Company to consolidate and centrally manage all 
information retained by the Company across different platforms and 
all information that employees have held offline. The system is able 
to comprehensively preserve and retain all of the Company's data 
assets, and sets access permissions for sharing this information 
reasonably. 

(3) Automation: Optimize the ability to input or retrieve data directly 
from the source, reducing the rate of data errors. The system has 
internal foolproof, tracking, and warning mechanisms built in, 
helping employees improve work efficiency and quality. 

2. The establishment of the R&D building will help the CSCC Pingnan 
Plant integrate R&D-related resources. The R&D center will also serve 
as an R&D base for refined carbon materials in the future. Construction 
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of the R&D building has started and is expected to be completed in the 
first quarter of 2026. 

3. The construction of automated three-dimensional storage facilities for 
the carbon material manufacturing plant's C2 Warehouse will increase 
pallet storage space, increase the speed of pallet loading and unloading, 
make it suitable for complex storage of different types of finished 
products, and enable smart management. 

4. The construction of a halogen purification furnace will produce high-
purity graphite crucibles for crystal growth, meeting the purity 
requirements of the semiconductor industry and enabling the Company 
to enter the domestic semiconductor supply chain as soon as possible. 

5. The construction of the advanced carbon materials plant - Phase I will 
meet future customer needs for supercapacitors, lead-acid batteries, and 
LICs in applications, such as AI servers. 

6.  The isotropic graphite plant is constructed as isotropic graphite is a 
key material in type III compound semiconductors. After years of 
technological advancements, we have obtained verification from 
multiple customers and meet the supply standards of manufacturers. We 
plan to build a production line to meet customers' demand for type III 
compound semiconductors. 

7. Explanations on other benefits: None. 

(III) Amount of Investments Made Exceeding 5% of the Paid-up Capital During 
the Recent Years 
1. Utilization of major capital expenditure and the source of funds 

Unit: NT$ thousand 

Project Source of 
Capital 

Actual or 
Estimated 

Completion 
Date 

Investment 
amount 

Actual or Estimated Utilization of 
Funds 

2024 2025 2026 2027 

R&D 
Building 

Self-owned 
funds and 
borrowings 

2026.03.31 187,208 3,200 103,854 80,154 - 

Halogen 
purification 
furnace 
construction 
project 

Self-owned 
funds and 
borrowings 

2025.11.30 178,810 - 16,201 162,609 - 
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Project Source of 
Capital 

Actual or 
Estimated 

Completion 
Date 

Investment 
amount 

Actual or Estimated Utilization of 
Funds 

2024 2025 2026 2027 

Advanced 
carbon 
materials 
plant - Phase I 

Self-owned 
funds and 
borrowings 

2027.03.31 1,075,183 - 89,209 762,309 223,665 

Isotropic 
graphite plant 

Self-owned 
funds and 
borrowings 

2027.03.31 376,655 - 4,619 276,618 95,418 

V. Investment Policy, Its Major Reasons of Profit or Loss, 
Improvement Plan for the Latest Year, and the Investment Plan for 
the Following Year 
The Company's investment policy primarily aligns with the development of 
its core business of coal chemicals and the diversified operations, in the 
hopes of improving shareholders' interests. In 2025, the Company's 
investment gains recognized using the equity method was NT$111,997 
thousand, a decrease from the preceding year primarily due to the decrease 
in impacts from the market on investment gains from financial instruments 
of the subsidiaries. The management will duly evaluate and prepare the 
Company's investment plan for the following year according to the overall 
development of the industry and the demands for the Company's businesses, 
and submit the plan to the Board for discussion. 

VI. Risk management 
(I) Organizational structure and operations of the risk management 

1. Organizational structure of risk management 
The Company has established a Risk Management Task Force under the 
Corporate Governance and Sustainability Committee, with the president 
acting as the convener. The Company has also created a set of Policies 
and Procedures for Risk Management, integrating the implementation 
of the Company's risk management policies, organizational structure, 
risk management procedures, and risk management. In 2023, the 
Company amended the Corporate Governance and Sustainability 
Committee Charter, and implemented a new climate governance 
framework and newly assigned responsibilities, in order to manage the 
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potential impact of long-term climate changes or extreme weather 
events. 
Each quarter, the Company's president convenes the Task Force to 
review each of the risks facing the Company. Risk mitigation measures 
are established to address risks of moderate severity or above, and the 
Task Force submits a report to the Corporate Governance and 
Sustainability Committee and Board of Directors once every six 
months. Please refer to the figure below for more details on the 
Company's risk management organization structure. 
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2. The composition of the Company's risk management team and its work 
and tasks 

Title Supervisor Work and Tasks 

Convener President 

Responsible for supervising departments in establishing 
risk management systems and response SOPs, integrating 
relevant resources, and preventing and processing instantly 
to minimize the losses arising from the matters of risk. 

Deputy 
Convener Vice President 

Responsible for supervising departments in establishing 
risk management systems and response SOPs, integrating 
relevant resources, and preventing and processing instantly 
to minimize the losses arising from the matters of risk. 

Director of 
Audit Chief Auditor 

Ensure the appropriateness and effectiveness of the 
Company's risk management system, review the risk items 
and risk analysis table submitted by the departments of the 
Company, and evaluate the risk management effect of the 
departments. 

Executive 
Secretary 

Head of the 
Administration 
Department 

Responsible for organizing and coordinating the 
establishment of risk management systems and the 
response SOPs of departments, establishing the Company's 
risk analysis table, evaluating risk hazards to establish risk 
countermeasures, and tracking the processing effects. 

Committee 
Member 

Executive of 
plants and 
departments 

Responsible for promoting the risk management work of 
departments, establishing risk management systems and 
response SOPs, submitting the risk items and analysis 
table of departments, discussing improvement 
countermeasures, and tracking the processing effects. 

3. 2025 Risk management implementation report: 
(1) A total of 48 risks were identified after a risk assessment in the 

fourth quarter of 2025. 
(2) The President convened quarterly meetings to review risk 

assessment in 2025, and reported assessments of risk 
management to the Corporate Governance and Sustainability 
Committee and the Board of Directors every six months. As of 
the fourth quarter of 2025, the risk assessment identified 48 
inherent risks, including 0 extremely high risks, 1 high risk 
(same as the first half of the year), 5 moderate risks (same as 
the first half of the year), 28 low risks (same as the first half of 
the year), and 14 minor risks (15 in the first half of the year). 
The dates that risk assessment reports were submitted to the 
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Board of Directors and committees in 2025 are detailed in the 
table below: 

Committee or Board of 
Directors Date of Report Remarks 

11th meeting of the 12th-term 
Corporate Governance and 
Sustainability Committee 

February 24, 2025 

Reported on risk 
identification and 
management of response 
measures in 2024 Q4, as well 
as the 2024 Climate Risk and 
Opportunity Management 
Report 

18th meeting of the 12th-term 
Board of Directors 

1st meeting of the 13th-term 
Corporate Governance and 
Sustainability Committee July 29, 2025 

Reported on risk 
identification and 
management of response 
measures in 2025 Q2 2nd meeting of the 13th-term 

Board of Directors 

(3) The Company has proposed risk mitigation measures for risks 
of moderate severity or above to reduce risk hazards. The risks 
identified in 2025 were reported to the Corporate Governance 
and Sustainability Committee and Board of Directors on 
February 24, 2026. 

(4) For details of the Company's risk management procedures and 
policies and their implementation status in 2025, please refer to 
the Corporate Governance section of the Company website. 
The link is as follows: 
https://www.cscc.com.tw/downlaod/Risk_management.pdf 

(5) Crisis management: 
The crisis management of the Company responds to crises in 
different natures. The Chairman would promptly convene and 
establish an emergency management team until the crises are 
lifted to prepare emergency management plans for significant 
disasters and outbreaks. The content of the "emergency 
management plan" includes the responding organizational 
structure and process, action plans, tools preparation, and 
educational training for different types of disasters. Regular 
disaster prevention lectures, programs, and drills are organized 
each year according to the plan. All personnel in the plant are 
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required to participate in the drills to allow them to possess 
emergency management abilities, ensuring their personal safety 
and the safety of the Company's equipment and properties, 
maintaining normal operations of the Company. There were no 
major crises in 2025. 

(II) Effect of Changes in Interest Rate, Currency Rate, and Inflation on the 
Company's Profit or Loss and Countermeasures in the Future 
1. Analysis of the effect of interest income and expenses and gains or 

losses from foreign currency exchanges on the Company's profit or loss 
(consolidated) 

Item 2025 
(NT$ Thousand) 

Net Interest Income and Expenses (Net Interest Income) (16,050) 
Net Gains or Losses from Foreign Currency Exchanges (Net Gains 
from Foreign Currency Exchanges) 

(7,218) 

Ratio of Interest Income and Expenses to Net Operating Income (0.27%) 
Ratio of Interest Income and Expenses to Net Operating Profit 
Before Tax 

(2.26%) 

Ratio of Gains or Losses from Foreign Currency Exchanges to Net 
Operating Income 

(0.12%) 

Ratio of Gains or Losses from Foreign Currency Exchanges to Net 
Operating Profit Before Tax 

(1.01%) 

2. Financial risk evaluation (consolidated) 
Items of Risk Effect on the Company Future Countermeasures 

Interest Rate 
Risk 

At the end of 2025, financial assets 
with the cash flow risk related to 
changes in interest rate came to 
NT$1,087,957 thousand. 

The Company and its 
subsidiaries possess healthy 
financial structures. Changes in 
interest rate have no significant 
effect on the Company and its 
subsidiaries. The Company and 
its subsidiaries regularly 
evaluate the borrowing interest 
rate of banks and maintain 
close contact with banks to 
obtain preferential borrowing 
interest rates. 

Currency Risk The Company and its subsidiaries 
are exposed to the risk of currency 
changes arising from transactions 

The Company makes use of 
forward exchange contracts or 
receivables denominated in the 
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Items of Risk Effect on the Company Future Countermeasures 
denominated in non-functional 
currencies. 

same currencies in the future to 
minimize the risk exposure for 
currency. 

Credit Risk Major customers of the Company 
and its subsidiaries possess healthy 
credibility. Furthermore, the 
Company keeps abreast of the 
credit status of customers with 
business dealings at all time 
through external credit 
investigation and visits to 
companies within the same 
industries each year; as evaluated, 
the credit risk remains 
insignificant. 

None. 

Liquidity Risk The Company and its subsidiaries 
manage and maintain sufficient 
cash equivalents or easily 
realizable financial products to 
support the operations of the 
Company. Credit loan contracts 
were otherwise entered into with 
financial institutions to maintain 
appropriate credit limits for the 
requirements of the Company's 
operations; therefore, there is no 
liquidity risk. 

None. 

Inflation According to the Directorate-
General of Budget, Accounting and 
Statistics, Executive Yuan, the 
annual growth rate of CPI was 
1.66% in 2025. The selling prices 
of production raw materials and 
products of the Company are based 
on the pricing stated in contracts, 
and inflation has a relatively less 
significant effect on the Company's 
operations. 

None. 

(III) Policies for Engaging in High-risk or High-leverage Investments, Loans to 
Others, Endorsement and Guarantee, and Derivative Transactions, Primary 
Reasons for Gains or Losses, and Future Countermeasures 
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This Company's policy is to focus on our core business and we do not engage 
in high-risk or high-leverage investments. All derivatives transactions are 
handled in accordance with the Company’s “Procedures for the Acquisition 
and Disposal of Assets,” and for hedging purposes only. In addition, when 
the Company provides endorsements/guarantees to subsidiaries, or to 
investee companies, all capital-contributing shareholders will provide 
endorsements/guarantees proportional to their shareholding percentages. 
The Company may only provide loans to a company which is controlled or 
affiliated with the Company and has short-term financing needs. The term 
of each loan may not exceed one year. Endorsements, guarantees, and 
lending are all subject to stringent evaluation procedures and strict control 
to minimize potential risks. 

(IV) Future R&D Plans and R&D Expenses Estimated to be Invested 

Plans During the Latest 
Year Current Progress 

R&D Expenses 
to be Invested 

(Unit: NT$ Ten 
Thousand) 

Completion 
Time 

Mass production 
technology development 
of small-particle ultra-
high power anode 
materials and customer 
promotion 

We develop and optimize mass 
production technologies such as 
ultra-fine refinement, surface 
modification and 
homogenization, and compound 
formulation, and promote them to 
customers. 

3,500 2026/Q4 

Facilities installment for 
mass-producing artificial 
graphite and marketing 
products to customers. 

Grinding technologies for coke-
based raw materials and surface 
treatment technologies have been 
established, key mass production 
facilities are under construction. 
Continue to develop compound 
formulas with interphase graphite 
and promote them to customers. 

2,000 2026/Q2 

Development and mass 
production of advanced 
carbon materials for 
high-voltage 
supercapacitor 
application 

Developed surface modification 
technologies for advanced carbon 
materials. These materials have 
gradually been promoted to 
customers. The Company has 
also developed technologies for 
modifying raw materials in order 
to reduce production costs and 
plans the construction of mass 

2,000 2026/Q4 
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Plans During the Latest 
Year Current Progress 

R&D Expenses 
to be Invested 

(Unit: NT$ Ten 
Thousand) 

Completion 
Time 

production lines to reduce 
production costs. 

Development of high-
purity large-scale 
graphite crucible product 
for SiC crystal growth 

Completed development of 8 to 
12-inch graphite crucible 
products, and installation of 
equipment for forming, 
carbonization, and graphitization, 
installation of purification 
equipment, and installation of 
machining equipment for 
isotropic graphite products. 

3,000 2026/Q4 

 
(V) The effect of changes in important domestic and foreign policies and laws 

on the Company's financial position and business operations, and response 
measures 
1. Taiwan's carbon fee regulations 

The government announced the implementation of the Climate Change 
Response Act and the carbon fee system was officially launched in 
August 2024. Carbon fees have been levied starting in 2025. The 
Company has actively joined the ranks of carbon reduction, planned 
short, medium and long-term goals, and commissioned joint research 
with academia and the Industrial Technology Research Institute to 
respond to these changes. In addition, the coal chemical manufacturing 
plant of the Xiaogang Plant obtained approval for its "voluntary 
reduction plan," and selected the "Designated Reduction Rates for 
Technical Benchmarks" to obtain preferential rates to reduce its carbon 
fee expenses. 

2. IFRS Sustainability Disclosure Standards 
The Financial Supervisory Commission announced the blueprint for 
Taiwan companies to align with the IFRS Sustainability Disclosure 
Standards in 2023. The blueprint requires listed companies to disclose 
relevant information in the sustainability chapter of their annual reports 
in accordance with the IFRS Sustainability Disclosure Standards 
starting in 2027. Depending on its paid-in capital, a listed company is 
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required to disclose the information in stages. This will improve the 
reporting quality and comparability of Taiwan's sustainability 
information. In 2024, the Taiwan Stock Exchange announced the 
"Reference Example for the Introduction Plan of International Financial 
Reporting Standards (IFRS) Sustainability Disclosure Standards for 
XXX Company" to help companies formulate an implementation plan, 
and requires the implementation status to be reported to the Board of 
Directors at least on a quarterly basis. According to the standards, the 
disclosure of sustainability information must cover all subsidiaries 
within the scope of consolidated financial statements, and relies on close 
cross-departmental cooperation. The Company established a 
Sustainability Information Disclosure Task Force at the end of 2025 to 
take charge of matters related to the Company’s sustainability 
disclosures, and to ensure that relevant information is disclosed in 
accordance with the IFRS Sustainability Disclosure Standards within 
the time limit. The implementation schedule was reported to the Board 
of Directors in December 2025. 

3. A certain percentage of earnings each year is allocated to adjust the 
salaries or distribute bonuses to entry-level employees. 
The amendment to Article 14 of the Securities and Exchange Act in 
August 2024 requires TWSE/TPEx-listed companies to set aside a 
certain percentage of earnings each year for adjusting salaries or 
distributing bonuses for entry-level employees in their Articles of 
Incorporation. This makes companies share their earnings with entry-
level employees and makes the salaries of employees more reasonable. 
The Company values the rights and well-being of employees. Based on 
the philosophy to share profits and create a win-win situation, Article 
26 of the Company's Articles of Incorporation originally provided that 
if the Company is profitable in a year, it shall allocate no less than 1‰ 
as remuneration to employees. The Company amended the Articles of 
Incorporation in 2025 in coordination with the amendment to the law, 
adding a provision prescribing that no less than 30% of earnings 
allocated for remuneration to employees shall be distributed to entry-
level employees, showing that the Company cares for and protects 
entry-level employees. 
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(VI) The impacts of technology changes (including information security risks) 
and industry changes on the Company's financial position and business 
performance, and response measures 

As the global electric vehicles industry continues to grow rapidly, along with 
countries around the world putting a greater focus on carbon reduction issues 
and implementing measures in response, the proportion of renewable energy 
used under renewable energy policies have continued to grow. Power grid 
resilience has also become increasingly important, leading to further 
demand for energy storage systems and astonishing growth in demand for 
lithium batteries. Under these industry trends, there has been greater demand 
for longer battery lives and higher safety requirements, as well as for higher 
efficiency power discharge. This has allowed the lithium-ion battery anode 
materials produced by the Company, our mesophase graphite powder 
products and newly developed coke-based artificial graphite, to receive 
greater attention from the market, in turn potentially leading to higher 
revenues in the future. The focus of the market will turn to supercapacitors, 
which serve as important components in wind power generation, energy 
storage systems, and railcars. In addition, the development of generative AI 
applications has increased the demand for backup power supplies for AI 
servers and big data centers. Related high-power and long-life energy 
storage components such as supercapacitors and lithium-ion capacitors have 
become important energy storage components. The advanced carbon 
materials produced by the Company are key raw materials for 
supercapacitors and lithium-ion capacitors, featuring a high capacity and a 
long life span. Future returns appear promising. In recent years, as the 
market for compound semi-conductor silicon carbide materials has grown 
rapidly, market demand for high-purity graphite crucible for crystal growth 
needed for the production of silicon carbide has also grown quickly. The 
Company has proactively invested into the development of high-purity 
isotropic graphite crucibles in order to satisfy the needs of the domestic 
market, and in order to prepare for the next generation of niche products, 
which we expect to contribute to future revenue growth. 

In response to the growing importance attached to information security 
issues, we not only bring in external professional cybersecurity consultants 
to assist in implementing information security-related operations, but also 
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continue to invest in the training of information security professionals. 
Currently, two employees have obtained ISO 27001 Information Security 
Management System Lead Auditor certification, and one of them has also 
obtained Computer Hacking Forensic Investigator (CHFI) and EC-Council 
Incident Handler (ECIH) certifications, strengthening the Company's overall 
information security capabilities. 

In terms of technology, the Company has established a comprehensive, 
multi-layered information security mechanism from the network to 
endpoints, and regularly conducts penetration testing and vulnerability 
scanning. At the same time, we continue to strengthen the detection, 
monitoring and reporting processes for information security incidents to 
improve our overall protection effectiveness and incident response 
capabilities. In terms of governance, the Company convenes quarterly 
Information Security Committee meetings to review, discuss, and respond 
to information security risks and issues of concern to both internal and 
external parties. The Company has also obtained the ISO 27001:2022 
Information Security Management System certification, which is valid until 
May 28, 2026. In addition, we make information security announcements to 
raise the awareness of all employees on an ad hoc basis. We conduct social 
engineering drills via e-mail and organize information security training. 
Under the overall information security strategy of "strengthening defenses 
internally, reducing vulnerabilities externally, and comprehensively raising 
information security awareness," we are gradually building a resilient 
corporate information security system in the face of increasingly severe 
cyber threats. 

The Company's information security risk management framework, 
information security policy, and their implementation status in 2025 

1. Information security performance in 2025: 
No. Item Performance 

I. Information security 
incidents 

0 information security incidents occurred 

II. Social engineering 
drills 

In the initial test (April 2025), 6.01% of people clicked 
on the link and 3.3% opened the attachment 

With information security training, information security awareness campaigns, and 
regular social engineering drills, employees' awareness of malicious attachments and 
links has significantly improved. 
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2. The Company has established an information security risk management 
framework and information security policy, and obtained the ISO-27001 
information security certification, which is valid until April 2026. For 
details of the information security risk management framework, 
information security policy, and specific management plans for 2025, 
please refer to the Corporate Governance section of the Company's 
website. The link is as follows: 
https://www.cscc.com.tw/downlaod/gov_is.pdf 

(VII) Effects of Changes in the Corporate Image on the Company's Crisis 
Management and Countermeasures 

The Company has for years adhered to product quality policies that focus on 
customers, integrity above all, quality first, and smooth cooperation. We 
have been committed to promoting corporate governance and ESG, 
maintaining our corporate image of ethical operations, and complied with 
laws and regulations. So far, no circumstance that may affect our corporate 
image has occurred. 

(VIII) Expected Benefits and Possible Risks Arising from Mergers and 
Acquisitions and Countermeasures 

There were no such circumstances during the latest year and as of the date 
of publishing the annual report. 

(IX) Expected Benefits and Possible Risks Associated with any Plant Expansion, 
and Mitigation Measures Being or to be Taken 

In 2025, the Company’s Board of Directors approved the expansion plan for 
the advanced carbon materials and block materials plant. Plant expansion 
plans all go through a comprehensive, prudent, and professional evaluation 
process, and are submitted to the Board of Directors for discussion and 
approval. Their investment benefits and potential risks have been fully 
considered for both plans. We will take occupational safety management 
very seriously during the construction period and monitor construction 
progress. Plant construction reports will be submitted during the Company's 
weekly management meetings, and the Company will monitor all risks at all 
times. 

(X) Risks Arising from Concentrate Sales or Purchases and Countermeasures 
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The top three customers of sales accounted for approximately 19%, 14% and 
9% of the Company's revenue; therefore, there is no circumstance of 
concentrated sales. Meanwhile, long-term contracts and pricing formulas 
were established to mitigate risks. For purchases, the largest purchasing 
supplier is CSC, accounting for 67% of the purchases. Due to the parent 
company and subsidiary relationship and long-term contracts and pricing 
formulas established, the risk of concentrated purchases has been effectively 
reduced. 

(XI) Effects of Significant Transfers of or Changes in Equity by Directors or 
Major Shareholders with over 10% Shareholding on the Company, Risks, 
and Countermeasures 

There were no such circumstances during the latest year and as of the date 
of publishing the annual report. 

(XII) Effects of Changes in the Ownership of the Company, Risks, and 
Countermeasures 

There were no such circumstances during the latest year and as of the date 
of publishing the annual report. 

(XIII) For Significant Litigation, Non-litigation, or Administrative Disputes with 
Confirmed Judgment or in Continuation of the Company, the Company's 
Directors, President, Substantial Representative, Major Shareholders with 
over 10% Shareholding with Results that May have Significant Effects on 
Shareholders' Interests or Equity Prices, the Details of Disputes, Target 
Amount, Commencement Date of the Litigation, Primary Parties Involved 
in the Litigation, and Handling Status as of the Date of Publishing the 
Annual Report: 

There were no such circumstances during the latest year and as of the date 
of publishing the annual report. 
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VII. Other Significant Matters 
The carbon reduction target for production plants in 2025 was 2,137 

mtCO2e/year. Xiaogang Plant implemented 17 energy-saving projects and reduced 
2,226 mtCO2e/year. Pingnan Plant implemented 8 energy-saving projects and 
reduced 396 mtCO2e/year. It has reduced a total of 2,622 mtCO2e/year, achieving 
the carbon reduction target for the year. The Company adheres to the Group's 
carbon reduction strategy and has been proactively carrying out carbon reduction 
recently. The Xiaogang Plant monitors pipeline optimization using medium 
pressure steam in certain equipment in the plant. After actual testing, this saves 
about 2,097 metric tons of steam per year. In addition to reducing steam expenses, 
this will also reduce carbon emissions by 423 mtCO2e/year, which is equivalent to 
the carbon absorption capacity of 1.09 Da'an Forest Parks. We will expand the 
scope of planned heat integration to enable more efficient distribution of steam 
energy throughout the plant. 
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F. Special Notes 
I. Profile on affiliates 
(I) Consolidated Business Report of Affiliates:  

Please see the website 

https://mopsov.twse.com.tw/mops/web/t57sb01_q10 

(Enter company code: 1723 and year) 

(II) Consolidated Financial Statements of Affiliated Enterprises:  
All information required for disclosure in the consolidated financial 
statements of affiliated enterprises has already been incorporated in the 
disclosure of the consolidated financial statements. Therefore, consolidated 
financial statements of affiliated enterprises were not separately prepared. 

(III) Affiliation Report:  
Please see the website 

https://mopsov.twse.com.tw/mops/web/t57sb01_q10 

(Enter company code: 1723 and year) 

 

II. Private Offering for the Latest Year and as of the Date of Publishing 

the Annual Report: None. 

III. Other Matters of Supplements and Explanations Required: None. 
  

https://mopsov.twse.com.tw/mops/web/t57sb01_q10
https://mopsov.twse.com.tw/mops/web/t57sb01_q10


 

-222- 

F. Matters Having Significant Effects 
on Shareholder's Interests or 
Securities' Price Stated in 
Subparagraph 2, Paragraph 3 under 
Article 36 of the Securities and 
Exchange Act for the Latest Year and 
as of the Date of Publishing the 
Annual Report: None. 

 



 

 

 
 
 
 
 
 
 

China Steel Chemical Corporation 
 
 
 
 
 
 

 
 

Chairman: Chien-Chih Hwang 
 
 



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /All

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (Japan Color 2001 Coated)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Warning

  /CompatibilityLevel 1.7

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /LeaveColorUnchanged

  /DoThumbnails true

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness false

  /PreserveHalftoneInfo false

  /PreserveOPIComments false

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

    /3Of9Barcode

    /ACaslonPro-Bold

    /ACaslonPro-BoldItalic

    /ACaslonPro-Italic

    /ACaslonPro-Regular

    /ACaslonPro-Semibold

    /ACaslonPro-SemiboldItalic

    /ActionMan

    /ActionMan-Bold

    /ActionMan-BoldItalic

    /ActionManExtended

    /ActionManExtended-Bold

    /ActionManExtended-BoldItalic

    /ActionManExtended-Italic

    /ActionMan-Italic

    /ActionManShaded

    /ActionManShaded-Italic

    /AcuminVariableConcept

    /AdobeArabic-Bold

    /AdobeArabic-BoldItalic

    /AdobeArabic-Italic

    /AdobeArabic-Regular

    /AdobeDevanagari-Bold

    /AdobeDevanagari-BoldItalic

    /AdobeDevanagari-Italic

    /AdobeDevanagari-Regular

    /AdobeFangsongStd-Regular

    /AdobeFanHeitiStd-Bold

    /AdobeGurmukhi-Bold

    /AdobeGurmukhi-Regular

    /AdobeHebrew-Bold

    /AdobeHebrew-BoldItalic

    /AdobeHebrew-Italic

    /AdobeHebrew-Regular

    /AdobeHeitiStd-Regular

    /AdobeKaitiStd-Regular

    /AdobeMingStd-Light

    /AdobeMyungjoStd-Medium

    /AdobeSongStd-Light

    /AGaramond-Bold

    /AGaramond-Italic

    /AGaramondPro-Bold

    /AGaramondPro-BoldItalic

    /AGaramondPro-Italic

    /AGaramondPro-Regular

    /AGaramondPro-Semibold

    /AGaramond-Regular

    /AgencyFB-Bold

    /AgencyFB-Reg

    /Agenda

    /Agenda-Bold

    /Agenda-BoldExtraCondensed

    /Agenda-Light

    /Agenda-LightItalic

    /Agenda-Medium

    /Agenda-MediumItalic

    /Agenda-Regular

    /Agenda-Semibold

    /Aharoni-Bold

    /Algerian

    /AllianzNeo-CondensedLight

    /AllianzNeo-Light

    /AllianzNeo-Regular

    /AlrightSansLPBay-Medium

    /AmandasHand-Plain

    /AmazonEmber-Regular

    /AmericanTypewriterStd-Med

    /Amplitude-Light

    /AngsanaNew

    /AngsanaNew-Bold

    /AngsanaNew-BoldItalic

    /AngsanaNew-Italic

    /AngsanaUPC

    /AngsanaUPC-Bold

    /AngsanaUPC-BoldItalic

    /AngsanaUPC-Italic

    /AnkokuZombic

    /Apis-Black

    /Apis-BlackItalic

    /Apis-Bold

    /Apis-BoldItalic

    /Apis-ExtraBold

    /Apis-ExtraBoldItalic

    /ApisForOffice-Bold

    /ApisForOffice-Light

    /ApisForOffice-Medium

    /ApisForOffice-Regular

    /Apis-Italic

    /Apis-Light

    /Apis-LightItalic

    /Apis-Medium

    /Apis-MediumItalic

    /Apis-Regular

    /Aptos

    /Aptos-Bold

    /AptosSerif-Bold

    /AptosSerif-Regular

    /ARHeiB5-Bold

    /ARHeiB5-Light

    /ARHeiB5-Medium

    /Arial-Black

    /Arial-BoldItalicMT

    /Arial-BoldMT

    /Arial-ItalicMT

    /ArialMT

    /ArialMTStd

    /ArialMTStd-Black

    /ArialMTStd-Bold

    /ArialMTStd-Italic

    /ArialMTStd-Light

    /ArialMTStd-LightItalic

    /ArialMTStd-Medium

    /ArialNarrow

    /ArialNarrow-Bold

    /ArialNarrow-BoldItalic

    /ArialNarrow-Italic

    /ArialRoundedMTBold

    /ArialRoundedMTStd-Bold

    /ArialUnicodeMS

    /ArialUnicodeMS-Bold

    /ArnoPro-Bold

    /ArnoPro-BoldCaption

    /ArnoPro-BoldDisplay

    /ArnoPro-BoldItalic

    /ArnoPro-BoldItalicCaption

    /ArnoPro-BoldItalicDisplay

    /ArnoPro-BoldItalicSmText

    /ArnoPro-BoldItalicSubhead

    /ArnoPro-BoldSmText

    /ArnoPro-BoldSubhead

    /ArnoPro-Caption

    /ArnoPro-Display

    /ArnoPro-Italic

    /ArnoPro-ItalicCaption

    /ArnoPro-ItalicDisplay

    /ArnoPro-ItalicSmText

    /ArnoPro-ItalicSubhead

    /ArnoPro-LightDisplay

    /ArnoPro-LightItalicDisplay

    /ArnoPro-Regular

    /ArnoPro-Smbd

    /ArnoPro-SmbdCaption

    /ArnoPro-SmbdDisplay

    /ArnoPro-SmbdItalic

    /ArnoPro-SmbdItalicCaption

    /ArnoPro-SmbdItalicDisplay

    /ArnoPro-SmbdItalicSmText

    /ArnoPro-SmbdItalicSubhead

    /ArnoPro-SmbdSmText

    /ArnoPro-SmbdSubhead

    /ArnoPro-SmText

    /ArnoPro-Subhead

    /Avenir-Black

    /Avenir-BlackOblique

    /Avenir-Book

    /Avenir-BookOblique

    /Avenir-Heavy

    /Avenir-HeavyOblique

    /Avenir-Light

    /Avenir-LightOblique

    /AvenirLTCom-Book

    /AvenirLTCom-Heavy

    /AvenirLTCom-Medium

    /AvenirLTCom-Oblique

    /Avenir-Medium

    /Avenir-MediumOblique

    /AvenirNext-Bold

    /AvenirNextLTPro-Bold

    /AvenirNextLTPro-DemiCn

    /AvenirNextLTPro-Medium

    /AvenirNextLTPro-MediumCn

    /AvenirNextLTPro-Regular

    /AvenirNext-Regular

    /AvenirNextW1G-Demi

    /AvenirNextW1G-Medium

    /Avenir-Oblique

    /Avenir-Roman

    /AvianBold

    /AvianRegular

    /AxisStd-ExtraLight

    /AxisStd-Light

    /AxisStd-Medium

    /AxisStd-Regular

    /AxisStd-UltraLight

    /Bahnschrift

    /BanglaMN

    /BanglaMN-Bold

    /Barlow-Bold

    /Barlow-BoldItalic

    /Barlow-ExtraBold

    /Barlow-ExtraBoldItalic

    /Barlow-ExtraLight

    /Barlow-ExtraLightItalic

    /Barlow-Italic

    /Barlow-Light

    /Barlow-LightItalic

    /Barlow-Medium

    /Barlow-MediumItalic

    /Barlow-Regular

    /Barlow-SemiBold

    /Barlow-SemiBoldItalic

    /BaskOldFace

    /Batang

    /BatangChe

    /Bauhaus93

    /Bebas

    /BebasNeue

    /BebasNeueBold

    /BebasNeueRegular

    /BebasNeue-Regular

    /BebasNeue-Thin

    /BellMT

    /BellMTBold

    /BellMTItalic

    /BerlinSansFB-Bold

    /BerlinSansFBDemi-Bold

    /BerlinSansFB-Reg

    /BernardMT-Condensed

    /BeVietnamPro-Bold

    /BeVietnamPro-ExtraLight

    /BeVietnamPro-Light

    /BeVietnamPro-Medium

    /BeVietnamPro-Regular

    /BeVietnamPro-Thin

    /BickhamScriptPro-Bold

    /BickhamScriptPro-Regular

    /BickhamScriptPro-Semibold

    /Binjay

    /BirchStd

    /Bitmap

    /BIZ-UDMincho-Medium

    /BIZUDPMincho-Bold

    /BIZ-UDPMincho-Medium

    /BIZUDPMincho-Regular

    /BlackadderITC-Regular

    /BlackoakStd

    /BlissLight

    /BlissMedium

    /BLKFort-Book

    /BLKFort-Extrabold

    /BodoniMT

    /BodoniMTBlack

    /BodoniMTBlack-Italic

    /BodoniMT-Bold

    /BodoniMT-BoldItalic

    /BodoniMTCondensed

    /BodoniMTCondensed-Bold

    /BodoniMTCondensed-BoldItalic

    /BodoniMTCondensed-Italic

    /BodoniMT-Italic

    /BodoniMTPosterCompressed

    /BookAntiqua

    /BookAntiqua-Bold

    /BookAntiqua-BoldItalic

    /BookAntiqua-Italic

    /BookmanOldStyle

    /BookmanOldStyle-Bold

    /BookmanOldStyle-BoldItalic

    /BookmanOldStyle-Italic

    /BookshelfSymbolSeven

    /BradleyHandITC

    /BrandonGrotesque-Black

    /BrandonGrotesque-Bold

    /BrandonGrotesque-Light

    /BrandonGrotesque-Medium

    /BrandonGrotesque-Regular

    /BritannicBold

    /Broadway

    /BrowalliaNew

    /BrushScriptMT

    /BrushScriptStd

    /BulgariCapitalis-Regular

    /BulgariType-Light

    /BulletTTbRoman

    /ButtonBonus-CircleNegative

    /ButtonBonus-CirclePositive

    /ButtonBonus-SquareNegative

    /Calibri

    /Calibri-Bold

    /Calibri-BoldItalic

    /Calibri-Italic

    /Calibri-Light

    /Calibri-LightItalic

    /CalifornianFB-Bold

    /CalifornianFB-Italic

    /CalifornianFB-Reg

    /CalisMTBol

    /CalistoMT

    /CalistoMT-BoldItalic

    /CalistoMT-Italic

    /Cambria

    /Cambria-Bold

    /Cambria-BoldItalic

    /Cambria-Italic

    /CambriaMath

    /Candara

    /Candara-Bold

    /Candara-BoldItalic

    /Candara-Italic

    /Candara-Light

    /Candara-LightItalic

    /Cardo-Regular

    /Carlito

    /Castellar

    /Centaur

    /CentraleSansBold

    /CentraleSansLight

    /CentraleSans-Light

    /CentraleSans-Medium

    /CentraleSansRegular

    /CentraleSans-Regular

    /CentraleSansRounded-Book

    /CentraleSans-Thin

    /CentraleSansXBold

    /CentraleSans-XLight

    /Century

    /CenturyGothic

    /CenturyGothic-Bold

    /CenturyGothic-BoldItalic

    /CenturyGothic-Italic

    /CenturySchoolbook

    /CenturySchoolbook-Bold

    /CenturySchoolbook-BoldItalic

    /CenturySchoolbook-Italic

    /ChaparralPro-Bold

    /ChaparralPro-BoldIt

    /ChaparralPro-Italic

    /ChaparralPro-Regular

    /CharlemagneStd-Bold

    /ChenYuluoyan-2.0-Thin

    /Chiller-Regular

    /CircularProTT-Black

    /CircularProTT-Bold

    /CircularProTT-Book

    /CircularProTT-BookItalic

    /CircularProTT-Medium

    /CircularStd-Bold

    /CircularStd-Book

    /CircularStd-Light

    /CircularStd-Medium

    /ClarendonBT-Black

    /ColonnaMT

    /ComicSansMS

    /ComicSansMS-Bold

    /ComicSansMS-BoldItalic

    /ComicSansMS-Italic

    /Consolas

    /Consolas-Bold

    /Consolas-BoldItalic

    /Consolas-Italic

    /Constantia

    /Constantia-Bold

    /Constantia-BoldItalic

    /Constantia-Italic

    /CooperBlack

    /CooperBlackStd

    /CooperBlackStd-Italic

    /CopperplateGothic-Bold

    /CopperplateGothic-Light

    /Corbel

    /Corbel-Bold

    /Corbel-BoldItalic

    /Corbel-Italic

    /CorbelLight

    /CorbelLight-Italic

    /CorporateABQ-Regular

    /CorporateS-Bold

    /CorporateS-Regular

    /CorporateS-RegularItalic

    /CourierNewPS-BoldItalicMT

    /CourierNewPS-BoldMT

    /CourierNewPS-ItalicMT

    /CourierNewPSMT

    /CourierStd

    /CurlzMT

    /DaxOT-WideLight

    /DejaVuSans

    /DejaVuSans-Bold

    /DejaVuSansCondensed

    /DellReplica-Bold

    /DellReplica-Heavy

    /DellReplica-Light

    /DellReplica-Regular

    /DeltaSans-Light

    /DeltaSans-Regular

    /DeltaSans-SemiBold

    /DenshanCSEG-Medium-GB

    /DensoLight

    /DENSOTP2017-Bold

    /DENSOTP2017-Regular

    /DFCraftYu-W5-WING-RKSJ-H

    /DFCraftYu-W5-WINP-RKSJ-H

    /DFCraftYu-W5-WIN-RKSJ-H

    /DFHeiStd-W12

    /DFHeiStd-W3

    /DFHeiStd-W5

    /DFHeiStd-W7

    /DFHeiStd-W9

    /DFHei-W3-WIN-BF

    /DFHei-W3-WINP-BF

    /DFHei-W5-WIN-BF

    /DFHei-W5-WINP-BF

    /DFHei-W7-WIN-BF

    /DFHei-W7-WINP-BF

    /DFKaiShu-SB-Estd-BF

    /DFKakuPop-W5-WING-RKSJ-H

    /DFKakuPop-W5-WINP-RKSJ-H

    /DFKakuPop-W5-WIN-RKSJ-H

    /DFLiHeiStd-W5

    /DFLungMen-W9-WIN-BF

    /DFLungMen-W9-WINP-BF

    /DFMingStd-W12

    /DFMingStd-W3

    /DFMingStd-W5

    /DFMingStd-W7

    /DFMingStd-W9

    /DFMing-W5-WIN-BF

    /DFMing-W5-WINP-BF

    /DFMing-W7-WIN-BF

    /DFMing-W7-WINP-BF

    /DFNHei-W9-WIN-BF

    /DFNHei-W9-WINP-BF

    /DFNMing-W9-WIN-BF

    /DFNMing-W9-WINP-BF

    /DFYuanStd-W12

    /DFYuanStd-W3

    /DFYuanStd-W5

    /DFYuanStd-W7

    /DFYuanStd-W8

    /DFYuanStd-W9

    /DIN2014-Bold

    /DIN2014-DemiBold

    /DIN2014-ExtraBold

    /DIN2014-Light

    /DIN2014-Regular

    /DIN-Bold

    /DIN-BoldAlternate

    /DINNeuzeitGroteskStd-Light

    /DINNextLTPro-Bold

    /DINNextLTPro-Condensed

    /DINNextLTPro-Light

    /DINNextLTPro-Regular

    /DINOT-Bold

    /DINOT-CondBold

    /DINOT-CondLight

    /DINOT-CondMedium

    /DINOT-CondRegular

    /DINOT-Light

    /DINOT-Medium

    /DINOT-MediumItalic

    /DINOT-Regular

    /DINPro

    /DINPro-Bold

    /DINPro-CondensedBlack

    /DINPro-CondensedBold

    /DINPro-CondensedMedium

    /DINPro-CondensedRegular

    /DINPro-Medium

    /DIN-Regular

    /DIN-RegularAlternate

    /Dubai-Bold

    /Dubai-Light

    /Dubai-Medium

    /Dubai-Regular

    /Ebrima

    /Ebrima-Bold

    /EccentricStd

    /EdwardianScriptITC

    /Elephant-Italic

    /Elephant-Regular

    /EncodeSans-Bold

    /EncodeSans-Light

    /EncodeSans-Medium

    /EncodeSans-Regular

    /EncodeSans-SemiBold

    /EngraversMT

    /ErasITC-Bold

    /ErasITC-Demi

    /ErasITC-Light

    /ErasITC-Medium

    /EuropeanPi1

    /EuropeanPi2

    /EuropeanPi3

    /EuropeanPi4

    /Eurostile

    /Eurostile-ExtendedTwo

    /EurostileLTPro-Ex2

    /EurostileLTStd-Ex2

    /Fakt-Bold

    /Fakt-Normal

    /FelixTitlingMT

    /FiraSansCondensed-ExtraBold

    /FiraSansCondensed-Medium

    /FiraSansCondensed-Regular

    /FiraSansExtraCondensed-Medium

    /FKGrotesk-Bold

    /FKGrotesk-Light

    /FKGrotesk-Medium

    /FKGroteskMono-Medium

    /FKGroteskMono-Regular

    /FKGrotesk-Regular

    /Flama

    /Flama-Basic

    /FlamaBlack

    /FlamaBlack-Italic

    /Flama-Bold

    /Flama-BoldItalic

    /FlamaBook

    /Flama-Book

    /FlamaBook-Italic

    /Flama-BookItalic

    /Flama-Italic

    /FlamaLight

    /Flama-Light

    /FlamaLight-Italic

    /FlamaMedium

    /Flama-Medium

    /FlamaMedium-Italic

    /Flama-Semibold

    /FolkPro-Regular

    /FONTSPRINGDEMO-RionaSansBoldRegular

    /FootlightMTLight

    /FormaDJRCyrillicText-Bold

    /FormaDJRCyrillicText-Regular

    /FormaDJRDisplay-Regular

    /FormaDJRMicro-Bold

    /FormaDJRMicro-Medium

    /FormaDJRMicro-Regular

    /ForteMT

    /FranklinBook

    /FranklinGothic

    /FranklinGothic-Book

    /FranklinGothic-BookItalic

    /FranklinGothic-Demi

    /FranklinGothic-DemiCond

    /FranklinGothic-DemiItalic

    /FranklinGothic-Heavy

    /FranklinGothic-HeavyItalic

    /FranklinGothicITALIC

    /FranklinGothic-Medium

    /FranklinGothic-MediumCond

    /FranklinGothic-MediumItalic

    /FranklinGothic-Regular

    /FranklinGothicStd-Roman

    /Freehand521BT-RegularC

    /FreeSans

    /FreeSansBold

    /FreestyleScript-Regular

    /FrenchScriptMT

    /Frutiger-Bold

    /Frutiger-BoldItalic

    /Frutiger-Light

    /FrutigerLTPro-Black

    /FrutigerLTPro-Bold

    /FrutigerLTPro-BoldCn

    /FrutigerLTPro-Condensed

    /FrutigerLTPro-Light

    /FrutigerLTPro-LightCn

    /FrutigerLTPro-Roman

    /Frutiger-Roman

    /FSAlbert-Regular

    /FutoGoB101Pr5-Bold

    /FutoGoB101Pr6-Bold

    /FutoGoB101Pro-Bold

    /FutoMinA101Pro-Bold

    /Futura-Bold

    /Futura-BoldOblique

    /Futura-Book

    /Futura-BookOblique

    /FuturaBT

    /FuturaBT-Bold

    /FuturaBT-BoldItalic

    /FuturaBT-Book

    /FuturaBT-BookItalic

    /FuturaBT-ExtraBlack

    /FuturaBT-Italic

    /FuturaBT-Medium

    /Futura-CondensedLight

    /Futura-Heavy

    /FuturaLT-Light

    /FuturaPT-Bold

    /FuturaPT-BoldObl

    /FuturaPT-Book

    /FuturaPT-BookObl

    /FuturaPT-Demi

    /FuturaPT-DemiObl

    /FuturaPT-Heavy

    /FuturaPT-HeavyObl

    /FuturaPT-Light

    /FuturaPT-LightObl

    /FuturaPT-Medium

    /FuturaStd-Bold

    /FuturaStd-BoldOblique

    /FuturaStd-Book

    /FuturaStd-BookOblique

    /FuturaStd-Condensed

    /FuturaStd-CondensedBold

    /FuturaStd-CondensedLight

    /FuturaStd-Heavy

    /FuturaStd-HeavyOblique

    /FuturaStd-Light

    /FuturaStd-LightOblique

    /FuturaStd-Medium

    /FuturaStd-MediumOblique

    /FZDX--GB1-4

    /Gabriola

    /Gadugi

    /Gadugi-Bold

    /GalanoGrotesque-Medium

    /GameOfSquids

    /Garamond

    /Garamond-Bold

    /Garamond-Italic

    /GaramondPremrPro

    /GaramondPremrPro-It

    /GaramondPremrPro-Smbd

    /GaramondPremrPro-SmbdIt

    /GEInspiraSans

    /GEInspiraSans-Bold

    /GEInspiraSans-BoldItalic

    /GEInspiraSans-Italic

    /GenJyuuGothic-Light

    /Georgia

    /Georgia-Bold

    /Georgia-BoldItalic

    /Georgia-Italic

    /Gigi-Regular

    /GillSans

    /GillSans-Bold

    /GillSansMT

    /GillSansMT-Bold

    /GillSansMT-BoldItalic

    /GillSansMT-Condensed

    /GillSansMT-ExtraCondensedBold

    /GillSansMT-Italic

    /GillSans-UltraBold

    /GillSans-UltraBoldCondensed

    /Gilroy-Bold

    /Gilroy-Regular

    /Gilroy-SemiBold

    /GloucesterMT-ExtraCondensed

    /GoogleSans-Bold

    /GoogleSans-BoldItalic

    /GoogleSans-Italic

    /GoogleSans-Medium

    /GoogleSans-MediumItalic

    /GoogleSans-Regular

    /Gotham-Black

    /GothamBold

    /GothamBold-Italic

    /GothamBook

    /GothamBook-Italic

    /Gotham-BookItalic

    /GothamHTF-Book

    /GothamHTF-Medium

    /GothamLight

    /Gotham-Light

    /Gotham-LightItalic

    /GothamMedium

    /Gotham-Medium

    /GothamNarrow-BookItalic

    /Gotham-Thin

    /GothicA1-Bold

    /GothicBBBPr6-Medium

    /GothicBBBPro-Medium

    /GothicMB101Pr5-Bold

    /GothicMB101Pr5-DeBold

    /GothicMB101Pr5-Medium

    /GothicMB101Pro-Bold

    /GothicMB101Pro-DeBold

    /GothicMB101Pro-Medium

    /GothicMB101Pro-Regular

    /GoudyOldStyleT-Bold

    /GoudyOldStyleT-Italic

    /GoudyOldStyleT-Regular

    /GoudyStout

    /Gungsuh

    /GungsuhChe

    /Haettenschweiler

    /HanWangFangSongMedium

    /HanWangHeiHeavy

    /HanWangYanKai

    /HarlowSolid

    /Harrington

    /Helvetica

    /HelveticaBlackRegular

    /Helvetica-Bold

    /HelveticaCom-BlackCondObl

    /Helvetica-Compressed

    /Helvetica-Condensed-Black

    /Helvetica-Condensed-Bold

    /HelveticaLTStd-BoldCond

    /HelveticaLTStd-BoldObl

    /HelveticaLTStd-Comp

    /HelveticaLTStd-LightObl

    /HelveticaLTStd-Obl

    /HelveticaMedium

    /HelveticaNeueBlackCondensed

    /HelveticaNeue-Bold

    /HelveticaNeue-BoldCond

    /HelveticaNeue-Condensed

    /HelveticaNeue-HeavyCond

    /HelveticaNeue-Light

    /HelveticaNeue-LightCond

    /HelveticaNeueLTPro-Bd

    /HelveticaNeueLTPro-Blk

    /HelveticaNeueLTPro-BlkCn

    /HelveticaNeueLTPro-Cn

    /HelveticaNeueLTPro-Hv

    /HelveticaNeueLTPro-Lt

    /HelveticaNeueLTPro-Md

    /HelveticaNeueLTPro-Roman

    /HelveticaNeueLTStd-Bd

    /HelveticaNeueLTStd-BdCn

    /HelveticaNeueLTStd-Blk

    /HelveticaNeueLTStd-BlkCn

    /HelveticaNeueLTStd-Cn

    /HelveticaNeueLTStd-Ex

    /HelveticaNeueLTStd-Hv

    /HelveticaNeueLTStd-HvCn

    /HelveticaNeueLTStd-Lt

    /HelveticaNeueLTStd-LtCn

    /HelveticaNeueLTStd-Md

    /HelveticaNeueLTStd-MdCn

    /HelveticaNeueLTStd-Th

    /HelveticaNeueLTStd-ThCn

    /HelveticaNeueLTStd-ThEx

    /HelveticaNeue-Medium

    /HelveticaNeue-MediumCond

    /HelveticaNeue-Roman

    /HGMaruGothicMPRO

    /HGMinchoE

    /HGPMinchoE

    /HGPSoeiKakugothicUB

    /HGPSoeiKakupoptai

    /HGSMinchoE

    /HGSoeiKakugothicUB

    /HGSoeiKakupoptai

    /HGSSoeiKakugothicUB

    /HGSSoeiKakupoptai

    /HighTowerText-Italic

    /HighTowerText-Reg

    /HiraginoKaku-W2-90msp-RKSJ-H

    /HiraginoKaku-W2-90ms-RKSJ-H

    /HiraginoKaku-W3-90msp-RKSJ-H

    /HiraginoKaku-W3-90ms-RKSJ-H

    /HiraginoKaku-W5-90msp-RKSJ-H

    /HiraginoKaku-W5-90ms-RKSJ-H

    /HiraginoKaku-W6-90msp-RKSJ-H

    /HiraginoKaku-W6-90ms-RKSJ-H

    /HoboStd

    /HoloLensMDL2Assets

    /HPSimplified-Bold

    /HPSimplified-Light

    /HPSimplified-Regular

    /HPSimplifiedW01-Light

    /HPSimplifiedW02-Light

    /HPSimplifiedW02-Regular

    /HuiFontP

    /Humanist777BT-BlackCondensedB

    /Humanist777BT-BoldB

    /Humanist777BT-BoldCondensedB

    /Humanist777BT-LightB

    /Humanist777BT-LightCondensedB

    /Humanist777BT-RomanB

    /Humanist777BT-RomanCondensedB

    /Imago-Book

    /Imago-ExtraBold

    /Imago-Medium

    /Impact

    /ImprintMT-Shadow

    /IndustryIncTest-Base

    /InformalRoman-Regular

    /InkFree

    /InnMing-Bold

    /Inter-Bold

    /Inter-Medium

    /Inter-Regular

    /Inter-SemiBold

    /Interstate-Light

    /InterTight-Black

    /InterTight-BlackItalic

    /InterTight-BoldItalic

    /IntuitiveBrownPro-Bold

    /IntuitiveBrownPro-BoldItalic

    /IntuitiveBrownPro-Italic

    /IntuitiveBrownPro-Light

    /IntuitiveBrownPro-LightItalic

    /IntuitiveBrownPro-Regular

    /IwaUDGoDspPro-Bd

    /IwaUDGoDspPro-Md

    /IwaUDGoDspPro-Th

    /IwaUDGoHonPr6N-Md

    /IwaUDGoHonPro-Lt

    /IwaUDGoHonPro-Md

    /IwaUDGoHonPro-Th

    /JackeyFont

    /JasonHandwriting2

    /JasonHandwriting5

    /JavaneseText

    /jf-openhuninn-1.1

    /Jokerman-Regular

    /JosefinSans-Regular

    /JosefinSans-SemiBold

    /JPMAMProBol

    /JPMAMProBolIta

    /JPMAMProBoo

    /JPMAMProBooItal

    /JPMAMPro-Italic

    /JPMAMProLig

    /JPMAMProLigIta

    /JPMAMProMed

    /JPMAMProMedIta

    /JPMAMProMono

    /JPMAMProReg

    /JuiceITC-Regular

    /Jun101Pro-Light

    /Jun501Pro-Bold

    /KairosSansW1G-CnMedium

    /Kalam-Regular

    /Kaleko105-Book

    /Kaleko105Round-Book

    /Kaleko105RoundW01-Bold

    /Kaleko205RoundW01-Book

    /Kefa-Bold

    /Kefa-Regular

    /KFMetaOT-Bold

    /Klavika-Bold

    /Klavika-BoldItalic

    /Klavika-Light

    /Klavika-LightItalic

    /Klavika-Regular

    /Klavika-RegularItalic

    /Korataki

    /KozGoPr6N-Bold

    /KozGoPr6N-ExtraLight

    /KozGoPr6N-Heavy

    /KozGoPr6N-Light

    /KozGoPr6N-Medium

    /KozGoPr6N-Regular

    /KozGoPro-Bold

    /KozGoPro-ExtraLight

    /KozGoPro-Heavy

    /KozGoPro-Light

    /KozGoPro-Medium

    /KozGoPro-Regular

    /KozGoStd-Bold

    /KozGoStd-ExtraLight

    /KozGoStd-Heavy

    /KozGoStd-Light

    /KozGoStd-Medium

    /KozGoStd-Regular

    /KozMinPr6N-Bold

    /KozMinPr6N-ExtraLight

    /KozMinPr6N-Heavy

    /KozMinPr6N-Light

    /KozMinPr6N-Medium

    /KozMinPr6N-Regular

    /KozMinPro-Bold

    /KozMinPro-ExtraLight

    /KozMinPro-Heavy

    /KozMinPro-Light

    /KozMinPro-Medium

    /KozMinPro-Regular

    /KozMinStd-Bold

    /KozMinStd-ExtraLight

    /KozMinStd-Heavy

    /KozMinStd-Light

    /KozMinStd-Medium

    /KozMinStd-Regular

    /KristenITC-Regular

    /KunstlerScript

    /LatinWide

    /Lato-Light

    /LaurenScript

    /Leelawadee

    /LeelawadeeBold

    /Leelawadee-Bold

    /LeelawadeeUI

    /LeelawadeeUI-Bold

    /LeelawadeeUI-Semilight

    /Lettera

    /LetteraTextStd

    /LetterGothicStd

    /LetterGothicStd-Bold

    /LetterGothicStd-BoldSlanted

    /LetterGothicStd-Slanted

    /Lexend-Medium

    /Lexend-Regular

    /LexiaDaMa

    /LiberationSans

    /LiberationSans-Bold

    /LinGothic-Bold

    /LinGothic-Extra

    /linGothic-Extra

    /LinGothic-Heavy

    /LinGothic-Light

    /LinGothic-Medium

    /LithosPro-Black

    /LithosPro-Regular

    /LMRoman10-Regular

    /LMRomanSlant10-Regular

    /LucidaBright

    /LucidaBright-Demi

    /LucidaBright-DemiItalic

    /LucidaBright-Italic

    /LucidaCalligraphy-Italic

    /LucidaConsole

    /LucidaFax

    /LucidaFax-Demi

    /LucidaFax-DemiItalic

    /LucidaFax-Italic

    /LucidaHandwriting-Italic

    /LucidaSans

    /LucidaSans-Demi

    /LucidaSans-DemiItalic

    /LucidaSans-Italic

    /LucidaSans-Typewriter

    /LucidaSans-TypewriterBold

    /LucidaSans-TypewriterBoldOblique

    /LucidaSans-TypewriterOblique

    /LucidaSansUnicode

    /Magneto-Bold

    /MaiandraGD-Regular

    /MalgunGothic

    /MalgunGothicBold

    /MalgunGothic-Semilight

    /Manus

    /Marlett

    /Martel-Bold

    /Martel-Light

    /Martel-Regular

    /Martel-UltraLight

    /MaruFoPro-Regular

    /MaterialDesignIcons

    /MaturaMTScriptCapitals

    /Meiryo

    /Meiryo-Bold

    /Meiryo-BoldItalic

    /Meiryo-Italic

    /MeiryoUI

    /MeiryoUI-Bold

    /MeiryoUI-BoldItalic

    /MeiryoUI-Italic

    /MercuryTextG1-Bold

    /MercuryTextG1-Roman

    /MercuryTextG1-Semibold

    /MesquiteStd

    /MicrosoftHimalaya

    /MicrosoftJhengHeiBold

    /MicrosoftJhengHeiLight

    /MicrosoftJhengHeiRegular

    /MicrosoftJhengHeiUIBold

    /MicrosoftJhengHeiUILight

    /MicrosoftJhengHeiUIRegular

    /MicrosoftNewTaiLue

    /MicrosoftNewTaiLue-Bold

    /MicrosoftPhagsPa

    /MicrosoftPhagsPa-Bold

    /MicrosoftSansSerif

    /MicrosoftTaiLe

    /MicrosoftTaiLe-Bold

    /MicrosoftUighur

    /MicrosoftUighur-Bold

    /MicrosoftYaHei

    /MicrosoftYaHei-Bold

    /MicrosoftYaHeiLight

    /MicrosoftYaHeiUI

    /MicrosoftYaHeiUI-Bold

    /MicrosoftYaHeiUILight

    /Microsoft-Yi-Baiti

    /MidashiGoPr6N-MB31

    /MidashiGoPro-MB31

    /MidashiMinPro-MA31

    /MiGoMB1Std-DeBold

    /MingLiU

    /MingLiU-ExtB

    /Ming-Lt-HKSCS-ExtB

    /Ming-Lt-HKSCS-UNI-H

    /MinionPro-Bold

    /MinionPro-BoldCn

    /MinionPro-BoldCnIt

    /MinionPro-BoldIt

    /MinionPro-It

    /MinionPro-Medium

    /MinionPro-MediumIt

    /MinionPro-Regular

    /MinionPro-Semibold

    /MinionPro-SemiboldIt

    /Mistral

    /MitutoyoFrutiger-Bold

    /MitutoyoFrutiger-Light

    /MitutoyoFrutiger-Roman

    /Modern-Regular

    /MongolianBaiti

    /MonotypeCorsiva

    /Montserrat-Black

    /Montserrat-Bold

    /Montserrat-ExtraBold

    /Montserrat-ExtraLight

    /Montserrat-Light

    /Montserrat-Medium

    /Montserrat-Regular

    /Montserrat-SemiBold

    /Montserrat-Thin

    /MovistarText

    /MPARMingCna-B

    /MS-Gothic

    /MS-Mincho

    /MSOutlook

    /MS-PGothic

    /MSReferenceSansSerif

    /MSReferenceSpecialty

    /MS-UIGothic

    /MT-Extra

    /MT-Symbol

    /MuseoSansCyrillic-900

    /MVBoli

    /Myanmar3

    /MyanmarText

    /MyanmarText-Bold

    /MyriadHebrew-Bold

    /MyriadHebrew-BoldIt

    /MyriadHebrew-It

    /MyriadHebrew-Regular

    /MyriadPro-Bold

    /MyriadPro-BoldCond

    /MyriadPro-BoldCondIt

    /MyriadPro-BoldIt

    /MyriadPro-Cond

    /MyriadPro-CondIt

    /MyriadPro-It

    /MyriadPro-Light

    /MyriadPro-LightCond

    /MyriadPro-Regular

    /MyriadPro-Semibold

    /MyriadPro-SemiboldCond

    /MyriadPro-SemiboldIt

    /NamKhoneGrand

    /National-Bold

    /National-BoldItalic

    /National-Book

    /National-BookItalic

    /National-Extrabold

    /National-ExtraboldItalic

    /National-Light

    /National-LightItalic

    /National-Medium

    /National-MediumItalic

    /National-Regular

    /National-RegularItalic

    /National-Semibold

    /National-SemiboldItalic

    /NellaSueDemo

    /NeoSansStd-Light

    /NeoSansStd-Regular

    /NeutraText-Bold

    /NeutraText-BoldItalicFract

    /NeutraText-BoldSC

    /NeutraText-Book

    /NeutraText-BookItalic

    /NeutraText-BookSC

    /NewBaskervilleITCbyBT-Roman

    /NewCenturySchlbk-Bold-Italic

    /NewGothic-Bold

    /NewGothic-bold

    /NewGothic-Extra

    /NewGothic-Heavy

    /NewGothic-Light

    /NewGothic-Medium

    /NewGothic-Meduim

    /NewsGothicBT-Bold

    /NewsGothicBT-Roman

    /NewsGothicMT

    /NewsGothicMT-Bold

    /NiagaraEngraved-Reg

    /NiagaraSolid-Reg

    /NirmalaUI

    /NirmalaUI-Bold

    /NirmalaUI-Semilight

    /Noteworthy-Bold

    /NotoSans

    /NotoSans-Bold

    /NotoSansCJKjp-Bold

    /NotoSansCJKjp-DemiLight

    /NotoSansCJKjp-Light

    /NotoSansCJKjp-Medium

    /NotoSansCJKjp-Regular

    /NotoSansCJKsc-Bold

    /NotoSansCJKsc-DemiLight

    /NotoSansCJKsc-Light

    /NotoSansCJKsc-Medium

    /NotoSansCJKsc-Regular

    /NotoSansCJKtc-Black

    /NotoSansCJKtc-Bold

    /NotoSansCJKtc-DemiLight

    /NotoSansCJKtc-Light

    /NotoSansCJKtc-Medium

    /NotoSansCJKtc-Regular

    /NotoSansCJKtc-Thin

    /NotoSans-Italic

    /NotoSansJP-Bold

    /NotoSansJP-Regular

    /NotoSansKR-Black

    /NotoSansKR-Bold

    /NotoSansKR-ExtraBold

    /NotoSansKR-ExtraLight

    /NotoSansKR-Light

    /NotoSansKR-Medium

    /NotoSansKR-Regular

    /NotoSansKR-SemiBold

    /NotoSansKR-Thin

    /NotoSans-Light

    /NotoSans-Medium

    /NotoSans-Regular

    /NotoSansSC-Black

    /NotoSansSC-Bold

    /NotoSansSC-ExtraBold

    /NotoSansSC-ExtraLight

    /NotoSansSC-Light

    /NotoSansSC-Medium

    /NotoSansSC-Regular

    /NotoSansSC-SemiBold

    /NotoSansSC-Thin

    /NotoSans-SemiBold

    /NotoSansSymbols-Bold

    /NotoSansSymbols-Light

    /NotoSansSymbols-Medium

    /NotoSansSymbols-Regular

    /NotoSansSymbols-SemiBold

    /NotoSansTC-Black

    /NotoSansTC-Bold

    /NotoSansTC-ExtraBold

    /NotoSansTC-ExtraLight

    /NotoSansTC-Light

    /NotoSansTC-Medium

    /NotoSansTC-Regular

    /NotoSansTC-SemiBold

    /NotoSansTC-Thin

    /NotoSansThai-Regular

    /NotoSerif-Bold

    /NotoSerifCJKtc-Bold

    /NotoSerifCJKtc-Regular

    /NotoSerifCJKtc-SemiBold

    /NotoSerif-Italic

    /NotoSerifJP-Bold

    /NotoSerif-Regular

    /NotoSerif-SemiBold

    /NotoSerifTC-Bold

    /NotoSerifTC-Light

    /NotoSerifTC-Medium

    /NotoSerifTC-Regular

    /NotoSerifTC-SemiBold

    /NSimSun

    /NuevaStd-BoldCond

    /NuevaStd-BoldCondItalic

    /NuevaStd-Cond

    /NuevaStd-CondItalic

    /Number

    /OCRAbyBT-Regular

    /OCRAExtended

    /OCRAStd

    /OCRB10PitchBT-Regular

    /Octicons

    /OldEnglishTextMT

    /Omnes

    /Omnes-Bold

    /OmnesLight-Roman

    /OmnesSemibold-Roman

    /OmronTTRoman

    /OmronU55b

    /OmronU65b

    /Onyx

    /OpenSans-Bold

    /OpenSans-SemiBold

    /Optima

    /Optima-Bold

    /OptimaLTStd-Medium

    /Optima-Regular

    /OratorStd

    /OratorStd-Slanted

    /Oscine

    /Oscine-Bold

    /Oswald-Bold

    /Oswald-SemiBold

    /Overpass-Black

    /Overpass-Bold

    /Overpass-Italic

    /Overpass-Light

    /Overpass-Regular

    /PA1GothicStd-Bold

    /PA1GothicStd-Medium

    /PalaceScriptMT

    /Palatino-Italic

    /PalatinoLinotype-Bold

    /PalatinoLinotype-BoldItalic

    /PalatinoLinotype-Italic

    /PalatinoLinotype-Roman

    /Papyrus-Regular

    /Parchment-Regular

    /PatternNo1-FineRegular

    /PatternNo1-MediumRegular

    /Perpetua

    /Perpetua-Bold

    /Perpetua-BoldItalic

    /Perpetua-Italic

    /PerpetuaTitlingMT-Bold

    /PerpetuaTitlingMT-Light

    /PFAgoraSansPro-Bold

    /PFAgoraSansPro-BoldItalic

    /PFAgoraSansPro-Italic

    /PFAgoraSansPro-Light

    /PFAgoraSansPro-LightItalic

    /PFAgoraSansPro-Regular

    /Plaak2Griffon-32-Regular

    /Plaak2Griffon-42-Bold

    /Plaak4Trial-24-Light

    /Playbill

    /PMingLiU

    /PMingLiU-ExtB

    /Pointers

    /PointySolid

    /PoiretOne-Regular

    /PoorRichard-Regular

    /PoplarStd

    /Poppins-Light

    /Poppins-Medium

    /Poppins-Regular

    /Poppins-SemiBold

    /PrestigeEliteStd-Bd

    /Pristina-Regular

    /ProximaNovaA-Light

    /ProximaNova-Bold

    /ProximaNova-Extrabld

    /ProximaNova-Light

    /ProximaNova-LightIt

    /ProximaNova-Regular

    /ProximaNova-RegularIt

    /ProximaNova-Semibold

    /PublicSans-Bold

    /PublicSans-Light

    /PublicSans-Medium

    /PublicSans-Regular

    /Pyidaungsu

    /Pyidaungsu-Bold

    /PyidaungsuNumbers

    /RageItalic

    /Ravie

    /RegularClarivate-Bold

    /RegularClarivate-Light

    /RegularClarivate-Regular

    /ReimPro-Bold

    /ReimPro-ExBold

    /ReimPro-Heavy

    /ReimPro-Medium

    /Relative-Bold

    /Relative-Book

    /Replica-Bold

    /Replica-Regular

    /Rift-Bold

    /Rift-Demi

    /Rift-Light

    /Rift-Medium

    /RionaSans-Bold

    /RionaSans-ExtraLight

    /RionaSans-Light

    /RionaSans-LightItalic

    /RionaSans-Medium

    /RionaSans-Regular

    /RionaSans-RegularItalic

    /Roboto-Black

    /Roboto-BlackItalic

    /Roboto-Bold

    /RobotoCondensed-Bold

    /RobotoCondensed-Light

    /RobotoCondensed-Regular

    /Roboto-Italic

    /Roboto-Light

    /Roboto-LightItalic

    /Roboto-Medium

    /Roboto-Regular

    /Roboto-Thin

    /Rockwell

    /Rockwell-Bold

    /Rockwell-BoldItalic

    /Rockwell-Condensed

    /Rockwell-CondensedBold

    /Rockwell-ExtraBold

    /Rockwell-Italic

    /RodinPro-M

    /ROGFontsv1.6-Regular

    /RotisSansSerifPro

    /RotisSansSerifPro-Bold

    /RotisSansSerifPro-ExtraBold

    /RotisSansSerifPro-Italic

    /RotisSansSerifPro-Light

    /RotisSerifPro

    /RotisSerifPro-Bold

    /RotisSerifPro-Italic

    /Rubik-Bold

    /Rubik-Light

    /Rubik-Medium

    /Rubik-Regular

    /RyuminPr6-Bold

    /RyuminPr6-Heavy

    /RyuminPr6-Light

    /RyuminPr6-Medium

    /RyuminPr6N-Light

    /RyuminPr6-Regular

    /RyuminPro-Bold

    /RyuminPro-ExBold

    /RyuminPro-ExHeavy

    /RyuminPro-Heavy

    /RyuminPro-Light

    /RyuminPro-Medium

    /RyuminPro-Regular

    /RyuminPro-Ultra

    /SabonLTStd-Bold

    /SabonLTStd-BoldItalic

    /SabonLTStd-Italic

    /SabonLTStd-Roman

    /SackersGothicStd-Medium

    /SaysetthaUnicode

    /SCProsperSans-Bold

    /SCProsperSans-Medium

    /SCProsperSans-Regular

    /ScriptMTBold

    /SegoeMDL2Assets

    /SegoePrint

    /SegoePrint-Bold

    /SegoeScript

    /SegoeScript-Bold

    /SegoeUI

    /SegoeUIBlack

    /SegoeUIBlack-Italic

    /SegoeUI-Bold

    /SegoeUI-BoldItalic

    /SegoeUIEmoji

    /SegoeUIHistoric

    /SegoeUI-Italic

    /SegoeUI-Light

    /SegoeUI-LightItalic

    /SegoeUI-Semibold

    /SegoeUI-SemiboldItalic

    /SegoeUI-Semilight

    /SegoeUI-SemilightItalic

    /SegoeUISymbol

    /SegoeUIVariableStatic-2580000-240000

    /ShinGoPr5-Light

    /ShinGoPr5-Medium

    /ShinGoPr5-Regular

    /ShinGoPr6-Bold

    /ShinGoPr6-DeBold

    /ShinGoPr6-ExLight

    /ShinGoPr6-Heavy

    /ShinGoPr6-Light

    /ShinGoPr6-Medium

    /ShinGoPr6N-Light

    /ShinGoPr6N-Medium

    /ShinGoPr6-Regular

    /ShinGoPr6-Ultra

    /ShinGoPro-Bold

    /ShinGoPro-DeBold

    /ShinGoPro-Heavy

    /ShinGoPro-Light

    /ShinGoPro-Medium

    /ShinGoPro-Regular

    /ShinMGoPro-Medium

    /ShipporiMincho-Bold

    /ShowcardGothic-Reg

    /SiemensSansGlobal-Bold

    /SiemensSansGlobal-Regular

    /SimHei

    /SimSun

    /SimSun-ExtB

    /SimSun-ExtG

    /SitkaBanner

    /SitkaBanner-Bold

    /SitkaBanner-BoldItalic

    /SitkaBanner-Italic

    /SitkaDisplay

    /SitkaDisplay-Bold

    /SitkaDisplay-BoldItalic

    /SitkaDisplay-Italic

    /SitkaHeading

    /SitkaHeading-Bold

    /SitkaHeading-BoldItalic

    /SitkaHeading-Italic

    /SitkaSmall

    /SitkaSmall-Bold

    /SitkaSmall-BoldItalic

    /SitkaSmall-Italic

    /SitkaSubheading

    /SitkaSubheading-Bold

    /SitkaSubheading-BoldItalic

    /SitkaSubheading-Italic

    /SitkaText

    /SitkaText-Bold

    /SitkaText-BoldItalic

    /SitkaText-Italic

    /Skia-Regular

    /Slate-Bold

    /Slate-Light

    /Slate-Medium

    /Slate-Regular

    /SnapITC-Regular

    /SourceCodePro-Black

    /SourceHanSans-Bold

    /SourceHanSans-Heavy

    /SourceHanSans-Light

    /SourceHanSans-Medium

    /SourceHanSans-Normal

    /SourceHanSans-Regular

    /SourceHanSansSC-Bold

    /SourceHanSansSC-Medium

    /SourceHanSansSC-Regular

    /SourceHanSansTW-Bold

    /SourceHanSansTW-Light

    /SourceHanSansTW-Medium

    /SourceHanSansTW-Regular

    /SourceHanSerifTC-Bold

    /SourceHanSerifTC-Regular

    /SourceSansPro-Black

    /SourceSansPro-BlackIt

    /SourceSansPro-Bold

    /SourceSansPro-BoldIt

    /SourceSansPro-ExtraLight

    /SourceSansPro-ExtraLightIt

    /SourceSansPro-It

    /SourceSansPro-Light

    /SourceSansPro-LightIt

    /SourceSansPro-Regular

    /SourceSansPro-Semibold

    /SourceSansPro-SemiboldIt

    /SpicaNeue-Light

    /SpicaNeueP-Light

    /SpicaNeueP-Regular

    /Stencil

    /StencilStd

    /STHeitiTC-Light

    /StylusBT

    /StyreneALC-Bold

    /StyreneALC-Light

    /StyreneALC-Medium

    /StyreneALC-Regular

    /StyreneA-Regular

    /StyreneAWeb-Bold

    /StyreneAWeb-Light

    /StyreneAWeb-Medium

    /StyreneAWeb-Regular

    /SUDGoDspIWA-Bd

    /Swiss721BT-Black

    /Swiss721BT-Bold

    /Swiss721BT-BoldCondensed

    /Swiss721BT-Heavy

    /Swiss721BT-Light

    /Swiss721BT-Roman

    /Sylfaen

    /SymbolBook

    /symbol-Light

    /SymbolMT

    /SymbolStd

    /Tahoma

    /Tahoma-Bold

    /Tahu!

    /TektonPro-Bold

    /TektonPro-BoldCond

    /TektonPro-BoldExt

    /TektonPro-BoldObl

    /TempusSansITC

    /THFahkwang

    /THFahkwang-Bold

    /THKodchasal

    /THKodchasal-Bold

    /THSarabunPSK

    /THSarabunPSK-Bold

    /TimesNewRomanMTStd

    /TimesNewRomanMTStd-Bold

    /TimesNewRomanMTStd-BoldIt

    /TimesNewRomanPS-BoldItalicMT

    /TimesNewRomanPS-BoldMT

    /TimesNewRomanPS-ItalicMT

    /TimesNewRomanPSMT

    /TimesNow-ExtraLight

    /TimesNow-ExtraLightItalic

    /Times-Roman

    /TradeGothicLTStd

    /TradeGothicLTStd-BdCn20

    /TradeGothicLTStd-Bold

    /TradeGothicLTStd-Cn18

    /TrajanPro-Bold

    /TrajanPro-Regular

    /Trebuchet-BoldItalic

    /TrebuchetMS

    /TrebuchetMS-Bold

    /TrebuchetMS-Italic

    /TsukuGoPro-B

    /TsukuGoPro-D

    /TsukuGoPro-E

    /TsukuGoPro-H

    /TsukuGoPro-L

    /TsukuGoPro-M

    /TsukuGoPro-R

    /TsukuGoPro-U

    /TTInterphasesPro-Bd

    /TTInterphasesPro-Lt

    /TTInterphasesPro-Rg

    /TTInterphasesProVariable-Reg

    /TTNorms-Bold

    /TTNorms-Light

    /TTNormsPro-Bd

    /TTNormsPro-Light

    /TTNormsPro-Md

    /TTNormsPro-Regular

    /TTNorms-Regular

    /TwCenMT-Bold

    /TwCenMT-BoldItalic

    /TwCenMT-Condensed

    /TwCenMT-CondensedBold

    /TwCenMT-CondensedExtraBold

    /TwCenMT-Italic

    /TwCenMT-Regular

    /TwentiethCenturyPoster

    /TW-Kai-98_1

    /TW-Kai-Ext-B-98_1

    /TW-Kai-Plus-98_1

    /TW-MOE-Std-Kai

    /TypelaboNStd-Bold

    /TypelaboNStd-DeBold

    /TypelaboNStd-Heavy

    /TypelaboNStd-Light

    /TypelaboNStd-Medium

    /TypelaboNStd-Regular

    /TypelaboNStd-Ultra

    /TypoDecoSolidFill

    /Ubuntu

    /Ubuntu-Bold

    /Ubuntu-BoldItalic

    /UbuntuCondensed-Regular

    /Ubuntu-Italic

    /Ubuntu-Light

    /Ubuntu-LightItalic

    /Ubuntu-Medium

    /Ubuntu-MediumItalic

    /UDDigiKyokashoNK-R

    /UDDigiKyokashoNP-R

    /UDDigiKyokashoN-R

    /UDReiminPro-Bold

    /UDReiminPro-ExBold

    /UDReiminPro-Heavy

    /UDReiminPro-Light

    /UDReiminPro-Medium

    /UDReiminPro-Regular

    /UDShinGoCOnizPr6N-Med

    /UDShinGoNTPro-Bold

    /UDShinGoNTPro-DeBold

    /UDShinGoNTPro-Heavy

    /UDShinGoNTPro-Light

    /UDShinGoNTPro-Medium

    /UDShinGoNTPro-Regular

    /UDShinGoPr6-DeBold

    /UDShinGoPr6N-DeBold

    /UDShinGoPro-Bold

    /UDShinGoPro-DeBold

    /UDShinGoPro-Heavy

    /UDShinGoPro-Light

    /UDShinGoPro-Medium

    /UDShinGoPro-Regular

    /UDShinMGoPro-Bold

    /UDShinMGoPro-Medium

    /UniversalStd-GreekwMathPi

    /UniversalStd-NewswithCommPi

    /Univers-CondensedBold

    /UniversLTStd-Light

    /UniversNextPro-BoldCond

    /UniversNextPro-HeavyCond

    /UniversNextPro-LightCond

    /URWDINCond-Bold

    /URWDIN-Medium

    /VAGRounded-Bold

    /Verdana

    /Verdana-Bold

    /Verdana-BoldItalic

    /Verdana-Italic

    /VinerHandITC

    /Vivaldii

    /VladimirScript

    /VoltaModernDisplay-45Light

    /VoltaModernDisplay-55Roman

    /VoltaModernDisplay-65Medium

    /VoltaModernDisplay-75Bold

    /VoltaModernDisplay-95Black

    /Webdings

    /Wingdings2

    /Wingdings3

    /Wingdings-Regular

    /WP-ArabicScriptSihafa

    /WP-ArabicSihafa

    /WP-CyrillicA

    /WP-CyrillicB

    /WP-GreekCentury

    /WP-GreekCourier

    /WP-GreekHelve

    /WP-HebrewDavid

    /WP-MultinationalAHelve

    /WP-MultinationalARoman

    /WP-MultinationalBCourier

    /WP-MultinationalBHelve

    /WP-MultinationalBRoman

    /WP-MultinationalCourier

    /YouYuan

    /YuGothic-Bold

    /YuGothic-Light

    /YuGothic-Medium

    /YuGothic-Regular

    /YuGothicUI-Bold

    /YuGothicUI-Light

    /YuGothicUI-Regular

    /YuGothicUI-Semibold

    /YuGothicUI-Semilight

    /ZapfDingbats

    /Zawgyi-One

    /ZWAdobeF

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages false

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages false

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages false

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages false

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages false

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<

    /CHT <>

  >>

  /Magnification /FitPage

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /BleedOffset [

        0

        0

        0

        0

      ]

      /ConvertColors /NoConversion

      /DestinationProfileName ()

      /DestinationProfileSelector /NA

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks true

      /IncludeHyperlinks true

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MarksOffset 0

      /MarksWeight 0.283460

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /NA

      /PageMarksFile /JapaneseWithCircle

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /LeaveUntagged

      /UseDocumentBleed false

    >>

    <<

      /AllowImageBreaks true

      /AllowTableBreaks true

      /ExpandPage false

      /HonorBaseURL true

      /HonorRolloverEffect false

      /IgnoreHTMLPageBreaks false

      /IncludeHeaderFooter false

      /MarginOffset [

        0

        0

        0

        0

      ]

      /MetadataAuthor ()

      /MetadataKeywords ()

      /MetadataSubject ()

      /MetadataTitle ()

      /MetricPageSize [

        0

        0

      ]

      /MetricUnit /inch

      /MobileCompatible 0

      /Namespace [

        (Adobe)

        (GoLive)

        (8.0)

      ]

      /OpenZoomToHTMLFontSize false

      /PageOrientation /Portrait

      /RemoveBackground false

      /ShrinkContent true

      /TreatColorsAs /MainMonitorColors

      /UseEmbeddedProfiles false

      /UseHTMLTitleAsMetadata true

    >>

  ]

  /PageLayout /SinglePage

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



